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ABSTRACT 

Through their work people not only earn their living, 

but also gain a status within society and fulfill society's 

expectations from th~m. Through retirement, a point at which 

they are terminated from work, people lose, among other 

thing~, the job role that they have been accustomed to playing 

for many years. 

The objective of this thesis is to find out whether 

lois of job role influences one's life satisfaction and 

whether there are sex differences in this matter. 

For this purpose, a life satisfaction scale was devised 

and tested. Working and non-working retirees were interviewed 

and their life satisfaction scores were obtained on this 

scale. Answers given to the items in the questionnaire were 

analyzed to test the following hypothesis: 

1- When female non-working retirees a~e compared with 

male retirees in general (working and non-working) a higher 

mean score of life satisfaction is expected for females. 

la) Non-working female/retirees will have a higher 

average life satisfaction score than wo~king 

male retirees. 

lb) Non-working female retirees will have a higher 

mean life satisfaction score than their male 

counterparts. 

2- Male retirees who regain the worker role through 

re-employment will score higher in overall life satisfaction 

than non-working male retirees. 
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The first hypothesis was found to receive some support 

for those younger than 58 years of age, whereas sub-hypotheses 

la and lb, as well as the second hypothesis were rejected. 

As a result, the hypotheses were rejected, except that 

data relevant to the first hypothesis showed a tendency to be 

in the expected direction. Female retirees compared to male 

retirees in general scored relatively higher in average life 

satisfaction. This may be a result of traditional sex-role 

expectations that assign husbands as the responsible person 

to provide material support for the family while the duty of 

the wife is to manage the household. Thus, after retirement, 

females may feel free of the double burden of work and home 

duties tha't cause stress throughout the working years, whereas 

males take up work life after retirement mainly involuntarily. 

Rejection of the second hypothesis throws doubt on the meaning 

'attached to jobs and working by retirees in the current 

sample. It is assumed that an insignificant meaning is 

attached to working so that retirement does not cause severe 

problems for men as it has been found to be the case in 

western societies. 



I N T ROD U C T ION 

One of the most neglected topics in social and deve­

lopmental psychology is the phase of life following retire-

mente 

3 

Generally, it is believed that those who are still 

working after a certain age look forward to retirement so 

that they will have the freedom to do things that they really 

want to do, like travelling, hobbies, or simply doing ~othing. 

But in reality, when retirement time comes, the freedom of 

spending days as one wishes -as far as circumstanc~s permit­

may not always compensate for the loss of one's job activities; 

and more important, for the loss of a job role. 

A person who retires abruptly loses, a part of his in­

come,his friends at work and his status, and may find himself 

left with unlimited free time to fill. 

In fact, investigations on retirement did not begin 

until after the Second World War in the USA, and then it was 

in response to economic crises that required a retirement 

policy to avoid unemployment on the one hand and to provide 

an "economically balanced" life for those in the late adult 

years on the othe~ hand (Kreps, 1963). 

Research which aimed to analyze psychological factors 

related to retirement began to appear after the sixties, 

because the number of men and women resisting premature reti­

rement was increasing, with time. Most of the studies that' 

followed investigated the morale of the retirees and it was 

revealed that people having adequate pensions were in general 

satisfied'with their lives after retirement. However, these 

investigations are repr~sentative of the American populatipn 
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where. a retirement policy different from the one prevalent in 

Turkey and where creative activities for leisure, like those 

in recreation centers or clubs, are provided. In the following 

sections, the conditions applicable to the Turkish population 

will be presented. 

Retirement, being a new field of investigation, lacks 

comparative cross-cultural studies; and above all, operational 

definitions of retirement and related concepts are far from 

adequate. Retirement, defined in the simplest form, covers 

those persons who performed no gainful employment during a 

year after a certain years of service or employment, does not 

distinguish between persons who receive social security or 

other retirement benefits and those who do not. Therefore, 
./ 

let uS consider this fact and define a retired person as 

"anyone receiving a retirement pension or social securitY 

benefit after having worked for the legally determined years 

of service lt
• 

Many people pursue part or fulltime jobs after retire­

ment. This has caused a problem in drawing a line between 

working and non-working retirees. Therefore, Palmore (1971) 

used a certain number of weeks not employed during a year as 

the operational definition of the retired subjects in his 

study. In the present study the general ~efinition, of reti­

rement is adopted and subjects' self reports are taken as the 

criterion to disti~nguish between werking and non-working re­

tirees. 

Phases of Retirement·· 

The retirement process includes various phases and in 

many developmental studies social s~ientists (Field, 1972; 
~ 

Rapaport, 1975; Atchley, 1976; Rogers, 1979 and Szinovacz, 

1980) have divided retirement into roughly three stages. This 
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division is designed to ease examination and analysis, but it 

should be kept in mind that in reality the stages are physi­

cally inseparable and affect one another. 

The characteristics of these phases can be iniroduced 

as follows: 

a) Pre-retir~ment 

This period may start early or late, whenever one re­

cognize the inevitabi~ity of the coming retirement. Attitudes, 

thoughts and plans for the phase after retirement may start 

to develop at this stage. If the plans are unrealistic, the 

individual may suffer maladjustment later (Atchley, 1976; 

Rogers, 1979). Papaport (1975), believes that anxiety about 

the future may start in this phase. Anxiety about future may 

cover many aspects of life: Will I be able to accomplish my 

personal goals in the job before retirement? What will my 

health conditions be? and how will I spend my days without 

boredom? are only few of the questions one tries to answer 

besides the awareness of the aging process. If the wife 

re-enters job, the husband may experience anxiety arising 

from the unexpected role reversal (he· being domestic and his 

wife working outside) that is for the most part rejected by 

the more or less traditional generation. 

b) Retirem~nt 

After a given number of years of working, the indivi­

dual leaves his job and is defined by himself, his employer 

and others as having retired. Every society or organization 
I 

has its own ceremonies to mark this transition from having a 

position at work or job life to wi~hdrawal. According to 

Atchley (1976), the style of these ceremonies may influence 

ihe retirees or those approaching retirement in adopting a 

positive or negative view of life after retirement. 
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c) Post-retirement 

Depending on individual differences, one will undergo 

ape rio d 0 feu p h 0 ria, i. e • , _ a p s y c h 0 log i cal s tat e 0 f e-l a t ion 

-usually deceptive- also called the "honeymoon phase". "The 

person in the honeymoon period of retirement is often like a 

child in a room full of new toys. He fliets from this to that, 

trying to experience everything at once.1t (Atchley, 1976, 

p.68). This period may last months or years depending upon on 

the resources available to the individual and his imaginati­

veness in using them. 

In the normal course of development, the person may 

reach the stability phase were he or she settles into some 

sort of routine and masters the retirement role. But a nega­

tive attitude adopted in early phases may create a so called 
I 

"retirement syndrome" accompanied by nervousness and psycho-

somatic disease (Roge~s, 1979), or a fixation at a disenchant­

ment phase where the individual adopts a sick role to avoid 

the roleless role. It should be noted that role is used here 

to refer to both a position and its associated expectations. 

Society has no clear cut expectations from retirees, hence 

the concept of roleless role. Individuals who are entitled to 

the position of retirement find themselves in a situation 

analogous so that of an actor without any playscript. The 

psychological state of disenchantment or depres~ion may last 

from a couple of months to a year, depending on individual 

and situational -factors. Most people eventually work their 

way through the disenchantment phase although some remain in 

this phase (Atchley, 1976). 

Liter~ture dealing with retirement points to a dif­

ference between male and ~emale-reti~ees, since the ~wo sexes 

may experience the process of retirement quite differently. 

It is believed that women tend ~ot to go through the dis­

enchantment pha~e, a phase in which negativism and withdrawal 
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from all kinds of activities are observed, and are mor~ likely 

to live a stable and satisfying life after retirement. This 

happens ~ecause the worker role is valued more by men (Palmore, 

1971; Cumming and Henry, 1961) than by women. 

Because the present study rests heavily upon tbe con­

cepts of role and rolelessness, it is of importance to define 

these concepts adequately. As.the literature dealing with 

role theories points out, the concept of role has its roots 

in Greek and Roman theater, where actors on the stage played 

certain roles, i.e., acted according to the expected behaviors 

of characters they represented (Shaw and Costanzo, 1970; 

Bradburry, Heading and Hollis; 1972; Popitz, 1972). As in a 

dramatic presentation, every individual's behaviors are de­

termined by the roles they take within society. This means 

that certain clusters of behavior-expectations are fixed and 

await individuals whose characteristics and positions appear 

to suit the allocation of these behavior-clusters. Social 

roles accordingly are clusters of role-norms, i.e., duties 

and rights related ~o the role. Roles may be seen as having 

informational value, in th~t individuals in their social in­

teractions behave in accordance with normative expectations 

associated with certain roles and also anticipate certain 

reactions from their role partners (S~cord and Backman, 1974; 

Kimmel, 1974). In this way, chaos is prevented in social in­

teractions. But those who are entitled as a retiree do not 

know what their ob~i.ations ,are in relation with their new 

position within society. Due to lack of expectations or norms, 

we speak of a roleless role. 

The occupation role forms the most important bond 

between a person and society's institutional structure. 

Through the_job one finds his/her place in the social system 

and gains roles that are associated with work, i.e., col­

league, chief, union member, etc. Not only are diverse roles 
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gained through entering work life, but prestige and social 

acceptance also are linked with the job. For example the 

social status of the Turkish family 1S dependent on men's po­

sition in the work (Timur, 1972). This trend is also valid 

for western societies (Cumming and Henry, 1961; Kimmel, 1974). 

Thus, role loss through retirement should be regarded as loss 

of a set of roles that are associated with the job role. 

Gordon (1972) believes that through retirement, men not only 

are cut off from social activities and socially structured 

expectations, but that the self-concept tends to become dis­

organized as well because there is no viable role of 'retired 

person' ~ ~, nor are there many important sub-roles to 

enact. As mentioned earlier, the problem of the roleless role 

is therefore associated with the retirement role. 

The worker role provides men with a social status 

which is for them the! primary source of social acceptance; 

and the loss of this dominant role creates undesirable psycho­

logical strain, especially in work-oriented societies. In 

contrast, the roles o! wife, mother and housewife remain the 

primary and most'aeceptable roles for most women. This view 

has been questioned recently by a sociologist (Szinovacz, 

1980) in that it rests on traditional conceptualization of 

male and female roles. She argues that retirement represents 

a critical phase also for women. Interviews made with 25 re­

cent female retirees showed that a third of the women felt 

.b~red with household duties. In addition, ie was revealed 

that one-fifth of the husbands of these interviewees welcomed 

participation in household activities after their retirement. 

In~reased participation of women in the labor force, and the 

women's libetation movement have led to a reduction in the 

traditional female image. But this finding does not appear~o 

fit to Turkish society since a survey conducted by Kuya§ 

(1980) revealed that satisfaction due to taking care of home 

and children was the reason most frequently mentioned by 



9 

lower and middle-class women for leaving work before retire-

ment. 

Factors Influencing 'Adjustment to Retirement 

It is pointed out (Atchley, 1976; Kimmel, 1974), that 

retirement can be thought of being a phenomenon with three 

distinct aspects: retirement as an event, as a social role or 

status, and as a process. By stating that retirement is an 

event, ceremonies that are held on the last day on the job 

are considered. This aspect of retirement has drawn little 

attention although it may reveal valuable information regard­

ing its effect on attitude towards retirement. Retirement as 

a social r~le stresses expectations and responsibilities 

which are unique to the retiring individual. Decreased role 

demands and increased leisure are emphasized and .the phases 

of gradual relinquishment of the role are examined. Retire­

ment as a social process has gained great interest among in­

vestigators, since social, cultural and psychological factors 

related with retirement contribute to the understanding of 

the retirement phenomenon. The most frequently asked question 

considered in this regard.is "What kind of factors facilitate 

adjustment to retirement?". 

Many investigators agree that whether retirement is 

voluntary or involuntary is crucial to adjustment (Rogers, 

1979; Kimmel, 1974; A~chley, 1976). Workers who have volunta­

rily retired, i.e., selected retirement by their own choice,' 

tend to be m~re satisfied with retirement than those who are 

forced to retire due t6 man4atory retirement age, illness or 

company policy. Palmore (1975) indicates that poor health, 

one of the reas~ns cited most frequently by men in American 

society for voluntary retirement, may be a rationalizatio~ or 

justification for retirement rather than a cause. Therelore, 

illness can be viewed not only as a reason for involuntary 

retirement but as a reaction against retirement, particularly 
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among men in these societies. 

,It is believed that situational factors also contri­

bute to adjustment to retirement (Hochschi1d, 1973; Rogers, 

1979); that is, family life, neighborhood or change in re­

sidence are of relevance for good adjustment. The elderly, 

living in retirement communities have been found to have a 

higher morale than those who live in age-integrated communi­

ties (Hochschild, 1973; Rogers, 1979). A rich and fulfilling 

family life also promises good adjustment to retirement. This 

view is supported in many studies. Szinovacz (1980), for 

example, believes that the marital relationship represents 

one of the most important support systems on which the retiree 

can rely in order to adapt successfully to retirement. Not 

only marital relationships, but also relations with relatives 

provide for a good adjustment to retirement. Cumming and 

Henry (1961) note that the morale of retirees in all age 

groups was found to be higher if they had siblings. Hochschild 

(1973), in this respect agrees with the two authors and re­

marks that in life stages where one faces prob1ematicsitua­

tions, such as in the retirement phase, siblings are sought 

and needed. The reverse of this interaction, i.e., whether 

maladjustment to retirement influences marital relationships, 

has been mostly neglected. Szinovacz (1980) in her pilot 

study reports that the wife's retirement may cause marital 

problems, mostly in cases where the wife retires involuntarily 

and cannot adjust to loss of job. It is observed that those 

who have no family bonds, i.e., widows or divDrcees, retire 

less willingly (Kimmel, 1974; Bromley, 1966). 

Individual differences are said to affect adjust~ent 

to retirement (Rogers, 1979; Atchley, 1976; Gould, 1975), in 

that the individual's total personality affect~ his or her 

perception of retirement as an event. Atchley proposes that 

people who can deal with change in life, i.e., who tolerate 
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any change in life pattern, are those who possess flexibility. 

Thus, among those who have difficulty adjusting to retire­

ment, we may find people who are rather r{gid and inflexible 

and for whom even a small change would be perceived as se­

rious. Rogers shares this view with Atchley; she states that 

farsighted and flexible persons often enjoy the challenge 

posed by theiT new role. By contrast, people who interpret 

novel situations as a burden will make a bad adjustment. 

Satisfaction in prior work life and the personal meaning of 

work may have a bearing upon retirement adjustment (Atchley, 

1976; Kimmel, 1974; Rogers, 1979). 

Atchley found that among semi-skilled workers where 

the jobs are not rewarding, quick adjustment to retirement 

was seen. Kimmel (1974) also states that if one is leaving an 

unsatisfying job and can find more satisfying pursuits in re­

tirement, the transition may be positive. Others, for whom 

work was the main interest and who feel lost and useless 

without it, may find a difficult time awaiting them after re­

tirement (Field, 1962). 

Bromley (1966), in a parallel view, compares profes­

sional men with non-professionals and concludes that the pro­

fessional man is advantaged regarding post-retirement life. 

"~e can often pursue some aspects of his earlier work 
life and maintain his professional contacts ..•• he also has 
the opportunity to'cu1tivate interests. and activities which 
carryover into his later years. This continuity of activi­
ties .... provides a stable pattern of adjustment which carries 
him smoothly from his busy adult working life to a more 
1eisur~li b~t satisfying retireme~t ..... People in less fa­
vorable circumstances may spend a large part of their adult 
years in passable but fairly routine jobs which earn them a 
living and a retirement pension but have little or no per­
sonal significance in the sense of providing act~vitieB and 
opportunities which extend beyond the job itself ... " (Bromley, 
1966, p.70). 
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Theories Regarding Adjustment To Retirement 

As can be seen, the problem of adjusting to the loss 

of one's job, or in general terms, adjustment to retirement, 

has attracted great attention among investigators and contra­

dictory views or theories have been developed. In general, 

one of two types of approaches may be found in most studies 

regarding retirement adjustment: 

a) Theories that emphasize and examine the activity 

patterns that are followed in substitution for earlier acti­

vities. They are peripheral 1n nature, because what is fo-

,cused on are behaviors. One of the theories is called the 

activity theory. Activity theory claims that a high level of 

activity and involvement should continue throughout life. 

Better incentives, more persuasion, more support and encoura­

gement, planned involvement and interaction are suggested to 

broaden the framework of behavior of retirees or older per­

sons (Bromley, 1966). Friedmann and Havighurst (1954, referred 

to by Atchley, r976) have a similar approach regarding ad­

justment. They suggest that the activities should substitute 

for former job activities and ther~ore, the individual will 

seek and find a work substitute. 

The engagement theory, developed by Cavan, ~ al. 

(l~49, referred to b~ Rapaport, 1971) follows the same line 

of thought, i.e., ~t propose~ that the most satisfying life 

integrations would be found where there is continuity between 

middle and old age, but this theory differs from the activity 

theory proposed by Friedmann and Havighurst by adding that a 

decrease in overall activity level is expected. 

b) There are two general approaches which emphasize 

change 1n role structure after retirement, and they proceed 

from opposite assumptions. The first theory regarding role 



change was proposed by Cumming and Henry (1961). In their 

theory of disengagement, disengagement is defined as a gra­

dually diminishing interaction between person and society 

which causes a decrease in the amount of activities as well 

as of roles played. They studied a sample of residents in 

Kansas City in 1955 between the ages of fifty and seventy, 
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and found that people fully disengaged reached higher morale 

scores compared to partially disengaged people. According to 

them the negative effect of retirement (loss of status iden­

tity and peer group) is not permanent and the retired man 

needs new roles to replace the lost ones, but only tempora~ 

rily. Recreational groups that provide substitutes for instru­

mental activity serve for this purpose, namely to fill the 

gap in this transitional state. This theory received atten­

tion and critisizm. According to Hochschild (1973) the theory 

tries to make the rejection of older people by society seem 

:"natural", and therefore, right; however, he states, retirees 

living among their peers are much less likely ~o disengage 

and to isolate themselves. The acceptance of this disengage­

ment from society may be inescapable for people living within 

age-integrated and working society, but it is not necessarily 

a normal process for people living within a certain age 

group. Therefore, he proposes residence areas for retirees so 

that they have their own society. Kastenbaum (referred to by 

Field, 1972) remarks that the disengagement theory makes an 

unnecessary generalization, because not all the elderly wish· 

to disengage themselves, nor do they actually do so--;-

Streib and Schneider (referred to by Atchley, 1976) 

'~ave extended the disengagement theory to formulate the dif­

ferential disengagement theory. They claim that disengagement 

may occur at different r~tes for different roles. They reject 

the idea that disengagement is irreve~sible; Thus, indivi­

duals with declining energy may disengage from their jobs, 

but this does not mean that other roles or e~gagement in 
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other spheres of life are given up; on the contrary, the in­

dividual may increase his involvement with social and family 

relations. A similar view supports Streib and Schneider's 

theory. Continuity theory, proposed by Atchley (1976), 

assumes that. the individual will cope with retirement by in­

creasing the time spent in ~oles previously held, because 

older people prefer tried and true ways ratber than experi­

mentation. 

./ 

Impact of Retirement on Life Satisfaction: 

It is widely held that retirement, representing a 

turning point in activity and interaction levels, as well as 

the shrinkage in the number of roles played, may have an im­

pact on morale. Since the concept of morale, or life satis­

faction presents the bulk of this study, it needs to be 

examined more closely. 

Life satisfaction has been defined variously in ac­

cordance with different topics of interest. Life satisfaction 

has been defined-asth-~ satisfaction derived from certain 

aspect s of 1 if e. For example ,G-aITu·p-""-n:-9"76)-·~~-;;;:-ep·tu~if~~d 
-=----.=~.""""--¥ .. ~.~~_'"':~~<'~".~"'""'-.":::.: C

o
,-,_ 

life satisfaction in terms of job, leisure, education, 

health, family life, personal safety and standard of living, 

Le., those aspects of life which seemed. the.key elements of 

his concept of life satisfaction. Medley (1980) c()nceptualized 

life satisfaction .in terms ofJj.nancial=c~Ltc:u:act.J.,Q .. n, health, . .. ~ .. --''''':':':''"""--. ".-"~"~'~'~~~"'-"~'-~; -,-, -.~ .....• -.--,,~ .. -- . 

sta~dard of living and family life. Or, life satirfaction has 

been defined in relation to quality of life, as in the study 

of Crandall (1977); the variables included in the definition 

were leisur~~ job, demographic characteristics. 

As the conceptual side of life satisfaction is subject to 

change from study tQ sduy, so is its operationalization, i. e •• the 

scales, indexes and questionnaires, etc. which are used as 
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tools in measuring life satisfaction are quite different. 

Gallup (1976) for example, used a "striving scale" with 

eleven points ~hat corresponded to degrees of satisfaction. 

Another investigator (Medley, 1980) interested in life satis­

faction of adults of different ages operationalized life sa­

tisfaction by means of an index based on two measures. One 

measure was based on eight rating scales and the other measure 

was taken from responses to the question: - how satisfied are 

you with your life as a whole these days? Atchley (1976) used 

again the scale technique in his research on life dissatis­

faction among retir~es. In general, the most frequently used 

techniqu~ is a Likert Scale where respondents are provided 
" 

with a number of statements that are to be checked on a five 

point continuum. 

In the present study, life satisfaction is defined as 

the total satisfaction derived from seven aspects of life, 

namely, personal happiness, family relationships, social re­

lationships, income, leisure, health an~ day-to-day goal. Job 

life, although an important element of life,is excluded from 

the present conceptualization of life satisfaction because 

the subject of study is retired persons who, whether they are 

currently working or not, have completed a full career in 

their previous jobs. Besides, life satisfaction and job sa­

tisfaction are found to be independent of each other (Near, 

Rice and Hunt, 1978). 

Aim of the Study 

In this survey, one of the1!l_~ittAnt'~rests is to find 

out whether women and men sho~ a di£ference in~ife satis­

faction after reti~ement, since retirement is viewed as 

affecting men more than women (Palmore, 1971; Cumming and 
, 

Henry, 1961; Rogers, 1979). As ment~oned earlier, the retire-

ment process covers broadly three phases, i.e., pre-ret ire-
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ment, retirement and post-retirement. To prevent confounding 

by the temporary phase of disenchantment which may follow re­

tirement, retirees having reached the stabilized phase, in 

which they have adjusted to retiremeRt through satisfying 

daily activities were chosen in this study. 

Since one of the impacts of retirement is loss of the 

job role, e.g. one of the major roles' one occupies in the 

society, this study also aims to reveal whether re-entrance 

into the job role after retirement influences the life satis­

faction level ot .male retirees. Female retirees are advantaged 

compared to male retirees, because they have feminine roles, 

e,g, those of housewife or mother, to compensate for loss of 

the job role. Therefore, male retirees who have regained the 
• l 

worker role through post-ret~rement employment are compared 

with those not working after retirement. 

The hypotheses put forth in the current study rest 

heavily on Streib and Schneider's differential disengagement 

theory, in that differences in adjustment to retirement are 

expected for the two sexes, since Streib and Schneider pre­

dict differences in rate of disengagement for different roles. 

S~nce the basic concepts underlying the hypotheses in 

the present study have been reviewed, the independent and de­

pendent variables may be introduced. The independent variables 

of the present study ~re sex an~ the regaining of the job 

role through post-retirement employment; the dependent 

v~riable is life satisfaction measured by scores on the Life 

Satisfaction Scale, which will be explained in the method 

section. 
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Social and economic conditions in Turkey 

Before proceeding with the hypotheses that are tested 

in the present study', some characteristics of Turkish society 

also need to be considered. 

a) Job Selection 

Generally, most working people did not (and still 

do not) have a chance to select the job they want. The main 

reasons for this are lack of sufficient educational institu­

tions and financial shortages. Many occupations require spe­

cialized training and one of the variables that determine 

entrance into various possible occupations is adequate educa­

tion. Statistical measurements made in 1975 indicate a rather 

low level of formal education in Turkey (SIS, Statistical 

Yearbook of Turkey, 1977). Only 35 percent of the population 

six years of age and over were found to be primary school 

graduates. Junior high school graduates reached 5 percent and 

high school graduates only 2.2 percent of the total popula­

tion. A nationwide survey conducted by Ka~1t~1ba§1 (1981) in 

Turkey reveale~ that only 6% of women and 13% of men are high 

schoolo~ university graduates. These percentages are higher 

than figures derived from the 1975 national census. Educa­

tional opportunities are unequally distributed in Turkey. 

Those who live in metropolitan centers (Istanbul, Ankara and 

1 z m i r ) h a v e a h i g her 'c han ceo fen t e r in gun i v e r s ~ It i e s. N ear I y 

70 percent of those who enter higher education are of urban 

origin (tizgedik, 1980). 

When the economic policy of the 1930's and 1940's 

(appraximately, when today'sretirees sta~ted educational 

life), is considere~ it be.comes under~tandable ~hat the majority 

of the sample are vocational-t~chnical school graduates rather 

than general education i'nstitution graduates. In those days. 

industr.ia1ization was emphasized in Turkey· and due to manpower 
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I 
requirements, enrollment in vocational-technical schools in-

creased by 500 percent as compared to 150 percent for general 

secondary education (6zg~diz, 1980). 

Looking at the occupational distribution figures in 

Turkey, it is seen that 61.2 percent of the labor force was 

employed 'in ~gricu1ture, 12.8 percent in industry and 26 per­

cent in services in 1978 (SIS, Statistical Yeaibook of Turkey, 

1977). Since the basic economic activity of Turkey is agri­

culture, people have limited choice in occupation selection. 

For females, occupation is limited further by means of tradi­

tional expectations that women work in "feminine" occupations, 

like teacher, nurse or office services. Statistical figures 

reflect this tradition. 46.3 percent of women employees work 

as teachers (75.6% of all female teachers are elementary 

school teachers) employed by the Ministry of Education (Milli 

Egitim Bakan11g1) or as nurse (16.3 percent of all female 

employees) employed by the Ministry of Health and Social 

Assistance (Sagllk ve 80syal Yard1m Bakan11g1) (SIS, Statis­

tical Yearbook of Turkey, 1977; Briefing Paper, 1979). 

Employment Conditions: . 

The rate of unemployment has always been high in 

Turkey. The recent unemployment L rate is estimated.as 20 per­

cent ,of the total labor force (SIS. Statistical Yearbook of 

Turkey, 1977). Therefore when economic necessity forces a 

person to work, he has no choice but to accept the first or 

the highest paying job he finds, which may not be job best 

suitid tor him. Thus, a p~rson who is not satisfied with his 

job cannot quit easily and however unsatisfied he ma, be, he 

will have to continue. In short, external circumstances (high 

unemployment rate and sex-rol~ segregation in occtipations) 

and individual circu~stance (low educational level) combined, 

force people in general to take up work that does not suit 



their personal goals or their' personal interests, factors ;­

which are thought to be important in producing a satisfying 

job life (kerzberg, '1959; Ford, 1969). 

Economic and Social Problems: 
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Throughout the working years and afterwards, c..e.~~nom.ic--, 
--,-"'~ ... -~~. 

social and family-based problems, which are especially severe 
""---- .. ··-·--·--·-·-->-----_ .. 'r_ •• " ____ _ 

in Turkey, influence and_stress the person. 

The Social Insurance Law, which entitles all persons' 

who are employed by a contract of service to benefit from so­

cial insurance, was put into effect in 1965. This means that 

until sixteen years ago, most people faced the problem of 

working without social security, because before this law the 

social insurance only covered employees in establishments 

with 10 or more persons employed. Since 1965, the requirement 

for a minimum number of employed persons has been abolished. 

Although the scope of insurance has been extended, many 

workers remain outside Social Insurance coverage. These are 

agricultural workers which constitute 25 percent of the total 

popUlation according to 1975 statistics (Statistical Year 

Book of Turkey, 1979). It has been found that only 9% (in 

1970) of female b1ue~collar workers are socially insured 

(Kazgan, 1979). 

Expectations associated with sex role create many dis­

advantages for the working women. Women who receive high 

school education (about 6 percent of the female popUlation 

. "acc'ording to Ka~~t<;l.ba§~ 1981, are predominantly employed in 

"feminine" work areas, such as teaching, nursing or office 

work. This occupation group is paid relatively low salaries 

when educational level is considered (Kazgan,' 1979). Payment 

in the public s~ctor has always been lower compared to the 

private ~ector; and these occupations are predominantly linked, 
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to Ministry of Educ~tion and Ministry of Health and Social 

Assistance, i.e. they are in the public sector, for the most 

part. 

Working women, generally, live a stressful life, 

because home duties and child rearing are not shared in the 

family {K~g1t~1ba§1 and Kansu, 1977). A handful of women, 

mainly upper class people, can afford to hire household help, 

whereas others either give their children to nursery schools 

(if they can afford it) or share child rearing with their 

mothers or mothers-in-law, which may cause other serious 

problems. Women who work for financial reasons, i.e., invo­

l~ntarily, often feel guilty towards their child, which means 

further stress. 

Leisure Activities: 

Since many people must perform jobs which they have 

not chosen by their free will, fulfillment and happiness must 

be sought outside work,that is through leisure activities. 

Leisure is defined in terms of activities that one engages in 

during free time and the way in which we determine how to use 

free time may be called leisure style (Rogers, ·1979). Leisure 

is considered a. a compensation for the strains of pressure 

and discipl~ne in work. 

~ 
Chances to develop a special interest are rather. limi-

ted in Turkish society, and opportunities like recreational 

centers, courses, or social clubs are most often available 

only for the upper income class. But it would be misleading 

to blame lack of leisure activities entirely on financial 

shortages. Taking walks, reading or visiting friends may be 

nearly costless. Also there are some recreational courses 

which requ~re minimum expense (although mostly available for 

women). But people in Turkey are not encauraged in childhood 
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to pursuit hobbies and to cultivate interests. 

Rogers (1979) states that participation in leisure ac­

tivities is modified by many social, demographic, and perso­

nality variables. Social or cultural values may be intertwined 

with the meaning and nature of free time. In a society where 

work is important (work-oriented society), II ••• leisure tends 

tobe seen in the negative context of 'time not working' 

rather than as a potentially pos~tive experience in its own 

right" (Kimmel, 1974, p.268). 

It is observed~~hat family background and socializa-
;,';" 

tion may influence choic~ of leisure activities {Rogers, 1979; 

Kimmel, 1974). In terms of socialization, members of Turkish 

society have been taught and are accustomed to spending most 

of their free time with relatives or the family. Knitting, 

sewing or other handicrafts, which may be called the tradi­

tional hobby for women, are acquired within the family, .i.e. 

grandmothers or mothers provide a model for young girls. 

Although there is no research ~vidence regarding 

leisure styles in Turkish society, family structu~e *nd re­

lated traditional expectancies may provide an indirect 

evidence. Investigations conducted in recent years (Timur, 

1972; Kaglt~lba§l, 1981), show that approximately 60 percent 

of all household groups in Turkey are nu~lear families, i.e., 

parents and unmarri~d childr"e.n. But the family relationships 

do still reflect traditional patriarchal families, where the 

father has .influence over, hi, married sons' family matters. 

In short, a general norm of family help, coope~.iici~ and 

solidarity prevent married couples from spending their spare 

time as they wish. This may be one of the factors that contri­

bute to lack of leisure pursuits and hobbies. 
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Retirement Policy in Turkey 

The social security system in Turkey is based on three 

different major organizations, name~y. the Social Insurance 

Institution (Sosyal Sigortalar Kurumu), the Government 

Employees Fund (T.e. Emekli Sand~g~) and the Social Security 

Orga~ization for the Self-Employed, called the General Direc­

torate of Bag-Kur (Bag-Kur Genel MUdUrlUgU). The Social In­

surance Institution entitles all persons who are employed by 

a contract of service to benefit from social insurance, ex­

cept agricultural workers and the self-employed. The Govern­

ment Employees Retirement Fund aims to provide social bene­

fits within a retirement system for government employees 
~ 

(Statistical Yearbook of Turkey, 1979). 

The mandatory retirement age for government employees 

is 55 for women and 65 for men. There are some exceptions to 

this rule, such as for types of work demanding high physical 

effort, for which the mandatory age is lowered accordingly. 

The mandatory age for mailmen, for example, is 55. Those who 

have worked for 20 or 25 years (women and men, respectively), 

may retire before reaching the mandatary retirement age, re­

gardless of type of work. 

The minimum retirement age for social Insurance Insti­

tution employees is 50 for women and 55 for men according to 

Article 60 (Ernam, 1978), except that those who have completed 

.the work year limits of 20 years for women and 25 for men may 

retire before the age limits. For those who have started 

wQ~king at rather late ages and who may fail to fulfill the 

number of years of required service, paying the social secu­

rity fee for at least 5000 'working days provides them with a 

retirement pension which,is slightly le~s than the normal 

pension. Work past the age of 65 is accepted by the Social 

Insurance Institution, i.e., there is no manda'tory retirement 

age as is the case for employ~es belonging to Government 
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Employees Retirement Fund. 

Besides the· rules concerning age limits for retirement, 

other differences exist between the two ·systems. The s·um of 

money employees receive at the ti~e of retirement is higher 

for Social Insurance Institution beneficiaries. There is no 

possibility for government employees to pay for the years not 

employed in order to retire, thus for the most part, govern­

ment employees retire at older ages than social security 

employees. 

Government employees' pensions are calculated on a 

different basis than those of social security employees. While 

Social,Security beneficiaries receive approximately 70 percent 

of their earlier monthly income, Government employees' pen­

sions are calculated from an index table that is constructed 

according to rank and degree of the employee. As a result, 

although the salary is raugh1y equal to the person's pension, 

the net monthly income does show a decrease after retirement, 

since bonuses and payments which the person receives while 

working, are cut after retirement. 

Considering the above mentioned conditions in Turkey, 

the current survey may reveal interesting findings regarding 

retirement specific to the Turkish society .. In light of 

social and economic conditions as well as the cultural back­

ground of Turkey, it may be as sumed. that women ac tua 11 y pro­

fit from retirement, since they recover physically and psy~ 

cho10gical1y from the stress of work life and have home duties 

'toat provide for a day-to-day goal as well as a dominant role 

(that of housewife) that compensates for loss of the job role. 

Men, on the other hand, due to lack of a day-to-day goal and 

inadequate leisure pursuits are disadvantag~d, because they 

are forced to work mainly because of financial reasons, i.e., 

involuntarily. 
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Hypotheses 

1- Whether working or not, male retirees are predicted 

to have a lower average score in life satisfaction than female 

retirees. 

a) Working male retirees will have a lower mean 

, life satisfaction score than female retirees. 

b) Non-working female retirees will score higher 

than the non-working male retirees. 

2- Non-working male retirees will score significantly 

lower in life satisfaction than working male retirees. 
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MET HOD 

Due to time limitations, a cross-sectional method was 

preferred to a longitudinal method for the present study, 

although the longitudinal method would be preferred to examine 

the effects of specific life phases. Since the aim of the 

study is to examine the effect of loss of job role through 

retirement on the life satisfaction level, one part of the 

sample consists of retirees who for some reason have regained 

the worker role through re-employment, and one group of re­

tirees who have not become re-employed, labeled as the non­

working group. 

It was intended to sample both working and non-working 

subjects of both sexes. But through a pilbt study it became 

obvious that women retirees do not work after retirement 

unless some unusual event, such as the death of their husband 

or divorce forces them to compensate for inadequate income or 

loss of role. The major study also provided evidence for this 

fact, as none of the 40 females in the sample were employed 

after retirement. 

Sample: 

As stated previously, the different social security 

syi~ems in 1urtey provide retirees with different conditions 

in regard to payment, retirement age and minimu~ number of 

years of work. The Social Insurance Institution has a more 

flexible age limit arid~dik year requirements ar~ less 

restricted than is the case for government employees who 

belong to the &overnment Employees Retirement ?und. Because 

of these advantages the Social Insurance Institution, many 

employees belonging to this system retire as early as the age 

of 40 and they may constitute a group of people who seek 
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employment after retirement. Thus, they can be considered as 

belonging to the ranks of the disguised unemployed rather 

than as normal retirees. In the present study subjects who 

had r~tired approximately one and a half years before the in-

terviews, were chosen from the files of the, Government 

Employees Retirement Fund (T.C. Emekli Sand1g1). 

The strategy used for selection of the sample in this 

study was quota sampling. Since random sampling was not 

feasible, quota sampling was used in order to control for the 

following variables: 

a) Age range 
I 

For women, age ranged from 42 to 55 (55 is the man­

datory retirement age). The age range was 50 to 65 for men 

(65 is the mandatory retirement age for men). 

b) Education 

Subjects were either junior high or high school 

graduates. Thus, the sample consists of people with similar 

educational backgrounds i~ order to prevent the tonfounding 

that may result frbm some subjects' having an educational 

advantage that may lead to biased conditions in terms of 

leisu~e participation and/or occupation, because educated 

people have better chances of filling the gap of excess spare 

time and have better opportunities in finding work after 

retirement, if desired. 

c) Marital status 

Unmarried people, widows, divorcees childless 

couples wer~ not included in the sample because they lack the 

roles of spouse and/or parent which could confound with the 

main loss of role we are intere~ted in, namely loss of the 

job role. Divorced people and widows would have a double 
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disadvantage in this regard as having experienced a loss of 

role in addition to retirement that may blur the outcome. The 

sample consisted entirely of men and women who at the time of 

the interview were married and who had One or more children. 

d) Occupation 

High ranking employees who have vocations rather 

than jobs were also excluded from the sample, because they 

have' high~r educational background, higher income and higher 

living standards than non-professional employees. Besides, 

for some professionals, such as university professors the 

compulsory retirement age is extended to seventy years. Mili­

tary officers were also excluded because reports nn studies 

with retired officers (e.g., Gokta§, ~ahin and Ulgener, 1977) 

show that most of them are incapable of adapting to civil 

life after a long period of keenly disciplined life with 

strict formalities. In addition, the minimum service years 

required for retirement as well as the mandatory retirement 

age are different for military officers. They may retire at 

rather young ages. 

The sample consisting of 40 m~le and 40 female reti­

rees were mainly service employ~es, elementary school 

teachers, nurses, mailmen, technicians and customs officers. 

They were selected according to the above criteria and were 

1ntervi.wed ~n person. 

Interview and Questionnaire 

First, a pilot study was conducted to test the.inter­

nal consistency of the life satisfaction scale which consti­

tuted a part of the questionnaire items, and to check the 

wording of the questionnaire. 

Ten women and ten men residing in the same area and 

- , 
, 
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with characteristics similar to those of the sample in the 

major study were interviewed personally and the questionnaire 

was administered to them. After this, an item analysis was 

conducted and those it~ms showing low correlations with total 

score and those with low discriminative power were discarded. 

Apart from this, questions that were misunderstood or not 

easily understood were reworded and some new questions were 

added. In this way the ,questionnaire was revised for the 

major study. 

The revised questionnaire (see App~ndix) was composed 

of three parts. The first part provided demographic data, 

i.e., age, education, occupation, personal and total family 

income, number of children, etc. 

lhe next part consisted of close-~nded factual descrip­

tive questions, such as: 

./ .. Do you get b-oredin your leisure time? 

a) no b) yes 

.. How often do you meet w'ith your relatives? 

a) we don't meet 

b) every other day 

c), once a week 

d) twice a week 

e) once a month or less, 

- How do you ~erceive your social life? 

a) active 

b) fairly active 

c) inactive 

In the third section, seven direct evaluative ques­

tions. concerned with. the seven ele.ments of the ,life satisfac­

tion scale (personal happiness, social relationships, family 

relationships, income, health, day-to-day goal and leisure) 



were asked, some of which are as follows: 

- How happy do you feel yourself in general? 

- How happy do you feel regarding your health in 

general? 

- How happy do you feel when performing your daily 

duties? 
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Answers to these questions wete checked on a continuum vary­

ing from very happy, happy, fair, to unhappy, very unhappy. 

Eighteen indirect evaluative statements constituted 

the last part of the questionnaire i.e. the Life Satisfaction 

Scale. Each of the items pertained to one of the.above men­

tianed ~even aspects contributing to life satisfaction. A 

subscale con~isting of two or more items was used to measu~e 

satisfaction with each of these aspects. 

A Likert Scale where subjects could answer on a con­

tinuum from very true, true, uncertain, false, very false was 

used as the response format to these i~ems. For example, the 

subscale on family relationships consists of the following 

two statements: 

1- My family gives me happiness. 

2- I don't share anything in common with my spouse. 

Every subscale consisted of both negative and positive 

items. 

Some open-ended questions related to previous occupa­

tion and present occupation as well as leisure time pursuits 

were also included in the qu~stionnaire. 
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Procedure 

The interviewer visited ~etirees in their homes. Some 

of the working retirees were interviewed at the workplace, 

while oth~rs were visited on weekends in their homes. 

The interviewer introduced herself to the retirees as 

a student of Bosphorus University working on a project related 

with retirement and asked them to fill out the questionnaire. 

Three persons of those contacted refused to be interviewed. 

The questionnaire was filled out personally by the 

retirees except for the open-ended questions. The answers ~o 

these were recorded on a separate interview sheet, which was 

filled out by the interviewer. Working retirees were asked 

three more questions than non-working retirees in order to 

find out why they had start~d work again and whether they 

were satisfied with their present jobs. 

The average interview time was 20 minutes, except in 

some cases when rather talkative individuals were tested, in 

which case the interviews took almost an hour. 



RESULTS 

The answer~ to the 76 questions in the questionnaire 

were an~lyzed and. the results indicate that the hypotheses 

were generally not supported. This was quite unexpected and 

therefore some additional analyses were done to check the 

correlations among related items. 
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In this section, the results regarding hypotheses as 

well as analyses and evaluation of the items that compose the 

questionnaire will be presented. 

Analyses of the Questionnaire Items 

a) Factor Analysis 

It was thought to be of use to subject the items of 

the seven subscales to factor anaysis, in order to classify 

the a priori constructed subs cales into clusters with similar 

content, i.e., into factors. Principal component analysis and 

Oblique Rotation solutions show that empirically there are six 

factors composed of correlated items instead of the seven a 

priori subscales. These factors can be labeled as follows: I 

Family relationships, social relationships, health, 

income, and personal happiness~ The items of the leisure 

subscale wer~ found 'to be loosely related with· othersubscales. 

Th\lS, the subscale items were shuffled accoJ;dingly so that 

items going together made up the six subscales (factors), com­

posed of the following items: 

Personal Happiness: 

- Life is meaninful~and beautiful 

- I often feel us~less 

- I feel bad in the mornings 
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Day-to-Day Goal 

- Lately my daily activities are unsatisfying 

- I often feel lonely 

- The day passes swiftly with my daily duties 

Bealth: 

- My health is good for my age 

- I feel bored with the duties that await me every day 

- Generally I enjoy my daily duties. 

Social Relationships: 

Income: 

- I am longing for a good friend 

- My spouse and I don't share anything in common. 

- I am financially in a bad position 

- It is a miracle that I can make it to the end of 
the month. 

For the time being, moy financial situation 1S 

adequate. 

- Because of financial shortage I cannot make the best 
of my spare time. 

Family Relationship: 

- My family gives me happiness. 

- I can spend my spare time with interesting activities 

- My health is getting worse every day. 

b) Reliability Coefficient 

In order to measure the reliability of the Life Satis­

faction Scale, the Pearson correlation coefficient was comput­

ed. Since the scale was composed of 18 items, the split-half 

technique was used to divide the items into odd and even 

numbered item groups. The reliability coefficient of the Life 

Satisfaction Scale was 0.68 (p < .0001); we may say that the 

scale is fairly.reliable. 

The following calculation also supports the reliability 
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of the Life Satisfaction scale. A t-test analysis was made to 

compare mean life satisfaction scores of those responding 

favorably and those responding unfavorably to related factual 

ite~s. The factual item on personal happiness yields' a signi­

ficant difference on mean life satisfaction score (t=l.94, 

p < .04) i.e, those responding faborably to the question: do 

you consider yourself as a happy person? (yes) (no) sco~ed, 

significantly higher on the Personal Happiness Subscale than 

thos~ responding unfaborably to this question. Also the 

factual items concerning family relations, day-to-day goal 

and income show significant differences on the mean Life 

Satisfaction Scores put in t = 2.75 scores (p < .02, p < .004, 

and p < .005, respectively). Only the factual items on 

social relations and hea~th were found to be nonsignificant. 

Pearson Correlation Coefficient 

As indicated in the Methods section, one part of the 

questionnaire consisted of seven direct evaluative questions 

related to the subscales of the Life Satisfaction Scale. To 

test the correlation of the ans~ers given to direct evaluative 

and indirect evaluative questions with Life Satisfaction 

Scale items of the same content, Pearson correlation coeffici-. 

ents were computed. The results for the direct evaluative 

items and the six factor subscales are given in Table 1. The 

significantly correlated items are personal happiriess (r=.25), 
I 

family relationships (~=-.3l), health (r=-.54), social rela-

tionships(r=.32) an~ income (r=.46). The remaining direct 

evaluative item of day-to-day goal shows an insignificant 

correlation 'r=-.003) with the related Day_to_Day Go'~ subscale 

of the Life Satisfaction Scale. 
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Pearson Correlation Coefficients of Direct Evaluative 
Items With The Subscales 
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Direct Evaluative Items Subs cales 

l. How qappy do you fee l? Personal Happi-
ness .2491 .0l3 

2 . How happy are you with Social 
your social li fe? Re 1 at ions .3160 .002 

3. How happy are you 1n Family 
your f ami ly life? Relations -.3066 .003 

4. How happy do you feel 
yourself during your Day-to-Day 
dai ly du ties? Goals -.0032 .489 

5 • How happy are you 
about your health? Health -.5360 .001 

6. How happy are you with 
your income? Income .4582 .001 

As can be seen from Table 1, two of the direct evaluative 

items are negatively related with the associated Health and 

Family Relations Subscales. The item corresponding to Day-to­

Day Goal Subscale showed no correlation. 

This interesting finding may reflect the habit to answer 

in a positive way to daily questions like personal and family 

well-being. While only 8 subjects out of the whole sample (N=~O) 

report unhappiness regarding their health status, the mea.n of 

the Health Subsca1e.for the .whole sample is 2.94 which is rela­

tively at a- low level, if we consider that half the sample 

report happiness regarding their health condition. Therefore, 

it is assumed that interviewees checked these direct evaluative 

items of health and family relations without much consideration. 

The remaining questions may be taken more seriously because they 

are not aS$ed as frequently 1n daily conversations, excep t 

the question re garding financi a1 sit uat ion. But all subjects 
\ 

preferred to be honest in this respect. 
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, T - t est An a 1 y s e s 

Since the questionnaire also included factual items 

related to the six subs cales, it 1S of interest to examine 

these more colesly. Subjects who responded favorably vs. 

unfavorably to factual items similar in content to the six 

subscales were compared on mean scores for each subscale~ For 

example, subjects giving affirmative response to the ques­

tion: - do you have financial problems?, were compared with 

their counterparts on mean scores of the Income Subscale. This 

compar1son was made for the remaining subscales too (Table 2). 

Table 2 

Mean Responses to Subscale Items by Respondents Giving Positive 
and Negative Responses to Factual Items 

ResEonse T~Ees N Subs cales Mean t ----E-
1. - Happy 69 Personal 3.15 

- Unhappy 11 Happiness 3.06 .52 .30 

2. - Satisfied 39 Social 3.35 
- Unsatisfied 41 Relationships, 3.21 • 71 .23 

3 • - Does not enj oys 74 F ami 1y 2.66 
- Enj oy s 6 Relations 2.36 3. 17 .005 

4. - Happy 45 Day-to-Day 3.03 
- Unhappy 5 Goal 2.80 .99 • 19 

5 • - At age/older 48 2~63 

- Younger 32 He al th 2.63 .04 .48 

6. - Positive 39 3.48 
- Negative 41 Income 3.01 4.33 .000 

It can be seen from this table that respondents whn 

enJoy their family relations reach a significantly higher 

mean score on the family relations subsca1e than those report­

ing nO joy regarding family relationships. A further signifi­

cant difference in the ~ean scores was revealed for subjecets 

rep ,su:-t-i-n~$ .. La.cti,Q,nwith tbeir income. Sb uj e ets rep art ing 
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sat i s f act ion wit h the i r pre sen t f i J:L'ill,.~.i .. ,al.,.-&,:i:"~'1::l"a"t:'i:on"'o,b·t,~.Lne.d 

a significantlY-h'lghe-r-;;'~~"";'~~~:'''-on the income subscale than 

those who reported having financial problems. 

For the remaining factual items, the t-test analysis 

showed no significant differences. Thus, it can be said that 
/ 

factual items are rather weakly related with the ~ubscales. 

The same test was applied to find the relation of the 
" 

factual items with the direct evaluative items. Subjects 

again were divided into two groups, one responding in a posi­

tive way to the factual items and the other responding in a 

negative way, and their mean scores on the direct evaluative 

items were compared. Table 3 presents the mean responses of 

both groups to direct evaluative items. 

Tab Ie 3 

Mean Responses to Direct Evaluative Items by Respon-
dents Giving Positivean~ Negative Resp ons es to Fac-

tual Items 

Response Direct Eval. 
.!Zpes N Items Mean t E 

1. - Happy 69 Personal 3.85 
- Unhappy 11 Happiness 2.91 4.13 .0005 

2. - Satisfied 39 Social 3.72 
- Unsatisfied 41 Relations 3.27 2.63 .005 

3. - Enjoys 74 Fami 1y 4.12 
- Does not 6 Re lat io~s' 3.50 2.61 .030 

4 • - Happy 45 Day-to-Day 4.02 
- Unhappy 5 Goal 3(.60 1. 56 .09 

5 • - Younge r 48 Health 3.66 

- At age/older 32 3.34 1. 5 8 .05 

6. - Negative 39 Income 2.56 

- positive 41 3.75 -7.52 .00 
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It can be seen that in general, the factual items are 

congruent ,with the direct evaluative items. Only one of the 

factual items/namely, day-to-day goal shows no significan~ 

difference on the related direct evaluative item. 

Testing of Hypotheses 

The first hypothesis, which predicted a significant 

difference in over--all Life Satisfaction scores between male 

and female retirees in general in favor of the latter group, 

was not verified. The mean life satisfaction score of the 

female group (n = 40) is 2.98 and the mean of the male group 

(n = 40) is 2.91. The difference, although in the predicted 

direction was not significant (t = 1.18, p ~ 12). 

It wa~ thought that perhaps age might be a confounding 

factor in this analysis. If the mandatory retirement age is 

received as a mark of the beginning of old age (Field, j972) 

then the retired person at or near that age may be faced 

with a second stress or crisis in addition to that of loss 

of role. Therefore it was decided to test the hypothesis only 

with those subjects under the age of 58. 

When the age limit of 58 was taken for both groups, the 

difference was still not significant, although there was a 

stronger trend in the expected direction. Mean Life ~atisfac­

tion score for females (n = 39) was 2.98 and for males (n =31) 

2 • 88, ( t= 1. 44, p ~ . 0 8) • 

In sub-hypothesis la, it was expected that female 

retirees would score higher than non-working male retirees 

in overall life satisfaction. When non-working males (n - 21) 

with non-working females (n ~ 40), mean life satisfatti~n 
scores were found to be 2.89 and 2.97, respectively, again a 
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non-significant difference (t = .99, p < .16). Although 

subjects above 58 years of age were discarded in the second 

t-test, the difference remained nonsignificant. Mean score of 
. . , 

the females (n = 39) was 2.97 and for males (n = 15) was 2.85, 

a nonsignificant difference (t = 1.13, p ~ .13). 

Sub-hypothesis lb expected a higher average life satis­

faction score for female (non-working) retirees compared to 

working male retirees. Mean Life Satisfaction score for the 

female sample (n = 40) was 2.97 and for working males (n=19) 

was 2.93. Again, this difference was statistically not signi­

ficant (t = .77, p ~ .22). 

When subjects above 58 years'of age were discarded in 

the second t-test, the difference remained nonsignificant 

(t = 1.00, p ~ .165). 

The second hypothesis predicts that working male 

retirees will score higher in Life Satisfaction than non-work­

ing retirees. This hypothesis was tested by comparing the mean 

Life Satisfaction scores of working and non-working male 

retirees using a two sample t-test. The overall mean life 

satisfaction score of the working male retirees (n - 19) 1S 

2.93, and of non-working male retirees (n = 21) is 2.89, a 

difference which is not significant (t = -.32, p ~ .37). 

Thus, the results fail to support this hypothesis. 

When those over 58 were discarded the mean overall Life 

Satisfaction scores were 2.90 for the working group (n = 16) 

and 2.85 for the non-working group (n = 15), the difference 

again being non singnificant· (t = -.37, p ~ .35). 

OTHE R FIN DI NGS 

Non-working male and female retirees were compared with 

regard to their answers to s~me open-ended questions. One of 
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these questions was designed to reveal attitudes toward~ job 

seeking after retirement. As can be seen from Table 4, 62.5 % 

of females have negative attitudes regarding re-employment, 

whereas only 28.6 % of males answered in this fashion. 42.9% 

of the non-working males but only 25% of the females indicated 

that they would like to continue working (X 2 = 6.50, p <.04). 

Or course, nearly half" the male sample have already taken a 

job, whereas none of the females have done so. 

Tab Ie 4 

Attitudes toward Re-employment among Non-working 
Retirees 

Are you considering FEMALE MALE 
Working again? N % N % N 

1- No 25 62.5 6 28.6 31 

2. Under ce rtain 
~condi t ions 5 12.5 6 28.8 11 

3. Yes 10 25.0 9 42.9' 19 

T 0 T A L 40 100.0 21 100.0 61 

X2 6.50. p < .038 -

TOTAL 
% 

50.8 

18.0 

31. 1 

100.0 

On closer examination of non-working males' attitudes 

regarding job seeking, it was found that males over 58 years 

of age are less eager to work after retirement (33.3 %). Those 

under 58 years of age had a positive attitude regarding re­

employment; 46.7% of them considered working again, but the 

difference does not ~each significance (See Table 5). 



Tab Ie 5 

Job Seeking Attitudes of Non-Working Males in Two Age 
Groups 
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Are you considering Less Than 58 58 and above Total 
workin g again? years of age ~ears of a~e N % 

1. NO/Under certain 
Condi dons 8 53.3 4 66.7 12 57.1 

2. Yes / de fini te ly yes 7 46.7 2 33.3 9 42.9 

Another open-ended question concerned reasons for reti­

rement. As can be seen in Table 6, it is obvious that there 

is a difference between sexes concerning reasons for retire­

ment. Females most frequently mentio~ed child care (25 %) and 

illness (27.570) as the major reasons affecting their retire­

ment decision, whereas men retired most often for financial 

reasons, such as finding another job or collecting the retire­

ment bonus (32.5%); and fatique or boredom with job was 

frequently mentioned by both women (27.5 %) and men (32.5 %). 

Tab Ie 6 

Reasons Given for Retirement 

FEMALE MALE TOTAL 
N % N i- N % 

1. Chi 1d 10 25.0 0 10 12.5 

2 • Re ti rement Bon us / Othe r Job 2 5.0 13 32.5 15 18.8 

3 . Fatigue or boredom 11 27.5 13 32.5 24 30.0 

4 . Illness/dangerous job 11 27.5 1 2.5 12 13.0 

5 . Mandatory age/moving/ 
marri age 5 12.5 4 10.0 19 11.2 

6. Political 1 2.5 9 22.5 10 12.5 

X2 33.07 P < .0001 -

Sin ce reactions regarding retirement of close fri·ends 

or relatives may influence one's own V1ew and attitude against 

retirement; and since personal .attitude towards retirement 
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may influence one's Life Satisfaction, it was thought to be of 

relevance to test the interaction between these two kind of 

reactions against retirement. 

Two open-ended questions revealed the subjective 

effects of retirement on the retirees themselves, and perceiv­

ed reactions to their retirement by persons close to them. 

In Table 7, positive, negative and indifferent reactions of 

close persons are compared to the respondents'own subjective 

evaluations of retirement. Chi-square computation yields no 

significant relation between these two variables (X2 = 6.35, 

p : .17). 

; Tab le 7 

Relationship Between Others' and Personal Reactions 
to Retirement 

Reaction of Others 
Positive Negative- Indifferent TOTAL 

Own Reaction N i- N i- N i. N 

Positive 33 55.9 4 36.4 5 50.0 42 

Negative 10 16.9 5 45.5 4 40.0 19 

Indifferent 16 27.1 2 18.2 1 10.0 19 

Total 59 73.7 11 13.7 10 12.5 80 

X2. = 6.35 P < .17 

i. 

. 52.5 

23.7 

23.7 

100.0 

However, a't-test analysis shows that those who,be1ieve 

that ietirement has affected them positively (n = 42) and 

those who believ~ it has had negative consequences (n=19) 

differ significantly in overall Life Satisfaction mean scores 

(t = -2.39, p ! .01). The former group's mean score was 3.0 

whereas the latter group's only 2.81. 

Whether the type of job would affect the degree to 

which the.non-working retir~e misses his/her previous job was 
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also investigated. Attitudes toward former jobs were analyzed 

'for two global classes of jobs, namely those that require some 

special schooling after high school (e.q., teacher, nurse, 

police and technician) and those that require only some preli­

minary training (e.q., service employees, customs officer, 

mailman, busdriver, shipworker). As can be seen in Table 8 

there was no signifi~ant difference between retirees from 

these categories for either sex. 

TABLE 8 

Distribution by Previous Occupation and Sex of Answers to The 
Question, "Do You Miss Your Former Job?" 

o c cup a t i o n s 

S c h 0 0 1 i n i T r a i n i n !i2 
(non- (non-
working) working) 

Do you miss your Female Male Female Male 
Former job? N i- N i- N i. N % 

1. very much/ 
sometimes 9 50.0 4 44.4 6 27.3 5 41. 7 

2. never 9 50.0 5 55.6 16 72.7 7 58.3 

(1) Corrected chi square for females = 1.31, p < .25; 

(2) Fisher's exact test for males = .62 

A two-sample t-test was used to compare retirees who 

had reached a higher status than average employees, i.e., 

those who had worked as chief, section head, etc., and tho.se 

who had not. It was expected that the higher status retirees 

would score higher on life satisfaction than the remaining 

grou? due to having experienced fulfillment in achievement. 

If the individual has the feelirig of job goals still unmet, 

which may be the case for average emplayee retirees, this may 

influence his/her adjustment to retirement. However, no 

significant di!ference between these two groups was revealed 

(p < .13). The mean Life Satisfaction score of the former 

group (n = 11) ~as 3.02, and of the latter group (n = 69) was 



2.93 (t = 1.16). Because only three of those having reached 

the status of chief were females, this comparison could not 

be made separately for each sex. 
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Finally, the sUbhypothesis la was re-tested by conduct­

ing t-tests for non-working male and female retirees on the 

seven a priori constructed subscale scores of the overall 

Life Satisfaction Scale to see whether differences would be 

meaningful when each subscale was considered separately. 

Although leisure items were shown to be loosely correlated 

with each other, as the factor analysis of subscale items 

indicates it was found that on leisure and health items the 

mean scores are significantly different between male and 

females. Female retirees score significantly higher on health 

and leisure items (Health: t = 1.69, p ~ .05; Leisure: 

t= 1.74, p < .05). 
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DIS C U S S I 0 ~ 

The hypotheses were based on two assumptions, namely, 

that retirement means loss of the worker role, and that this 

loss has different effects on men and women. For men, loss 

of the worker role wat thought to deprive them of prestige 

and status which they enjoy while working, because society 

perceives men as providing status for the family. As Cumming 

and Henry (1961) put it: " ••• he can no longer articulate 

himself and his family into society via the occupational 

structure and hence he loses a lifelong identity"(p.149). 

Besides, men have less chance than women to play compensatory 

ro1e(s) after retirement. Only post-retirement employment, of 

course, changes the normal course of the retirement process. 

For women, retirement is thought to allow for full 

engageme~t in feminine roles and relief from strain that 

stems from the dual work load of job and home duties. Usually 

women also have a traditional hobby, like knitting, sewing 

or other handicrafts that can occupy them after hou~ehold 

duties. These assumptions, being supported by many researchers 

in this field (Cumming and Henry, 1961; Rogers, 1979; Kimmel, 

1974) have led to the ma1n two hypotheses. 

The first hypothesis, expecting lower mean scores on 

Life Satisfaction .for men (working or not) .compared to women 

retirees, is based on literature dealing with different 

effects of retirement on the two sexes (Cumming and Henry, 

1961; Jackson, 1972; Atchley, 1976, Rogers, 1979). As 

previously indicated, employment plays a major part in a 

man's life and defines his main social roles (Bromley, 1966; 

Palmore, 1971). For men work provides status and prestige. 

Lack of a compensatory instrumental activity after retirement 

may cause a problam that cannot be solved through leisure 
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pursuits. These people cannot be satisfied through devised 
t "k'll ' .. . ways 0 1 t1me, as ment10ned by Field (1972), but need 

activities resembling work. Cumming and Henry (1961) note in 

parallel, that men are traumatized by the loss of "general 

instrumentality" rather than the specific content of the 

occupational role. Many men substitute for lack of general 

instrumentality through fixing, mending, paintingor"doing 

whatever needs to be done at home. But these activities are 

exhaustible. 

There are others who seek employment, because they reject 

too much free time and desire continue~accomplishment. Owen 

and Belzung (1967) interviewed 454 men who voluntarily 

retired and who ranged in age from fifty to sixty-four 

years. They found that nearly one-thitd of the retirees 

sought reemployment. It should be noted that these men retired 

voluntarily, thus, it can be assumed that among people who 

are forced ~o retire, this ~ate would be higher. And if 

leisure activity opportunities are rather poor, as it is the , 
case in Turkey, re-employment may be sought to compensate for 

this gap. Females in Turkey, on the oth~r hand, even when 

they occupy full-time jobs, are expected to manage household 

duties and child care"on their own. Only those in the upper 

class who can hire a woman for house and child care do not 

change this tradition; and in any case our sample does not 

include such w~men. Thus, working women's main roles continue 

to be those of mother and hou~.wife (Hncil, 1979~ Abadan-Unat, 

1979). 

Through retirement women can engage more f~li~ with 

these feminine rol~s that they could not fulfill as expected 

and wished while employed outside the house. Besides, women 

work mainly because of financial reasons. Since the sample 

consists of individuals with high school education (non­

professionals), the jobs that they hold provide little 

as~i~ation or motivation. One can say that working provides 
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them with status, hut as it is revealed in various studies, 

it is the man who determines status for the family (Ka~~t~l­

ba§l, 1981; Ka~lt~lba§l and Kansu, 1976-1977). Abadan-Unat 

(1979) supports this view by reporting that if conflict 

arises from the heavy burden of coping with the female roles 

and the work ro~e. women tend to give up work more readily; 

even among professionals this trend has been observed. 

In spite of this fact, it seems that men in this study 

also work basically for financial reasons, because reasons 

for retirement and re-employment are identical in nature, 

i.e., 377. of male respendents report that they retired either 

to receive the retirement payment or to switch to another 

job, so that they would receive both a salary and their 

retirement pension. In parallel, 747. of post-retirement 

employees said that they worked because of money. These 

figures indicate that the meaning of work rests more on 

concrete values, i.e., economic, than on psychological values, 

such as prestige, self-enhancement, etc. 

Therefore, it was thought that women areadvantaged 

regarding retirement, but that men, being for~ed to work 

mainly due to economic reasons,are disadvantaged. Even when 

they are not obliged to take post-retirement employment, they 

lack substitute roies to take up after retirement. 

Results of the test of this hypothesis indicate a 

higher "average sC9r~ for women compared to men when the 

sample is restricted to those under 58, the significance 

level being close to the acceptable level of .05 (p = .08). 

That is, this hypothesis receives some support, at least for 

those retirees under 58 years of age; the difference between 

the sexes on the Life Satisfaction Scale is in expected direc-

tion. 

One of the reasons that can explain this outcome may 
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be the age range of males (X = 57), which is negatively 

related with health. A t-test analysis between non-working 

male and female groups for separate subscales shows that there 

exists a sex difference on perceived health status (p ~ .05). 

Males were less satisfied than females regarding their helath. 

Male retirees also scored significantly lower on leisure items 

compared to female retirees (p ~ .05). These differences may 

contribute to reduce the overall life satisfaction level of 

males. Since both working and non-working males are included 

in this comparison, it may be concluded that working or not 

working does not influence men's life satisfaction after 

retirement. This outcome was also verified by the second hypo­

thesis. Working male retirees were not distinguishable from 

non-working male retire~s on Life Satisfaction level. 

Thus, it can be said that after retirement women lead 

a more satisfied life than men. However this is not because 

of lack of worker role on part of males, but they lack 

leisure participations and have more health problems compared 

to females. The questionnaire revealed that 38% of males 

spend their,free time with reading and 22% with taking walks; 

and this, when weather conditions are suitable. Since reading 

is tiring after a while, it seems that most of the time, they 

spend their time doing nothing. A majority of women, hower, 

reported that they spend their leisure time by knitting or 

sewing (58%), while 20% chose reading as a leisure activity. 

At other times, tbey ar~ busy with household duties or other 

responsibilities that will be discussed in the next pages. 

Su~hypothesis la predicted for non-working male 

retirees a low~r mean score in Life Satisfaction than female 

retirees because of the above mentioned reasons, but women 

and men who are not working after retirement show no 

significant difference in mean Life Satisfaction scores. 

Actually, since the second hypothesis waS rejected, i.e., 

working male retirees were not more satisf(ed with life than 
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non-working male retirees, this finding that there is no 

significant difference between non-working men and women in 

Life Satisfaction, should not be surprising. As continuity 

theory suggests, men may have fallen back on family relations 

if not on social relations more often than during their work 

lives. In some cases, men may have increased their partici­

pation in household activities, such as shopping, gardening, 

or small re~airs in the house, i.e., tasks that are not 

purely fertiinine. 

Although men and women are nearly equally happy with 

their lives after retirement, they differ on their attitudes 

toward re-employment. 43% of male retirees intend to work 

again, while only 25% of females are interested in returning 

to work. The difference is statistically significant (p = 

.038) (Table 4). Since there is a normative expectation that 

males are the bread winners, and government emp10ye~ retirees 

in particular are faced with financial problems throughout 

their lives, post-retirement employment means extra earnings 

besides the pension fot them. This may cause men to adopt a 

positive attitude towards work. Looking at Table 6, we see 

that 32.57. of men retire to get their retirement bonus or to 

find a suitable job (both reasons being financial in nature) 

and another 32.5% retire because of fatigue, i.e., being too 

tired or bored to work any longer. In the U.S.A., however, it 

ii observed that most people retire either because of illness 

or because they reach a fixed retirement age (Bromley, 1966, . 

Palmore, 1971). This difference in reasons given for retiremen 

arouses suspicions about satisfaction in job during the wor­

king years. The high in employment rate may have prevented· these 

persons from changing their work places, i.e., from quitting 

unsatisfactory jobs. 

Females more frequently mentioned their children as a 

reason for choosing retirement (25%). 'But boredom or fatigue 

from working is menti·oned as frequently among women (2.7 •. 5%). 
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Thus, the same holds for women, that is, they may have worked 

despite inadequate salary and unsatisfactory conditions, 

because high unemployment rates restricted their mobility in 

the j~b arena. It is obvious that traditional sex-role 

expectancies are determining fa~tors for retirement, because 

over fifty percent of the women with children under sixteen 

years of age claimed that they retired for their children, 

whereas women- with children older than sixteen stated most 

frequently other reasons for retirement. Women more 

frequently justify their retirement through female roles and 

men mostly report reasons coupled with social expectations of 

providing adequate income, i.e., male roles. 

Not only sex linked traditional expectations, but also 

socialization influences one's life after retirement. As 

Field (1972) notes, the average American man is described as 

a self-reliant and indepandent person. And because of this 

tradition, the retired worker cannot escape the conviction 

that his worth has been diminished. This feeling often leads 

to post-retirement employment among American men, even though 

it may be at low pay. Field believes that the need for 

independence is universally important. Therefore, independence 

is viewed .as one of the most essehtial requirements in 

socialization. But in advanced years, the person becomes, 

even if not financially, then emotionally dependent on the 

.younger generation. This is perceived as negative and conflict 

creating in the American culture. But this picture does not 

fit the Turkish culture. The traditional way of socialization 

is based on dependency (Kag~t;~ba§~, 1981), and therefore. it 

~ay not hurt Dne's self-respect to be dependent on grown 

children after retirement. In contrast, most men and women 

~ely on and strengthen inter-family relations, i.e., seek more 

interest and devotion from children to fi}lthe gap of excess 

free time. Cumming and Henry (1961) emphasize the difference 

in the roles men and women play in society,namely, that 

w~men perform basicly soci6-emotion~1 roles, whereas men 

mediate instrumental ones. Because of this, women do not 
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regret the passing of work life and welcome socio-emotional 

relations after retirement. According to these authors men 

cannot move to pure sociability after retirement because 

that is characteristic of women. This is seen as a problem 

raised by retirement for men in American society. But the 

average Turkish man shares family membership relations with 

his wife and is closely bound to relatives, therefore, he 

feels comfortable in turning his attention to close relatives 

that he may have neglected throughout his work life. 

SUbhypothesis lb' predicted for male working retrrees 

a lower score in Life Satisfaction than female retirees. 

Since retirement means also a decrease in income man try to 

keep up the family budget through postretirement employment. 

Thus men generally take up a job after retirement mainly 

involuntarily. Although the common belief that general life 

satisfaction, moraleand self-esteem are higher among those 

actively linked to others by important social roles in sup­

ported by many investigators (Gordon, 1972; Repaport, 1975), 

it is not specified what is meant by important social roles. 

Being a teacher or customs officer may be perceived diffe­

rently by different people. Streib and Schneider (1972) 

quoted in Atchley, 1976), point out that different roles have 

different impacts on people disengaging from these roles. 

Therefore, it may be assum~d that regaining these roles that 

are not integrated with one's self-concept has little bearing 

on self-esteem, morale and general life satisfaction. 

Women, on the other hand, are allowed reli~~ from t~e 

physical strain that exists thr~ughout their working life 

because society regards men as the breadwinners. Although 

there was a slight difference between mean Life Satisfaction 

scores (.06), it was far from being significant (p = .2). 

This may mean that women did not experience the relief from 

their dual work and familial responsibilities which they 

expect~d from retirement. Women's average age in the sample 

was 48. Women who reach a certain age welcome relief from 
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responsibilities arising from these dual responsibilities. 

As <:umming, and Henry (1961) note, loss of the mother role is 

perceived as an advantage rather than a disadvantage among 

American wqmen who are over 50 years of age. 83% of the 
\ 

women interviewed in that study reported freedom from the 

emotional responsibilities of a family and possibilities for 

greater mobility as a relief, and most of them preferred 

having this freedom. But in Turkish soci~ty, women proce~d to 

play the mother role even after children are grown up and 

establish their own families. Mothers are oft~n obliged to 

care for grand-children when their daughters or daughters-inlaw 

work. And most possibly, the young generation follows the same 

pattern as their parents, with both women and men working in 

order to make enough money. The traditional expectancy from 

parents that are too old to care for themselves is another 

burden for women who are not excused through illness. This 

fact is stressed in a recent study by Ka~1t~1ba~1 (1981). The 

traditional expectancies of children in Turkish culture are 

defined as dependency on family and responsibility toward 

parents. Thus, the fem~le retiree devotes most of her 

"leisure" time to these normative obligations, usually 

involuntarily. In short, a woman who expects a relaxed time 

after retirement may feel forced to do more work than prior 

to retirement, because society expect from her more devotion 

to f~mily, or in this case, to families, since both the 

younger and older generation must be considered. As a 

conclusion, involuntarily carried out responsibilities prevent 

wo~en from scori~g higher" on Life Satisfaction. 

s cor es 

The second hypothesis expected higher Life Satisfaction 

for male retirees who continue to take part in work 

life through post-retirement employment, compared to non-
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working male retirees who are completely withdrawn from work­

related activities. This hypothesis was rejected in the present 

study. It is interesting that, even when subjects oVer 58 

years of age were discarded,the hypotheses still received 

no support. This second test of the hypothesis was done 

because the realization of being old that begins around the 

age of 6~ ma~ confound with loss of the worker role. Field 

(1972) points to this problem, stating that mandatory 

retirement at a fixed age (around 60) implies that one's 

productivity is no longer worth the wages paid to him. 

Why 1S there no difference between non-working and 

working men on overall Life Satisfaction? The reason may be 

that the worker role, particularly among government employees 

in Turkey, may not be a~ highly valued as in American and 

other societies which have been studied in most of the 

retirement-related literature. (All of the above researchers 

are American, studying retirement in American society). 

These societies are mainly work-oriented and the worker role 

may be correspondingly overemphasized. According to the 

National Council on the Aging (referred to by Owen and 

Belzung, 1967), the situation looks like this: 

"In the U.S., when strangers are introduced, almost 
the first question they ask each other is, 'what do you do?' 
Whether the answer is 'I'm a steelworker'. or 'I am a 
professor', is psychologically u~impQr.t~~t. The individual 
has established an~ Identity for himself 'that ," in our work­
oriented· society, is essential for a s'ense of self-respect." 
(p.168). 

Although little can be said about work orientation in 

Turkey, the rate of people considering working again (31%) 

in the present survey (Table 4), gives some idea rega~ding 

job attitudes. Most of those who start working after 

retirement report that ie-entrance into a job was mainly due 
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to financial need (74%), and only a minority (26%) mentioned 

"to be active" as their reason for starting work again. 

Thus, most employees see their jobs as a source of income, 

which provides them with the basic needs of food and shelter, 

and may not attach much further meaning to them. 

It should be kept in mind that the respondents in this 

study are all civil service employees (public sector 

employees), and that their sa1axies were generally rather 

low, especially in comparison to private sector employees. 

However salary is not the only factor leading to satisfaction 

with a job. Herzberg (1959) notes that the feeling of 

satisfaction from a job is associated with perceived 

achievement, perceived recognition, responsibility and and 

self-growth. According to his theory, in order to experience 

job satisfaction, man's basic need for self-actualization and 

personal growth should be satisfied. Ford (1969) provides 

experimental evidence for this theory. When their jobs were 

reshaped to upgr~de work, ~eop1e reported attraction and 

motivation to work. Other investigators (e.g •• 

Monden, 1981) support this finding~ 

A concept-related to job satisfaction is role identity. 

Role identification means the adaption of one's own social 

role which serves as a means of belonging to a society 

(Popitz, 1972). And men are ~ainly linked to society through 

their ins~rumenta1 tasks) i.e., jobs. The concept of self . . 
becomes salient in this process. Sarbin (quoted in Shaw and 

Costanzo. 1970) points to varying degrees of role enactments 

and states that in the lowest level of ro1een&ctment~ the 

self and the role are clearly differentiated. Only in the 

highest level of enactment are the self and the role 

integrated. If we consider the work roles of the present 

sample (51. 77. of them are service employees), the problem 'of 

a self-role differentiation may be assumed to exist. Upward 
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mobility and chances of promotion, which are widely regarded 

as contributing to role identity, (Urry, 1972), are rather 

limited for civil service employees. Bureaucratic rules govern 

their work patterns, so that self-~esponsibility ~r decision 

making activities are handicapped. Therefore, they can be 

assumed as a disadvantaged population regarding role identity. 

Role performance 

its nature and its ends 

; 

is generally classified in terms of 

(Shaw and Costanze, 1970). Thus, the 

role of teacher can be either linked to the goal of "tutoring" 

or "earning of a living wage". If the individual stresses the 

former goal, he or she may be involved in higher levels of 

enactments, and hence the self will be integrated with the 

role. But if the latter goal has priority, the individual's 

involvement is more or less at a low level and self-role 

differentiation is expected. Although the questionnaire 

employed in the present study does not reveal the commitment 

or level of enactment of former job roles, responses to the 

question about missing former jobs give a cue about the nature 

af job role in volvements. Only 30 percent of the sample 

admitted that they missed their former jobs (Table 8). 

It is believed that role relinquishment leads to 

disorganization of the self-concept (Gordon, 1972, Field, 

1972). Because the job role provides a· set of other related 

roles, that of friendship or chief for example, it can be 

said that these a~e relinquished too. Two opposing theories 

regarding role relinquishment, as indicated earlier, try to 

explain how the person reorganizes his/her self-concept or 

identity after retirement. Cumming and Henry's (1961) 

'disengagement' theo~y interprets this change as a relief 

from unwanted burdens of role-governed interactions in work 

life. This may be the governing proces~ for the people in 

the present sample. The most frequently cited reason for 

retirement (30% of the total sample) is fatigue or boredom ln 

the job (Table 6), a finding which may be considered congruent 

with disengagement theory. 
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On the other hand, the continuity theory (Atchley, 

1976), presumes that retirees fall back on and strengthen 

their ties with other roles previously held. This theory also 

may be applied to the retirees in the present study. They may 

have compensated for the loss of the work role by means of 

other ~ontinuing social roles, for example, friendship or 

kinship roles, through engaging more intensely with them. To 

test this possibility, people with active social relations 

were compared with those with rather passive social relations 
I . 

on the degree to which they miss their former jobs but the 

difference was not significant (X 2 = 1.49, p ~ .82). 

This outcome is not sufficient to reject the continuity 

theory, since family relations, which constitute the bulk of 

soci~l roles retirees rely on in our society are very intense 

compared to those in American society, and other social 

relations may be correspondingly less important. Thus, either 

theory may be valid for explaining the rejection of the 

second hypothesis. 

As a matter of fact, men, like women, are fairly 

-satisfied with their lives after retirement, (the mean Life 

Satisfaction score of the sample is 2.94) and re-employment, 

when chosen by male retirees, seems not to have a remarkable 

influence on the life satisfaction levels of males in this 

sample. Of course, future research is needed to investigate 

whether this findi~g holds fo~ people with higher education, 

i.e., professionals. 

Throughout the discussion of the first hypothesis, 

the conclusion that loss of work role through retirement is 

not significantly related with overall life satisfaction, 

becomes str~nger. Actually, investigators interested in life 

satisfaction have found that financial situation, health, 

standard of living and family life are variables which best 

predict life satisfaction (Medley, 1980; Gallup, 1976-1977). 
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The relative smallness of the sample in the present 

survey makes it impossible to generalize findings to all 

government employees, and most important, more highly educated 

professional government employees are outside the scope of 

this study. Another point that needs to be considered apart 

from educational level is the meaning attached to work by 

individuals, for as ~ogers (1979) notes, this factor affects 

the pattern of the adjustment process in the years after 

retirement. For those, who view their work as the meaning of 

their existance, postretirement life without employment would 

cause maladjustment and a lowered self-esteem. Thus. the 

definition of work previously held would provide more under­

standing and explanation of this strange outcome. In a 

replication of this survey. this point should be considered 

and an appropriate question included in the questionnaire. 

It should be attempted to find out whether those who view 

work as the core of their identity, or who have integrated 

self with the work role are affected differently, i.e., ex­

perience adjustment problems, compared to those who view work 

as the burden of life. 



57 

REF ERE NeE S 

1- Abadan Unat,N., (Ed.), Turk Toplumunda Kad1n. Ankara: 

Turk Sosyal Bilimler Dernegi, 1979". 

2- Atchley,R.C. (Ed.) The Sociology of Retirement. Cambridge: 

Schenkman Publishing Company, Inc., 1976. 

3- Bradbury,M., Heading,B., an~ Hollis,M., The man and the 

mask: a discussion of role-theory. In J.A.Jackson (Ed.)," 

Role. Cambridge: University Press, 1972, pp.4l-65. 

4- Bromley,D.B., (Ed.) The Psychology of Human Ageing. 

Baltimore: Penguin Books, 1966. 

5- Crandall,R., London,M. and Seals,G.W. The. contribution of 

jo~ and leisure satisfaction to quality of life. Journal 
'-... 

of Applied Psychology. 1977, 62, 328-334. 

6- Cumming,E., Henry,W.E. (Eds.) Growing Old. New York: 

Basic Books Inc., 1961. 

7- Ernam,A.N. (Ed.), Sosya! Sigortalar Mevzuat1, Ankara, 

1978. 

8- Field,M. (Ed.) 'The Aged, the Family, and the Communit·y. 

New York: Columbia University Press, 1972. 

9- Ford,R.N. (Ed.) Motivation Through the Work Itself, 

American Management Association, Inc., 1969. 

10- Gallup,G.H., Human Needs and Satisfactions: A Gfobal 

Survey. The Public Opinion Quarterly, 1976-1977, 40, 4, 

459-468 .. 



58 

11- Gordon,C. Role and value development across the 1ife­

cycle. In J.A.Jackson (Ed.), Role. Cambridge: University 

Press, 1972. pp.65-l07. 

12- Gould,R., Adult life stages: Growth toward self-tolerance. 

Psychology Today, 1975, ~, 74-78. 

-13- Herzberg,F., Mausner,B. and Synderman,B.B. (Eds.) The 

Motivation to Work. New York: John Wiley and Sons.lnc., 

1959. 

14- Hochschild,A.R. (Ed.) The Unexpected Community. New 

Jersey: Prentice Hall, Inc., 1973. 

15- Jackson,J.A. (Ed.) Role. Cambridge: University Press, 

1972. 

16- Kazgan,G. TUrk ekonomisinde kadLnlarLn i§gucline katLlma­

SL, mesleki dagL1LmL, egitim dUzeyi ve sosyo-ekonomik 

statlisu. In N.Abadan-Unat (Ed.), Turk Toplumunda KadLn. 

Ankara: TUrk Sosya1 Bilim1er Dernegi, 1975, pp.155-l89. 

17- KagLt~Lba§L,~. and Kansu,A. Cinsiyet rollerinin sosyal-

1e§mesi ve aile dinamigi: ku§aklararasL bir kar§Lla§tLr­

ma • Bog a z i ~ i tin i ve r sit e siD erg i s i, 1 9 7 6 -19 7 7, 4 - 5, 35 - 4 9 • 

18- Kimme 1, D. C. (ed.) Adu}thood_~_~~_~~ ir.tJ~" New Yo rk: John 

Wiley and Sons.lnc., 1974. 

19- Kreps,J.M. (ed.) Employment, Income, and Retirement Prob­

lems of the Aged. Duke University Press, 1963. 



59 

20- Kuya§,N. The family as a power relation. Unpublished 
, 

master thesis. Istanbul: Bo~azi~i Hniversitesi, 1980. 

21- Medley,M.L. Life satisfaction across four stages of 

adult life. Aging and Human Development, 1980, 11, 193 -

208. 

22- Menden,Y. Kanban system helps maintain just-in-time 

production. Industrial Engineering, 1981, !2, 5, 28-46. 

23- Near,J.P., Rice,R.W., and Hunt,R.G. Work and extra-work 

correlates of life and job satisfaction. Academy of 

Management Journal, 1978, ~, 2, 248-264. 

24- Owen,J.P. and Be1zung,L .• D. Consequences bf voluntary 

early Retirement. British Journal of Industrial Rela­

tions, 1967, 5, 162-189. 

25- OncU,A. Uzman Mesleklerde TUrk Kad1n1. In N.Abadan-Unat 

(Ed.), TUrk Toplumunda Kad1n. Ankara: TUrk Sosyal Bilim-

1er Derne~i, 1979. pp.27l-286. 

26- Ozgediz,S., Education and income distribution in Turkey. 

~n Ozbudun,E. and Ulusan,A. The political economy of in­

come distribution in Turkey. New York: Holmes and Meier 

Publishers, Inc., 1980. pp.505-524. 

27- Palmore,E. Why do people retire? Aging and Human Develop­

ment. 1971, 2, 269-283. 

28- Popitz,H., The concept of social role ~s an element of 

sociological theory. In J.A.Jackson (Ed.), Role. Camb­

ridge: Univer~ity Press, 1972, pp.11-4l. 



60 

29- Rapaport,R.H., and Rapaport,R.N. (Eds.) Leisure and the 

Family Life Cycle. London: Routledge and Kegan Paul Ltd., 

1975. 

30- Rogers,D. (Ed.) The Adult Years. New Jersey: Prentice -

Hall, Inc., 1979. 

31- Secord,P.F. and Backman,C.W. (Eds.) Social Psychology. 

Tokyo: McGraw-Hill Kogakusha, Ltd., 1974. 

32~ Shaw,M.E. and Costanzo,P.R. (Eds.) Theories of Social 

Psychology. New York: McGraw-Hill Book Company, 1970. 

33- SIS, Statistical Yearbook of Turkey, 1977. 

34- Statistical Yearbook of Turkey, Ba§bakanl~k Devlet tsta­

tistik Enstitlisli, Ankara, 1979. 

35- Szinovacz,M.E. Female retirement~ Effects on spousal 

roles and marital adju-tm~nt. Journal of Family Issues, 

1980, l. 423-440. 

36- Timur,S. (Ed.) Tlirkiye'de Aile Yap~s~. "Ankara: Hacettepe 

Universitesi Yay~nlar~, D-15, 1972. 

37- Urry,J. -Role perf6rmances and social comparison processes. 

In J.A.jackson (Ed.), Role. Cambridge: Univers~ty Press, 

1972, pp.129-l43. 



A P PEN D I X 



1- Ya§l.nl.z: 

2- Mesleginiz: 

3- Tahsil durumunuz: 

4- Medeni haliniz: 

5- Ka~ ~ocugunuz var? 

6- Ka~ ya§l.ndalar? 

Ek 1.1 

7- Hane halkl. bireylerini sayl.nl.z: .. , , .................................................... .. 

A§agl.daki soru1arl.n cevap §l.k1arl.ndan size en uygun ge1enin yanl.na 
~arp1 (x) i,areti koyunuz. 

8~ ~u anda ~all.§l.yor musunuz? a) evet ( ) b) hayu ( ) 

9- Ki,ise1 ayll.k ge1iriniz ne kadar? 

10- Toplam o~arak evinize giren ayhk gelir miktan nedir? .......•...... 

11- Emek1iye ayrl.lma nedeniniz: 

12- Ge~im sl.kl.ntl.nl.z var ml.? a) evet ( ) b) haYl.r ( ) 

13- CeVabl.n1Z evet ise, ge~inebilmek i~in hangi a1anda kl.sl.ntl. yaparsl.-
nl Z ? ............................................. " .. "" .. e ........... " ...... " ........ " .. " .......... " 

14- Ay sonu paraS1Z ka1d1gl.nl.z i~in bor~ a1dl.gl.nl.z oluyor mu? 

a) her ay b) arada bir c) §imdiye kadar ba§l.ma gelmedi 

15- Surek1i bir ugra§l.nl.z var ml.? a) evet ( ) b) haY1r ( ) 

16- Var ise, a~lklaYlnl.z: ."" ........ "" ...... , It .. " .. " " " .... " .. III .. " ........ " " " ......... " " ...... " " .... 

17- Bu ugra§l.dan memnun musunuz? a) evet ( ) 

18- Bo§ vakit1erinizde sl.kl.1l.r ml.sl.nl.z? a) haYl.r ( ) 

19- Aile ~evreniz1e ne Sl.khkta goru§ursUnuz? 

a) gorU§mUyoruz 

b) gUn a§1rl. 

c) haftada bir 

d) iki haftaq.a bir 

e) ayda birveya daha ender 

20- Arkada§larl.n1Z1a ne s1kll.kta gorU§ilrsUnilz? 

a) gorU§mUyorum 

b) gUn a§Hl. 

c) haftada bir 

d) iki haftada bir 

e) ayda bir veya daha ender 

b) hayu ( ) 

b) evet () 



Ek 1.2 

.21- Kom§ulannala ne s~khkta gorli§lirslinliz? 

a) gorli§mliyorum 

b) glin a§~r~ 

c) haftada bir 

d) iki haftada bir 

e) ayda bir veya daha ender 

22- A§aglda s~ralanan kimselerden daha s~k gorli§mek istediginfz birileri 
var l1U? 

a) kom§ular 

b) arkada§lar 

c) aile lievresl 

d) yok 

23- Sabahlarl uyandlglnlzda kendinizi genellikle nasll hissedersiniz? 

a) iyi 

b) kotli 

c) bilmiyorum 

24- Kendinizi genel olarakmutlu bir insan olarak tanlmlayabilir misiniz? 

a) evet ( ) b) hayu ( ) 

25- Kendinize aCld~g~nlz zaman olur mu? 

a) <sok s~,k 

b) s~k 

c) bazen 

d) ender 

e) hilibir zaman 

26- Glinllik problemler ylizlinden uykunuzun kalit~gl olur mu? 

a) liok s~k 

b) slk 

c) bazen 

d) ender 

e) hi<;bir zaman 

27- Sosyal hayatlnlzl nasll tanlmlarSlnlz? 

a) 'hareketli 

b) az hareketli 

c) durgun 



Ek 1.3 

28- Sosya1 hayat~n~z~ degi§tirmek ister miydiniz? 

a) hayu 

b) evet, daha az hareket1i olsun 

c) evet, daha hareket1i ol~un 

29- Aileniz1e birlikte ne kadar s~k gezmeye ~lkars~nu? 

a) oy1e bir a1l§kan1~g~m yok 

b) en az haftada bir 

c) iki haftada bir 

d) ayda bir 

30- Ai1eniz1e beraber olmaktan zevk a1lr m~s~n~z? 

a) ~ogu zaman zevk a1lr~m 

b) bazen zevk a1~r~m 

c) ~ogu zaman zevk almam 

31- Dert veya sevincinizi e§ veya ~ocuk1arlnlz1a pay1a§lr mlslnlz? 

a) ~ogu zaman payla§lrlm 

b) bazen pay1a§lrl.m 

c) ~ogu zaman payla§mam 

32- Takvim ya§l.nl.za gore kendinizi nas1.1 hissedersiniz? 

a) takvim ya§l.mdan gen~ 

b) takvim ya§lmdan ya§l~ 

c) takvim ya§lnda 



Ek 1.4 

A§agldaki sorularl dikkatle okuyup, sorularln kar§lslnda bulunan §lk­
lardan size en sok uyan cevabl se~erek ~izginin lizerine ~arpl (x) ko­
yunuz. 

33- Genel olarak kendinizi ne de­
rece mutlu hissedersiniz? 

34- Sosyal ya§antlnlzda ne derece 
mutlusunuz? 

35- Aile hayaunuda ne derece 
mutlusunuz? 

36- Bo§ vakitlerinizde kendinizi 
ne derece mutlu hissedersi­
niz? 

37- GUnllik i§lerinizi yaparken 
kendinizi ne derece mutlu 
hissedersiniz? 

38- Sagllglnl.Z a~1S1ndan kendini­
zi ne derece mutlu hisseder­
siniz? 

39- BuglinkU geliriniz a~lslndan 
kendinizi ne derece mutlu 
hissedersiniz 

~ok 
mutlu mutlu 

~ok 
vasat mutsuz mutsuz 



Ek 1.5 

A§agldaki cUmleleri dikkatle okuyup, cUmlelerin kar§ls1na 0 climlenin 
size ne kadar uyup uymadlglnl belirtmek lizere, verilen §lklardan sa­
dece birini se~erek ~izginin lizerine ~arpl i§areti koymanlz1 rica 
ederiz. 

40- Genel olarak hayat ari1amll ve 
glizeldir. 

41- 1yi bir arkada§a hasretim. 

42- Maddt a~ldan ketli durumdaYlm. 

43- Son zamanlarda glinllik ugra§l­
larlm beni tatmin etmiyor. 

44- Sagllglm ya§lma gore iyi sa­
Ylll.r. 

45- Slk slk kendimi faydaslz his­
sederim. 

46- Ailemin varllgl bana mut1uluk 
verir. 

47- Ay sonunu getirebilmem bir 
mucize. 

48- Bo§ vaktimi slkllmadan ozel 
ilgi ve ugra§11arla ge~irebi­
liyorum. 

49- Genel o1arak sabahlarl uyan­
dlrdlglmda slklntl veya hlizlin 
duyarlm. 

50- E§imle payla§tlglm ortak bir 
yam.mlZ yoktur. 

51- Herglin beni bekleyen i§ler­
den slklntl duyuyorum. 

52- C;ogu zaman kendimi yalnlZ 
hissederim. 

53- Buglinkli §artlara gore maddi 
o1anaglm yeter1i saYlllr. 

~ok 
dogru 

karar- ~ok 
dogru SlZ yanh§ yanh§ 



Ek 1.6 

karar-liok 
dogru dogru SH yanll~ yanh§ 

54- Sag11g1m gUn ge~tik~e kotliye 
gidiyor. 

55- Glinllik i§lerim sayesinde gli­
nlin nas11 ge~tigini anlam1Yo­
rum. 

56- Bo§ vaktimi maddi durumum yli­
zlinden degerlendiremiyorum. 

57- Glinllik i§lerimi yaparken ge­
nellikle zevk duyar1m. 

58- Emekliolmadan onceki i§inizi ar1yor musunuz? 

59- Emeklilik hayat1n1z1 etkiledi mi? 

60- Emekliye ayr11man1z1 yak1n ~evreniz nas11 kar§11ad1? 

61- Bo§ vakitlerinizde ne yapars1n1z? 

CALI§AN EMEKL1LERE 

62- Neden ~al1§1yorsunuz? 

63- l§inizden memnun musunuz? 

9AL1§MAYAN EMEKL1LERE 

65- Tekrar ~a11§mak ister miydiniz? 

- ~OK TE§EKKDR EDER1z -
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