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Thesis Abstract

Duygu Giil, “ “Women of Power’: The Policewomen in a State of Men”

This thesis scrutinizes how state power and femininity are articulated in the police
force where state power is mostly deployed by men. The police organization is taken
as a micro setting where state power is gendered through daily and mundane
practices of specific actors. Accordingly, this inquiry focuses on the policewomen
and examines how their gendered subjectivities are constructed and negotiated in this
particular context. It is argued that the policewomen “do gender” via their daily
performances of masculinity and femininity. That is, these women enact and shift
between different performances of masculinity and femininity in order to survive
within this masculinist geography. Furthermore, it is claimed that the policewomen
are assimilated into the police force as they embrace and normalize its masculinist
norms and practices. Nevertheless, this study also emphasizes that the experiences of
the policewomen cannot be adequately grasped merely as an instance of assimilation
and subordination. Despite their secondary position in policing, they are able to come
up with certain possibilities of empowerment. Thus, this thesis identifies them as
“women of power” where power connotes masculinist state power. At this point, it
is suggested that their experience of empowerment can be captured along two central
axes. Firstly, they are empowered as individual women against men. They deploy
institutionalized masculinist power of policing in order to defy individual men’s
power. Secondly, the policewomen are empowered vis-a-vis the society as privileged
state agents. In this regard, it is asserted that they identify themselves as the
personification of the state and they open up a space of action and intervention via
this self-representation.



Tez Ozeti

Duygu Giil, * ‘Iktidarin Kadinlar1’: Erkek Devletinde Kadin Polisler”

Bu tez, devlet iktidarinin ¢cogunlukla erkekler tarafindan kullanildigi polis orgiitiinde
bu iktidarin kadinlikla nasil eklemlendigini incelemektedir. Polis orgiitii, devlet
iktidarinin belli aktorlerin giinliik ve siradan pratikleri araciligiyla toplumsal olarak
cinsiyetlendirildigi mikro bir alan olarak ele alinmistir. Bu bakimdan, bu calisma
kadin polisler lizerine odaklanmakta ve onlarin toplumsal olarak cinsiyetlendirilmis
oznelliklerinin bu sinirli baglamda nasil kuruldugunu ve miizakere edildigini
arastirmaktadir. Kadin polislerin giinliik erkeklik ve kadinlik performaslari
araciligiyla “cinsiyetlerini yaptiklar1” iddia edilmektedir. Bu kadinlar, bu erkek
egemen cografyada varliklarini siirdiirebilmek i¢in farkli erkeklik ve kadinlik
performaslar1 gerceklestirmekte ve bu farkli performanslar arasinda gidip
gelmektedirler. Dahasi, kadin polislerin polis orgiitii iginde asimile olduklart ileri
stiriilmektedir. Bunun nedeni, kadin polislerin polisligin erkek egemen normlarini ve
pratiklerini benimseyip normallestirmeleridir. Fakat, bu ¢alisma kadin polislerin
deneyimlerinin sadece bir asimilasyon ve ezilme vakasi olarak kavranamayacagini
ayrica vurgulamaktadir. Polislikteki ikincil konumlaria ragmen kadin polisler belirli
giiclenme imkanlar1 yaratabilmektedirler. Dolayisiyla, bu tez onlar “iktidarin
kadinlar1” olarak nitelemektedir ve burada bahsi gecen iktidar erkek egemen devlet
iktidaridir. Bu noktada, sz konusu giiclenme deneyimlerini iki ana eksende
anlamanin miimkiin oldugu iddia edilmektedir. ik olarak, kadin polisler erkekler
karsisinda birey kadinlar olarak giiclenmektedirler. Polisligin kurumsallasmis erkek
iktidarin1 birey olarak karsilarina ¢ikan erkeklerin iktidarina kars1 ¢ikmak igin
kullanmaktadirlar. ikinci olarak, kadin polisler toplum karsisinda iistiin bir pozisyona
sahip olan ayricalikli devlet ajanlari olarak giiclenmektedirler. Bu bakimdan,
kendilerini devletin ete kemige biiriinmiis hali olarak nitelendirdikleri ve bu 6z-
temsil araciligiyla kendilerine bir hareket ve miidahele alan1 actiklar: 6ne
stiriilmektedir.
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CHAPTER 1

INTRODUCTION
This study scrutinizes how state power and femininity are articulated in the context of
policing through the subjectivities of the policewomen. Its main goal is to provide an in-
depth analysis of how gender identities of the policewomen are constructed within a
political geography where state power is mostly deployed by men. It is suggested that
state power and gender are inextricably interrelated as these women negotiate their
gender identities by doing gender. That is to say, they do gender via their everyday
performances of particular versions of masculinity and femininity, namely hegemonic
masculinity and emphasized femininity.

To elaborate, the concept of doing gender implies that their gendered
subjectivities are managed and renegotiated on a daily basis via a myriad of enactments
of masculinity and femininity. It is argued that the policewomen endorse and reiterate
the way hegemonic masculinity is epitomized in policing. They embrace the gist of
hegemonic masculinity by adhering to its central tenets such as use of force and
emotional non-engagement. Furthermore, they adopt the way femininity is depicted
within the male-dominated terms of policing. That is, femininity is represented as a
difference that should be either disguised or conditionally approved, and this definition
reinforces masculinist constitution of policing. Therefore, the way the policewomen
experience their femininity can be understood as an instance of emphasized femininity
that promotes and reconstitutes hegemonic masculinity. All in all, it is asserted that by
doing gender, the policewomen become able to secure their fragile position within the

police force. They embrace the prevailing experiences of masculinity and femininity in



policing and they carve a safe space for themselves by shifting between these gendered
performances.

Closely related with this central question, two complementary questions are
analyzed throughout the thesis. Firstly, it is examined whether the policewomen
question and transform, or uphold and reconfirm the masculinist constitution of policing.
It is suggested that they embrace and reproduce masculinism of the police force. That is
to say, they internalize its masculinist norms and practices. Furthermore, it is claimed
that the policewomen identify their own position via masculinist terms of policing. They
adhere to the definition of policing as a masculine job and they self-identify themselves
through the ensuing masculinist discourse which marginalizes and subjugates women.
Therefore, it is suggested that they are transformed by policing, rather than vice versa.

To clarify, it is proposed that the policewomen normalize the restricted role that
is attributed to them. Moreover, they represent their assimilation as an inevitable and
spontaneous process of transformation through which they almost naturally become
masculinized. Strikingly, they articulate their gendered experiences via the discourse of
professionalism. In this discourse, the police force is portrayed as a gender neutral
environment where there is neither gender discrimination nor favoritism. Nevertheless, it
is revealed that the discourse of professionalism is based on a masculinist conception of
female nature. As a result, there is almost no place in their agenda for common concerns
and problems of women in the police force. They devote all their attention and effort to
the maintenance of the prevalent masculinist norms and hierarchical relations of
policing. Therefore, it is asserted that the potential of the policewomen to dispute and

change masculinist parameters of policing is seriously limited.



Following this inquiry, as the second complementary point, it is maintained that
the policewomen are active agents who come up with certain possibilities of
empowerment despite their subjugated position in policing. As is stated above, the
policewomen are assimilated into an ineffective position and they adopt the masculinist
terms of policing. However, it is claimed that the experiences of women in policing
cannot be adequately grasped merely as a story of subordination. Despite their
experience of subjugation, they create a space of empowerment for themselves within
the masculinist universe of policing. In this regard, the policewomen can be plausibly
characterized as “women of power”. This characterization refers to their empowerment
as agents of masculinist state power. They are empowered as agents who hold
institutionalized masculine power as well as state power, and these two are inextricably
interwoven within the context of policing. Thus, how the policewomen are empowered
as women of power can be grasped along two main axes. On the first axis, it is proposed
that they are empowered as individual women in their encounters with men. This is
because that they deploy masculinist power as it is institutionalized in policing against
individual men. On the second axis, it is suggested that the policewomen are empowered
as state officials in their confrontation with the rest of the society. In that way, they
distinguish themselves as special state agents who perform a duty of utmost importance.
And, they open up a space of empowerment and intervention over against the society
through such a subject position.

The policewomen in Turkey form a significant and interesting subject to study
for a number of reasons. Firstly, there are only a few critical studies on the police in
Turkey and none of them pay due attention to the policewomen as a specific group to

examine. I believe an analysis of the police as a domain that is based on unequal



relations of gender can provide us with a thorough understanding compared to gender-
blind perspective of the preceding studies. From such a point of view, masculinist
constitution of the police force in particular, and gendered nature of state power in
general can be adequately grasped.

To put it differently, such an inquiry about gendered performances of the
policewomen can reveal gendered character of state power as it is defined and practiced
within the locality of policing. In this regard, the police organization can be seen as a
particular site where state power is interwoven with male-dominance. Moreover, from
this point of view, it can be uncovered that masculinist state power does not refer to a
monolithic entity with an essential and fixed trait. To the contrary, it is shown to be
maintained and reproduced in specific micro settings with agents’ routine and reiterative
performances and practices.

Secondly, what makes the policewomen a distinct and important group to study
is the fact that they are a limited number of women placed within the state’s arm of
violence. That is, they are a minority group of women who hold and exercise power as
state agents. As is widely accepted, the police organization has a substantial role in the
constitution and reproduction of modern state power. This is because that it realizes one
of the most significant features of the state, that is its monopoly of violence, and it also
plays a central role in the very formation of the social order and the social body. This
means that the state and its monopoly of force become most visible and pervasive in the
body of the police. As Berksoy (2007) indicates, the police can be differentiated from
other state institutions due to the fact that “the entitlement and the possibility of the “use
of violence” constitutes the core of the “police mandate” and it is reserved to the police

mainly for monitoring, classifying, intervening and constructing the social relations of



the formation on an everyday and visualized basis” (p.49). Thus, the police officer
appears to be the most visible and tangible personification of the state who daily
represents as well as exercises state power. In consequence, the policewomen can be
conceived as privileged agents who have a vital role in the maintenance of state power
and this makes them unique and interesting actors to study.

Additionally, their position is of exceptional importance as they are not victims
or objects of state power, but its subjects in this case. Unlike the prevailing concern with
women as targets of masculinist state power, to put the policewomen under the spotlight
entails conceiving them as actors who actively participate in its construction and
perpetuation. That is to say, these women also take part in the reproduction of state
power as it is associated with masculine power in the world of policing. Thus, it can be
said that their role in the perpetuation of masculinist state power makes the policewomen
a peculiar and appealing subject of analysis.

What is more, my study aims to make a unique contribution to the relevant
literature. First of all, it looks at everyday acts of the policewomen in order to
understand how state power is gendered in the setting of policing. To illuminate, it is
suggested that state power is defined and practiced through masculine power within
policing, and the policewomen reconstitute this masculinist state power via their daily
performances. With its gendered perspective, this study is distinguished from the
previous analyses in the literature.

Secondly, by looking at how the policewomen are assimilated into policing, my
study goes beyond the descriptive perspective that is dominant the literature. In the
preceding studies, it has been widely accepted that women suffer from certain problems

like discrimination, harassment and workplace stress. Although my study also affirms



this statement, it goes beyond this argument by showing that the policewomen are
homogenized into the masculinist world of policing. What is at stake is their
internalization and reproduction of masculinist tenets of policing, rather than the
insufficient and simplistic insight that they are faced with certain obstacles.

Lastly, my analysis promises to provide an enriched understanding of their
experiences of empowerment. It is claimed that they are empowered as special state
agents within the realm of policing which is formed upon unequal and hierarchical
relations of gender that subordinate women. What is implied here is that their
experiences cannot be adequately grasped merely as a story of subjugation since they
create for themselves certain possibilities of empowerment.

Fieldwork and Methodology
As a feminist who tried to understand multiple dimensions of women’s subordination
and exploitation, I was concerned with the central role the state plays in the perpetuation
of male dominance. Therefore, my interest was concentrated on women who are
victimized by state power that is constructed and reproduced through masculinism.
Nevertheless, I realized that there are also women who actively take a part in the
maintenance of gendered state power. The presence of women in policing has attracted
me as an interesting case. At that time, I had never met with a police woman and I did
not know anything about their position within policing. My impression was mainly
drawn from my encounters with them in public demonstrations, where I stood as an
activist, and they were supposed to control the protestors like me. As a result, at first
glance they did not seem a familiar and sympathetic group to study.

However, as [ made a preliminary research to learn about women'’s status in

policing as well as to see how they have been depicted in the media, I recognized that



their position is unique. They represent and enact state power as it is constituted in the
male-dominated context of policing. In this sense, they can be perceived as “women of
power”, where power connotes both state power and masculine power. In consequence,
despite my initial hesitance to study an unfamiliar group with which it is difficult to
empathize, I have decided that their position as “women of power” is unique and worthy
of attention.

My study is built upon qualitative data obtained through semi-structured
interviews with 16 policewomen. I conducted these interviews during the periods of
spring 2007, and spring and summer 2008, in three cities, istanbul, Ankara, and Kocaeli.
For this purpose, I visited the police directorate of Istanbul (/EM) and two local police
centers in Istanbul, the police directorate of Ankara (AEM), and the police directorate of
Kocaeli (KEM). While eight interviews were conducted in their offices, I visited two
women at their home, and met and talked with six women in other places they liked,
mostly cafes. Moreover, it was difficult to gain access into the field of policing and to
reach the policewomen. As a result, I could not focus my research to a specific location
or to a particular group. My interviewees are from different branches and positions and
they do not constitute a consistent sample that represents the whole population of
policewomen in Turkey.' I used the method of snow balling as it is very relevant in the
context of my research that provides limited cooperation and access to researchers. This

means that with the aid of my acquaintances I first contacted a policewoman and then

" The composition of the group of my interviewees in terms of age, education level, work experience,
rank, and marital status is as the following: 4 women are between the ages 20-25,with work experience of
1-4 years; 8 women between the ages 28-35, with the work experience of 8-13 years, and 4 women
between the ages 45-58, with the work experience over 20 years. Only 2 women out of 16 have college
education, the rest are high school graduates. While one is a retired police officer, two of them have high
ranked positions, namely one is sube miidiirii and the other is emniyet amiri, and the rest are rank and file
police officers. Furthermore, while 6 women are single, the rest are married and except one, all of their
husbands are also police officers.



she helped me to find new interviewees and this went on throughout my research.
Although this hampers the generalizability of the findings, I think that my data provide a
valid and valuable insight into the questions and issues that lie at the core of this inquiry.

Furthermore, the interviews were semi-structured in that they were based on
certain questions on specific issues. The interviewees were asked questions about their
position within policing, how they daily manage their gender position within this
masculine realm, and their perceptions and images of the state. However, these questions
were not formulated and asked in a strict questionnaire form, and they did not propose a
fixed and predetermined flow. I had prepared the questions beforehand and used them
in a way that they helped me to probe, not to dominate, the interviewees’ talk. Also, I
sometimes revised or reformulated the questions in accordance with the reactions of the
interviewees or came up with new questions during our talk. In this regard, the
interviews opened up a space both for me and the interviewees through which we
interacted and constantly repositioned ourselves. Therefore, conducting these interviews
was a learning experience for me as a young researcher since I learned to ask my
questions in different ways as well as coming up with new questions each time I talked
to a new police woman.

After spending some time in the field and talking with the first police women I
met, [ realized that they were hesitant to talk with a stranger like me. Yet I observed that
they began to feel relieved as we talked and as they watched my attitudes and reactions
during the course of our interview. Some of them even expressed their contentment that
there was someone who was interested in their stories and who came for listening to
them. However, these factors do not override the fact that none of my interviewees felt

completely free to talk about their identities and positions as policewomen. They all



underlined their positions as state officials and that they should be careful about with
whom and about what to talk. They felt insecure as state officials who talked with a
stranger without official permission.

I could not establish continuous and substantive relations with my informants
due to this feeling of cautiousness and insecurity. Therefore, our dialogue was confined
to one meeting that lasted fifty minutes at minimum and two hours at maximum. At this
point, it should be noted that I did not use tape recorder in most of the interviews. I
asked the permission to use it and most of them did not want their talk to be recorded.
Sometimes I did not even ask as I understood that its presence would make my
informants feel uncomfortable. Hence, I took field notes both during our conservation
and as I spent time in different police settings, and I transcribed them afterwards as soon
as possible. In addition, similar to Marks (2004), I particularly believe in the value of
data that is created by doing participant observation in the realm of policing.
Nevertheless, it seems impossible to realize such a project with the Turkish police force
because of its inhospitable attitude towards researchers. Accordingly, I was treated as a
stranger and I was not given an official permission even to conduct interviews with the
policewomen. Therefore, for me, making participant observation in such a research
context was nothing but impossible.

All these limitations derive from the fact that police researchers are generally
perceived as “spies” who try to infiltrate into the world of policing.? The realm of
policing is defined on the basis of secrecy and security of the state, and the researchers

are conceived to be undependable and potentially dangerous intruders. It is thought that

% There is a consensus among the researchers who study the police force that the police officers are
suspicious of outsiders and they are not willing to share what they see as “in-house knowledge” of
policing (Marks, 2001; Herbert 2001a, Horn, 1997; Brown, 1995; Silvestri, 2007).



they have a hidden agenda which is to use their findings against the police force.
Unsurprisingly, I was also treated as an outsider who is trying to penetrate into the world
of policing that is already closed to outsiders. My attempts to take official permission for
the interviews were turned down and I was not given a cogent explanation about its
reasons. In the absence of such an explanation, I felt that my identity led to such a
rejection and it shaped how I was perceived and treated throughout my fieldwork as
well. To illustrate, I was a young female researcher in such a male-dominated research
setting and my gender identity put me in a marginalized status from the very beginning.3
What is more, my institutional engagement also influenced how I was positioned in this
research context. To specify, I was seen to come from a totally different world, which is
the critical and democratic academic environment of Bogazi¢i University. Although I
was respected as a member of such a distinguished institution, its reputation as a liberal,
Western-looking and critical university made the police officers assume that I had
already a negative image of the police force. Therefore, they tried to change what they
thought might be my perception of the police force by proving the rightfulness of their
actions and emphasizing the difficulty and significance of their job.

In addition, during my fieldwork I felt that my research interest was seen to be of
little importance. In particular, all the male police officers I encountered on the road to
reach my informants reminded me of the “futility”, as they saw it, of my interest on

policewomen. They either claimed that this was not a subject worth studying or that they

* As Horn (1997) says, “in a male-dominated environment and culture, such as policing, gender assumes
greater importance and significance than it would in other environments. A female researcher must deal
with these issues in some way, and the way she deals with them, and the effects of her response, is
significant” (p.302).
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could speak in the name of policewomen. For them, there was nothing that made the
case of policewomen special and worth studying.

Therefore, it appears that my access to the field was difficult and complicated,
and my presence there was uneasy. As a result, I cannot avoid the feeling of
estrangement throughout my fieldwork. The organization of both the space and human
relations made me feel as a stranger. This is because that the realm of policing was an
unfamiliar research setting and also, it was difficult for me to empathize with the police
officers. I had some critical views of the police force and hence, I sometimes felt
uncomfortable when we were talking about certain issues like use of force. Although I
always endeavor to be honest during my fieldwork, in such instances I faced with a
dilemma. Despite the fact that I felt uneasy, I also felt that I should remain silent in order
not to dominate our conservation with my own ideas and not to harm their trust in me. In
addition, like many other researchers who study the police force I felt as if I had to
continuously prove that I was not a “spy”, but a harmless and trustable researcher with a
valid research subject. It was many times implied and sometimes directly told that I
should not use my data to harm the image and interests of the police force. And, in the
face of all these prejudices and skepticism, what I did was to honestly explain my
research agenda and my position as a researcher and to assure my informants that their
confidentiality and anonymity will be well preserved. To ensure this, I have used
pseudonmys for each interviewee and I have not included any information that might
help to identify them.

Despite such difficulties and limitations of my fieldwork, I contend that it
provides me with valuable and solid data concerning the questions that intrigue me as a

researcher. Following Herbert (2001a), I conceive the unwillingness of the police force
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to let me in as well as the reluctance of my interviewees not as “obstacles to data, but
data themselves” (p.305). All these can give us an idea about how state power is defined
through secrecy in the context of policing. Also, it can be seen how these policewomen
identify their position as state officials who are the legitimate holders of the state secrets
and who can decide with whom and to what extent to share them.

In addition, despite certain limitations that are mentioned above, the interviews
are rich and satisfactory in terms of content. Nonetheless, it should be noted my data is
not confined merely to the interviews since they cannot be isolated from my
observations and experiences in the field. For instance, the spatial organization of
policing gives me an idea about the materialization of state power in this particular
context. And, my interactions and experiences during the attempts to get a permission
made me meet with and move through the state bureaucracy. Also, although I
specifically focus on the policewomen in my study, my encounters and conversations
with the male police officers enabled me to see how the former are perceived and
positioned within the police force.

Along with these, I diversify my data and hence enrich my analysis by looking at
the prevailing representations of the policewomen. Thus, I make an attempt to identify
certain recurrent themes and discursive patterns that constitute a “representational
sphere” * within which the policewomen are positioned. In other words, my aim is to
grasp how the policewomen have been represented and how their subjectivities are

constructed through such a discursive space. For this purpose, I analyze newspaper

* Sharma & Gupta (2006) use this term with reference to their analysis of public cultural representations
and performance of statehood (p.18).
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coverage as well as the interviews conducted with important figures like the earliest top
ranked police woman, Feriha Sanerk, and a high ranked police woman, inci Aksoy.’
Structure

The organization of the thesis can be briefly presented in the following way. In the
second chapter, the literature on policewomen is revisited. This chapter is composed of
two parts. In the first part, the main threads of discussion in the general literature are
classified in three groups. Firstly, the introduction of women and their transformed role
in policing is discussed. Secondly, the obstacles they encounter within the police
organization are examined. And, lastly, an insight is offered about the ways the
policewomen cope with the masculinist parameters of policing. After discussing each
theme respectively, I pay attention to the relationship between the knowledge generated
here and its political implications. For this purpose, I dwell on the politics of
policewomen and look at how certain practical demands are formulated with regard to
their status in policing. In the second part of this chapter, an analysis is presented on the
policewomen in Turkey. In particular, prominent studies on Turkish policewomen are
reviewed. Lastly, following this inquiry, the unique contributions of this study to the
relevant literature are discussed.

In the third chapter of the thesis, how state power and femininity are interwoven
in policing via the subjectivities of the female police officers is explored. It is argued
that the policewomen constantly manage and negotiate their gender identities by “doing

gender”. They do gender via their daily performances of particular experiences of

> Media materials on the policewomen in Turkey are limited. Therefore, my inquiry rests newspaper
coverage. Moreover, I limit my analysis to the archives of the newspapers that are available on the web
which cover the period of last two decades. Such a focus in terms of the time period seems plausible since
the policewomen have become more visible and prominent in recent years, and they are reported more
frequently compared to earlier periods.
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masculinity and femininity, namely hegemonic masculinity and emphasized femininity.
To demonstrate, they adopt the masculine ethos of policing as well as the way femininity
is positioned within it. Hegemonic masculinity is taken as the norm of policing and thus,
the policewomen aspire to realize it in order to be accepted as competent police officers.
Moreover, femininity is perceived as a difference that is either conditionally promoted or
concealed. Taken together, their complicated experiences of masculinity and femininity
reinforce the masculinist constitution of policing within which women are subordinated
to a secondary position. Therefore, it is suggested that by doing gender as such, the
policewomen play an undeniably significant role in the reconstitution of state power
within policing in a way to reinforce the subordination of women.

The fourth chapter scrutinizes whether the policewomen question and transform,
or uphold and reconfirm the male-dominated structure of policing. The main argument
of this chapter is that they internalize and reproduce masculinism of the police force. To
illuminate, it is claimed that the policewomen are assimilated into the male-dominated
universe of policing. This is because that they normalize and internalize its masculinist
norms and practices. They define police work as a male/masculine occupation that
requires certain masculine attributes, like physical power and prowess. Moreover, they
identify their own position as a role that complements and supports the work of the
policemen. They adopt and legitimize the secondary position that is ascribed to women
in policing. At this point, it deserves attention that the policewomen narrate their
gendered experiences through the seemingly gender-neutral discourse of
professionalism. They believe that there is no gender discrimination or favoritism
toward women in the police force. However, it is uncovered that this discourse relies on

a masculinist depiction of female nature. Thus, it is claimed that the policewomen
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articulate their subject position through the ensuing masculinist discourse of policing
that marginalizes and subjugates women. And, it is concluded that they are transformed
by policing, rather than vice versa.

The fifth chapter discusses how the policewomen are empowered within the
realm of policing. It is suggested that the experiences of the policewomen cannot be
adequately understood as a story of subjugation. Although they are reduced to a
subordinated position in the police force, they are able to create certain possibilities of
empowerment. That is, they create a space of action and intervention for themselves
within the masculinist universe of policing. In this regard, it seems plausible to
characterize the policewomen as “women of power” since they are empowered as agents
of the masculinist state power. To specify, they are empowered as individual women
against men. This means that they deploy the masculinist power as it is institutionalized
in policing against individual men. In addition, they are empowered as privileged state
agents vis-a-vis the society who represent and embody state power.

In the conclusion chapter, a review of the main arguments and findings of the

thesis is presented.
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CHAPTER 2
REVISITING THE LITERATURE ON POLICEWOMEN
This chapter revisits the literature on policewomen. Its goal is to offer a basic and well-
established insight into the body of knowledge produced on policewomen. For this
purpose, it discusses not only the broad picture on policewomen in general, but also the
more specific case of the policewomen in Turkey.

This chapter is composed of two main parts. In the first part, the recurrent
themes in the literature are scrutinized. I categorize them into three main layers in order
to come up with a well-organized and coherent analysis. The first and the most general
group covers the studies on the historical background of the recruitment of women as
well as the transformation of their role in policing. The second layer includes the set of
studies that concentrate on the gender-related problems policewomen suffer as well as
the probable causes and consequences of these problems. And, the last and most specific
set consists of the group of works that are interested in how female police officers deal
with these problems and how they succeed to maintain their position within the
masculine atmosphere of policing.

What follows is an inquiry about the connection between this body of knowledge
and a particular agenda and activism about policewomen which might be called “the
politics of policewomen™. In this section, it is shown that there are certain women
organizations and policewomen networks that lobby for the increase in the number of
women and enhancement of their status. They rely on the knowledge that is generated in
the literature and claim that women officers are as capable as men for policing. Yet, at

the same time, they also argue that women have brought significant changes to the
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police force by creating a female style of policing. Thus, the main argument of this
section is that the politics of policewomen is based upon an emphasis that is
simultaneously placed on the themes of policewomen’s sameness with men as well as
their difference from men.

In the second part of this chapter, this general picture is complemented with a
specific focus on the policewomen in Turkey. I take a look at the history as well as the
current position of women in the Turkish police force. It is maintained that the
introduction of women in policing can be understood with reference to the gender
agenda of the Kemalist regime. Moreover, the contemporary situation is revisited and it
appears that there are a limited number of women in the police organization who are
predominantly concentrated in the lower ranks.

An Overview of the Literature on Policewomen
The primary objective of this part is to underscore the main axes of discussion in the
literature on policewomen.® It seems that the themes that recurrently surge in the related
body of knowledge can be organized into three major categories. Firstly, the
introduction of women and their transformed role in policing is discussed. Secondly, the
obstacles they encounter within the male-dominated police organization are examined.
And, lastly, an insight is offered about the ways how policewomen survive in this
masculinist environment. After discussing each set of works respectively, the political

implications of the knowledge that is generated here are examined. For this purpose, I

® At this point, the extent of this review should be clarified. Although there are some studies that are
conducted in the non-Western contexts, such as the Philippines, Pakistan, India and Afghanistan, the
analyses concerning Western countries are prevalent in the literature. This is because that women were
recruited in policing first in the USA and Britain, and then in Europe, and they have an improved status in
these countries compared to the rest of the world. Hence, the analysis presented in this chapter is primarily
concentrated on and limited to the studies in these countries.
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focus on the politics of policewomen and look at the underlying themes that lie at its
heart.

Newcomers in the Realm of Policing: The Introduction and

Progress of Women in Policing

The first thread of discussion in the literature concerns the historical background of how
women were accepted to policing as well as how their status has been improved
throughout the twentieth century. The recruitment of women and their transformed role
in policing has been classified like the period of matrons, the period of latency, and the
period of integration.

From Prison Matrons to Policewomen

The introduction of women into policing in the context of the USA and Europe,
particularly Britain, has been widely examined in the literature. Women were recruited
into policing in these countries under similar historical conditions in the 1910s.”
However, although there is a consensus in the literature that the period of policewomen
began in the 1910s, this does not mean that there had been no women in the realm of law
enforcement in the preceding years (Schulz, 1993; Heidensohn, 2002; Levine, 1994;
Martin, 1980; Martin & Jurik, 2007; Woodeson, 1993; Darien, 2002). This is because
that since 1840s a limited number of women had worked as prison matrons. Their duty

was to make sure that women and children were provided with care and supervision

In 1910, Alice S. Wells became a member of Los Angeles Police Department (LAPD) as the first
policewoman in the USA. In late 1915 Edith Smith was assigned as the first policewoman in England. In
Germany, a female officer was assigned to policing duty in 1903. By 1915, women were introduced into
policing in various European countries like Denmark, Great Britain, Holland, Hungary, Latvia, Norway,
Poland, Siam, Sweden, Switzerland (Martin & Jurik, 2007).

18



when they were held in custody and tried in the court®. According to Woodeson (1993),
the primary objective was to maintain “middle-class notions of propriety” by ensuring
that women and children were not left alone and unprotected in the masculine
environment of the police office and the court (p.219).

When it came to the early years of 1900s, the position of women in law
enforcement was altered from prison matrons to policewomen.” What might be called
“the policewomen’s movement” played a vital role in perpetuating such a change
(Martin, 1980).10 What it refers to is the existence of certain women organizations that
worked for the introduction of women in policing as a remedy for the evils of
prostitution, alcohol, and social deterioration caused by the World War I as well as a
case for increased female representation and influence in the public sphere (Darien,
2002; Woodeson, 1993). Consequently, as these demands coincided with the shortage of

male population created by the war, a limited number of female officers were assigned

¥There were certain women organizations who lobbied for the employment of women as prison matrons.
For instance, in the USA, there were Women’s Prison Association, the National League of Women
Voters, the American Female Guardian Society, and the Women’s Christian Temperance Union. And, in
Britain, the British Women’s Temperance Association was the most prominent organization established to
promote prison matrons (Darien, 2002).

® In the early years of 1910s, the duty of prison matrons was expanded to deal with prostitution and social
purity problems. Therefore, they were firts positioned as police matrons and then as policewomen.
Nonetheless, as they were mostly the wives of the local police officers and they were not enumerated and
recognized as police officers, the time period before 1910s is classified as the period of prison matrons. In
other words, although most of these matrons then became police officers, the history of women in policing
has been categorized in a way that distinguishes the period of matrons from that of policewomen. Hence,
there is an agreement in the literature that the period between the 1840s and 1910s is the period of
matrons, whereas from the 1910s on the period of policewomen begins (Heidensohn, 2002; Levine, 1994;
Martin, 1980; Martin & Jurik, 2007).

10 However, the term “policewomen’s movement” does not refer to a unanimous, monolithic movement. It
tries to convey the idea that there were different women organizations with dissimilar agendas and
programs, such as anti-vice, temperance and women’s rights, yet they shared the common goal of
promoting the recruitment of women into policing. For instance, in the USA, the International Association
of Policewomen was established in 1915 with the purpose of advocating the acceptance of women in
policing and raising their working standards (Martin, 1980; Schulz, 1993). In Britain, diverse women
groups such as Women’s Social and Political Union (WSPU) and the Women’s Freedom League
organized activities for the same purpose (Woodeson, 1993).
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to policing duty.'" To put it differently, it seems that the acceptance of women in
policing took place in a particular historical context. The socio-economic needs caused
by the war, such as the employment of more women in certain jobs and the moral
protection of female population overlapped with the feminist effort for women’s
enhanced public role (Woodeson, 1993; Levine 1994).

This first generation of policewomen has been described as “specialists” due to
the fact that their duty was confined to caring for and dealing with children and female
offenders. For this purpose, special female police units were formed (Heidensohn, 2002;
Woodeson, 1993; Garcia, 2003). Following Schulz (1993), it can be argued that the
primary objective in this period was to create a “separate sphere” of activity for women
within policing (p.90). Accordingly, their role within policing was seen as an extension
of their position within the family as a mother. As Martin (1980) states, this was a
“specialized role which was-complementary to-rather than in competition with- the
traditional enforcement tasks of the male officers” (p. 23-24). Hence, it was based on
compassionate nurturance, rather than physical force or bravery as it was the case for
policemen. Unlike the policemen, they were not given the prerogative for carrying guns,
arresting, or wearing uniforms.

This demonstrates that the work of the early policewomen was defined in terms
of a social service/crime prevention model. What they were expected to do was to
provide social/moral service to a specific section of society rather than the usual police

task of law enforcement. Law enforcement entails maintaining law and order and

' As Schulz (1993) illustrates, by 1918, there were 300 policewomen in 220 cities in the USA (p. 93). In
Britain, two policewomen groups were formed in 1914, namely The Women Police Volunteers and the
Voluntary Patrols of the National Union of Women Workers (Woodeson, 1993). Furthermore, to learn

more about the socio-economical and educational background of the early generation of policewomen in
the USA, see Schulz, 1993; Jackson, 2003; Darien 2002).
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exercising authority, and hence it is assumed to be the work of policemen. However, the
objective of the acceptance of women into policing was to prevent moral corruption of
the society by providing social protection to women and the juvenile. Such a protection
involved controlling not only female criminals, but also female immorality as it was
experienced in the form of prostitution and venereal disease. Therefore, the first female
police officers were seen as the agents of moral reform of the society who were expected
2

to protect moral values and traditional family structure.’

The Period of “Latency and Depression”

After their introduction in the 1910s, the position of women in policing has been
noticeably transformed throughout the twentieth century. The policewomen became
almost invisible after the World War I throughout 1930s and 1940s as their numbers
were decreased and their role as the “society’s housekeeper” became less significant. In
the normalized post-war context, there was no more an urgent need for a group of
women to control female morality.

Therefore, following Heidensohn (2002), this period can be characterized as a
period of “latency and depression” (p.41). Moreover, although their numbers were
increased with another war, namely the World War II, their mission remained the same.
However, after the war there happened an expansion in terms of both their numbers and

duties (Schulz, 1993). At this point, it should be noted that this expansion did not bring

"2 For Heidensohn (2002), the involvement of women in policing can be considered as their engagement in
social control of female population and hence, as a compromise with patriarchal institutions to ensure their
domination over women (p. 41). This view is shared by Woodeson. She (1993) shows that the members of
Women Police Service, which is a female police unit established in Britain in the years of the WWI,
appeared to rely on and reproduce prevailing male, middle-class values in their treatment of working class
women (p.227). This can be understood by looking at the class positions of these policewomen. As Schulz
(1993) reveals with regard to the USA, early policewomen were “overwhelmingly religious, college-
educated, United States-born, upper-middle-class women” (p. 91). Hence, they thought that they had a
mission for the correction of society and thus, they tried to impose their own moral values in their
relationship with women from lower classes.

21



about a meaningful alteration in terms of the position of women in policing. The work of
policewomen had been defined in terms of crime prevention until the 1970s, when they
were finally accepted as police officers in equal terms with their male co-workers
(Garcia, 2003).

Nonetheless, as Schulz (1993) observes, starting from the 1950s policewomen
had different aspirations than the earlier generations (p. 95-96). This second generation
of policewomen no longer shared the emphasis on the kind of womanly, motherly
policing as they came to demand street duties. They did not embrace the social work
mission and hence, they no longer saw themselves as social workers with a limited
responsibility. To the contrary, they demanded to have an equal position with policemen
which means to have all the rights and prerogatives of policing, such as having arresting
power, wearing uniform and carrying gun.

Integration of Women into Policing

In this context, women were integrated into policing in the 1970s in the USA and a
decade later in Britain and Australia. As Martin & Jurik (2007) show, a similar
development was experienced later and more slowly in the former Soviet nations and in
African and Asian countries (p.54). What was of utmost importance in this period was
the fact that women are given crime fighting duties and they are recognized as
competent police officers with full responsibility. To put it differently, as Kakar (2002)
underlines, since the 1970s female officers have been welcomed to policing and they
have been provided with more equal treatment and opportunities (p.239). As women
were integrated into policing, separate women’s departments were closed down.
Additionally, the number of women in policing has been increasing in general since

1970s (Schulz, 1993; Heidensohn, 2002; NCWP, 2001). As they are now given all
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policing duties including patrolling, their status seems to change from, as Martin & Jurik
(2007) put it, from “specialist “policewomen” to generalist patrol officer” (p.54).

At this point, the dynamics behind the changes in the role of women in policing
since the 1970s should be analyzed. The legal changes both in the USA and Britain play
an unquestionably significant role in the abolishment of gender discrimination and thus,
in the enforcement of equality in terms of employment.13 However, these legal changes
should not be taken as the sole factor that shaped this process. There were certain socio-
economic factors like the shortage of male population, the increasing brutality of police
forces and the corresponding public contempt, and therefore an agenda for police reform
by including minority groups in the police organization and changing its relationship
with the community (Martin, 1980). In other words, there were certain problems like
increased crime rates, the shortage of male personnel, and public discomfort due to
police violence, and it was believed that they could be solved by giving female officers
equal opportunities and expanded responsibilities. What is more, domestic violence has
emerged as a serious social problem and it is assumed that the increasing prominence of
policewomen might have a positive role in its resolution. As a result, the social service
provided by female officers has been reemphasized after many years since the 1920s
(Heidensohn, 1996). Related to these factors, the impact of women’s movement in the
1960s and 1970s should not be denied. Within the atmosphere of women’s liberation

movement existing gender categories and inequalities were challenged and there

" For instance, in the USA, major legal changes were 1963 Equal Pay Act, 1969 the Executive Order
11478 that abolished the use of sex as a criterion for hiring, 1973 Crime Control Act. Most importantly, in
1972 with Title VII of 1964 Civil Rights Act sex discrimination was abrogated and policewomen’s
responsibilities were broadened (Schulz, 2003). See Heidensohn (2002) for a detailed discussion on
Britain.
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appeared a need to restore gender equality in many realms including law enforcement in
general and policing in particular (Martin & Jurik, 2007). All in all, since the 1970s
women have been accepted and recognized as police officers who have the same
prerogatives and responsibilities with policemen.

Policewomen: Strangers in the World of Policing
The second axis of discussion in the literature is focused on the problems and
impediments women face in the masculinist world of policing. It is argued that
policewomen experience certain difficulties in policing mainly because of their gender.
And, these problems are explained in reference to the masculinist structure as well as
culture of policing. Within the masculinist perspective of policing, women are depicted
as being incapable of and thereby, unsuitable for policing. As a result, despite the
account of complete integration that is mentioned above, they are still treated as
strangers and resisted by their male colleagues within the male-dominated universe of
policing.

Gender-Related Problems of Policewomen

It is widely accepted that since the 1970s women are well integrated into policing and
they are recognized as police officers with full responsibility and authority in equal
terms with their male colleagues. In this period of integration, the number of police
female officers has been on rise in general and they are assigned to all kinds of policing
work including crime fighting and patrolling (Heidensohn, 1998; Martin, 1980).
Nevertheless, despite such a progress there is a consensus in the literature that they still
suffer from various obstacles on their road to and in policing as their number and role is
still very limited and marginal (Rabe-Hemp, 2008; Brown, 1998; Silvestri, 2007). This

means that they still encounter difficulties in “breaking and entering” to policing which
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is a man’s realm. They are faced with barriers at every stage and from every direction
and level (Martin, 1980).

Following Morash and Haarr (1995), these problems can be conceptualized as
“gender-related problems”. The definition is the following: “discriminatory treatment in
hiring, promotion, duty assignments and position designations, sexual harassment,
verbal insults or abuses and sometimes even physical abuses from their male colleagues”
(p-122). At this point, it should be highlighted that the purpose of this definition is to
isolate the hardships policewomen experience in policing primarily due to their gender.
Although it seems difficult to differentiate between the effects of factors such as gender,
age, ethnicity, race, and social class in this context, there is an agreement in the literature
on the validity, intelligibility as well as significance of the issue of the problems related
to gender in policing'.

All these problems are scrutinized and verified in a variety of studies in different
contexts ranging from the USA to Pakistan.” What emerges as a general picture is the
fact that policewomen in various contexts live through similar problems because of their
gender in the male-dominated environment of policing. To begin with, although their
numbers have been increasing since the 1970s in Western countries, and since the 1990s
in non-Western countries, female officers are still underrepresented in policing. This is

closely related to the fact that recruitment and selection processes are problematic in

terms of gender equality. Recruitment of policewomen has been slow and the entry tests

' The concept “gender-related problems” is just one of the many concepts used in the literature for
referring to the obstacles women suffer from in policing. Diverse concepts such as “barriers” and
“ceilings” are used interchangeably in different inquiries on policewomen.

15See the references for a detailed list of these studies.
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are biased in terms of gender since they favor and prioritize masculine physical features
such as body strength and size (Martin & Jurik 2007; Garcia, 2003).

Along with such difficult entry tests for the selection and hiring of women,
academy as well as field training is built on a sexist logic that stereotypes and
marginalizes women (Rabe-Hemp, 2008). The content of police training is designed for
male officers and hence, the emphasis is put again on specific masculine traits such as
physical and technical skills, muscular power, aggressiveness, emotional detachment,
and bravery. As Martin & Jurik (2007) underline, the goal of both academy and field
training is to create and reproduce “the male macho image” that is based on a
stereotyped and denigrated image of woman (p.78). This means that the ideal police
officer has long been defined as a man and the education system of policing aims at
forming this ideal policeman. And, this leads to the fact that from the very beginning
women in policing are defined and positioned as outsiders.

In addition, there appears to be gender bias in terms of assignment of duties as
female officers are predominantly employed in the lower ranks and they are generally
appointed to secretarial and office works rather than crime fighting duties (Rabe-Hemp,
2008; Garcia, 2003; Horne, 1999; Schulz, 2003; Brown 1997, Heidensohn 1996).
Accordingly, it emerges that they are disadvantaged in terms of upward mobility within
the area of policing. What is promoted is decisive action and risk taking and women are
considered to lack these features that are associated with masculine leadership. Also,
their work is mostly evaluated by their male superiors through a sexist conception of
policing. Hence, there is a “glass ceiling” for women as they are deprived of equal
opportunities for ascending to the highest ranks. And, taken together with other

impediments mentioned above, it seems that all these factors function as “barriers” to
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women’s equal representation in policing and their chance for promotion (Horne, 1999;
Rabe-Hemp, 2008; Silvestri, 2007).

The Masculine Culture of Policing

All these barriers can plausibly be interpreted and explained with reference to the male-
dominated structure and culture of policing. Policing is defined basically as crime
fighting and law enforcement. Accordingly, a sense of mission and internal solidarity are
the key notions that define the nature of policing (Reiner, 2000). The mission of crime
fighting leads to a sense of being isolated from the rest of society via an understanding
of “us” versus “others”. This means that police officers see themselves as being distinct
from the rest of the society since their perception of the public rests on a feeling of
mistrust and suspicion (Herbert, 1998; Brewer, 1991). Therefore, a feeling of solidarity
keeps them together and makes them feel strong in the face of such an untrustworthy,
dangerous population that is associated with danger and crime. Such a sense of identity
inevitably results in the fact that police officers cover up the wrongdoings of each other
and this hinders accountability of the police force to the public (Herbert, 1998; Silvestri,
2002).

In addition, policing defined as crime fighting is thought to require certain
masculine traits and values such as physical prowess, aggression, ruggedness, and
bravery. As Martin & Jurik (2007) notice, “policing has traditionally been regarded as
“men’s work” because it is associated with crime, danger, and coercion” since it is taken
for granted that “coercion requires force which implies physique and hence policing by
men” (p.73). To put it differently, real police work is conceived as crime fighting that is
assumed to take place in the street and thus, to necessitate toughness and physical

power. In addition to the mission of policing defined as such, the structure and symbolic
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universe of policing are constituted through masculinity. The strict hierarchical
organization of the police force, firmly established rules and norms as well as the
symbols such as uniform and gun can be seen as the embodiments of masculine structure
of policing.

Furthermore, masculine/male-dominated occupational culture constitutes the
symbolic universe of policing. To put it in other words, gender differences and
inequalities lie at the center of police culture. As Heidensohn (1996) shows, cop culture
is based on the exaltation of masculinity and thus, an exclusion and degradation of
women. Accordingly, men are represented as being rational, physically and mentally
strong, and capable of coercion and hence, well-suited for policing which is defined as
an action-oriented, violent, and uncertain work (Martin & Jurik, 2007). However, as
Garcia (2003) states, women are depicted as “‘emotional, irrational, compassionate,
physically fragile, gentle, and morally superior” beings who are therefore incompetent
for policing (p. 337). What is more, women can be easily stereotyped and marginalized
as sex objects via a sexist language as well as a sexist understanding of humor.
Therefore, sexist and most of the time even misogynistic jokes, idioms, and attitudes
prevail in the police culture.

This can be understood with reference the logic of sexism that lies at the heart of
police culture. It works primarily through the binary opposition of man/male versus
woman/female, in which the latter is defined in its difference and lack from the former.
This dualistic logic defines the nature of work and structures the practice of policing. As
Hunt shows, in policing

“The logic of sexism” rests on their dualistic world view that associates

gender stereotyped oppositions (i.e., masculinity/femininity) with various
organizational symbols (e.g., street/station house), occupational themes
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and work activities (e.g., crime fighting/service and order maintenance),

and situational meanings (public/domestic; dirty/clean). In each of the

gender-stereotyped opposites, the item associated with the feminine is

undervalued (as cited in Martin, 1996, p.4).
Here, it is obvious that policing is essentially constructed through the duality between
masculinity and femininity. Masculinity is associated with real policing, that is crime
fighting on the street and hence with coercion and the authority to resort to violence. In
opposition, femininity is linked to service-oriented work that is based on nurturance,
care and emotional engagement. This reveals that masculinity is taken to be the norm of
policing, while femininity is constantly defined through its difference from this norm.

As a result, the structure and culture of policing has been variously delineated as
pertaining to a “male territory”, “man’s realm”, “machismo culture”, “male/masculine
occupational culture”. All these qualifications indicate that a particular conception and
experience of masculinity is central to and embedded in policing (Martin, 1980; Herbert,
2001a; Rabe-Hemp, 2008; Silvestri, 2002). As Silvestri (2007) states, this particular
masculinity can be characterized as “hegemonic masculinity” that is based on
“aggressive physical action, competitiveness, preoccupation with the imagery of
conflict, exaggerated heterosexual orientation and the operation of patriarchal,
misogynistic attitudes” (p.52). Connell (1987) introduces the concept of “hegemonic
masculinity” for referring to the prevalent experiences and practices of masculinity that
legitimizes the ascendacy of men not only over women, but also over other men as well
(p-183-188). And, it was embraced in the studies on the police to explicate its male-

dominated structure and culture that are centered upon certain norms like authority,

heterosexism, subordination of women, and the ability to display force.
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Resistance to Policewomen

The fact that policing is constructed as an embodiment of hegemonic masculinity leads
to policemen’s consistent reaction and resistance to policewomen in policing. They have
been insistently resisted by their male colleagues despite the progress in their numbers
and status since the 1970s (Herbert, 2001b). Drawing on the definition of policing and
the prevailing understanding of women’s nature, policemen claim that women are not
qualified for policing owing to their physical and/or psychological nature.

As it is noted above, policing is idealized as crime fighting. It is assumed to
require aggressiveness and boldness, despite the fact that real cases of policing rarely
require these idealized traits (NCWP, 2003; Brewer, 1991). In view of that, some
characteristics that are attributed to women such as being compassionate, emotional,
irrational, and physically weak are thought to be inappropriate for policing, whereas
some masculine features like physical power and fortitude are highly appraised. To
specify, as women are seen to be physically inferior to men it is believed that they
cannot back-up their male partners in a situation of danger. Moreover, since they are
depicted as emotionally unstable, it is assumed that they cannot establish authority in
their encounters with the public. Therefore, women are conceived to be inept for
policing and their entry as well as upward mobility is strongly resisted by their male co-
workers (Vega & Silverman, 2005; Heidensohn, 1992; Silvestri, 2002).

What is more, this opposition is based on the assumption that the presence of
women in policing will undermine group solidarity and male police identity. What is at
stake is the image of an ideal police officer, who is a police man, since the sheer
visibility of policewomen reveals that policing can be performed by women as well. In

other words, policewomen pose a symbolic threat since they challenge the very
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definition of policing as a men’s /male task. In consequence, it is a widespread fear that
the existence of policewomen will undermine the essential tenets of policing such as the
priority given to aggression, physical power, resort to force, and use of firearms, all of
which makes policing a male-dominated/masculine work. Furthermore, the idea that
policing is incompatible with motherhood plays a significant role in men’s resistance to
women in the realm of policing (Martin & Jurik, 2007; Silvestri, 2002). Policing is
perceived to be performed in the street and thus, women who as mothers belong to the
private sphere are seen to be less suited for policing. Accordingly, it is argued that the
existence of policewomen causes financial loss to the police force due to their pregnancy
and maternity leaves.

Men’s opposition to women in policing also reflects a deeper concern about who
has a right to manage law and order. According to Heidensohn (1992), there is a serious
concern behind the policemen’s argument that women are unsuitable for policing and
their presence will destroy men’s solidarity (p.215). This is their belief that they are the
sole actors who define and enact social control in society. Thus, women are seen as
outsiders who try to intrude into their realm of influence. In other words, the case of
policewomen can be seen as the crystallization of women’s demand to join and share in
a prominent mechanism of social control, and policemen’s resistance can be interpreted
as an attempt to preserve their power and control in the maintenance of social order.

Survival of Women in Policing
The last central axis of discussion in the literature concerns how policewomen deal with
the obstacles they encounter in policing. It has been recognized that policewomen are
subject to a double bind that they are supposed to perform a task that is identified as a

man’s/masculine job and at the same time they are expected to behave as decent ladies.
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Therefore, as Martin (1980) depicts, there seems to be a conflict between “sex role
norms appropriate of “female” behavior and occupational role definitions of behavior
appropriate for a police officer” (p.17). This can be understood as a no-win situation on
the grounds that those who internalize the masculine norms of the job and act
accordingly are not seen as proper women, and those who behave in line with the
socially expected role of being a woman are despised as not being suitable for policing
(Garcia, 2003). This means that they experience a dilemma since they constantly need to
manage their gender identity in the face of these conflicting roles and expectations.

Moreover, the resolution of this dilemma comes through the adoption of certain
coping mechanisms which help policewomen maintain their presence in the masculine
atmosphere of policing (Rabe-Hemp, 2008). These are either internalizing the masculine
ethos of policing, which pertains to defeminization, or embracing the limited role
assigned to them by putting the emphasis not on their occupational position, but rather
on their femininity. Consequently, there emerges a typology of policewomen that is
based on two ideal types. While Martin (1980) proposes the typology of policewomen
versus policewomen, Brewer (1991) presents the model of Amazon type and Hippolyte
type female officers.

To specify, policewomen or Amazon type female officers embrace the masculine
traits of policing which means adopting and behaving in line with its masculine
occupational culture (Martin, 1980; Brewer, 1991). In this regard, they accept the
prevalent definition of policing as law enforcement and aspire to be “one of the boys”.
As Rabe-Hemp (2008) states, they adhere to the masculine norms and values of policing,

such as “violence, aggression, danger, solidarity, and courageousness” (p.263). Related
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to this, they seek to achieve occupational acceptance and success in accordance with the
significance they attribute to the notion of professionalism.

When it comes to policewomen or Hippolyte type female officers, it seems that
they underline their femininity and try to preserve it as much as possible in this male
territory. What is more, they are content with the image of “ladies™ attributed to them
within policing. As Brewer (1991) points out, they accept their marginalization as
“secretaries with uniforms” (p.243). In contrast to policewomen or Amazon type female
officers, they embrace social-service or office work aspects of policing which enable
them to preserve and perform their gender identity. As a consequence, they do not strive
for getting promotion or performing street duties and thus, they are thought to be
deprofessionalized.

At this point, it should be noted that these typologies or ideal types present a
basic and well-rooted idea about how policewomen negotiate their gender identity in the
realm of policing. However, the dualistic logic that lies at the heart of these models
seems to be limited and thus, insufficient to understand the more complicated daily
experiences of policewomen. As Heidensohn (2002) asserts, the experiences
policewomen appear to lie in between the poles of policewomen or Amazon type, and
policewomen or Hippolyte type (p.154-155). This pertains to the fact that they
simultaneously use different coping mechanisms that are associated with these opposite
ideal types. To clarify, their position is constantly redefined in their daily encounters
with their male colleagues and the citizens. And, this requires them, as Martin & Jurik
(2007) put it, “to monitor themselves and decide whether feminine or masculine
behavior should be displayed, constantly negotiating and performing expressions of

gender-appropriate behavior” (p.101).
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Unlike men who are seen as the legitimate holder of police power and whose
occupational position is seen as a derivation and extension of their masculinity,
policewomen have to negotiate and redefine both their status and their gender identity
every day according to the conditions they face with. This is because that they
continuously endeavor to prove that they are competent police officers, while retaining
their femininity. And, this necessitates having a high degree of monitoring and self-
awareness that enable them to shift and balance the emphasis between femininity and
masculinity as these are defined in the realm of policing (Marks, 2004; Rabe-Hemp,
2008). In this respect, it appears that gender identity of policewomen is formed and
negotiated as a way to survive as outsiders in this male domain.

The Politics of Policewomen
In the preceding sections, I have made an attempt to reveal the general threads of
discussion in the literature on policewomen. I have argued that to classify these recurrent
themes in three main layers would offer a well-organized and hence, reader friendly
review. And, such an analysis would aid us have a deep-rooted idea about the
knowledge produced on policewomen. Having this concern, I have first discussed the
introduction of women in policing and how their position has transformed since then.
Then, I have focused on the obstacles and resistance they encounter in policing primarily
owing to their gender. And, lastly, I have tried to generate a clarified understanding on
how policewomen negotiate and maintain their presence within the undoubtedly male-
dominated atmosphere of policing.

Nevertheless, it should be remarked that such an overview cannot be sufficient
on its own. It seems crucial to underscore the practical implications of the body of

knowledge that is discussed above. As Heidensohn (2002) puts it, this pertains to the
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“policy-related nature of much police research” (p.100). In other words, the research on
policewomen has inevitable policy implications concerning the number as well as the
status of women in policing. Particular questions like whether women can bring certain
advantages to policing, they can transform its masculine nature and create a female
policing style are on the agenda and there are numerous studies in the literature that
address these questions. Moreover, there are certain organizations, such as National
Center for Women and Policing (NCWP), International Association of Women Police
(IAWP), European Network of Policewomen (ENP), and regional and local
policewomen networks like Nordic-Baltic Network of Policewomen (NBNP) and British
Association for Women in Policing (BAWP) that rely on the knowledge produced in
such studies and advocate the recruitment of more women to policing as well as the
betterment of their status.'® To put it differently, these organizations can be effective in
forcing police departments to implement such policies to ensure an increased
representation of women in policing, elimination of obstacles for their upward mobility,
and putting an end to discrimination and hostility they face with in policing. Here, it is
obvius that there is an ineluctable connection between the knowledge generated and
circulated in the literature on the one hand, and the policies and practices that draw
certain conclusions from the former and implement them, on the other. As such, this
connection can be identified as the politics of policewomen and in the rest of this

section, [ aim to capture the main themes and arguments that lie at its heart.

16 For detailed information, see the websites of these organizations. National Center for Women and
Policing (NCWP) http://www.womenandpolicing.org, International Association of Women Police (IAWP)
www.iawp.org, European Network of Policewomen (ENP) http://enp.nl, Nordic-Baltic Network of
Policewomen http://www.nbnp.org, British Association for Women in Policing (BAWP).
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As the body of knowledge on as well as the politics of policewomen is analyzed
via critical lenses, it appears that there are two central themes, namely the notions of
sameness and difference'’. The emphasis on sameness pertains to the argument that
women are as sufficient and successful in policing as their male counterparts. There are
various studies that aim to demonstrate that the performance and capability of
policewomen are the same as policemen’sls. Moreover, some of these works especially
try to show that policewomen are thriving in certain tasks that are associated with
masculinity, such as crime fighting (Garcia, 2003; Rabe-Hemp 2008).

What is more, it can be clearly observed that the notion of difference is also
highly praised. This refers to the assumption that policewomen have a style of policing
that 1s different from policemen’s due to their distinctive feminine traits. To specify,
they have better communication and problem solving skills, they are more prone to
empathize with others, they are less likely to use excessive force, and thanks to them,
they can establish healthier relations with the community in which they work (Brown,
1997). Related to this, as Silvestri (2007) demonstrates, they have a “transformational”
style of leadership that is based on such values as “mutuality, interdependence,
inclusion, cooperation, nurturance, support” (p.42).

Therefore, it is assumed that policewomen can/do bring certain advantages to
policing and their presence can/does have a positive impact on the way policing is

practiced. For instance, it is asserted that policewomen can/do have a significant role in

17 As Martin & Jurik (2007) draw attention, a similar tension between sameness and difference exists
within the more general discussions on gender inequality at workplace and the way equality is defined in
this context. On the one hand, women’s nature is defined as the same with men’s and equality is
conceptualized as their equal treatment in the form of equal employment opportunity laws and affirmative
action policies. On the other hand, the difference of women’s nature is highlighted and equality is
conceived to be giving utmost importance to the “special abilities” of women (p. 25-28).

18 See Heidensohn (2002), Brown (1996) and NCWP (2001) for a detailed list of such studies.
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the implementation of community policing that is based on well-established
relationships with the community on the basis of improved communication and
cooperation (NCWP, 2001; NCWP, 2003; Martin, 1991). Accordingly, policewomen are
represented as “change agents” who can solve some serious problems like excessive use
of force, corruption, and ineffective treatment of domestic violence cases. What is more,
there is an economic concern, especially in the context of the USA, that the presence of
policewomen will help reducing the costs of lawsuits on police violence and corruption
(NCWP, 2003; Silvestri, 2007). Hence, it is thought that the image and reputation of the
police force does/will be improved thanks to the increased recruitment of policewomen
and their improved position.

In other words, certain feminine traits are highlighted and it is argued that they
provide a strong ground for community policing which is a service-oriented model of
policing. As a result, it appears that the duty of policewomen is defined as providing
specific kinds of services that are not associated with the prevailing law enforcement
conception. Akin to the agenda as women were first introduced in policing in the early
twentieth century, with the trend of community policing the role of policewomen is
again defined on the basis of such traits as understanding, nurturance, support and
communication. As the emphasis on their role in the treatment of domestic violence
cases is taken into account, it emerges that their role is once more defined as dealing
with women’s problems (Garcia, 2003).

Nonetheless, it is striking that these two contrasting notions of sameness and
difference cross cut each other and work simultaneously in the politics of policewomen.
As Darien (2008) reveals, while it is proposed that women are as good as men in

policing and their performance and competence is not inferior to policemen’s, at the
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same time it is advocated that women bring some special qualities to policing and thus,
their presence can perpetuate a positive change in policing.
The Policewomen in Turkey

After identifying the central themes in the literature on policewomen in general, it seems
necessary to scrutinize the status of women in the Turkish police force. It is striking that
there is no detailed and updated data concerning the numbers and position of
policewomen in Turkey. The only available data is derived from a declaration of the
Minister of Internal Affairs in February 2007, who was asked about the status of women
in policing and replied that there are 9833 policewomen within the police force that is
composed of 200,000 officers in total'®. Their distribution according to rank is as the
following: 87 police commissioners (emniyet miidiirii), 32 police chiefs (emniyet amiri),
10 chief superintendent officers (baskomiser), 216 police commissaries (komiser), 88
sergeants (komiser yardimcist), and 9030 rank and file police officers. Moreover, this
explanation included information about such aspects like the education levels of female
police officers, their allocation to age groups, and their marital status. To demonstrate,
the majority of policewomen are married, they are at the age group between twenty and
forty and they had college education.”

Moreover, there is limited information about the introduction of women into the

Turkish police force. Concerning the period before the establishment of the Turkish

" In a newspaper report in July 2009, it is stated that 11,031 of 201,000 police officers are female.
However, there is no detailed information about their distribution according to age groups, rank, or
educational background (Giirel, 2009).

2 To specify, it is stated that 6087 are college graduates, while 3744 have high school education. 7772 of
them are married. And, their distribution according to age groups is as the following: 5112 of them are at
the age between 20 and 30, 4306 are at the age between 31 and 40, 365 are at the age between 41 and 50,
59 are at the age between 51 and 60 (Emniyetin Gururu Kadin Polisler, 2007).
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Republic in 1923, it is stated that a few women were assigned public duties as midwives
and prison matrons and they were paid by Zabtiye Nezareti. In 1880, the first prison
matron and in 1888, the first public midwife started to perform their duties. In 1909,
Zabtiye Nezareti was abolished and the General Directorate of Security (Emniyeti
Umumiyeti Miidiiriyeti) took its place. As a result, Fitnat Hanim, who worked as a prison
matron, was transferred to and recognized as a police officer within the General
Directorate of Security. Hence, it is argued that Fitnat Hanim could be recognized as the
first female officer in Turkey (Sahin, 2005).

After the foundation of the Republic, there emerged an agenda to assign more
women to policing duties. In 1928, as Latin alphabet was put in use, there appeared a
need in state offices for people who could type in the new alphabet. Accordingly, female
civil servants started to work in the General Directorate of Security as typists. And, in
1932, with the change in the Law 2049 of the Police Force (2049 sayili Polis Teskilat
Kanunu) women were recognized as police officers (Demircan, 1973). This
development was represented as a success of the new regime to create a modern,
Western looking, modernized Turkish woman. In the police magazine of this period
(Polis Mecmuasi, 1933), it was stated that:

One of the most important changes that the revolution generates in the

public life is the rights and freedoms given to the woman. The veiled

woman of yesterday now became just a dream in foreign novels. The

weak and helpless woman of the old period now, with the republic

becomes a passionate and assertive creature who fights for her rights.

Today, the Turkish woman holds many rights and privileges that women

in most of the European countries do not have. It is natural that the police

force, which should be open to reforms and new developments, adopts
and implements such products of the revolution. Therefore, as a result of
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the change in the law on the police force it was made possible for women
to become police officers.”!

Hence, the acceptance of women into policing could be understood with reference to the
gender agenda of the Kemalist regime. It aims to detach itself from the Ottoman past and
an image of the ideal republican woman serves well in proving its success for creating a
modern and secular society (Kadioglu, 1998). Moreover, this new woman is supposed
partake and be visible in the public sphere. In this regard, as Arat (1997) writes,
professionalization was suggested for such a legitimate visibility and new republican
women were encouraged to become teachers, nurses, doctors, and even police officers,
as it is obvious in this case (p.105). However, it is crucial note here that such a promoted
public visibility is highly conditional as the professional women were supposed not to
underline and even repress their sexuality. In other words, they were given a role and a
visible position in the public space only to serve the nation and the republic, and this
required them in a way to conceal their sexuality behind their uniforms or professional
clothes.

Women in the Turkish police force have remained a minority and they are
mostly assigned to secretarial and office works. According to Icisleri Bakanligi (1973),
the areas in which policewomen are thought to be successful are “all kind of detective
services, passport services, education services, technical services, traffic services,

services concerned with woman and juvenile delinquents, and all kinds of bureau

2! “Inkilabin i¢timai hayatta dogurdugu sayisiz yeniliklerin en miihimlerinden biri de kadina bahsettigi hak
ve hiirriyetlerdir. Diinkii peceli kadin bugiin yabanci dil romanlarinda bir hayal olarak kalmistir. Eski
devrin iirkek, ciliz ve aciz mahluku, cumhuriyetin elinde diiriist atesli, girgin ve hakkini bilir bir varlik
olmustur. Bugiin Tiirk kadin1 Avrupa memleketlerinin bir ¢ogundaki kadinlarin nail olamadigr hak ve
imtiyazlara sahiptir. Her tiirlii yeniligi tatbik sahasinda bulundurmak vazifesi olan zabitanin inkilap
eserlerini kendi biinyesinde bulundurmasi pek tabii idi. Bunun neticesi olarak son tegkilat kanuniyle
kadinlarinda zabita meslegine kabulleri imkan1 temin edilmistir”.
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services” (p.62-63). In addition, it is stated that the purpose of women’s acceptance into
policing is to solve “the unique problems of delinquent women and young girls” (Icisleri
Bakanlhigi, 1973, p.62). However, the model of community policing has become popular
in Turkey since the late 1990s and it is advocated that more women should be recruited
and they should be employed in more active units. It is believed that they are naturally
more inclined to communication and persuasion, and this makes them successful in
building substantive public relations.

The account presented above could be seen as an overview concerning the status
of women in Turkish police force. What is more, it is crucial to have a look at the studies
on the policewomen in Turkey. Starting from a more general level in the literature, it is
surprising that there are a limited number of studies on the police force in Turkey.
Nevertheless, Ergut’s (2006) work, which examines the role of the police in the
modernization and centralization of the state in Turkey until the Single Party Period with
a special focus on the CUP period, should be mentioned here as a leading study on this
subject. Furthermore, Bora’s (1994, 2001) articles and the studies of Aydin (1997) and
Cerrah (1998, 2006) among others>* are worthy of mentioning. Also, Berksoy’s study
(2007) should be appreciated for its contribution in clarifying the changes the police
force has been experiencing since the 1980s. Berksoy (2007) notices that the Turkish
police force has been going through a process of restructuring. Its capacity to use power
has been expanded, its budget has been enlarged, and it has been highly militarized due
to the rise of the punitive state, which she relates to the establishment of the hegemony

of neo-liberalism in Turkey. Taken into consideration all together, it should be noted that

22 Apart from the works published by some state institutions there are a small number of serious studies on
the police in Turkey. For instance, see Sokullu-Akinci (1990), Metin & Erarslan (1998) for a detailed
analysis of the police force.
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these studies make undeniably important and unique contributions to the literature on the
police in Turkey. They draw a general framework about the socio-historical structure
and background of the Turkish police force. However, despite these contributions, they
fail to provide us with a satisfactory insight with regard to policewomen. In other words,
none of them examines policewomen with a particular focus, or even give them due
attention as a part of the police force.

In particular, there are two studies on the policewomen in Turkey that are worthy
of mentioning23. Firstly, Murat Cem Demir (2003) focuses on the problems of
discrimination and sexual harassment and he tries to grasp whether these problems lead
to stress in their work life. His is a survey research as he applies a strict questionnaire to
125 respondents who work at the general directorate of police (Emniyet Genel
Miidiirliigii, EGM) and at the police directorate of Ankara (Ankara Emniyet Miidiirliigii,
AEM). Relying on the analysis of his data via SPSS LISREL, he concludes that these
problems lead to stress burden in the workplace for both groups. He also argues that
compared to those who work in EGM, the policewomen in AEM suffer from more stress
burden and sexual harassment, and there is no difference between these groups in terms
of their experience of discrimination.

The second work with a focus on the policewomen is undertaken by Giilsen
Demir (2006). She makes structured interviews with the female police officers who
work at the police directorate of Aydin, with the aim of capturing the reasons why these
women prefer policing. She reveals that most of these women choose policing as it gives

them a respectable status and economic freedom, as it empowers them by making easy

23 . . .
The surnames of these two researchers are the same by coincidence. For this reason, their names are
also used in the text.
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to deal with the men, and also because it is an easy way of having a job. At this point,
she underlines the fact that the police uniform plays a role in their attraction to policing.
Moreover, these women state that although they perform their job under the same
conditions with men, they are faced with resistance and they have difficulty in managing
their roles as mothers and police officers. Therefore, she argues that there is a conflict
between the traditional role behaviors as women and occupational role norms of
policing.

It seems that these studies draw a basic picture concerning the policewomen in
Turkey. They should be appreciated for their subject matter as well as for their
conclusions that are in line with the literature. To illustrate, their conclusions confirm
certain major findings like the workplace problems of the policewomen. Furthermore, it
is affirmed that they face with the resistance of their male co-workers. Hence, it seems
that these analyses repeat some of the general findings of the literature in the specific
context of Turkey.

Nonetheless, these two works fail to offer a comprehensive understanding about
the more complicated issues concerning the formation of the policewomen’s
subjectivities within this masculine geography. In other words, they do not touch upon
the ways the policewomen constantly negotiate and renegotiate their gender identity in a
realm where state power is defined through masculinity. They cannot delve into daily
practices and experiences of the policewomen which would demonstrate how they
participate in the maintenance of the masculinist state power as such.

In this regard, it seems that these studies are inflicted by certain underlying
weaknesses in the general literature. However, before going into its flaws, the strengths

of this general literature should be mentioned. As is discussed in detail above, there are
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certain noticeable thematic patterns that can be classified in three main groups. To begin
with the most general layer, satisfying information about the history and change of
women’s role in policing is offered. The second group of analyses complements the
former with their valuable insight into the obstacles policewomen suffer in the police
organization. And, the last and most specific set goes beyond the restricted perspective
of the preceding studies by emphasizing how policewomen struggle to manage their
delicate position within policing. This last layer of studies also differs from the previous
works with their methodology. They employ qualitative methods to see how
policewomen survive in the masculine environment of policing. What emerges here is
that policewomen either underline their policing identity by adopting the prevalent
masculine norms and attitudes, and/or they highlight their position as women by
adjusting to the socially accepted norms of femininity. Therefore, it is evident that these
studies offer an essential understanding about the problems of policewomen along with
how they deal with such difficulties.

Nevertheless, although all these studies provide fruitful insights, it should be
noted that they are limited in certain regards. To illustrate, it can be said that the
literature on policewomen is mostly descriptive and repetitive. Most of the analyses that
are reviewed above do not go beyond repeating certain findings in different contexts.
That is, a majority of these studies merely reconstruct and reaffirm the widely-accepted
findings in the literature such as that policewomen experience gender discrimination or
they can perform policing as good as men.

What is missing here is a due interest in the peculiar position of policewomen.
To illuminate, they are a group of women in a context where state power is inseparably

linked with masculine power. They are the agents who embody and practice this power.

44



Therefore, they have a role in the construction as well as reproduction of state’s
masculinist power as it is actualized in policing. This implies that there is no sufficient
discussion in the literature on the relation between policewomen and the masculinist
state power as such. At this point, my study aims to offer a well-grounded analysis as it
establishes this link by focusing on mundane experiences and performances of the
policewomen. To demonstrate, it discusses how the policewomen do gender through
their reiterative performance of a particular version of masculinity as well as femininity.
Consequently, in the general literature almost no attention is paid to the question
of how the policewomen are empowered as agents who have access to this masculinist
power of the state. This work aims to fill this vacuum by scrutinizing the multiple ways
in which policewomen perpetuate this masculinist state power and how they are
empowered through it. Moreover, this promises to be a refined analysis thanks to its
methodology. In contrast to the most of the analyses in the literature, the voices and
stories of the policewomen are revealed thanks to the method of semi-structured
interviews. This enables to grasp how their subjectivities are discursively constructed
via certain representations and identifications. By looking at the way they self-represent
themselves within the terms of particular discourses, it is possible to see how they are
empowered through certain subject positions. To clarify, it is asserted that the
policewomen articulate themselves a subject position as special state agents who are

empowered over the individual men as well as vis-a-vis the society.
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CHAPTER 3

THE POLICEWOMEN: GENDERED SUBJECTS OF THE MASCULINIST STATE
This chapter analyzes how state power and femininity are articulated in the context of
policing through the subjectivities of the female police officers. It is argued that state
power and gender are interrelated as these women negotiate and construct their gender
identities by doing gender. They do gender with their reiterative performances of
particular experiences of masculinity and femininity. To demonstrate, the policewomen
embrace and enact the way hegemonic masculinity is epitomized in policing. They adopt
the gist of hegemonic masculinity by adhering to its essential aspects like use of force
and emotional non-engagement. In addition, they internalize the way femininity is
defined within the male-dominated terms of policing. To demonstrate, femininity is
envisaged as a difference that should be either concealed or conditionally promoted and
this definition reinforces the masculine constitution of policing. Hence, it is proposed
that the way the policewomen experience their femininity can be understood as an
instance of emphasized femininity that supports and reconstitutes hegemonic
masculinity.

To restate, the main argument of this chapter is that state power is gendered
within the specific setting of policing as the policewomen do gender. The notion of
doing gender implies that their gendered subjectivities are constructed and renegotiated
on a daily basis via a myriad of enactments of masculinity and femininity. To specify,
the policewomen do gender as they constantly shift between performances of
masculinity and femininity. They adopt the masculine ethos of policing as well as the

way femininity is positioned within it. While hegemonic masculinity lies at the center of
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policing as its primary norm, femininity is ascribed to a marginalized position as a
difference that should always be governed. And, the policewomen do gender in that
they constantly construct and perform their gender identities in tune with these particular
conceptions of masculinity and femininity.

Furthermore, the policewomen take part in the constitution and perpetuation of
the masculinist state power as they do gender. They play a significant role in the way
state power is gendered within the geography of policing. That is, state power is
inextricably linked to masculine power in the realm of policing and the policewomen
have a role in this association. They accept and legitimize the preeminence of
hegemonic masculinity and the subjugated position of women in policing. They define
policing as a masculine work and normalize the secondary position that is attributed to
female officers. In so doing, they enact state power as it is linked to male-dominance
within the specific site of policing.

What lies at the heart of this argument is a perspective that de-essentializes state
power. Accordingly, the gendered nature of state power is not treated as a given and
self-evident fact. It is suggested that the masculinist character of the state should be
analyzed by looking at the practices and performances of particular subjects in micro
settings. This implies that neither state power nor male dominance should be taken as
homogenous, singular, and unitary systems or entities. To the contrary, they should be
seen as a set of power relations, practices, and discourses that overlap with each other in
micro contexts. In this respect, it seems plausible to conceptualize state power not as
essentially masculinist, but as contextually formed through masculine power in a
multiplicity of sites. Therefore, the domain of policing is taken as such a site within

which state power and masculine power are articulated in a particular way.
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This chapter is composed of two parts. In the first part, a theoretical discussion
on the gendered character of state power is presented. Rather than taking the state as a
monolithic entity that lie above the social relations of gender, it is seen as being
embroiled in gender inequalities within which it is itself formed. In particular, what is
espoused is a line of thinking that de-essentializes both state power and male-dominance
as unsystematic, ubiquitous, and historically and contextually constituted.

The second part of the chapter is built upon this theoretical background. In this
part, the scope of analysis is narrowed down from this theoretical discussion to the micro
world of the policewomen. This analysis draws on the data that is derived from two
sources. These are the interviews conducted with sixteen policewomen and the public
representations of policewomen in the media. Relying upon this data, it is revealed that
state power and male-dominance are interrelated in policing via their mundane and
routine practices and experiences. This implies that these women are not passive
recipients or victims of unequal relations of gender. To the contrary, they actively
participate in the constitution of gender hierarchies with their daily acts and experiences.
Moreover, it is maintained that they join in the reinforcement of the masculinist state
power via these daily enactments that are in tune with the male-dominated parameters of
policing.

Revisiting Gendered State Power
In order to come up with a micro analysis of the gendered state power, first it seems
necessary to make clear the sense in which the notions gender and state power are
deployed. To begin with the concept of gender, it should not be taken as a generic term

that denotes a category, role, or individual characteristics of sex difference. Rather,
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following Scott and Connell, it should be taken as an analytic category that is integral to
all social processes and structures.

To specify, Scott (1988) conceptualizes gender as an analytic category by
historicizing and deconstructing the seemingly natural and unchangeable binary
opposition between the female and the male. Rather than taking it as given, this
opposition should be seen as historically and contextually constructed, and thus as open
to change. Scott (1988) defines gender in the following terms: “gender is a constitutive
element of social relationships based on perceived differences between the sexes, and
gender is a primary way of signifying relationships of power” (p.42). The first part of the
definition includes elements like cultural symbols and representations, norms that define
the meanings of these symbols, social institutions and organizations, and finally,
subjective identity. And, in the second part, it is suggested that gender is a pervasive
symbol of power. As Scott (1988) points out:

Established as an objective set of references, concepts of gender structure

perception and the concrete and symbolic organization of all social life.

To the extent that these references establish distributions of power

(differential control over or access to material and symbolic resources),

gender becomes implicated in the conception and construction of power

itself (p.45).

To express it in different words, she argues that power works in and through the
relations of gender. In this regard, gender meanings and significations are used to
legitimize and reproduce relations of inequality in various spheres of society like the
family, education, economy, and the polity. Scott (1988) interprets this “the legitimizing
function of gender” in that unequal relations of power are justified in reference to the

fixed understanding of the differences between the sexes (p.45). Consequently, since

gender is pervasive to all these relations and structures, it should not be reduced to
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individual attributes. It should be conceptualized as a process and what is meant by
process is clearly explicated by Acker (1992):

...gender is a process, not a characteristic of persons, although, of course,

the assignment of persons to gender categories is a central aspect of the

process. Gender does not exist in a set of relations that are distinct from

other relations, such as class or race, but as part of the processes that also

constitute class and race, as well as other lines of demarcation and

domination (p.567).

From such a point of view, gender is not taken as a categorical identity of individuals or
a role that is adopted through socialization. Rather, as Acker (1992) suggests that
“gender stands for the pervasive ordering of human activities, practices, and social
structures in terms of differentiations between women and men” (p.567). In other words,
relations of inequality and domination in various realms are based on and legitimized
with reference to the assumed differences between men and women, and therefore,
gender is taken to be ingrained to social processes and phenomena.

Relying on this conceptualization, it can be argued that the relations of power
within the state can be characterized with reference to gender. This entails to see how
hierarchical and unequal relations between men and women, through which the latter are
subordinated, are formed and justified within the realm of the state. At this point,
Connell (1990) offers an in-depth account of the relationship between the state and
gender. He points out that neither state power nor gender relations should be conceived
as static and ahistorical. To the contrary, both these elements and the relationship
between them are constantly changing and historically constituted. Therefore, the
patriarchal character of the state, which refers to the institutionalization of male

dominance, should not be essentialized, but it should be analyzed historically. In this

regard, Connell (1990) properly asserts that the state should be seen “as a process, rather
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than a thing” (p.509). What is meant here is that the state should not be thought as a
unified entity which lies above the social relations of gender and imposes the interests of
men that are formed out there. Rather than such a linear and deterministic relationship, it
should be seen that the state shapes and controls the social relations of gender through
which it is simultaneously constituted. Male dominance is maintained in and through the
state which in turn perpetuates it. In other words, the social relations of gender build the
ground within which the state is formed and placed, and that the state in turn
systematically reproduces and intervenes in these relations.

To put it in different words, the state does not stand aside and upon the relations
of gender, to the contrary, it is historically and socially embroiled in them. In parallel to
its regulation of the social relations of gender in a diversity of areas, the state is itself
gendered by means of its gender regime. This refers to the concentration of women at
lower and ineffective positions within the state bureaucracy, and their persistent
exclusion from power positions. Here, Connell (1990) recognizes that the state is
patriarchal, yet he immediately notes that “It is not essentially patriarchal or male, this
would exaggerate the internal coherence of the state. Rather, it is historically patriarchal,
patriarchal as a matter of concrete social practices” (p.535). Thus, he successfully shows
that the male-dominated character of the state should not be taken for granted. To the
contrary, this particular form of the relationship between the state and gender should be
studied contextually and historically.

Akin to what Connell reveals, Brown (2006) places the emphasis on the need for
a de-essentialized analysis of the relationship between the state and gender. She asserts
that a feminist theory of the state requires deconstructing and reformulating both state

power and male dominance. Accordingly, she reveals that they can be both identified
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with reference to their unsystematic, multi-dimensional, and non-unitary character.
Parallel to Connell, who draws attention to “the internal complexity” of the state, Brown
reminds that the state should not be conceived as a unitary, bounded, monolithic entity
that occupies a privileged position above/apart from the society, and this implies to
undermine the coherence attributed to the state.

Nonetheless, despite its unsystematic and elusive character, the state is a primary
actor in the formation and continuation of male dominance. Thus, there appears to be a
paradox in terms of how to conceive the state. As Brown (2006) puts it,

The paradox is that what we call the state is at once an incoherent,

multifaceted ensemble of power relations and a vehicle of massive

domination. Despite the almost unavoidable tendency to speak of the

state as an “it”, the domain we speak of the state is not a thing, system or

subject, but an unbounded terrain of powers and techniques, an ensemble

of discourses, rules, and practices, cohabiting in limited, tension-ridden,

often contradictory relation with one another (p.192).
The state is not simply a male entity that imposes men’s power over women. Rather, it
should be highlighted that state power is constituted within the web of gender relations
through which male dominance prevails in society. As Brown (2006) appropriately
suggests, “the multiple dimensions of socially constructed masculinity have historically
shaped the multiple modes of power circulating through the domain called the state”
(p-192). What is at issue here is masculinist power rather than the power of men. That is,
masculinity of the state should not be essentialized as a determined, frozen, and
homogenous feature. It refers to multiple and sometimes contradictory aspects of the
state that perform and reproduce masculine power. For this reason, masculinism of the
state should be analyzed in plural terms, like the masculinist powers of the state. There is

no single logic behind the gendered state power, but there are masculinist powers of the

state enacted and perpetuated in different modalities within multiple sites. This is
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because that neither state power nor male dominance is singular and one-dimensional,
but they are of multi-faceted and ubiquitous character. Consequently, as Brown (2006)
perfectly reveals, “a feminist theory of the state will be less a linear argument than
mapping of an intricate grid of overlapping and conflicting strategies, technologies, and
discourses of power” concerning both state power and male dominance (p.193).

At this point, the police organization can be placed within such a mapping of the
articulation of state power and male dominance. As both Connell and Brown stress, it is
crucial to focus on particular sites where these two dynamics overlap with each other.
And, the police organization can be taken as such a micro geography where male
dominance is maintained via everyday practices, acts, struggles, strategies, and
discourses. For instance, Herbert (2001b) analyzes the police organization as such a
particular setting and he looks at “how the police, like other state actors, do gender”
(p.56). This refers to the set of practices, knowledges, arrangements, and techniques by
means of which state power is interwoven with masculinism in the domain of policing.
He effectively clarifies that masculinism is daily and persistently enacted and
reproduced in policing through various aspects. To demonstrate, police work is defined
as crime fighting which is closely associated with masculine traits like aggression,
physical power, and toughness. Related to this, police territoriality is envisaged and
organized in masculine terms. The street is considered to be the central location of police
work and it is depicted as a male reserve (Herbert, 1997).

In addition, Herbert (2001b) indicates that the self-image of the policemen is
formed via masculinism that lies at the heart of police culture. Those who are thought to
perform masculinity in a satisfactory manner are perceived to be proper and successful

police officers, while those who fail to achieve such a performance are feminized and
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degraded. The former are labeled and praised as “hard changer”, whereas the latter are
marginalized as “station queens” (Herbert, 2001b). Parallel to this, policewomen are
stereotyped and resisted due to their supposed unsuitability for policing. And,
masculinist ideology is deployed to justify these gendered categories as well as the
unequal relations of gender within the world of policing.

It is obvious that Herbert offers an enriched understanding with respect to daily
reproduction of gender within the police organization. Nevertheless, it should be noted
that his analysis is primarily based on his encounters with male officers. Although he
indicates that women are stereotyped and discriminated against in policing, his analysis
fails to produce a detailed picture of policewomen. At this point, my study aims to
complement Herbert’s inquiry by taking a closer look at how state power is gendered in
the domain of policing through the subjectivities of the policewomen. For this purpose,
how the policewomen do gender is put under the spotlight in the next part.

Doing Gender in the Realm of Policing
As is stated above, the aim of this part is to understand how state power and
masculinism are incontrovertibly interrelated via the subjectivities of the policewomen.
For this purpose, I focus on the way the female police officers do gender within the
masculinist world of policing. However, before going into this inquiry it seems plausible
to elaborate on the notion of doing gender.

To specify, the concept of doing gender seems relevant to elucidate how the
gendered subjectivities of the policewomen are constructed in masculine environment of
policing. As West and Zimmerman (1987) put it, it implies that gender is not a reflection
of a biological essence, but a perpetual social accomplishment. Despite their appearance

as natural, fixed, and hence unchangeable attributes of individuals, gender differences
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are continuously produced and maintained in social interactions. Thus, gender identity
should be conceived as a process through which one enacts and practices her/his gender
difference. For this reason, one “do (es)” gender, and this is a “situated doing”. To
clarify, gender is accomplished within a context of social relations, meanings, and
arrangements. As West and Zimmerman (1987) propose, it can reasonably be thought
“both as an outcome of and a rationale for various social arrangements and as a means of
legitimating one of the most fundamental divisions of society” (p.126). Moreover,
gender differences that are defined as such lie at the heart of gender inequalities and they
justify hierarchical relations of power between men and women. In this regard, the
subordination of women is maintained and legitimized as men and women do gender in
their routine practices.

It is obvious that doing gender is a useful concept to understand how gender
identity of the policewomen is perpetually managed via their everyday practices. It
uncovers that gender identity is not a property that is completed or fixed; rather it is, as
Bora (2005) properly asserts, under constant making and remaking, and hence refers to a
process. Furthermore, the emphasis on “doing” draws attention to the fact that the
subjects actively participate in this process of construction and negotiation of their
gender identities. In this sense, following Bora (2005), it can be stated that gender refers
not to a binary identity or category, but to a dimension of subjectivity. As is perfectly
put by Sirman (2005), “Gender identity has to do with subjectivity, and subjectivity has
to be constituted at the level of everyday and with the appropriate technologies that can
sustain it over time” (p.152). Therefore, by looking at how the policewomen do gender,

it is possible to capture how their subjectivities are gendered through their daily
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enactments, practices, and performances, and this is what I endeavor to achieve in the
rest of this part.

Aspiring to Hegemonic Masculinity
This section aims to uncover how the policewomen do gender through their routine
practices of policing. However, at this point, it should be noted that the notion of doing
gender does not apply exclusively to the case of the policewomen. It is not claimed that
the female police officers are the sole actors who do gender within the context of
policing. To the contrary, the policemen also do gender because they manage and
negotiate their gender identity as men. Yet, this study focuses on the policewomen and
therefore, it is specifically interested in the way they do gender. As the concept of doing
gender implies, it is argued that their gender identities are constantly managed,
negotiated, and renegotiated via their daily acts and experiences. That is to say, the
policewomen are supposed to perform particular versions of masculinity and femininity,
and they perpetually shift between and balance these different performances by doing
gender.

To explicate, it is proposed that the policewomen embrace the masculinist
constitution of policing. This is because that they internalize the conception of policing
as a masculine/male task. They believe that men are more suitable for policing thanks to
their muscular power, prowess, and fortitude. Furthermore, they seek to show their
capability as police officers by adhering to its masculine norms and values, and thus, in a
sense, by performing masculinity. At this point, it is suggested that their performance of
policing in terms of masculinity is based on two pillars, namely their use of force and
emotional non-engagement. They want to underline their sameness with policemen and

for this purpose, they do gender by resorting to violence and achieving emotional
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distance, which are the gist of hegemonic masculinity. In other words, the version of
masculinity they strive to achieve can be understood as hegemonic masculinity through
which masculinity is associated with authority in the context of policing.

Nevertheless, along with such a performance of masculinity, the policewomen
are also expected to perform femininity that is rigidly defined and controlled within the
masculinist terms of policing. In other words, they accept the limited and subservient
role attributed to them. They believe that they complement the work of the policemen
thanks to their feminine traits like tenderness, softness, understanding, and their
inclination for improved communication with the community. In this regard, their
femininity is defined as a difference that is sometimes conditionally promoted, and
sometimes concealed. Accordingly, they do gender by highlighting their feminine
difference in certain incidents, and concealing it in others. Hence, it can be argued that
their performance of femininity is compliant to the construction and reproduction of
hegemonic masculinity in the context of policing. Their performance of femininity
complements and reinforces male-dominance as it is epitomized in hegemonic
masculinity, and for this reason, following Connell (1987), it can be characterized as
“emphasized femininity” (p.183-188). He uses this concept for referring to the version
of femininity that supports and reconstitutes the power of hegemonic masculinity. And,
the way the policewomen experience femininity can be plausibly understood as an
instance of emphasized femininity.

Masculinity as the Norm in Policing

As the accounts of the policewomen are analyzed, it appears that their subject position is
discursively articulated in terms of sameness with the policemen. To put it differently, a

discursive theme of sameness recurrently comes out in the interviews. They believe that
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they should be like/behave as men, that means perform masculinity, in order to be
recognized and respected as competent police officers. Hence, it seems that they do
gender through their performance of masculinity. To specify, they do gender by
internalizing and actualizing the depiction of policing as a male/masculine job that
necessitates certain masculine attitudes, like the use of force and suspension of
emotions. They seek to perform a form of masculinity that is best suited for policing,
and it seems that this particular version of masculinity can be characterized as
hegemonic masculinity.

At this juncture, it worths elaborating on this version of masculinity that is
promoted in the domain of policing. In the light of Connell’s outstanding analysis, it can
be stated that there is no singular masculinity but a variety of understandings and
practices of masculinity in different settings. In other words, the way masculinity is
defined and negotiated differs in every particular context. Furthermore, Connell (1987)
proposes the notion of hegemonic masculinity as the most prominent and widely
accepted experience of masculinity through which the subordination of women by men
is legitimized (p.183-186). It refers to the particular experiences and practices of
masculinity of a small group of men who hold the most primary positions of power. In
the contemporary society, it is built upon heterosexism, authority, display of violence,
and subordination of women. Moreover, hegemonic masculinity signifies not only the
ascendancy of men over women, but also the repression and marginalization of other
men as well. What is of utmost importance here is that hegemonic masculinity as the
specific form of male domination is constituted and reproduced not only through
cultural practices, but also, and perhaps more importantly, by certain institutions like the

state. It is materialized and implemented through the gender regime of the state, namely
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via its gendered division of labor, power structure, and cathexis. As a result, following
Connell (1987), it can be plausibly argued that the state itself could be regarded as the
institutionalization of hegemonic masculinity (p.128).

In addition, the masculinist character of the police organization can be
understood as a crystallization of hegemonic masculinity (Brown, 1996; Silvestri, 2007;
Rabe-Hemp, 2008; Herbert 2001b). As is diversely put in the literature on policewomen,
policing can be legitimately described as pertaining to a “male territory”, “man’s realm”,
“machismo culture”, and “male/masculine occupational culture”. And, all these
qualifications indicate that a particular conception and experience of masculinity is
central to and embedded in policing. What is more, this particular masculinity typify
“hegemonic masculinity” that is based on, as Silvestri (2007) puts it, “aggressive
physical action, competitiveness, preoccupation with the imagery of conflict,
exaggerated heterosexual orientation and the operation of patriarchal, misogynistic
attitudes” (p.52). Therefore, it can be asserted that policewomen construct and negotiate
their gender identities within the unequal relations of power that are framed by
hegemonic masculinity (Cornwall & Lindisfarne, 1994).

At this point, I claim that the policewomen endeavor to comply with the norms
and practices of hegemonic masculinity in order to manage their delicate position within
the masculinist environment of policing. More specifically, the ways the policewomen
internalize and reproduce hegemonic masculinity by doing gender, that means via their
performance of masculinity, could be understood by looking at two specific instances.
These are, namely, the fact that they aspire to the use of force as a major requirement of

policing, and that they organize and expend their emotions within the masculinist terms

of policing.
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Use of Force: the Litmus Test of Policing

To start with, the policewomen espouse the definition and practice of policing in
masculineterms. For them, policing is essentially a task that is best suited for men, and
thus, it requires masculine traits and manners. This is best revealed in Didem’s

statements:

Our job is maculine, of course. It is more suitable for men than women.
Our shifts, our extra work demand high-tempo, yet we have to perform
all kinds of duties. If your superior orders you to stand guard there, you
have to do it. We are expected to be of a man’s power. But my nature is
not suited for such a job. He can stand for hours in the falling snow and
rain, and still intervene the mass there. However, our muscular system is
different and therefore, I cannot stand that long. Yet, we have to do the
same as we have to comply with the orders.** (Istanbul, August 2008)

In comparison to women, men are more advantageous in policing thanks to their
stronger physical nature. In the face of their lack of such a natural physical superiority,
the policewomen have to prove their competence by highlighting their sameness with
men. Therefore, it is frequently underlined in the interviews that they can accomplish the
requirements of policing in the same terms as men. For instance, Arzu emphasizes that
women are as capable as men for policing:

I am against the idea held by some of our colleagues that women can not

be competent police officers. Why can not I be a good police officer? I

have many female friends as such, we all do anything a male officer

does. Especially, I make sports as I think that it is crucial for us to keep
our strenght.zs(istanbul, May 2007)

*%“Bizim isimiz tabii erkeksi biraz. Yani, bir bayandan ziyade erkege daha uygun. Nébetlerimiz olsun, ek
gorevlerimiz olsun, daha yiiksek tempolu sonugta. Ama biz de her goreve gitmek zorundayiz. Sana amirin
¢ik surada nobet tut derse, yapmak zorundasin. Ama sonugta bizden bir erkek giiciinde olmamiz
bekleniyor, ama benim yapim buna miisait degil ki. Adam karda yagmurda saatlerce ayakta durabiliyor,
gelen kitleye miidahele edebiliyor. Ama bizim kas yapimiz farkli, ben o kadar ayakta duramam yani. Ama
yapiyoruz mecburen, emir demiri kesiyor yani.”

»«Bayandan iyi polis olmaz gibi bir diisiince olabiliyor kimi arkadaslarda. Ben buna karsiyim mesela.

Neden ben de yapamayim ki? Sonugta benim bir siirii bayan arkadasim var, bir erkek ne yaparsa aynisini
yapiyoruz. Ben 6zellikle spor yaparim, bizim giiciimiizii korumamiz ¢ok onemli yani”.
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Accordingly, the presence of women in policing is represented in a way to demonstrate
that they are employed in the same terms with policemen. For instance, the idea that
women are now introduced into almost all kinds of policing duties is conveyed in many
cases like “The first female member of bomb disposal squad” (Zlk kadin bomba uzman),
“The first female police patrolling on horseback in Izmir” (Izmir’in ilk atl kadin polisi),
and “Women police at the high ranks of the state” (Devletin zirvesine kadin polisler).
For instance, this discernable focus on the sameness is evident in the newspaper report
titled as “The first female panzer driver” (Panzere Kadin Sofor, 1999):

The first female panzer driver of Turkey works in Izmir. Sevda Giilcihan,

a 27 year-old, employee in the Rapid Action Department who is in

charge for 5 years, assists her workmates in social events with the panzer.

Sevda Giilcihan who was on duty in Kadifekale and achieved becoming

almost a shield between mobile police forces and the crowd throwing

stone, reported that she is proud of being “the first”. High school

graduate, Giilcihan remarked: “T have been in charge Mobile Force

Branche Office for three years in [zmir. At present, it is easier to drive

panzer than a car. We, the womankind, can do every single job easily like

the men do.**
What is conveyed here is the competence of the policewomen as successful police
officers. To be “the first” and to show that women are as capable as men of policing are
what makes this female officer feel gratified and self-confident. What is more, it is
crucial to note that to perform policing in the same terms with men primarily entails the
use of force. As is put in the following newspaper report (Bu Kadin Polislerden

Korkulur, 2007), the policewomen are portrayed as potent police officers to the extent

that they demonstrate their capability in using force:

*“Tiirkiye'nin ilk kadin panzer soférii izmir'de gorev yapiyor. Cevik Kuvvet Subesi'nde gorevli, 5 yillik
polis memuru, 27 yasindaki Sevda Giilcihan, toplumsal olaylarda arkadaslarina panzerle destek oluyor.
Son olarak 21 Mart Nevruz Giinii, Kadifekale'de gorev yapip tag atan grupla ¢evik kuvvet gorevlilerinin
arasinda kalkan gorevini basartyla yapan Sevda Giilcihan, ‘‘ilk’” olmaktan gurur duydugunu soyledi. Lise
mezunu Giilcihan sunlar sdyledi: “‘Uc yildir izmir'de Cevik Kuvvet Sube Miidiirliigii'nde gorevliyim.
Panzer, simdi bana otomobil kullanmaktan daha kolay geliyor. Biz kadinlar da erkekler gibi her meslegi
rahatlikla yapabiliriz.”’
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You have got to be afraid of the female police officers ...The
policewomen, who make strong impression during operations, even
overpower psychopathic criminals in a few seconds. They have
discouraged their male colleagues while training...16 policewomen, who
have been instructed, are being exposed to a strict training. The female
police officers have undergone training together with their male
counterparts about some subjects such as tactics for carrying criminals,
using baton, hitting with baton, sore pressure points, methods of
interfering in attackers carrying knife and they have impressed everyone.
The policewomen, getting through even the most difficult tasks, have
inspired confidence for the friend but fear for the enemy. The officers
apply successfully all the tactics which is taught them by the coach,
Kadir Ayaz who has years’ experience and they sometimes fly like a
bird, ggmetimes use their baton in such a way that a conductor uses his
stick.

It is striking that the interviewees embrace this representation as their self-
representation. In their discourse, it is remarked that they have a legitimate right to use
violence when they think it is necessary. Thus, it can be asserted that use of force is the
litmus test of their competence as police officers, which means an indication of their
sameness with the policemen. The account of Melike presents a good example:

If the man is hard, you will do it hard, too. You use force if you have to,

as anybody else would do it. The man who comes here might think that

women would feel pity for them or treat them more gently. But, no, like

any of my colleagues here, I would certainly do what is required.*%(
Kocaeli, April 2007)

*7“Bu kadn polislerden korkulur...Calismalarda gz dolduran kadin polis memurlari, psikopat suglulari
bile birkag¢ saniyede etkisiz hale getiriyorlar. Kadin polis memurlari, antrenmanlarda erkek
meslektaslarinin bile géziinti korkuttu...Kurs goren 16 kadin polis memuru, siki bir egitimden gegiriliyor.
Suclu tagima taktigi, cop kullanma, copla vurus, hassas baski noktalari, bigakli saldirganlara karsi
miidahale teknigi gibi bir cok egitimi erkek meslektaslari ile birlikte goren kadin polis memurlart
yaptiklari hareketlerle goz doldurdular. En zor hareketleri bile biiyiik bir ustalikla yapan kadin polisler,
dosta giiven diigmana ise korku verdi. Yillarin usta antrenorii Kadir Ayaz’in verdigi her taktigi en iyi
sekilde uygulayan polis memurlar1 bazen bir kus gibi havada uguyor, bazen de elindeki copu bir orkestra
sefi gibi kullaniyor.

B «“yani, adam itse, affedersin ama, itleseceksin, ancak itlikten anliyorsa dyle davranacaksin. Neymis, zor
mu kullanman gerekiyor, kullanacaksin, herkes nasil yapiyorsa sen de dyle yapmak zorundasin. Bayanlar
acir, daha yumusgak davranir diye diisiinebiliyor buraya gelen adam da, hayir yani, ben de buradaki
herhangi bir arkadagim gibi gerekeni yaparim.”
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Nevertheless, it is worthy of attention that Dilek feels uncomfortable while talking about
the issue of use of force. She tries to normalize her resort to violence by arguing that the
written rules might sometimes conflict with daily practices of policing. That is to say,
although it is formally restricted, the peculiar conditions of an incident might necessitate
excessive use of force. Therefore, she underlines that despite her unwillingness for it,
she sometimes finds herself in a situation where she has to resort to coercion. She adds
that her refusal in such a case would create suspicion about her policing efficiency:

As professionals, we have to communicate first. Yet, as is the case with

any other job, probably in yours too, it might be difficult to apply the

written rules that are learned in the school. Although you know that you

should talk, you might not be able to stick to such rules. For instance,

they bring you a suspect, I have to conduct a body search and put her in

the detention room...Yet, she resists you, she does not allow you to make

a body search. We have to resort to force in such cases. In any case,

imagine how my fellows in such a situation would think about me.

Would not they be in doubt about my behavior?? (istanbul, June 2008).
To sum up, the policewomen perceive use of coercion that is indeed one of the
underlying elements of hegemonic masculinity as the corner stone of policing. They take
it as the central requirement of policing which determines their competence and success

as police officers. As a result, any failure or hesitance in use of force would jeopardize

the recognition of their capability by the policemen.

*% “Sonugta profesyonel olmaliyiz, her seyi énce konusmaliyiz. Ama tabii, 111, sizin meslekte de, her
meslekte de boyledir mutlaka, okulda 6grendiklerinizle, iste yazili kurallarla pratikte uygulamak ¢ok farkl
oluyor bazen. Simdi, biliyoruz iste konugmak anlatmak lazim ama bunlari her zaman
uygulayamayabiliyorsunuz calisirken. Mesela iste birini getiriyorlar, kadinin {istiinii arayip nezarethaneye
koymam lazim... Ama aratmam diyor kadin, baska bir sey demiyor. Ee, ne yapayim ben de, boyle
durumlarda mecburen gii¢ kullanmak zorundayiz. Zaten diigiinsenize, o durumda gii¢ kullanmasam
oradaki arkadaslarimin goziinde ne duruma diiserim. Bu niye boyle davramyor diye, saibe altinda kalmaz
miyim?”
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An Economy of Affect in the Realm of Policing

In addition, the configuration of policing in terms of hegemonic masculinity brings
about a particular organization and expression of emotions. In the interviews, it emerges
that most of the policewomen learn to hide or suspend their emotions while they are on
duty. Hence, it seems that emotional non-engagement has a central place in their self-
representation. They believe that policing requires emotional non-involvement and
therefore, they need to disguise their emotions and personal sensibilities in order to
succeed as police officers. This emphasis on emotional non-projection can be detected in
the account of Ahu:

I have to use the authority that my job entails. What I mean is that our

duty comes first, it is more important than any other thing. Of course, as

women we are more emotional and sensitive, but we have to block these

emotions. It is sort of believing that duty comes first, humanity then

comes.>’ (Istanbul, June 2008)
As is seen above, in their discourse emotionality is identified with femininity. Policing is
depicted as a realm where there is no place or need for emotions. The requirements of
policing are superioritized over any kind of emotional expression or engagement that is
believed to hinder their professional performance. In other words, they think that an
effective performance of policing does not involve any kind of emotional expression.
Begiim clarifies this as such:

To resort to force is our legal right, of course we would use it. You can

not be emotional at that moment, otherwise you can not manage such a

situation where we confront with the juvenile or women. Doctors get

used to death, they do not feel depressed as each patient passes away.
Like them, in order to keep performing our duty we should take a

“Gorevimin getirdigi otoriteyi korumak zorundayim. Yani, bizim i¢in once gorev gelir, herseyden
onemli olan o anki gorevinizdir. Tamam, biz bayanlar daha duygusal oluruz, hemen etkileniriz ama
goreviniz geregi ket vuruyorsunuz. Bir nevi sey gibi aslinda, once gorev, sonra insanlik geliyor.”
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distance, we should not feel sorry for everyone with whom we dealt here.
3! (istanbul, March 2008)

As McElhinny (1994) appropriately states, these accounts can be interpreted in terms of
“an economy of affect” that is created within the context of policing. This refers to the
ways in which emotions are organized within the field of policing. To illustrate,
McElhinny (1994) notices that non-projection of emotions and emotional distance is
perceived to be “the norms for appropriate expressions of affect” (p.165). As a result,
although it is indeed closely associated with hegemonic masculinity, policewomen
embrace emotional distance as a gender-neutral norm and requirement of policing.

Accordingly, the policewomen in my study are considerably careful not to
transgress this emotional distance. This is because that if they fail to achieve such an
emotional non-involvement they will be suspected by their male co-workers. Their
capability as police officers would be questioned and they would face the risk of
exclusion. For instance, Selma tells that she sometimes has difficulty to maintain such an
emotional distance, yet she feels this risk of doubt and exclusion. Hers is a good
example of such a dilemma:

Our job requires that your emotions should be removed, although, to be

honest, it is sometimes difficult to achieve this. For instance, I saw my

cousin in a mass demonstration last year. I had to keep a distance to her,

therefore I could not go to talk to her. Anyways, it is not possible for me

to do that. Can you imagine such a scene where a uniformed police

officer goes near to a protester and hugs her? I will not do such a thing
that will harm my friends’ trust in me.”* (Ankara, July 2008)

1«Zor mu kullanacaksin, kanunun sana verdigi bir haktir bu, kullanacaksin tabii ki de. Orada duygusal
olamazsin. Yoksa mesela basa ¢ikamazsin, ¢cocuk yastakiler geliyor buraya, ya da kadinlar. Ama, nasil
doktorlar alisiyorsa yani insanlar dlityor sonucta, yani her hastayla sen de 6lemezsin ki. Aynen burada da
oyle iste, her gelene aciyip iiziiliirsek bu isi yapamayiz, hep belli bir mesafeden bakmamiz lazim.”

32 «“Bizim isimiz biraz da seyi getiriyor, duygularimzi aldirmamz lazim yani. Ama acik konusayim, tabii ki

zor oluyor bazen. Mesela gegen yil bir mitingde amcamin kizin1 gordiim, uzak durmak zorundayim
sonucta. Yanina gidemedim yani, iki laf edemedik. Zaten gitmem miimkiin degil. Goziiniiziin 6niine
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Similar to their adoption of use of force, emotional distance is accepted by the
policewomen as the gist of policing. That is, these two aspects of hegemonic masculinity
are embraced by them as the neutral norms of policing. As a consequence, any
indication of their noncompliance to these norms risks their acceptance and integration
in policing as competent officers.

Femininity as a Difference in the World of Policing
What is more, the ways in which the policewomen do gender can not be reduced solely
to their performance of masculinity. They are supposed to enact a specific version of
femininity that is submissive to the masculinist construction of state power in policing.
In other words, they do gender through their daily enactments and practices of such a
version of femininity. And, in so doing, they conform to the restricted role ascribed to
them within the masculinist universe of policing.

To illustrate, femininity of the policewomen is envisaged as a difference that is
either conditionally expressed, or hidden and erased. This difference is promoted and
made visible when their position is defined on the basis of certain feminine traits like
being more compassionate and understanding. These women are depicted as the
sympathetic face of the police force and their presence is represented as a showcase for
its successful transformation. Nonetheless, along with such a promotion, they are also
expected to control and even sometimes conceal their femininity.

Furthermore, the policewomen perform these diverse and sometimes conflictory
performances of femininity by doing gender in their daily practices. In other words, they

express their femininity within certain limits that are drawn in policing, or they try to

getirebiliyor musunuz bdyle bir sey? Uniformali bir polis gidip bir eylemciyi dpiiyor falan. Bir de zaten
boyle birsey yapsam arkadaslarimin bana bakis1 degisir, ne oluyoruz diye. Giivenlerini sarsmam yani.”
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conceal it. Their particular performance of femininity depends on the particular incident
and its ensuing conditions and actors. What is striking is that all these enactments of
femininity affirm and perpetuate the masculinist structure of policing. That is, the ways
they negotiate their femininity support and reproduce the constitution of policing as a
crystallization of hegemonic masculinity.

A Difference to Be Promoted

It can be detected that there is a discursive pattern of difference within the space created
through the representations of the policewomen. Their difference is consistently
overemphasized and it is inextricably associated with their femininity. This means that
their femininity is thought to define their difference within the police force, and it is
taken to be the most important factor that characterizes their style of policing. Their
gender identity as women is emphasized over many other factors like their experience,
years of service, education level, rank and position, age, and socioeconomic background.
In this regard, their position as police officers are defined and represented always with
reference to their traditional gender roles. Accordingly, various characterizations like
“security angels” (asayis melekleri), “robocop Ayse” (cevik Ayse), “police sisters” (polis
ablalar) are widely used in newspaper reports. For instance, a team of the policewomen
is depicted as the following:

Sweetheart of Elaz1g: “Public Security Angels”

The police chief or Elaz1g Bahgelievler police station, Nagehan Topal

and ‘Public Security Angels’ ensure the safety of 6 quarters of the city.

“People in Elaz1g are more careful and respectful towards the women.

Most of the citizens do not go against the female officers while they do

against the male ones, which makes our work easier.”...Nagehan Topal

uses her own affection method while dealing with criminals and she
works against the crime following EU criteria with “The Angels Team’

’
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that is made up of 5 women.> (Elaz1g’1n Sevgilisi Asayis Melekleri,

2004)
Similarly, in another commentary it is said that:

We have seen “the elder sisters” in the streets, on the roads. They are

“the police sisters” of people living in Batman. “Where are you from?”

we have asked. One is from Mersin, the other comes from Adana. The

others are from Kilis, Samsun, Agri... we have taken photos. There are 70

female police officers in Batman. Their “public relations” is 10 points out

of 10. They are “the elder sisters” of every single person.34(Donat , 2006)
Here, it is explicit that policing career of these women is seen as being complementary
to and an extension of their traditional gender roles as the “angels” of society and
“sisters” to everyone. Their style of policing is based on a particular set of feminine
traits that these gender roles entail. To clarify, it is defined with reference to certain
feminine values like compassion, nurturance, empathy, and support, as well as their
improved communication and persuasion skills.

In line with this representation, the policewomen discursively construct
themselves a position with reference to these supposedly feminine attributes. However,
it should be underscored that there are specific instances when it is appropriate for them

to perform these traits. That is to say, the conditions under which they can highlight their

femininity are clearly defined within the masculinist terms of policing. For instance, as

3 “Elazig'n sevgilisi “Asayis Melekleri”: Elaz1g Bahgelievler Polis Merkezi'nin kadin komiseri Nagehan
Topal ve “Asayis Melekleri”, kentin 6 mahallesinin giivenligini sagliyor. “Elazig halk: kadinlara karst
daha ol¢iilii ve saygili. Cogu vatandas erkek memurlara itiraz ederken, kadinlara pek itiraz edemiyorlar.
Ve bu da bizim isimizi kolaylastiriyor.”...Suclularla miicadelede, kendi gelistirdigi sefkat yontemini
uygulayan Nagehan Topal, kadinlardan kurdugu 5 kisilik 'Melekler Timi' ile suga karsi AB kriterlerinde
calisiyor”.

**“Caddelerde, sokaklarda "ablalan" gordiik.Batmanlilar'in “polis ablalarim”. “Nerelisiniz” diye sorduk.
Biri Mersinli, digeri Adanali. Otekiler Kilisli, Samsunlu, Agrili... Resimlerini ¢ektik.Batman'da 70 kadin

9999

polis var. "Halkla iligkileri" 10 tizerinden 10 puan. Onlar herkesin “ablasi™”.
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Zeynep indicates, dealing with children is such a proper case when they can express
their femininity:

Although we have to strip of our emotions, this might not be possible
because of our motherly nature. For instance, there is a difference in the
way my colleagues and I treat a child that is brought to here. While they
slap on his/her nape and call him, “come here you, colt!”, I caress his/her
hair and ask, “What are you doing here?” I am a mother and therefore, 1
can not be like them. Anyhow, we should not be like them, we should be
different from them. And, this is what our superiors also appreaciate by
saying good for you.35 (Istanbul, May 2007)

Akin to Zeynep, Ahu points out that the female officers are especially encouraged to
care for children:
In our society every woman either experiences or wants to experience
motherhood. If there is a child involved in a case, we all take care of
him/her no matter whose child s/he is. We worked in the department that
deals with the children as our director espeacially wanted female officers
to work there. Usually, women are positioned in this branch since the
way we approach the children, although they might be criminals, is more
gentle.3 6 (Istanbul, June 2008)
Similarly, Sevgi underlines that women are naturally more disposed to understanding

and communication. Hence, the policewomen are attributed to such tasks as dealing with

the families of martyrs:

3% «Ama ne kadar da duygusallik katmamamz gerekse de, yine de tabii bizim dogamiz daha anag oluyor.
Mesela buraya bir cocuk getirdiklerinde iste bizim arkadaslar bir tane ensesine saplatip “gel lan sipa”
diyorlarsa, ben kafasini1 oksayip “ne igin var senin burada” diyorum. Ee, ben de bir anneyim sonugta, onlar
gibi olamiyorum. Zaten olmamaniz da lazim, yani boyle bir fark olmasi lazim her zaman. Bunu mesela
amirlerimiz de takdir eder, onlar da yeri geldiginde aferin der.”

36 «Ama tabii bizim toplumumuzda nedir, her bayan anneligi tadar ya da ne bileyim tatmak ister. Yani
mesela bir cocuk varsa ortada, hi¢c 6nemli degil onun kimin ¢ocugu oldugu, ilgileniriz hepimiz. Iste, bizi
bir donem ¢ocuk subeye vermislerdi, 6zellikle bayan memur istemisti genel miidiir o zaman, gercekten de
suclu da olsa bizim ¢ocuklara yaklasimimiz daha yumusak oluyor. Bu yiizden genelde bayanlar verirler
zaten ¢ocuk subeye.”
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It was an important experience for me that I dealt with the families of the

martyrs. We built good relations with them since we, as women, are

more caring and understanding toward them.”’ (Ankara, July 2008)

As is evident in the quotations above, in the discourse of the policewomen femininity is
confined to the motherly nature of women and their natural proneness for tenderness and
care. Itis seen that they are allowed and encouraged to perform this particular form of
femininity that is in tune with the prevalence of hegemonic masculinity. That is to say,
the definition of femininity in terms of traditional gender positions and the ensuing
assumedly feminine traits complement and reinforce hegemonic masculinity as it is
actualized in policing. For this reason, it seems reasonable to interpret their experience
of femininity as a case of emphasized femininity which ensures the maintenance of
hegemonic masculinity.

What is more, the policewomen are expected to perform their difference, which
is femininity, in line with the depiction that they form the sympathetic face of the police
force. They insistently underline their inclination to better communicate and empathize
with the public. Therefore, they formulate their role in policing as helping to promote a
positive image of the police. They believe that it has been misrepresented in the media
as an organization that is unfriendly to the public and that they can revise this distorted
image thanks to their innate feminine traits like persuasion and empathy. For instance,
Didem explicitly states that:

Women are sympathetic for the public and this is good for the public

image of the police. This means women soften the prevailing image of
the police.**(Istanbul, August 2008)

*“Bir de ben yine bir ara sehit aileleriyle ilgilenmistim, o da mesela ¢ok 6nemliydi benim iin. Biz daha
duygusal, daha anlayish olabiliyoruz tabii kadin olarak, ¢ok iyi iletisim kurmustuk onlarla da.”

3 «“Bayanlari halkimuz daha sempatik buluyor, yani onlarin olmasi o acidan daha iyi tabii. Diyoruz ya,
polisin imaj1 diye. Yani bayanlar biraz olsun yumusatiyorlar bu imaji iste.”
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Like Didem, Ayse also draws attention to the fact that the policewomen are discernibly
more amical and sympathetic in their relations with the public:

There were the Dolphins and Rapid Action Units in the celebrations on

April 10. There were women in those units and they were very charming

and sympathethic. And, the people there saw how sympatheic and

friendly the police are. I think that women are better in public

communication than men.*’ (Ankara, April 2007)
It should be remarked here that such a style of policing that is assumed to be performed
by women is promoted within the terms of community policing. The model of
community policing is a central pillar of the current reform agenda of the police force.
As Berksoy (2007) draws attention, community policing can be seen as a neo-liberal
technique of governance that has been put in use since the 1980s. It lies at the center of
neo-liberal policing projects that aim to govern and control the modern populations.
Parallel to its popularity in the Western context, it has been adopted in Turkey,
especially via the efforts to harmonize the police force with European Union policing
standards. Crime prevention, rather than crime fighting, is given utmost importance
along with the maintenance of such criteria as transparency, accountability and civilian
control and oversight (Cerrah, 2005). To add, the primary goal is to maintain well-
established relations with the public that are based on cooperation and communication.
In this regard, the presence of women in the police force seems to be instrumentalized as
such:

The policewomen are on the roads: Kayseri Police Department has

started to charge predominantly female traffic wardens for controlling the

local traffic circulation in order to change the point of view of the traffic
offenders, to make drivers accept their offenses with the help of women’s

** “Yunuslar vardi, Cevik Kuvvet vardi 10 Nisan gegitinde, oradaki bayanlar harikuleydi. Cok giizel, ok
sempatik oluyorlar. Oradaki halk da tabii goriiyor o zaman polisin ne kadar sempatik oldugunu. Yani,
halkla iligkileri de daha yumusak oluyor bayanlarin erkeklere kiyasla.”
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power of persuasion and to build up police-citizen cooperation.*’
(Ozgekig, 2004)

A police authority has stated that female police officers who will be
charged as a traffic warden or take place in motorized teams are chosen
specifically and has added, ‘First contact is so significant that’s why
female police officers who have a shapely figure, a proper diction and
who speaks a foreign language.*' (Tosunoglu, 2006)

Here, it is assumed that women police officers are more sympathetic and friendlier to the
public and therefore, they can help forming a positive image of the police and improved
police-community relations. Closely related to this, their presence in policing is
represented in way to show that the police force has been successfully transformed under
the light of modern trends of policing. In contrast to the earlier periods, there are more
women in policing and they are now assigned to every kind of duties and they fulfill the
requirements of policing even in the most demanding and difficult branches:

The love for the police uniform and the fact that policing is a high-tempo

job makes it popular for women. The fathers of most of the policewomen

are also police officers. Like their male co-workers, the policewomen

work in almost all departments of the police organization. One third of

1641 policewomen in the police directorate of Istanbul work in

operational bureaus. While they were mostly assigned to office work in

the past years, now, the young policewomen work in almost every units,
ranging from narcotics to crime investigation.** (Tosunoglu, 2006)

*0«Kadin trafik polisleri yollarda: Kayseri Emniyet Miidiirliigii, trafik sucu isleyen siiriiciilerin polise bakis
acisini degistirmek, kadinlarin ikna kabiliyetlerini kullanarak siiriiciilere hatalarin1 kabul etmelerini
saglamak ve polis-vatandas isbirligini gelistirmek amaciyla sehiri¢i trafiginde agirlikli olarak kadin trafik
polislerini gorevlendirmeye basladi.”

“1«Bir Emniyet yetkilisi polisin vatandas ile sik sik karsilastig1 alan olan Trafik ve Motorize ekiplerde
gorev yapacak kadin polislerin 6zel secildiklerini belirterek, “Vatandasla ilk temas ¢ok dnemli bunun i¢gin
fizigi, diksiyonu diizgiin ve yabanci dil bilen kadin polisler seciliyor” diye konustu.”

2 “(Jniforma sevgisi, heyecanli bir meslek olusu polislik meslegini kadinlarin da gdzdesi haline getirdi.
Onemli bir boliimiiniin babalar1 da polis olan kadinlar erkek meslektaslar1 gibi Emniyet'in hemen her
biriminde gorev yapiyor. Istanbul Emniyet Miidiirliigii'nde gorev yapan 1641 kadin polisin iicte biri sivil
ve operasyonel biirolarda calisiyor. Ge¢miste daha ¢ok biiro hizmetlerinde ¢alisan geng kadin polisler
simdi terorden narkotige, organize subeden asayise Emniyet'in hemen her alaninda aktif olarak gorev
aliyor.”
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At this point, it is worthy of attention that this change in the status of women in policing
is articulated through the discourse of the police reform. In recent years, the police force
has been represented in a way that it has adopted modern norms of policing. For
instance, as is mentioned above, it has implemented the model of community policing.
Furthermore, within this context, the rise in the recruitment of college educated
personnel is taken as an indication of such a transformation. In particular, it is
underlined that every year an increasing number of police officers go abroad for their
MA and PhD education and thus, now there is a Western-educated generation of police
leaders who commit themselves to reforming and modernizing the police force.
Furthermore, the implementation of new policing technologies such as the deployment
of the electronic surveillance system like MOBESE (Mobile Electronic System
Integration) is highly advertised. What is more, policewomen are conceived to be at the
forefront of this reformed and modernized police force. The increased representation and
enhanced status of women in policing is taken as one of the most important criteria of
police reform. As Cerrah (2005), the head of Police Academy, puts it,

“The ratio of uniformed female to male staff in the security services,

their distribution according to rank, their chances for promotion, (...) and

whether they hold influential positions are important criteria for

democratic policing” (p.87).
The enhanced position of women in policing is considered to be a proof or sign of the
genuine transformation of the police force. They are portrayed as the showcase of the
reformed police force as it is seen in the expression “The police organization is proud of
its female officers” (Emniyetin Gururu Kadin Polisler, 2007). Moreover, the

policewomen internalize this representation and construct themselves a position through

discourse of police reform. This is obvious in the account of Ziibeyde:
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I think that it is different now than the past in that there were not this
many female officers in the preceding generations. Of course, it is better
now as there is no more corporal punishment and cursing. Now the
police officers are better educated, almost everyone is university
graduates, for instance.*’ (Istanbul, April 2008)

Similiarly, Giilseven, who is a retired officer, stresses that the police force has gone
through a process of change and she explains that the improved status of the
policewomen is a consequence of this transformation:

It was the end of the 1980s, it was worse when I started working. At that

time, even the superior at the highest rank was a high school graduate at

best. There were a handful of women and the working conditions were

challenging. Yet, this has changed in the recent years with the process of

Turkey’s membership to European Union. Whereas women were

generally assigned to office works in the past, now, you can see them in

all departments like terror and narcotics. To add, this generation is better

educated, young officers are mostly college graduates. All these are

important to me as I know how the things were back then in the

past.*(Istanbul, May 2008)
Nonetheless, although the policewomen embrace this depiction, they are also aware that
their presence is instrumentalized in this discourse. When asked to elaborate more on the
content of this transformation, most of them tell that this is not a fundamental change. In
other words, this is not a genuine transformation. This is because that what has been
modified is not the structure, but merely the image of the police organization. For

instance, when asked to talk further about the police reforms, Sevgi, who has been

working for sixteen years and now holds a high ranked position, tells that nothing has

> “Bence eskiye kisyasla simdi daha farkli. bizden dnceki kusakta bu kadar bayan memur yokmus. Simdi
daha iyi tabii, mesela eskiden daha boyle anlatirlar ya, dayak, kiifiir falan olurmus. Ama simdiki kadrolar
daha iyi egitimli, nerdeyse herkes tiniversite mezunu mesela.”

* “Ben ilk goreve basladigimda daha kotiiydii tabii, 1980’lerin sonu, diisiin yani. O zaman en kidemli
amir bile ortaokul, en fazla lise mezunuydu.bir avug bayansiniz bir de, caligma sartlar1 daha agir. Son
yillarda bu degisti ama, Avrupa Birligi falan derken... iste eskiden mesela bayanlar ekseriyetle masa basi
islere verilirdi. Simdi, goriiriirsiin zaten, her yerde, iste terorle subede, narkotikte, tiim birimlerde kadinlar
g0z Oniinde. Bir de, yeni nesil daha egitimli simdi, akademi mezunu, yiiksek tahsilli. Biitiin bunlar ¢ok
onemli benim goziimde, 6zellikle eskiden nasil oldugunu yasadigim i¢in daha iyi biliyorum.”
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radically changed in terms of the subordinated and marginalized position of women. As
she plainly utters:

For God's sake!, do you really believe in all these EU and good public
relations stories? I really do not take it as it is impossible to believe in
these after you see how things work here. Look, they titivate a bunch of
women and put them under the spotlight, yet nothing has really changed.
I do not believe that any transformation would occur unless a change in
mentality would take place.*’( Ankara, July 2008)

Similarly, some other interviewees contend that only a few women are attributed to
more active and visible units like the motorcycled teams, the Dolphins, and the Rapid
Action Units, whereas the majority is assigned to office works. They use the metaphor
of “showcase” (vitrin) to explain that their position is instrumentalized within the
discourse of police reform and community policing. This awareness can be easily
noticed in the following excerpts from the accounts of Ahu and Begiim:

Of course, women are put in a subordinated position, which means they
can not be as active as men are. What does happen, then? They take a
bunch of beautiful and attractive women and put them in the most visible
positions, and the rest remains the same. In my opinion, their purpose is
to show off by saying that look, I have female officers now, things have
changed.*® (Istanbul, June 2008)

It is all a kind of display that only the female officers who work in the
Rapid Action Units or in traffic units are depicted on TV. For example, I
have a friend who is a very attactive woman with long hair and she was
positioned in the Dolphin Units and worked to direct the traffic on the
Bosphrous Bridge. However, this is indeed only the showcase because

#+Siz yiyor musunuz bunlar1 Allah askina? Yok Avrupa Birligiymis, vatandasla iyi iliskilermis. Valla,
ben yutmuyorum, zaten burada goriince miimkiin degil bunlara inanmaniz. Bakin, ii¢ bes kadin1 allayip
pullayip koyuyorlar goz oniine, ama hersey eski tas eski hamam.Zihniyet degimedigi siirece ben
hicbirgeyin degisecegine inanmam.”

% “Tabii, ashinda bir de su var, bizde bayanlar hep geri planda birakiliyor. Yani erkekler kadar aktif
olamiyorlar. Ne oluyor peki? Numune olarak ii¢ bes giizel, alimli bayani koyuyorlar en dikkat ¢ceken
yerlere, gerisi yine artik ne olursa. Burada bence amag gosteris yapmak, bakin benim bayan elamanim var,
eskisi gibi degil isler demek.”
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only a few women are put on the scene and the rest still does office
work.*’(Istanbul, March 2008)
It is obvious that the policewomen’s presence is reduced to a sign that shows that the
police force has been transformed. What they are expected to do is just to prove with
their sheer existence that the police force has been reformed. They are expected not to
do anything that would go beyond this mission. That is to say, what is needed is their
mere appearance, but not their professional engagement or contribution to policing.

A Difference to Be Concealed

As is discussed above, femininity of the policewomen is discursively constructed as a
difference that is conditionally promoted and instrumentalized. However, along with
such a promotion, their femininity is also treated as a difference that should be
controlled and even sometimes concealed. In their discourse, while masculinity is taken
as the norm of policing, femininity is positioned as difference that should be governed.
Thus, it emerges that the policewomen express and perform femininity in a way that
would not undermine the male-dominated organization of police work. At this point,
Ayse expressly states how this goes even further to the fact that she hides her femininity
while working:

We are expected to be masculine and to see ourselves as if we are men.

One of our superiors once said that “outside your home, you are no

longer women, you are police officers”, which means “you are men”.

This is how I see myself. While on duty you put your femininity beside
even without noticing it.**(Ankara, April 2007)

" “Tamamen gdriintii bunlar. Hani televizyonda gériiriiz ya, cevikte ya da motorize trafik ekiplerine
kadinlar verilir. Benim bir arkadasim da yunuslardayd: mesela. Uzun boylu, upuzun sacli, ¢ok gosterisli
bir bayan ve onu hemen kopriiye verdiler. Vitrin halbuki bu, bayanlar masa bag1 is yapar ama imaj olsun

*8«Bizim daha fazla erkeksi olmamiz bekleniyor, tipki kendimizi erkek gibi gérmemiz isteniyor.
Amirlerimizden biri “evinizden ¢iktiktan sonra bayan degilsiniz, polissiniz” demisti, yani erkeksiniz
anlaminda. Iste zamanla ben de artik boyle goriiyorum kendimi, hi¢ farketmeden kadinligimi arka plana
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The policewomen believe that they have to make their femininity less visible in order to
be recognized as capable police officers. Here, their femininity is conceived as
something that would highlight and remind their natural difference from men and thus,
their unsuitability for police work. In this sense, they try to erase their difference from
the scene and appear to be as ordinary officers like the policemen. And, this seems to be
a discursive maneuver against the widely accepted idea that women are unqualified for
policing as they lack the masculine traits that are necessary for policing. The statement
of Birsen constitutes a good example:

Here it all depends on you. I do not make any excuses because of some

feminine reasons like I have a headache or I have something to do at

home. Or, I do never say that “I can not do this or that”. I do not do

anything that will arouse pity for myself.49(Istanbul, May 2007)
Moreover, to make a claim for a special treatment would not only make visible their
feminine difference, but it would also jeopardize the equal status of women in policing.
As Feriha Sanerk, the first top-ranked police woman, tells:

Sanerk remarked that she has never made the others feel that she is a

woman and added, “We stand guard at nights at the head office. Branch

managers, department heads do it as well. I have never passed on my turn

to somebody else even for a single day; however, I have taken on my

colleagues turn when they had something to do. In case someone gossips

“Isn’t she a woman, you see, she has not stood guard but has made

someone do it for her”, I have never set it back. ...Sanerk warns her

female colleagues, “To be a police is a serious thing, it is not something

like a joke. I have worked together with women. They used to ask for day
off when it was some festival day. Then I used to say,” You could work

itebiliyorum. o zaman artik siz de 6yle goriiyorsunuz kendinizi, is basindayken kadinliginizi arka planda
birakiyorsunuz.”

“«Burada hersey size bagh, simdi ben gidip vay kadinsal nedenlerle, iste bagim agriyor, evde igim var
diye izin istemem. Ya da ben bu isi yapamam demem asla, kendimi acindirmam.Yani, ben bunu
yapamam, bu kadar bekleyemem, kosamam falan olmaz. O zaman mesai arkadaslariniz da hos karsilamaz
zaten, arkanizdan bayandir, yapamaz zaten diye konusurlar.”
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somewhere else’. I have never asked for something like that.”

(Alanlarinda Ilk Olan Tiirk Kadinlari, 2007)
Consequently, the extent to which they control and conceal their femininity is the most
important criterion in their self-representation as successful police officers. For them,
this pertains to be always careful about their appearance and manners, and not to do
anything that would draw attention to their femininity. And, this results in constant self-
monitoring of their behaviors within such an environment that is predominantly
populated by men. As Selma clearly puts it:

I am careful about the way I am dressed. This is because that we work

with men here and therefore, sometimes I can not act freely. For instance,

it is difficult to work when I wear a skirt and thus, women officers

generaly prefer to wear the trousers. To me, the trousers are more neutral

compared to skirt as the latter is more striking.SI(Ankara, July 2008)
Similarly, the account of Arzu presents a relevant example for their constant effort to
maintain self-control over their femininity:

You should watch your manners among all these men. You should be

careful about the way you sit and talk in such an environment. I am

watchful about such issues as I want my colleagues to see me not as a
woman but as an officer like themselves.sz(lstanbul, May 2007)

%0 «“Mesleginde hi¢bir zaman kadin oldugunu hissettirmedigini de ifade eden Sanerk, “Gece ndbet
bekliyoruz genel miidiirliikte. Sube miidiirleri, daire baskanlar1 nobetci kaliyordu. Ben nobetimi, bir giin
dahi birisine birakmadim. Halbuki bagka arkadaslarimin isleri oldugunda ben gittim onlarin yerine nobet
bekledim. Ama benimkini bir olay olur da ‘kadin degil mi beklememis, arkadasina bekletmis’ derler diye
katiyen bekletmedim” diye konustu. Kadin meslektaslarina uyarilarda bulunan Sanerk, “Polislik ciddi bir
meslek, sakadan yapilacak bir is degil. Benim yanimda da kadinlar ¢alisti. Bayram oldugu zaman izin
isterlerdi. O zaman ben de ‘baska yerde ¢aligsaydiniz’ derdim. Ben bir giin boyle bir sey i¢in izin
istemedim” seklinde konustu.”

>l“Kiyafetime dikkat ederim tabii. Sonugta erkeklerle calisiyoruz, ¢ok rahat hareket edemiyorum bazen.
Etek giyince zor oluyor mesela, bu yiizden bayanlar pantalon giymeyi tercih ederler zaten. Pantolon bana
daha notr geliyor etege gore, etek her zaman daha frapandir mesela.”

52“Yani, kendinize dikkat etmek zorundasiniz bu kadar erkegin arasinda. Iste, oturmaniza kalkmaniza

konusmaniza falan dikkat etmek zorundasiniz. Ben ¢ok kontrolliiyiimdiir bu konularda. Arkadaslarim beni
kendileri gibi gorsiinler isterim, bir bayan gibi degil de, daha ziyade kendileri gibi bir memur olarak.”
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Those who fail to control and make invisible their femininity are categorized as
“improper” policewomen. Most of the informants differentiate themselves from some
“other” women via a moralistic argument. These “improper” women are said to “use”
their femininity for getting favors or to be easily promoted. However, the interviewees
stress that they always work hard and try to fulfill the qualifications of policing in the
best way possible. As Bora (2005) relevantly reminds, gendered subjectivities of women
are discursively constructed through difference not only from men, but also, and perhaps
more importantly, from other women. Accordingly, in this case, gendered subjectivities
of the policewomen are discursively constructed through the binary opposition between
proper and improper women. This is evident in the remarks of Ziibeyde:

Not everyone is the same, of course. There might be some female

colleagues who, unlike us, do not know how to behave properly. I do not

want to put it that way but these women might seem flighty.

-Well, can you open up what you mean by this?

Well, I do not know, sometimes there might be some improper things

here. Some cries loud laughters and wears exaggerated make-up. This is

a matter of preference. For instance, I am really careful about all these

matters and try to behave properly. As I said, some women officers

behave inappropriately and I do not approve such manners although these

women might be advantaged in the end.’*(istanbul, April 2008)
What is implied here is that these improper women express or highlight something that
should be repressed, namely female sexuality. As Acker (1990) observes, female
sexuality is marginalized and suppressed within the masculinist dynamics of gendered

organizations. Accordingly, women in the police force are supposed to disguise their

sexual potential. The account of Ayse constitutes a good example in this regard:

>3 “Herkes bir degil tabii. Bizim gibi olmayan, nerde nasil davranacagim bilmeyen arkadaslarimiz da
olabiliyor. Tabii boyle soylemek istemem ama daha hafifmesrep kagabiliyor bu arkadaglar.”

Nasil yani? Biraz acabilir misiniz?“Iste ne bileyim, hos olmayan seyler olabiliyor zaman zaman. Kimisi
boyle bir ortamda bagirarak kahkaha atar, makyajini abartir falan. Bu tercih meselesi sonugta, ben mesela
¢ok dikkat ederim, en dogru sekilde davranmaya ¢alisirnm. Ama dedigim gibi hos olmayan hareketleri
olabiliyor bazi bayan arkadaslarin,sonugta onlar karli ¢iksa da ben tasvip etmiyorum tabii.”
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Not every woman here is the same. There are some flirtatious women

whose hormones are uncontrollable. One would thrive and be advantaged

if she is good at giving a lap dance. And, such women officers would be

promoted and supported in any case.”*(Ankara, April 2007)

Thus, the sexual connotations of their femininity are disregarded. It is tamed and become
controllable as the femininity of a group of decent women. This is because that their
presence as a bunch of women in the male-dominated world of policing creates a
discernable contradiction. Their difference cannot be ignored as it is embodied and
embroiled in their very physical existence, namely in their feminine body. This means
that they carry their body as a mark of their difference and this difference cannot be
denied as it is what defines their position within the police force.

What is done here is that this difference is defined in terms of certain feminine
traits like compassion, care, empathy, and better skills for communication. The
policewomen are supposed not to express their femininity in a way that would
undermine this definition as well as the way of acting that it necessitates. Thus, the
approval of their difference is noticeably conditional. It is acceptable as long as it is
performed and expressed, and thus made visible within certain boundaries and under
clearly defined conditions. As is delineated in the preceding section, the policewomen
are expected to perform their gender difference under certain circumstances like helping

the people, dealing with children, and acting as the friendlier face of the police force.

>* «“Buradaki her kadin da bir degil. Bas1 gotii oynayanlar da var, hormonlari ¢ok calisan da var. Zaten
basin gotiin oynuyorsa, kucak dansini iyi yapiyorsan sirtin yere gelmez. Oyle ya da boyle getirirler boyle
kadinlar bir yere.”
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CHAPTER 4

THE POLICEWOMEN AT THE STAGE: A CASE OF ASSIMILATION
The primary aim of this chapter is to discuss whether the presence of women initiates a
change in the masculinist organization of policing. In the background of this analysis
lies a prominent question that is asked by Brown (2006), namely “Do female staff and
clients of state bureaucracies transform the masculinism of bureaucracy or reiterate it,
becoming servants disciplined and produced by it?” (p.191). Drawing upon this
question, this chapter endeavors to see whether the policewomen question and
transform, or uphold and reconfirm the masculinist parameters of policing.

The main argument of this chapter is that the policewomen embrace and
reproduce the masculinist constitution of policing. That is to say, they are assimilated
into the male-dominated universe of policing. They normalize and internalize its
masculinist norms and practices. Moreover, they identify their own position via its
masculinist terms. In other words, in this chapter, it is asserted that the policewomen
adhere to the masculinist conception of policing and they self-identify themselves
through the ensuing masculinist discourse which marginalizes and subjugates women.
Thus, it is proposed that they are transformed by policing, rather than vice versa.

To clarify, this chapter first looks at the policewomen’s self-perception about
their potential to create a transformation within the police force. They target the
individual policemen, but not the general functioning of the police force as an object of
change. This is because that they are content with the present organization of the police
force. They take its masculinist and hierarchical structure as the norm that can not be

challenged. To add, they are also satisfied with the ineffective position that is ascribed to
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them. They believe that they do not have a space to express their femininity in the way
they like. To the contrary, they feel that they have become similar to their male
colleagues in their daily practices of policing. Thus, what is at issue is a process of
transformation through which they become masculinized.

This inquiry is succeeded by a discussion on the discourse of professionalism. It
is shown that the policewomen normalize and justify their own assimilation and
subordination within policing through the seemingly gender-neutral discourse of
professionalism. They believe that there is neither gender discrimination nor special
treatment for the female police officers. However, as this discourse is further analyzed,
its gendered, and indeed masculinist nature is uncovered. This is because that they
define female nature as inherently sinister, and they discursively represent themselves as
well as other women via this sexist perspective. Relying on this analysis, it is stated that
they do not have a concern or sensibility about women’s subjugated position in the
police force. There surges no agenda in their discourse concerning the commonality of
policewomen’s problems or experiences. In consequence, it seems a legible fact that the
policewomen reconstitute the masculinism of policing and thus, their presence cannot be
translated into an agency to undermine it.

A Narrative of Transformation: Masculinized Women in Policing
As is explicated in the previous chapter, the policewomen adopt the masculine norms of
policing in order to prove their competence as police officers. They also internalize the
way their feminine identity is depicted as a difference that should be either conditionally
approved or disguised. Their gender identity as women is constructed on the basis of
certain feminine traits like tenderness, care, compassion, and understanding.

Accordingly, the importance they attribute to their own position in policing is in line
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with this gender identity. In other words, the meaning they ascribe to their role is
formulated via masculinist lenses. It is primarily defined as helping to create a more
proper working environment which is also welcoming for the citizens. Their self-
representation as such can be clearly observed in their responses to the question “For
you, what are the contributions you/women make to policing?” They propose that their
primary contribution is the creation of a more clean and tidy working environment.

To specitfy, in their accounts, the emphasis is put on their almost natural
disposition to care for and improve the conditions within which they work or live. This
is best exemplified in the statement of Arzu:

The settings where women work are cleaner. This is because that men are

more watchful about their manners and the environment is kept more tidy

by women. Therefore, at first glance when you enter a police station you

can understand whether a female officer works there.> (Istanbul, May

2007)

The informants generally believe that their most significant contribution is that they
embellish the environment of policing. However, it deserves attention that they do not
say anything about their role in more important aspects like the decision making process.
What is implied here is that the policewomen do not see themselves as the actors who
have a say in the functioning of the police force. In contrast, they perceive themselves as
doing a job that complements the work of policemen. That is to say, those who take and

implement the decisions are the men, whereas the policewomen are given less important

duties like the maintenance of a more proper working atmosphere.

>“Yani, kadinlarin oldugu yer daha temiz oluyor. Calisma agisindan, erkekler daha bir ceki diizen
veriyorlar kendilerine, ciinkii bir kere bir kadin eli degiyor etrafa, daha bir derli toplu oluyor etraf.
Girdiginizde hemen anlayabilirsiniz zaten bir karakolda bayan memur ¢alisip calismadigini.”
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Consequently, they express a feeling of satisfaction when their male colleagues
recognize their presence. However, this does not mean that they are appreciated as
competent police officers. Even a trivial indication that their presence is respected by the
policemen makes these women feel pleasant. For instance, it is a recurrent theme in the
interviews that the policemen are more attentive and polite in their presence. They
acknowledge that their male co-workers attempt to curse less when there are women
around. As Giilseven states:

Of course, there are certain advantages, aren’t there? I think women

create many advantages. For instance, it is easier to maintain the order in

a police station when there are two female officers there. In such a case,

policemen care more about their appearance and they make an effort to

speak properly. Although they slang and curse with other men, they try to

avoid from such a style of talking when women officers are

around.56(Istanbul, May 2008)

As is crystallized in this excerpt, the policewomen maintain that they have a positive
impact on individual male officers. Nevertheless, there is a noticeable tension in their
discourse about their potential to generate a meaningful transformation in the police
organization. Their influence is limited to their male colleagues and therefore, they
cannot initiate a change in the essential dynamics of the police force. At this point, a
theme of transformation comes to the forefront in their accounts. They extensively talk
about how they are changed by policing, rather than vice versa. Almost all of my
interviewees explicitly tell that they have become “masculinized”. This means that their

manners, gestures, and even in some cases, posture have been turned out to be similar to

their male co-workers’. The account of Melike can be taken as a relevant example:

%% “Tabii, faydasi olmaz olur mu? Bayanlarin ¢ok faydas: var bence. Mesela bir karakolda iki tane bayan
polis oldu mu, o karakolda disiplin daha kolay oluyor. Erkekler kendilerine, trasina, bakimina daha bir
6zen gosteriyor. Konugsmasinda daha dikkatli, kendi aralarinda olsa icabinda konugmalari argo oluyor,
kiifiirlii oluyor. Ama bayan oldu mu daha dikkatli oluyorlar.”
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Let me put it that way, I have turned out to be like them. I mean that [

have become like a man. I can see this change in the way I walk, I sit, and

I talk. Now, I am walking like a man. But, I think this change is natural

and unavoidable because I spend all my day with men.”’(Kocaeli, April

2007)
In addition, they normalize this assimilation by referring to their marginalized status
within policing. For them, assimilation is inevitable since they are the minority and
therefore, they have to adapt themselves to the rules and norms of the majority, namely
the policemen. This is obvious in the way Ziibeyde puts it:

You first come here as a woman but become like a man in the end. For

instance, the older sisters here speak rudely like men. Also, there are girls

who beat men while they are on patrol. We have to conform to men in

such an environment where they are the majority and we are in

minority.®(Istanbul, April 2008)
Accordingly, the theme of an almost natural process of transformation is in the
foreground of the policewomen’s self-representation. They have internalized and
successfully performed the masculine traits and attitudes of policing, even to the extent
that they might even forget their own femininity in the end. Here, this process of
transformation is depicted in a way as if it happens by itself without the conscious

efforts and intentions of the policewomen. In other words, this transformation is

portrayed as a spontaneous and unintended process, at the end of which they have found

3T«Sgyle soyliyim, ben de onlara benzedim sanki. Bir nevi erkek gibi oldum galiba. Farkedebiliyorum

bunu kendimde, yiiriyiisiim, oturusum, konugmam bile degisti. Artik daha boyle erkek gibi yiiriiyorum.
Ama dogal bu bence, biitiin giin onlarla oturup kalkinca oluyor boyle. ”

>¥<fIk basta bak kiz olarak giriyorsun buraya, ama erkek gibi oluyorsun sonunda. burdaki ablalar mesela
erkek gibi lanli lunlu konusuyor bdyle nara atar gibi. Ekiplerdeki kizlar var mesela, arabada gezip adam
doviiyorlar. Oyle kizlar da oluyor. Cok erkegin oldugu bir ortamda onlar bize uyamayacak ki biz onlara
uymak zorundasin, biz azinliktayiz ¢iinkii.”

85



themselves masculinized. This emphasis on the spontaneity of this transformation is
explicit in Arzu’s remarks:

Actually, we can not femininize the policemen but they make us look
like themselves. I have realized that my style of talking and my manners
have become like theirs. And, this is something spontaneous, I do not
even realize how this change has happened. Even I sometimes forget this.
For example, today I am wearing a skirt and my colleagues are laughing
at me by saying that “Arzu, you look like a woman now”.”’(Istanbul,

May 2007)
However, Birsen defies this masculinization as process of transformation or adaptation.
She draws attention to the male-dominated structure of the police organization. Women
can survive there as long as they accept its masculinist norms. This implies that
incorporation and compliance, rather than resistance, is a plausible strategy of survival
for these women. As she bluntly points out:

Let me tell you what happens when one works with men. Nobody is
suprised and they might even like if I say “faggot” while talking about a
guy here. However, they do not approve if I try to describe him by
referring to his character. So, this is a masculine organization and a male-
dominated environment, and after you spend some time, you become
masculinized. One has to be like a man in order to survive here. Have
you ever seen a female officer who wears a skirt? No, you can not. This
is because that if she wears it she would take attention and feel that
everybody is looking at her. Therefore, the best expression that would
describe a woman here is that “she is like a man”.m(istanbul, May 2007)

%% «Aslinda biz onlar1 bayanlastiramiyoruz, onlar bizi kendilerine benzetiyorlar sonugta. iste ne bileyim,
bir bakmisim, mesela konugma tarzim, davranislarim onlar gibi olmus. Biz de farketmiyoruz bunu,
kendiliginden oluyor. Yani ben bile unutuyorum bazen, mesela ben bugiin etek giydim ya, bana sabahtan
beri “aa, arzu, kadina benzemissin” diyor bizim birimdekiler.”

60 «Erkeklerle caliginca ne mi oluyor, iste ben simdi birinden bahsederken “ibne” dersem, kimse sasirmaz,
hatta hoslarina gider. Ama “ya iste o soyle de boyle” biri diye anlatmaya ugrasirsam yadirgarlar. Yani
erkek bir kurum burasi, erkek egemen bir yer, sen de dyle oluyorsun bir siire sonra. Olmak zorundasin
zaten burada var olabilmek i¢in. Hi¢ etek giyen gordiiniiz mii, goremezsiniz ki. Ciinkii giydiginizde hemen
farkl1 bakislan iistiiniizde hissedersiniz. Zaten nedir, burada bir bayan i¢in sarfedilecek en iyi anlamda s6z
erkek gibi kizdir.”
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Birsen’s account provides a different perspective to how women are homogenized in
policing. While the preceding statements represent and naturalize the assimilation of
women as a spontaneous process of transformation, Birsen links it to the male-
dominated structure of policing. Furthermore, her narrative reveals that the assimilation
of the policewomen can not be grasped merely as an instance of false consciousness.
They are well aware of the male-dominated organization of policing. Yet, they have to
comply with the ensuing masculinist rules and practices in order to guarantee themselves
a secure place. As she says, women “have to” become masculinized within the universe
of policing. Taken together with the previous accounts, it emerges that the policewomen
manage their delicate position by complying with the sexist norms and practices of
policing. However, they differently envisage this experience of masculization either as
an inevitable and normalized process of adaptation or as the only way to maintain their
presence within the masculinist context of policing.

The Discourse of Professionalism
It is striking that the policewomen articulate their experience through the seemingly
gender-neutral discourse of professionalism. As is the case with Birsen’s statement
discussed above, the masculinist character of the police force sometimes becomes
obvious in the narratives. Yet, they discursively construct their position within the terms
of professionalism which creates an appearance of gender neutrality. Similar to what
Martin and Jurik (2007) indicate, the policewomen in my study also take elements like
performance, success, and motivation as gender-neutral criteria of professionalism. They
strive to achieve these criteria in order to self-represent themselves as successful police

officers.
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The role of gender is portrayed to be minimal in their accounts, whereas
effective professional performance is praised as the most important factor that
determines their status in policing. To illustrate, they affirm that what matters is not the
gender of the officer, but his/her personality and motivation. Didem clearly expresses
this idea by saying that:

Let me say this, I think everything depends on the character, rather than

the sexuality of the person. We can not say whether women are better or

worse in policing. What matters here is that you should be eager and

zealous as a police officer. And, this means that you should be a

professional.®! (Istanbul, August 2008)

Alike Didem, Zeynep underscores that what is crucial is the character of the person as
well as her/his hard work. Here, it is interesting that what these women call “character”
is devoid of any content. It is taken to be self-evident as a term that refers to hard-work
and motivation. It is isolated from other issues like gender, social class, and ethnicity of
the officers. In parallel, it is also disassociated from the unequal relations of power and
gender hierarchies in the domain of policing. This entails that the gendered experiences
of the policewomen and how they are subjugated within the male-dominated
environment are made invisible with this discursive theme of character. This is obvious

in the following extract from Begiim:

Honestly, whether the person is a female or male, what counts is the
personality. So, I prefer to work with the officers who are diligent unike
those who are inclined to avoid work. What makes an officer, either

bleggyle soyliyim ben size, bence bayan ya da erkekten ziyade hersey karakter meselesi. Bayanlar illa ki

daha iyi ya da kotii yapacak diye birsey yok. Burda esas olan polis olarak istekli olmaniz, yeterli gayreti
gostermeniz , profosyonel olmaniz yani. ”
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female or male, successful is the zeal and ambition to work.® (Istanbul,
March 2008)

Furthermore, the informants interpret this professional performance simply as “doing
what is required”. Following Martin and Jurik (2007), it can be asserted that the
policewomen define their own position in terms of “playing by the rules” (p.102). To
elucidate, “doing what is required” and “playing by the rules” pertain to their
compliance with the orders given by the superiors. In this sense, the basic requirement of
policing is the obedience to the orders and rules generated within its hierarchical
structure. When asked to elaborate on this notion of professionalism, Arzu points out
that:

For us, our job is of utmost priority. There is no difference between men

and women on duty. I have to do exactly what is asked me to do, what is

required at that moment. If my superior says now to go out and stand

over there, I have to obey this order. I can not ask why or I can not object

by saying that “oh, it is too hot outside”. This is my job.*(istanbul, May

2007)
There is no place for indecision, doubt, or question in policing. There are certain strictly
defined rules and the policewomen play by these rules. At this point, it is crucial to

underline that their submission is legitimized with the depiction of policing as a duty of

pivotal importance®. What is at issue here is the security and well-being of the society,

62yalla aslinda kadin olsun, erkek olsun 6nemli olan o kisinin yapisi, kisiligi aslinda. Yani, simdi ben
mesela caligkan memur severim, Oyle kaytaran, sirf is yapis goriinmek icin is yapanlarla ¢aligmay1
sevmem. Kadini da erkegi de basarili yapan ¢alisma azmidir, isteyen basarili olur.”

%«Aslinda gorev her seyden once geliyor bizim igin. Gorev sirasinda da o erkekmis, bu bayanmus gibi bir
sey yok. Gorev nasil gerektiriyorsa, bana ne deniyorsa harfiyen yapmakla yiikiimliiyiim. Simdi amirim
bana cik, surada dur dese, durmak zorundayim. Hava sicak, niye ¢ikayim, falan diyemem. Benim isim
bu.”

% Their portrayal of policing as a duty of considerable significance will be further scrutinized in the
succeeding chapter.
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thus any hesitance to abide by the orders would lead to a serious drawback. This is
noticeable in the following statements of Ziibeyde:

One has to forget her femininity on duty. What counts is the order and

you have to obey it and you can not say no. This is what we have learned

here that the duty has priority over everything else. We work to maintain

the security of the nation and we protect the lives and properties of the

people. I can not say “I can not do this or that”. Our job requires that you

act immeadiately as you are given an order, you can not hesisate or wait

for a second. If you hesitate and do not obey the orders, you will be

deflocked.®(istanbul, April 2008)
As is clear above, what professionalism requires is that these women give utmost
priority to policing over any other concern. They conceive that they serve such a vital
duty that does not tolerate any question or pause. All in all, it seems that the
policewomen normalize the hierarchical functioning of the police force as well as their
own place within this hierarchy through the discourse of professionalism. In their
opinion, it is implausible to question or resist the orders that are dictated by their
superiors. To put it in other words, for them, compliance with the commands and
adherence to hierarchy is the core of policing. Therefore, not only non-conformance, but
even a minute hesitance or doubt would risk their policing career.

Policing as a Gender-Neutral Realm

What is more, this ensuing discourse of professionalism also shapes the interviewees’

response to the question “Do you think there is gender discrimination against women in

the police force?”. They express that they are treated in equal terms with their male

“Yani, orda unutmak zorundasin gérev basinda oldugunda bayanmugsin diye. Orda nemli olan sana
verilen emir, sana bunu mu yap diyorlar, yapmak zorundasin, diisiiniip de hayir efendim deme hakkin yok.
Bir de, zaten Oyle 6greniyorsun, gorev her seyden once gelir. orda vatanin, milletin giivenligini sagliyoruz,
canini, malin1 koruyoruz. Benim bunu yapamam deme liiksiim yok yani, beni asar tam o noktada. Bir
saniyelik bir duraklama bile kaldirmaz bizim yaptigimiz is, biraz daha diisiineyim derken sicilinizi
yakarsiniz.”
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colleagues. They once again emphasize the notions of professional performance and
personal motivation as the sole factors that determine the treatment of an officer as well
as her/his chance for promotion. Hence, as Heidensohn (2002) pinpoints, it seems that
these gender neutral notions “act both as a ladder and shield for them in their careers”
(p.146). In other words, the policewomen explain their current status as well as project
their future in policing via the gender neutral terms of professionalism.

A female police officer is accepted as a successful officer and she can climb up
to the higher ranks as long as she works hard. Also, she should avoid from anything that
might lead to the impression that she is not eager to work. For instance, when asked
about the assignment of women to the office duties, inci Aksoy, a prominent top-ranked
female officer, says that:

That’s not the case. We have many female officers actively working. For

the first time in Turkey I was assigned as the chief police officer of a

town. In 1992, T worked as a chief police office of Sariyer for one and

half a year. I was in charge for all kinds of security matters there both

judicially and administratively at the first rank. The point is that if you

really want to and if you have no objection to the task given to you, if

you do not think like “I am a woman, how can I do it”, being a woman

does not hinder your rank, promotion and employment.®® (Bilgic, 2005)
Similarly, Melike underlines that there is no gender discrimination within the police
force in terms of assignment of duties. Here, she talks against the widely held idea that
the policewomen are mostly given secretarial duties. As opposed to this conviction, she

argues that women are ascribed to all kinds of policing duties on the condition that they

are genuinely willing to work:

6«Bgyle degil. Bizde de cok aktif gdrevlerde kadin polisler var. Tiirkiye'de ilk defa bir ilge emniyet
amirligi bana verildi mesela. 1992 yilinda, bir bucuk yil Sariyer flce Emniyet Amiri olarak gorev yaptim.
Yani hem adli hem idari, oradaki asayisle ilgili tiim konulardan birinci derecede sorumluydum. Isin 6zii
su; siz istiyorsaniz, itiraziniz yoksa, size verilen gorevlere “Ben bayanim, nasil yapacagim” demiyorsaniz,
bayan olusunuz riitbenizi, terfinizi, gérevinizi engellemiyor”.
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People might think that women in the police force are always assigned to

secretarial work. However, there is really no such kind of discrimination

in our organization. I can stand guard if there is a need for this. What

matters is that one should not avoid to work by coming up with excuses

all the time. So, I can not say that women officers always do office

work.%’ (Kocaeli, April 2007)

Parallel to the insight provided in the previous chapter, their femininity is again
envisaged as a difference that should be hidden or that at least should not be marked
within the domain of policing. In their discourse, it is implied that there are some women
who fail to conceal their femininity as they always come up with excuses. The
assignment of women to office duties does not indicate a systematic policy or a
structural pattern in the police organization. Rather than linking this issue to the male-
dominated constitution of the police force, the policewomen explain it in terms of the
failure of some women to manage their femininity as a difference.

In line with the absence of gender discrimination, the policewomen also
insistently highlight that there is no favoritism in the police force with regard to gender.
That is to say, there is neither favoritism nor special treatment for women. To the
contrary, they are expected to achieve all the requirements of police work just like their

male colleagues. The way Dilek expresses this idea is telling:

What is important for us is the duty. So, it does not matter whether you
are a woman or man when you are on duty. There is no special treatment
for women. One of our friends was seven months pregnant and she was
given a duty to direct the traffic in one of the central places in Ankara.
When she said to her superior that there was a risk for miscarriage, he

67«Sey gibi bir imaj olabiliyor insanlarin kafasinda, iste teskilattaki kadinlar hep sekreterya islerinde

calisiyor. Halbuki, bizim teskilatta gercekten dyle bir ayrimcilik yoktur. Kapida nobet tutulacaksa ben de
tutarim yani. Onemli olan siirekli bahane bulup isten kaytarmamak. Yoksa kadinlar hep masabas islere
veriliyor diye birsey soyleyemem.”
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replied that “Did you ask my permission when you got pregnant?”’, so
she had to do this duty.68(Istanbul, June 2008)

As is delineated in the preceding chapter, the theme of sameness plays a central role in
the discursive construction of their subjectivity. The interviewees underscore that they
can achieve their duties in the same terms with the men, and they prove such a sameness
by performing the kind of masculinity that is promoted in policing. Here, it is obvious
that the emphasis on the absence of favoritism reinforces this theme of sameness. While
they talk about their own professional performance in the previous accounts, now what
is at issue is the way they are treated within the police organization. They believe that
they are treated in the same terms with the men, as is put by Zeynep:

There is no favoritism for women here. [ am treated in the same way with

a policeman. I am given exactly the same duties with him, not more, not

less. It is generally believed that women police are favored and they not

given demanding duties. Yet, I definitely do not agree with this. There

are many women officers who stand guard in front of police stations. So,

what are we gonna say about this, then? *°(istanbul, May 2007)
At this point, it is crucial to note how the policewomen are perceived and treated by their
male colleagues. The attitudes of the policemen can be described as contradictory. This
is because that they approach the policewomen as their “sisters” (“bact”), yet at the same

time they behave inimically. In her account, Begiim underlines this protectionist

approach of the policemen:

%<(nemli olan hep gorev. Yani erkekmis bayannus gorev sirasinda hig farketmiyor. Bayanmis diye 6zel
muamele yok yani. Bizim bir arkadas mesela genelkurmay kavsaginda trafige vermislerdi, kiz 7 aylik
hamile, gidiyor amirine, “amirim benim diisiik tehlikem var” diyor. Amiri de “bana m1 sordun hamile
kalirken” diyor yani, diisiin artik. ”

%9 «“Bizde kayirmacilik yok hicbir anlamda bayanlara kars1. Bir erkek arkadasa nasil davraniliyorsa bana da
Oyle davraniliyor. Ona ne is veriliyorsa bana da aynis1 veriliyor. Ne eksik, ne fazla. Mesela derler iste
kadinlar kayriliyor, onlara agir ig verilmiyor diye. Ben kesinlikle katilmiyorum, karakollarda kapida nobet
tutan bir siirii bayan arkadaslarimiz var, buna ne diyecegiz o zaman?”
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Men are generally protective towards their female colleagues. They

always keep an eye on policewomen, call them sisters.’(Istanbul, March

2008)
As the metaphor “sister”” connotes, the policewomen are positioned in a category of
women who are stripped of their sexuality and who should be protected, especially in
such a realm that is populated by men. Furthermore, in this depiction too, the nature of
men and women are defined via dualistic and essentializing terms. For instance, while it
is assumed that men are inherently inclined to protect and support women, it is
normalized that women are dependent upon such a protection. This assumption is put
into words by Secil as such:

Our male friends here always protect us. They are usually inclined to

protect, it is their instinct to safeguard women, take women under their

wings. And, of course, to know that you are protected by somebody

makes you feel safe.”'(Ankara, July 2008)
However, such a paternalistic treatment goes hand in hand with their sometimes
inhospitable attitude towards the policewomen. While the men undertake the most
demanding duties, women are given the easiest tasks and yet, they are all equally paid.
Zeynep narrates this perception in the following terms:

Usually, they might feel jealous. Some colleagues say that “you do not

work as much as we do, yet you take the same paycheck”. They talk as if

women officers always avoid to work but this is not true. We just do
what we are asked to do, what our duty requires.72 (Istanbul, May 2007)

"%“Tabii, erkekler hep korumaci olur bayanlara kars1, bayan meslektasina kars1. Hep korurlar, baci derler..
o kardesidir artik.”

'“Buradaki erkek arkadaslar bizi hep korurlar. Genelde hep yle bir koruma seyleri vardir, i¢giidii bu
tabii, kadina sahip ¢ikma, kol kanat germe. Tabii, korundugunu bilmek insana ayr1 bir giiven veriyor.”

7* “Genelde ¢ekememezlik oluyor. Siz de bizimle ayni maasi aliyorsunuz, ama ayni isi yapmiyorsunuz der

kimi arkadaslar. Sanki bayanlar her firsatta isten kagiyormus gibi lanse ediyorlar ama hi¢ degil aslinda. Ne
is verilirse, gorev neyi talep ederse aynen yapiyoruz biz de.”
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Thus, it can be argued that the policewomen discursively represent themselves with
reference to these ambivalent perceptions and expectations of the male police officers.
They are satisfied with their portrayal as “sisters” and pleased with the ensuing
paternalistic treatment. However, at the same time, they counteract the reactions of the
policemen with their recourse to the discourse of professionalism. That is to say, they
challenge the negative perception of the policemen by underlining that they accomplish
all the requirements of police work and prove their capability as ordinary police officers.
No More Women in Policing
As is elaborated above, the policewomen identify their position via the terms of the
discourse of professionalism. They believe that whether an officer is a woman or a man
does not influence her/his status and upward mobility in policing. For them, women
officers do not suffer from discrimination because they are treated in equal terms with
their male colleagues.

However, despite its supposedly gender-neutral character, the discourse of
professionalism is deeply gendered. To clarify, its gendered nature in general and
masculinist character in particular, becomes apparent as the interviewees are asked “Do
you think there is a need for more women in policing? Do you want to see more women
around as your colleagues?” When their negative responses are scrutinized, it is seen
that they embrace the masculinist discourse, at the heart of which lies a malign depiction
of female nature. In their discourse, women are represented to be inherently sinister and
hostile to each other. As a result, there emerges no concern or sensitivity about
policewomen’s commonalities or shared experiences.

Interestingly, most of the policewomen are initially hesitant to respond to these

questions. They think that they do not have the authority to reply. Therefore, they point
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out the higher authorities as the addressee of these questions. As is clear in the following
statements of Zeynep and Ahu:

I do not know, actually, this is not something we can know. We need to

ask our superiors because they would decide what is the need and they

would make the right decision.” (Istanbul, May 2007)

What matters here is to decide how many women are needed, rather than

whether or not I want to see more women. Yet, of course, this is not

something that I can know, those at the top make the decision. What I

want is nothing to do with this issue.74(lstanbul, June 2008)
Here, it is striking that these women do not perceive themselves as the author of an
issue, of which they are the subjects. This means that they do not see themselves
authorized to speak and decide about the issue of their position within policing. With the
expressions “biiytiklerimiz” ( “our superiors”) “yukaridakiler”( “those at the top”), they
address to those who hold the power out there to decide how many women should be
recruited into policing and under what conditions. Moreover, by taking a closer look at
these excerpts, it can be captured that the informants see themselves as being positioned
at the bottom of an entity that is vertically organized. The decisions are taken at the top
and they are obliged to implement these decisions at the bottom. As is delineated above,
they think that obedience to the commands of their superiors lies at the heart of policing
and here, they normalize this hierarchical organization by de-authorizing themselves.

It is worthy of attention that those women who hold relatively more power

compared to the rank-and-file female officers also de-authorize themselves by referring

«Bilmiyorum, yani aslinda bu bilecegimiz birsey degil. Biiyiiklerimize sormak lazim, onlar ne kadar
ihtiyag varsa, artik durum neyse en dogru karar1 verirler.”

"«Burada bence esas olan benim istememden ziyade ne kadar bayana ihtiyac oldugu. Ama tabii bunu ben
bilemem, yukaridakiler bilir, onlar zaten karar verir. Benim ne istedigimin bir ilgisi yok yani.”
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to the “needs” of the police force. As two prominent women within the world of
policing put it:

Of course the number of the women is less compared to that of men. That

means they do not employ female officers that are required. Thereby the

chance of promotion is less since our number is little. Otherwise, the

process of rising rank is not different with men and women. If you work

hard, if you do not have any obstacle or if there is nothing in your

criminal past man or woman, everyone has the opportunity to gain the

same positions.75 (Bilgig, 2005)

The woman are represented in small numbers in all kinds o professions.

The police also employ officers according to the need of the police

organization.76 (Ercan, 2001)
Interestingly, even these women, who hold a greater share of police power, do not utter
an assertive word about the employment of female officers. They isolate themselves
from such a decision process by highlighting the general “needs” of the police
organization. These needs are associated with the general dynamics of the police force
and thus, they are conceived to be independent of the individual concerns and problems
of the officers. Although it is unclear by whom and according to what criteria they are
defined, these women espouse such needs without any question or doubt.

Nonetheless, when I further ask the interviewees to elaborate on this issue,
almost all of them reply that there is no need for more women in the police force. The

primary reason is that women are intrinsically more prone to gossip and jealousy. As

Selma puts it:

> “Tabii erkek sayisina gore bayanlarin sayisi az. Yani gerektigi kadar kadin polis alimyor. Dolayisiyla
sayimiz erkek meslektaglarimiza gore daha az oldugu i¢gin yiikselme sayis1 da az oluyor. Yoksa riitbe
alabilmek bayanlarda ayri, erkeklerde ayr1 degil. Azmedip calisirsaniz, herhangi bir cezaniz, engeliniz
yoksa bayan, erkek fark etmiyor herkes ayn1 konuma gelebiliyor.”

76 «“Kadinlar, tim meslek gruplarinda az sayida temsil ediliyorlar. Poliste de teskildtin ihtiyacina gore
kadin polis alimyor.”
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To be honest, I do not want more women officers here because of gossip.
There is more gossip, envy, and ambition where there are more women in
a place. So, here I am ok this way.’’(Ankara, July 2008)

They believe that women are innately more disposed to envy, tittle-tattle, and
intolerance, and this implies a malevolent nature of women. As is discussed above in
various cases, a dualistic understanding of the nature of women and men is prevalent in
the self-representation of the policewomen. This is evident in the response given by
Ayse:

I do not want beacuse women would be a hunch on the organization, so

there is no need for more women. We are more inclined to something

like gossip and envy. I myself know that even I feel envy if there is a

woman who is more beatiful and well-groomed than I am. But let ask a

man here, we will see that they would not feel the same way. For

example, they are not inclined to gossip like we do.”*(Ankara, April

2007)
The interviewees associate female nature with such malign attributes as jealousy and
gossip. In so doing, they degrade female nature, whereas they exalt male nature through
benevolent terms. Accordingly, it is apparent that they idealize the current status of
women in policing. They assume that there is a harmony within the police force with
this limited number of women. For this reason, any increase in the number of women
recruits would lead to serious problems. The following account of Begiim presents a

good example of these problems:

We are two female officers here and it is ok in this way. There is more
envy when there are more women. This happened to me once, women

""“Burada daha fazla kadin istemem agikgasi ciinkii hemen dedikodu oluyor. Kadimlarin daha ¢ok oldugu
yerde dedikodu olur, cekememezlik, hirs olur. Boyle rahatim yani.”

"8«jstemem ciinkii bayanlar teskilatin kamburu olur, gerek yok. Biz bazi seylere daha meyilli oluyoruz.
Daha fazla dedikodu, kiskanglik oluyor mesela. Bir de kendimden biliyorum, ben bile burada benden daha
giizel, daha bakimli biri olunca kiskanirim. Ama buradaki herhangi bir erkege soralim, onlarda boyle
birsey yok. Bizim gibi dedikoduya merakli degiller mesela.”
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officers blamed each other by saying that “you did not do this, but I did”.

And, this harms the peace and creates trouble there.79(istanbul, March

2008)
Parallel to this depiction of ordinary women officers, high-ranked women are also casted
in a negative light in the accounts of the informants. They are asked questions
concerning those women who hold superior positions and whether they want to see more
women as their superiors. Their responses reveal that they internalize the way power is
envisaged in policing, namely as an extension and reflection of masculinity. They
normalize the association of authority with masculinity. In other words, it is natural for
men to hold power as they know how to exercise it, whereas women are not suited for
such power positions. Such a dissociation between authority and femininity is obvious in

the remarks of Melike:

I think that women do not know what to do when they hold a high-
ranking position. They get confused in such a position because they are
not used to it. Usually, women get spoiled when they hold
authority.**(Kocaeli, April 2007)

Female superiors cannot effectively direct the power at their disposal. As a result, they
can be even harsher towards rank and file female police officers. The following
statement of Sevgi constitutes a relevant example:

Our female superiors treat us badly to make themselves feel satisfied. So,
I think that women can not hold power. And, I am not taking the exam to
be promoted because I do not want to be like them. They try to impose
their own ideas to you when they have power. And, they also do not
empathize with our feminine problems. This is because that she was not
tolerated in the past and she does know what to do when she is promoted.

7 «“Biz burada 2 bayan arkadasiz, gayet de iyi bu sekilde. Daha fazla kadin olunca daha fazla kiskanghk
oluyor tabii. Yani, daha dnce benim de basima geldi, sen goreve gitmedin, ben gittim, sen sunu yaptin, ben
yapmadim falan hep mesele oluyor kadinlar arasinda. Bu da tabii huzur bozucak bir durum, gerginlik
yaratir olmadik yerde.”

80 «“Bence bayanlar ne yapacaklarini sasiriyorlar amir olunca, alistk olmadiklari i¢in bocaliyorlar yani.
Genelde bayanlar soz sahibi oldugunda daha boyle artist olurlar falan.”
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So, it is not that she would sympathize with you just because she is a

woman.gl(Ankara, July 2008)

As is evident here, the mere fact that the superior is a female does not guarantee that she
would be more sensitive and helpful towards her female inferiors. Such a women-
friendly attitude would mean that they cannot successfully manage their femininity
within the masculine domain of policing. Anything that makes their femininity visible is
disapproved as it would juxtapose their hardly-won power position in policing. For this
reason, they endeavor to prove their competence and maintain their status by distancing
themselves from their female colleagues. And, they eliminate any possibility of
solidarity with them. That is to say, they identify themselves not with other
policewomen, but with the masculinist organization of policing.

This distance and even hostility between these women cannot be understood
from an essentialist perspective of gender. In this respect, the mere fact that they are all
women does not automatically lead to a formation of solidarity among them. As Nelson
(1996) puts it, “the validity of assumed female solidarity based on gender alone in the
light of the diversity of women’s life experiences, mediated by other factors such as
race, class, sexuality, age, etc.” should be severely questioned (p.144). Accordingly, it
can be seen that the policewomen are differentiated on the basis of their access to
policing power and by their persistent effort to preserve this power.

Therefore, there is almost no place in the agenda of the interviewees for the

common concerns and problems of the policewomen. As is discussed above, they devote

81«Bayan amirler egolarini tatmin etmek i¢in cok kétii davranirlar. Yani, bayandan otorite olmaz
(giiliiyor). Ben sirf bu yiizden sinavlara girmiyorum, ¢iinkii ¢izgimi kaybetmek istemiyorum. Oyle olunca
hep kendi fikirlerini enjekte etmeye calisiyorlar. Bir de mesela kadinsal hi¢birseyden anlamiyorlar.
Kendisi bunu gérmemis zamaninda, sonra amir olunca ne yapacagini bilemiyor. Yani bayan diye size
sempati duyar, iste anlar falan diye birgey asla yok.”
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all their attention and effort to the maintenance of the prevalent masculinist norms and
hierarchical relations within policing. Thus, it can be argued that their potential to
dispute and change the masculinist parameters of policing is seriously limited.

Furthermore, this conclusion is discernibly in line with a well-founded and
validated argument that policing transforms women, rather than vice versa (Silvestri,
2007; Brown, 1996; Herbert 2001b). It has been appropriately stated that simply
increasing the female recruits is not adequate for defying the masculinist structure of
policing. As Silvestri (2007) properly utters,

To achieve meaningful change within policing, we have to think beyond

the numerical. Recruitment of more women, although welcome, will not

in and of itself impact upon the deep-rooted gendered assumptions that

policing is based upon (p.54).
This indicates that women are more likely to be altered by their policing practices than
changing the police organization unless the masculinist structure and culture of policing
is undermined. It is necessary to undertake radical changes that will question and attack
the masculinist foundations of policing. Without such structural and fundamental

changes, it seems an ineffective and superficial solution merely to advocate the

recruitment of more women to policing.
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CHAPTER 5

“WOMEN OF POWER”: A STORY OF EMPOWERMENT
This chapter intends to show how the policewomen are empowered in a realm where
state power is articulated with male-dominance through unequal relations of gender. As
is discussed in the previous chapters, the policewomen are assimilated into an ineffective
position and they adopt the masculinist terms of policing. Nevertheless, the goal of this
chapter is to propose that the experiences of women in policing cannot be adequately
grasped merely as a story of subordination. Despite their experience of subjugation, they
carve out a space of empowerment for themselves within the masculinist universe of
policing. Hence, what lies at the core of this chapter is the agency of the policewomen
and how it is realized via certain possibilities of empowerment.

As is explicated in the third chapter, the policewomen construct their subjectivity
via masculinist representations of masculinity and femininity that are prevalent in the
world of policing, namely hegemonic masculinity and emphasized femininity. They
conform to the norms of hegemonic masculinity in order to prove their sameness with
the men. At the same time, they experience their femininity as a difference that should
be either disguised or conditionally expressed. Therefore, it is claimed that their self-
identification is constituted within the masculinist discursive realm of policing.

Additionally, in the forth chapter, it is delineated that the policewomen do not
dispute and change masculinist parameters of the police force. Rather, they adapt to its
male-dominated organization and embrace the restricted role attributed to them. Thus, it
is asserted that they uphold and reconstitute masculinism of the police force within

which they are reduced to a secondary position.
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What emerges from the analyses up until this point is a picture of subordination.
However, the subjectivities and experiences of the policewomen can not be understood
solely as a case of subjugation. Inspired by Bora’s insightful analysis, it seems also
crucial to look at the space of action the policewomen engrave for themselves. In her
study on female houseworkers, Bora (2005) focuses on how their subjectivities are
constructed through unequal relations of power and gender. She argues that this can not
be grasped without taking into account the agency of these women. That is to say,
although they are subordinated and exploited in many regards, they are subjects with
agency who can create certain possibilities of empowerment for themselves. Following
her analysis, I suggest that the policewomen can be seen as active subjects who carve
out a space of empowerment for their own advantage.

Accordingly, the objective of this chapter is to capture the multi-faceted
dynamics of the empowerment of the policewomen. It is claimed that they can be
plausibly characterized as “women of power”. This characterization refers to their
empowerment as agents of masculinist state power. They are empowered as agents who
hold institutionalized masculine power as well as state power, and these two are
inextricably interwoven within the context of policing. Therefore, how the policewomen
are empowered as “women of power” can be understood along two main axes. On the
first axis, it is suggested that they are empowered as individual women in their
encounters with men. This is because that they deploy the masculinist power as it is
institutionalized in policing against individual men. Furthermore, on the second axis, it
is argued that the policewomen are empowered as state officials in their confrontation

with the rest of the society. In that way, they distinguish themselves as special state
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agents who perform a duty of utmost importance. And, they open up a space of
empowerment and intervention over against the society through such a subject position.

Such a point of view refrains from reducing the complicated and sometimes
contradictory experiences of the policewomen to victimization. In this inquiry, they are
not treated as victims who are imposed to, and thereby, have no say in the macro
processes. Rather, their agency is given due recognition with the special emphasis on
empowerment. Hence, it is proper to portray the policewomen as “women of power”
throughout the rest of this chapter. In the first section, their empowerment against men is
discussed. Following this analysis, in the second section, how they are empowered as
state agents is examined. However, at this point, it should be noted that this specific
experience of empowerment is not exclusive to the policewomen. That is to say, this
study does not claim that only the female police officers are empowered as state subjects
in their confrontation with the society. What is at issue is the position of power that is
derived from holding and performing state power. Although the policemen as well are
empowered as state agents, this study limits its concern to the policewomen and it
prefers to concentrate on their empowerment experience as state subjects.

“Women of Power” against Men

A recurrent theme of individual empowerment is one of the most important corner
stones of the policewomen’s self-representation. They are empowered as strong and self-
confident women who can challenge individual men’s power. When they are asked
about the advantages policing brings to them, the informants underline that thanks to
their access to policing power, they can successfully stand up to the men who harass
them. At this point, it deserves attention that the configuration of this narrative of

empowerment is almost the same in their accounts. To demonstrate, all these incidents
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take place outside the work and when they wear plain clothes. As a result, the men who
disturb them do not know that these women are police officers, yet they learn this as the
women reveal their identity in order to defend themselves. And, what happens in the end
is that the women resort to their policing power as a way to defy and intimidate the
harassers. In this regard, Zeynep’s account is a good example:

Once, something like that has happened. I was driving in Etiler. Again a
man was driving me into a corner, making faces, he was staring at me.
Anyway I saw that he would keep on doing this, I smiled and winked at
him and made him stop and pull of the road. As we both stopped he came
along the car at once. I open up the window and asked what the matter
was. He replied that he could not always see the women like me on the
way and he was fascinated and then offered me a drink. I answered back
saying that I was going to work and if he followed me we could have a
drink at the café. He, poor fool, imagining that I would accept his offer,
became delighted and followed me eagerly. I drove directly to the nearest
police station and stopped there. Of course he was surprised and when
me showing my id, said that I worked there, he turned pale. I dressed him
down saying that he should be ashamed of himself disturbing female
drivers, what would happen if the same thing was done to his mother or
sister... and added that I did not take him in for that time for which he
should be grateful; however if this thing repeated again I would be a
policewoman then. He threw himself at my feet and after scolding him I
let him go.**(istanbul, May 2007)

As is clear in her statement, Zeynep still thinks that she makes a favor to the man by not

completely using her policing power. Here, policing power refers to her legitimate

$2«S5yle bir sey gegmisti basimdan. Etilerdeyim, arabayla gidiyorum. Gene bir adam, sikistirtyor, garip

garip yiiz hareketleri falan yapiyor, beni kesiyor aklinca. Neyse ben baktim bu boyle devam edecek
giiliimseyip kenara cek isareti yaptim. Bir durduk, hemen geldi arabanin yanina. A¢tim camimi, ne vardi
dedim. O da, trafikte her zaman sizin gibi kadinlar1 gérmiiyoruz, ¢ok etkilendim, tanisip birseyler igebilir
miyiz dedi. Ben de tamam, beni takip edin, isyerime gidiyorum, kafetaryada oturup birseyler icelim
dedim. Bu da akillim, benim onu kabul edecegimi zannediyor ya, sevindi, beni bi heves takip ediyor
(giilityor). Ben de dogruca en yakin polis merkezinin oniine ¢ektim. Tabii bizimki sasirdi, ben de
kimligimi ¢ikartip burada ¢alistyorum ben deyince tabii renk menk gitti adamda. Utanmiyor musunuz
trafikte kadinlar1 rahatsiz etmeye, sizin de ananiz, kardesiniz, var, ayni seyi onlara yapsalar ne olur falan
diye bir giizel fircaladim onu orada, dua edin sizi igceri almiyorum, insanlik yapiyorum, bir daha olursa
polisligimi kullanirim dedim. Bizimki de iste aman bacim, bi esseklik ettim, yalvardi yakardi, ben de bir
giizel korkuttuktan sonra biraktim gitti.”
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authority to treat the man more severely or to arrest him, and even a reference to this

power as such suffices to make the man regret and submit.

Similarly, in her account, Ayse underlines that she capitalizes on her policing

authority to make sure that the man understands his mistake and apologizes. As she puts

it,

Anyway, I kept on going and man was following me. At last, I could not
stand it and waved my hand meaning come here. He pulled of the road,
and as I opened the door, I took him out holding from his throat. Of
course he was rocked, and I immediately brought out my id and rested
him against the car. I lost my temper and beat him up. He was
bewildered, he begged off and kneed before me. I think he learnt his
lesson. If I wished I could take him our department and make him worse,
but I did not.**(Ankara, April 2007)

Zeynep and Ayse put the emphasis on the extent to which they use their policing power.

For them, it is sufficient to menace the men and they do not want to go further than their

individual use of force. However, Arzu goes further and punishes the man with the help

of her male colleagues:

For instance, I was going to work at night wearing low-necked dress. I
noticed that a guy was staring at me. I looked at him askance and still he
was gazing at me. I made him get off and told him that I was a cab. He
ignored me although I showed my id. At the moment I was pulling out
my gun, I saw that an officer was approaching. I stopped and told the
officer that I am also a cab and that man was harassing me with his gaze.
The guy objected of course. We brought him to the station and kicked
him around. He begged, “ sister, I beg you, I will lick your boots, let me
go please”. He saw his fault and learnt his lesson, he possibly won’t do
again.84(istanbul, May 2007)

83 «“Neyse, ben devam ediyorum, adam da takip ediyor. Sonunda dayanamadim, elimle gelsene sdyle diye
bir igaret yaptim. Kenara ¢ekti, kapiy1 actigim gibi bogazindan soyle tutup disari ¢ektim. Tabii neye
ugradigin sasirdi, hemen kimligimi gosterdim, tutup arabaya dayadim. Hem kizdim, hem de hirpaladim
biraz, tabii afallad1 adam, oziir diledi, yalvardi. Hayatinin dersini almistir herhalde (giiliiyor). Istesem daha
da beter ederdim bizim birime gotiiriip ama yapmadim.”

8 «“Mesela sey oluyor, ben gece geliyordum isyerine, adamin biri, ben bdyle hafif acik giymisim (yakasini
gosteriyor). Adamin biri, bana baktigini hissettim. Yana bakiyorum ben, o da bana bakiyor. Adami

106



It is interesting that this sense of empowerment is limited to these women’s experiences
outside the domain of policing. The men against whom they feel stronger are not their
male colleagues, but the other men they interact in their daily lives. This is because that,
as is elucidated in the preceding chapters, the policewomen espouse the ineffective and
secondary role given to them and accept the superior position of the policemen. They see
the dominance of the policemen justified and therefore, do not perceive the latter as a
group against whom they can fight. To the contrary, they even cooperate with the
policemen in their struggle against the other men.

In other words, they feel well-equipped and self-confident as individual women
who can confront men on their own. With this sense of empowerment, they discursively
construct a position of authority over men except their male co-workers. Unlike the
submissive tone of their accounts that are discussed in the previous chapters, they now
sound assured, assertive, and empowered through this position of authority.

Moreover, it should be reminded that this authority is derived from policing that
is a male-dominated realm. These women use such a kind of masculine power that is
materialized in the police force against individual men. They tackle such situations in a
way that is promoted in the masculinist terms of policing. That is, they refer to or
employ physical power by threatening, intimidating, or treating the men roughly, or by
collaborating with the policemen. In this respect, following Cornwall & Lindisfarne

9999

(1994) they can be conceived as “agents of state “masculinity’”” who deploy the

indirdim, ben polisim dedim. Adam beni sallamiyor, kimligi falan gostermeme ragmen. Tam elimi soktum
silah1 ¢ikaricam artik, ordan baktim bir polis geliyor. Durdurdum, bu adam bana gézle tacizde bulundu,
ben de polisim dedim. Adam reddetti tabii. Biz adami aldik, geldik, sonra da bir temiz dovdiik. Adam
yalvardi bana, “abla, yalvartyorum, elini ayagin1 6peyim birak beni” dedi. Anlad1 yani terbiyesizligini, iyi
ders olmustur, bir daha yapmaz herhalde.”
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masculinist power of policing to empower themselves as individual women (p.24). They
are the agents who exercise state power that is inseparably interrelated with masculine
power in the domain of policing. And, they capitalize on this institutionalized masculine
power to undermine individual men’s power, which means for their own good.
Moreover, this line of thinking reveals that women, too, can be the agents of the
masculinist state power. Therefore, it is once again shown that state power should not be
essentialized as men’s power. Rather, it should be taken as male/masculine power which
women, together with men, share and reproduce.

“Women of Power” vis-a-vis the Society
With regard to the second axis of their empowerment, the policewomen posit themselves
as the legitimate holders and embodiments of state power. It seems that they empower
themselves as state agents against the society. They construct a subject position as state
subjects who unselfishly dedicate themselves to the well-being of the society. In this
regard, they attribute a mission of utmost significance to their duty as state officials who
work hard to guarantee the prosperity of the society.

To elucidate, the interviewees identify themselves with the state through its
discursive distinction from the society. That is, theirs is a position of authority over the
society. Moreover, their position is articulated via a sense of distinctiveness and
superiority, and that enables them to justify their interventions in the society as state
agents. What lies at the heart of this subject position is their representation of the state as
a monolithic, unified, and over-powerful entity that stands apart from and above the
society, and without which the latter cannot sustain itself. Through such an imagination
of the state, they articulate their subject position as distinguished state agents who are

entitled to exercise authority over the society.
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Hence, what is at issue here is their discursive self-construction as “women of
power” in opposition to the society. And, its multi-faceted dynamics can be scrutinized
by looking at their perception of the state as well as their self-perception as the
privileged state subjects who represent and practice state power.

With this purpose, first it seems necessary to grasp how the policewomen define
policing and what meaning they attribute to their own work. As the interviews are
analyzed, expressions of discontent and dissatisfaction come to the forefront. When they
are asked about their ideas about policing in general, and their particular policing
experiences, they extensively talk about the difficulties and challenges of police work.
To illuminate, police work 1s identified as a demanding and arduous occupation owing
to long working hours, uncertain and unexpected shifts, and insufficient payment. The
informants underline that despite performing a duty that is of considerable significance
for the society, the police officers are not given due respect and they are not
economically satisfied. Unlike other state officials who have a fixed working schedule
and who are paid for their extra work, they achieve very dangerous and crucial tasks
under unsatisfying and discouraging working conditions. Didem’s discontent is telling in
this respect:

Our working hours are irregular and our salaries are unsatisfactory. What

is most challenging is that although we start working on a specified time,

the time for the end of the work day is uncertain. An order may be given

that we can not leave and we do not know at what time we can go home.

And, there are also extra duties like soccer games or public

demonstrations. Although we stand there all day, we do not earn extra

money. While teachers, for instance, are paid for their extra work, we are

not. We protect the lives and properties of the people and stand hours in
the winter under the falling snow, or we put our lives in jeopardy when a
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dangerous incident takes place. Yet, despite all these we are not paid for

it.¥(Istanbul, August 2008)
In particular, they highlight the uniqueness of their position by differentiating it from the
work of other female state officials. As is clearly seen in Selma’s statements:

We are the ones who are most subordinated among the women who work

in the state sector. The others have more regular working hours, and they

have their rights for weekend holiday and extra pay. But, for instance, I

am pregnant and there is a risk of premature delivery, yet I can not

receive an early doctor report for this. Can you believe this? I am

. . . L 86

pregrant yet I am still working and chasing after criminals.” (Ankara,

July 2008)
Here, the stress is placed on the remarkably demanding conditions of police work. Via
this representation of policing, the policewomen articulate their position as performing
such a difficult task that is distinguished from the work of other state officials. In this
regard, they prioritize their own work upon the ordinary, yet more comfortable works of
the latter.

In close relation to this, the interviewees depict policing as a vital mission for the
welfare of the society. As they are further asked how come they endure such difficult
conditions, their responses reveal that a sense of mission has a pivotal place in their self-

identification. It deserves attention that the expressions of discontent mentioned above

are succeeded by their representation of policing as an indispensible and significant

83«Calisma saatlerimiz diizensiz, paramz az. Asil zorluk da sey oluyor, buraya sabah giris saatimiz belli

ama ¢ikis saatimiz belli olmuyor. Bir emir geliyor, ¢ikislar kalkt1 diye, ondan sonra artik kagta gidersin
evine belli degil. Bir de mesela ek gorevler var, ya mag olur, ne bileyim, miting falan. Biitiin giin orada
dururuz ama ek iicret almayiz. Ogretmenler sinav gorevleri icin alir mesela, ama biz gidip saatlerce karda,
kista bekleriz halkin canini, malini, ya da iste bir vukuat olur, gidip kostururuz, gerekirse canimizi
tehlikeye atariz yani, ama para alamay1z.”

8 «Kamudaki bayanlar arasinda en ¢ok ezilen, goz ardi edilen biziz aslinda. Nedir, digerlerinin iste cikis
saati belli, hafta sonu, ek ticreti, her hakki var yani. Ama, ben hamileyim, erken dogum yapicam, erken
rapor alamiyorum mesela. Diistinebiliyor musunuz? Hala adam pesinde kosturuyorum, hamileyim, ama
hirlinin hirsizin derdindeyim. ”

110



mission. Secil’s account demonstrates how policing is depicted as a necessity for the
prosperity of society:

What we are doing is a very important job for everyone. It is like water,
like air that is essential, and I am aware of this. For instance, even when a
simple incident takes place everybody asks “where is the state, where are
the police?” You go to the police when you are hurt, when your
possessions are stolen. If everybody thinks this way, they can understand
the importance of the police.® (Ankara, July 2008)

These women believe that they have a central role in the maintenance of public order
and security. Without the state in general and the police in particular as its embodiment,
the society cannot even sustain its existence. There would be no mechanism to ensure its
most basic necessity, such as the protection of lives and properties of the people. What is
striking here is that the police force is identified with the state and it is represented as an
entity that meets an almost natural necessity, namely the need for security. This need for
security is defined as an essential need for everyone at every level. Police work is
naturalized as a requirement for the society to continue its very existence. The statement
of Ziibeyde presents a relevant example in this respect:

For me, this job is very sacred. It is a great responsibility that the lives,

properties, and honor of the people are entrusted to us. It is said on the

media that the police beat the citizens and they use gas bombs. However,

nobody is aware that there would be bloodshed and insecurity if
something happens to the police.SS(Istanbul, April 2008)

87 «“Sonugta ¢cok dnemli bir sey yapiyoruz biz herkes icin. Bir bakima su gibi, hava gibi aslinda. Olmazsa
olmaz, bunun farkindayim ben. En ufak birsey oluyor, herkes nerde bu devlet, nerde bu polis diyor, en
basitinden. Canin yaniyor, malin ¢aliniyor, iste ne olursa polise kosuyorsun hemen. Boyle diisiiniirse
herkes iste o zaman polisin onemini anlarlar.”

88 «By is cok kutsal bana gore. Halkin cani, mali, namusu bana emanet, ne biiyiik sorumluluk. Polis soyle,

boyle diyorlar medyada, iste polis adam doviiyormus, gaz sikiyormus. Ama kimse farkinda degil, bu
polisin basina birsey gelse, ortalik kan goliine doner, toplumda giivenlik kalmaz.”
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As is revealed in these accounts, the policewomen portray their policing duty as an
almost heroic work without which chaos will prevail in the society. Furthermore, they
discursively construct their position in moral terms as the agents who perform such a
crucial role for the society. For instance, this moral tone can be noticed in the following
extracts from the accounts of Begiim and Dilek:

I really do believe that a helpful person is helped whens/he needs it.For
instance, it comes back to you when you help somebody who comes here
or solve a citizen’s problem. I like helping people and I put my heart and
soul into my work.gg(istanbul, March 2008)

For instance, one day my brother told me that “We sleep at peace thanks
to you” and that satisfied me. We work to comfort people. Think why the
police stations are open for 24 hours, it is to ensure that nobody’s life and
property would not be ruined. So, we feel happy even we hear such
expressions, believe me that this is true. Look, when I was six months
pregnant with my son and I chased after a burglar and he threatens me
with a blade. Also, I was on guard duty on patrol when I was eight
months pregnant. So, you work to maintain this peace under any
circumstances.90(1stanbu1, June 2008)

This self-representation as working for such a vital mission gives the policewomen a
sense of moral satisfaction. In other words, such a moralistic emphasis lies at the heart of
their self-perception as state subjects who occupy a very important role. These women

believe that they personally contribute to the higher and almost sacred missions of

preserving the order and security of the society, making sure that the people feel safe,

8<jyilik yap, geri doner sana derler ya, ben ger¢ekten inanyorum buna. Mesela buraya gelene yardimei
oldugunuzda, ya da bir vatandasin sorununu ¢dzdiigiiniizde bu size geri doniiyor. Ben insanlara yardim
etmeyi, onlar i¢in canla basla calismay seviyorum.”

%%«Mesela bir giin abim bana “sizin sayenizde rahat uyuyoruz” demisti. Bunu sdylemesi bana yetmisti,
¢linkii biz insanlarin huzuru i¢in ¢alistyoruz. Simdi, karakollar neden 24 saat agik, diigiinsenize. Kimsenin
canina, malina zarar gelmesin diye. Yani bunu duyunca bile mutlu oluyoruz, inanin ki boyle. Bakin,
mesela ben alt1 aylik hamileydim ogluma ve o halimle hirsiz pesinde kosturdum, adam bir de bana jilet
cekti. 8 aylikken ekipte gece nobet tutuyordum. Yani, ne durumda olursaniz olun bu huzuru saglamak igin
calisiyorsunuz.”
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and helping them resolve their problems. At this juncture, it seems that this sense of
satisfaction by doing something good, significant, and beneficial for the other people
makes it possible for them to position themselves as holding a special and incredibly
important position against the society.
A Life Devoted to Policing

Such a crucial mission for the well-being of the society requires devotion and
commitment on the part of the policewomen. That is to say, a theme of sacrifice
recurrently surges in their narratives. They emphasize that they put their personal
concerns and demands aside, and content with the difficult life that policing brings
about. In other words, the interviewees devote their personal lives, time, and energy to
policing that is believed to have a pivotal role in the welfare of the society. Giilseven,
who retired after twenty years of service, narrates her policing career as a story of
devotion:

My work life was full of hardships. These twenty years passed by with

struggles and self-denial. When I look back, I ask myself how I could

stand all these difficulties. Yet, ask me how did they pass by? Believe it

or not, I always sacrificed myself and my family for my work. The aim

was to perform our duty. This is, for instance, was to make a

contribution to the society and to make sure that they are safe. Yet,

because of this I mglde many sacrifices, and when I look back, I see that I

devoted my life.” (Istanbul, May 2008)
In Giilseven’s account, the mission of policing is given priority over everything. As is

obvious in her narrative, it can be asserted that the policewomen constitute their position

via a sense of selflessness. This self-denial means that their individuality is overridden

91“Meslek hayatim hep zorluklarla gecti. Hep miicadele, hep kendimden feragat ederek gecti yani o yirmi
yil. Simdi bakinca nasil katlanmigim bunca zorluga diyorum kendi kendime. Ama tabii nasil gectigini bir
de bana sor...Inanir misimiz, hep kendimden verdim, hep feragat ettim, ne bileyim iste kendimden,
ailemden. Maksat gorevimizi layikiyla yerine getirmekti, nedir mesela, bir katkida bulunmak topluma,
insanlarin huzurunu saglamak, giivende olsunlar. Ama iste bu yiizden ¢ok verdim kendimden, doniip
bakinca hayatimi adamisim diyorum.”
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by, or indeed, sacrificed for the sake of their policing duty. Moreover, they discursively
associate this devotion to their femininity, as something unique to women. They believe
that women as mothers are intrinsically more inclined to making sacrifices. In contrast,
nature of men is tougher and thus, the policemen are less prone to commitment. Ahu
constructs her account on the basis of this distinction between women and men:

This job is like marriage. It always demands you to give something, but it

does not give anything to you. It does not continue like this. However,

we keep it going after a fashion. Very much like in marriage, here it is

again women who sacrifice and devote herself. This is in a way about our

nature. Because of childcare and our role as housewives, we are more

inclined to make sacrifices. This is what motherhood is, you make sure

that your child is fed although you yourself are hungry. But, for men, it is

the opposite. It is much easier for the men here, too. This is because that

it is their nature, there is no need for them to make any sacrifices as

women take care of everything under all circumstances.’*(istanbul, June

2008)
In Ahu’s discourse, her professional position as a police officer and her domestic role as
a mother and wife are defined in the same terms. She likens her professional engagement
to her marriage. This is because that her role is defined on the basis of commitment and
sacrifice in both of these relationships. To express it differently, she articulates her
policing career in terms of her domestic responsibilities as a spouse as well as a mother.
As aresult, it can be said that the different positions of the policewomen in their
professional and private lives are merged together with this emphasis on devotion.

Akin to Ahu’s account, the important women figures in policing are represented

in the newspapers via the theme of devotion. What is implied here is that they are

2Yani bu meslek de evlilik iliskisi gibi. Siz verdikge istiyor, hi¢ kendinden vermiyor. iste boyle yiiriimez
hep. Ama bir sekilde yiirtiyor iste. Nasil evlilikte de hep 6diin veren, kendini adayan kadin oluyorsa,
burada da dyle. Bu biraz bizimle de ilgili yani, yapimiz daha miisait, hep iste cocuk bakimi, ev kadinligi
derken miisaitiz yani kendimizden feragat etmeye. Annelik boyledir ya, kendin yemezsin, cocuguna
yedirirsin. Ama erkeklerde tersidir. Buradaki erkekler i¢in hersey daha rahat yani, adamlarin dogasi dyle
clinkdi, her haliikarda kadinlar hallediyor herseyi, onlarin birseylerden vermesine gerek yok ki. ”’
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expected to perform all the responsibilities pertaining both to their professional and
personal lives. And, this is only possible with their utmost commitment. As is clear in
the following portrayals:

Inci Aksoy, who is a policewoman, a mother and a housewife, is the first
woman who is appointed as a chief police officer of a town. Aksoy talked
about her experiences in the department and her private life.”
(Bilgic,2005)

Sanerk whose husband is also a chief police officer explained how she
raised two children, cooked for her family, and even sewed dresses for
her children despite life’s hardship.94 (Alanlarinda Ik Olan Tiirk
Kadinlari, 2007)

Here, it is obvious that their work is self-denying. They work hard to satisfy the
requirements of these roles and thereby, their life can be conceived as a constant
struggle, as Sanerk puts it, “My life was full of struggles” (Hayatim hep miicadeleyle
gecti):
-What did attract you in the department? You are married with children
and you are struggling...
I gave birth while I was working in the department. Some women have
break when they bear a child; however I did not think something like that
when I had a child. I mean, I did not say, well I have a child, I will leave
work, no. As you said, I started and carried out my struggle.” (Kul &
Gocer, 2003)

In other words, success means the miraculous fulfillment of a myriad of responsibilities

not only as police officers, but also as mothers and wives. They are expected to dedicate

3 “Polisligi, anneligi ve ev kadinligini bir arada yiiriiten inci Aksoy Tiirkiye'de ilce emniyet miidiirii olan
ilk kadin. Aksoy emniyette yasadiklarini1 ve 6zel hayatini anlatt1”.

%Esi de emniyet miidiirii olan Sanerk, meslek hayatinin zorluklarina karsin 2 cocuk biiyiittiigiinii, evinin
yemegini yaptigini, hatta kendisi ve ¢ocuklarinin elbiselerini bile kendisinin diktigini anlatt1.”

95 «Sizi bu teskilatin neyi cazip gelmisti? Evlisiniz, coluk cocugunuz var ve bir miicadele icerisindesiniz...”
“Ben emniyette calistigim sirada ¢ocuklarim olmustu. Bazi hanimlar ¢ocuklari olunca caligmaya ara
veriyorlar benim ¢ocuklarim oldugu zaman, boyle bir sey diisiinmedim. Yani ¢ocuk olmus, isten ayriliyim,
yok oyle sey. Dediginiz gibi basladik sonuna kadar miicadelemi devam ettirdim.”
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all their time and energy to the simultaneous performance of all these roles. And, this
self-forgetful dedication to the well-being of both the family and the society gives them
a sense of satisfaction. In this regard, it seems that the theme of devotion is a central
tenet of the discursive formation of their subjectivities. The policewomen speak through
a subject position that they are state agents who work hard for the mission of ensuring
public safety, and yet, who do not neglect their duties pertaining to the family life.
The Embodied State Power: Women in Uniform

The policewomen posit themselves as “women of power” who miracously achieve all
those vital missions that are discussed above. Furthermore, they emotionally invest in
this subject position through the feelings of pride and satisfaction. They feel honored
and proud to be state subjects who have a priviliged access to and share of state power.
What deserves attention is that this emotional engagement is an embodied experience.
That is to say, these emotions are materialized through their bodily experiences and
performances as they wear the police uniform. The uniform makes them visible as the
carriers of state power and thereby, it differentiates them from the ordinary citizens.

Therefore, the bodily excitations of the policewomen while they are in uniform
have an essential role in their self-representation as state subjects. When the
interviewees are asked about what they feel and how they behave while they are in their
uniform, they maintain that the uniform should not be taken merely as a piece of cloth. It
symbolizes the presence and reconfiguration of the state on a daily basis. In other words,
the police uniform reminds both the policewomen and the society that the state is and
will be always there. For them, the uniform is the major evidence of their own

identification with the state. For instance, Giilseven’s account reveals how the
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policewomen identify their position with the state through their embodied experiences of
the uniform:

Policing is sacred, my girl. So, the uniform you see is sacred. I was

retired on 1988, but I am still touched when I see this uniform. Why?

Because this is not just a piece of fabric. The people entrust their honor,

their life, property, and security to it. When I stand guard there this

means that the state guts me and so, it means that I am not doing

something ordinary.”® (istanbul, May 2008)
With the uniform, the link between the individual female officers and the state for which
they stand becomes self-evident. Their appearance connotes the existence of the state as
the ultimate and unified entity over the society. In this sense, it can be argued that the
uniformed body of the policewomen is no longer their individual body. For instance, the
informants perceive their own bodies as the crystallization of state power and this leads
to constant self-control. They monitor their behavior to make sure that they represent the
state in the best way possible. The following statement by Selma presents a good
example in this regard:

Our uniform is of course very beautiful, but it is more important how to

carry it. To carry it means how to talk, to behave, and to walk in it. It

means to behave in a way that suits it. In the eyes of the people, the

police means the state and therefore, you as police officers should

deserve it. So, for me, to wear that uniform can not be put into words. It

is beyond the words, it is something that makes you proud.”’ (Ankara,
July 2008)

<polislik kutsaldir kizzm. Yani bu gérdiigiin iiniforma kutsaldir. Ben bak emekli oldum 1988’te hala bu
{iniformay1 goriince duygulanirim. Niye? Ciinkii bu sadece bir bez parcasi degil. Insanlar buna namusunu
emanet ediyor, canini, malini, giivenligini. Ben orda dikilince bu ne demek, beni buraya devlet dikti, ben
Oyle herhangi bir sey yapmiyorum demek.”

97Tabii tiniformamiz ¢ok giizel ama onu tasimak daha da 6nemli. Yani, tasimak demek ona gore
konusmak, davranmak, yiiriimek gibi. Belli bir sekilde, yani ona layik olacak sekilde olmak demek
aslinda. Ciinkii, simdi, polis demek halkin goziinde devlettir, siz de polis olarak ona layik olmalisiniz.
Yani, iste o tiniformayi tasimak aslinda, kelimelerle anlatilamaz bence. Kelimeler 6tesi, cok gurur verici
bir sey.”
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Likewise, Arzu underlines that when she wears the police uniform she feels as if she
carries the state authority with/in her body. This entails that the policewomen enact and
reconstitute state power via their bodily experiences. They discursively self-represent
themselves as the personification of the state. As she puts it,

My style of walking, and even my posture change as I put on my

uniform. Look, what I am saying, I do not even carry a plastic bag. Or, 1

do not haggle over the price if I do shopping. I purposefully do not do

this to make sure that this uniform would not be blemished. For instance,

I am mad at those female officers who carry a bag. Don’t do it, this has a

significance, so you have to behave accordingly.gg(lstanbul, May 2007)
To sum up, it is obvious that the uniform brings about a particular way of conduct. It
determines the way these women experience their bodies and organize their behavior.
They constantly make an effort to self-regulate their conduct in a way that it will be in
tune with what they stand for, namely the state. In this regard, it seems that these women
perceive the state as a singular and over-powerful entity that exists out there above the

society, and they believe to represent it with/in their own bodies.

A Space of Intervention in the Social: The Policewomen
as Empowered State Agents

As Sharma & Gupta (2006) appropriately suggest, state officials identify themselves as
the agents of the state who are “bearers of a special status by virtue of their association
with the state” (p.20). Unsurprisingly, the policewomen in this study also posit
themselves as the holders of an exclusive position, and a variety of empowerment

possibilities are generated through this self-identification. In other words, their exclusive

%<«Uniformamu giydigimde benim yiiriiyiisiim, halim tavrim bile degisir. Ne diyorum sana, elimde poset
bile tasimam. Ya da mesela magazada alisveris yapiyorsam kesinlikle pazarlik yapmam. Ozellikle
yapmam, halel gelmesin bu iiniformaya diye yapmam yani. Mesela ben kolunda ¢anta tagiyan
meslektaslarima da ¢ok kizarim. Tagima ya, ¢iinkii bunun bir agirlii var sonugta. Ona gére davranman
lazim.”
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access to and share of state power enables them draw a space of action for themselves.
Didem’s account is telling in this respect:

I am sure that nobody on the street could pass an improper word to me.

Secondly, I am sure that nobody can go against me, unless they are crazy.

I am sure that they would respect me more. There are even those who are

afraid of the police identity card.”(istanbul, August 2008)
It is obvious that she feels empowered thanks to advantages of holding such a
momentous and superior position. She capitalizes on the effects the state creates in the
ordinary people, namely a feeling of respect and fear, in order to create a distinct
position for herself. Relying on her discourse, it can be claimed that the policewomen
create a space of action by not only embracing, but also reproducing the way the state is
imagined. To illustrate, the state is imagined as an object that should be admired as well
as bewared of. This empowerment is manifested in the following remarks of Ayse:

Of course, there are many advantages of this uniform. It causes you to

gain self-confidence and prestige. I am respected and my advice is

followed in all the places where I go. I feel priviliged that I started the

game one score over an ordinary citizen.'”’(Ankara, April 2007)
Here, it is discernable that an aura of prestige and self-esteem is maintained in the self-
representation of the policewomen. As is clear with the expression “I started the game

one score over an ordinary citizen” (maca 1-0 onde basltyorum normal vatandasa gore),

a sense of distinctiveness has an indubitably key role in the way they discursively

%“Bunu giyip de sokaga cikinca bana kimsenin laf atamayacagindan eminim. ikincisi, kimsenin bana
kars1 gelemeyeceginden eminim, psikopat olmadigi siirece. Daha ¢ok saygi duyacaklarindan eminim. Polis
kimliginden bile korkan var yani.”

1%%«Tabii, bu tiniformayi tasimanin bir siirii getirisi oluyor. Ozgiiven ve sayginlik kazandiriyor mesela.

Simdi ben hangi ortama girersem gireyim orada soziim dinleniyor, itibar goriiyorum. Ayricalikli
hissediyorum, maca 1-0 6nde basliyorum normal vatandasa gore.”
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constitute their own position. That is to say, they position themselves in an exclusive
position of authority over against the society.

Furthermore, this sense of distinctiveness implies that the policewomen adopt
and reconfirm the discursive demarcation between the state and the society. They
reproduce this discursive separation by placing themselves on the side of the state as its
distinguished agents. In their discourse, the state is envisaged as a body that is clearly
separated from the society and that is put in a hierarchical position with regard to the
latter. As is illuminated above, it is believed that the society needs the state for the
perpetuation of its very existence. Hence, the state is elevated to a dominant position as a
singular and preeminent entity, whereas the society is depicted as a dependent, needy,
and sometimes unruly body.

As a consequence, the fact that they articulate their subject position via such a
discursive separation enables the policewomen to fabricate a possibility of intervention.
To delineate, they identify themselves with the state and in so doing, they normalize and
legitimize its interventions in the society. This means that they are empowered as state
agents who can interfere in the organization of the society in order to make sure its well-
being. They are empowered as special state subjects who have state power at their
disposal and exercise it in the way they deem proper.'’! The account of Ahu presents an
impressive example in this respect:

There is a meeting on Sunday in Kadikody, we are discussing whether

there is anything that threatens public order. If there is nothing wrong, we

say “ok” and take measures. Yet, if there is a danger, we say “no, you

can not” and we take measures. We investigate who is coming from
where, where they will gather. We decide where the police should stand.

190 At this point, it should be noted tha as the majority of the interviews are conducted in the Spring and
Summer of 2008, many interviewees refer to the supression of May Day celebrations by the police force in
Istanbul. On the 1st of May, 2008, police use excessive force in disrupting the celebrations.
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Is it possible that anybody can gather for a rally any time they want? We

have to protect the security of the people, the freedom of the labor union

ends where the freedom of the citizens begins. Take the events that

happened on May Day. You might have watched it on TV. Did you see

any masked protestors who are throwing stones to the police? They say

“oh, the police use gas bombs”. Of course, they use can use it, it is their

legal right...But we have to take measures, this is our job. We, as the

police, are responsible to ensure public order in the name of the state. If

you disturb it, I will take action against you, as well.'** (istanbul, June

2008)
As is seen in Ahu’s narrative, the policewomen identify themselves as privileged
subjects who are authorized to make certain decisions and draw certain boundaries to
maintain the public order. Therefore, they have the legitimate power to intervene when
they think these boundaries are trespassed. This self-authorization is explicit in Didem’s

account:

Why would I slap someone I see on the street without any reason, am I
crazy? But if s/he comes and trespass the lines you draw and provoke me,
then of course, I would intervene. '(Istanbul, August 2008)

The self-construction of the policewomen as “women of power” refers to their
supposedly legitimate resort to violence. They portray themselves as empowered agents
in opposition to a disobedient group or an individual who threatens public security and
therefore, who should be kept under control. This implies that a binary conception of the

police versus its adversaries lies at the heart of their self-identification. And, as is

192 «“[ste simdi mesela Pazar giinii kadikdyde miting var, onu goriisiiyoruz, kamu diizenini tehdit eden
herhangi birsey var m1 diye. Uygunsa, yani kamu diizenine kars1 birsey yoksa tamam diyoruz ve gerekli
onlemleri aliyoruz. Ama, iste bir tehlike varsa, hayir, yapamazsin diyoruz ve yine énlem aliyoruz. Iste kim
nerden gelecek, nerde toplanacak, polis nerede durmali bunlar1 belirliyoruz. yani, 6yle her isteyen her
yerde eylem yapabilir diye birsey olabilir mi? Biz vatandasin giivenligini korumak zorundayiz, sonugta
sendikanin 6zgiirliigii normal vatandasin 6zgiirliigiiniin bagladig1 yerde biter. Iste alin, 1 mayis olaylari.
Izlemissindir sen de televizyondan, orada hig polise tas atan maskeli gosterici gordiin mii? Ne olmus, vay,
polis gaz sikmis. Tabii ki kullanacak, yasal hakki o polisin...Ama biz de 6nlem almak zorundaydik,
gorevimiz bu bizim. Sonugta polis olarak devlet adina kamu diizenini saglamakla yiikiimliiyiiz biz de. Sen
kamu diizenini bozarsan ben de sana miidahele ederim.”

1%38imdi ben yolda gordiigiim birine niye tokat atayim, psikopat miyim? Ama orada gelip senin ¢izdigin
her tiirlii sinir1 agip da seni kigkirtirsa tabii ki miidahale ederim
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evident above, any actor who oversteps the line drawn by the police would be taken and
treated as their enemy. Furthermore, the ensuing treatment is justified with the claim that
these unruly actors purposefully provoke the police who are already stressed by the
challenging working conditions. As is narrated by Dilek:

On May Day, what can the police do, but not beating the people?

Because of them, we wake up at two o’clock in the middle of the night,

we put our life in danger, our motivation is broke down. We remain

standing for hours. With that tension, what the police can do other than

beating. Then, they say “this is police violence”, the media defames the

police.'™ (istanbul, June 2008)
As is noticeable here, the policewomen adopt the discourse that the police force is
misrepresented in the media. It is propogated that the police force is an undemocratic
and intolerant organization that mistreats the people. In this discourse, the police’s
excessive use of force is explained and legitimized with reference to the biased approach
of the media. Only a minor piece of the incident is shown on TV. Therefore, the
audience cannot capture what happens in the background of the incident that necessitates
the use of violence. The following statement of Ayse constitutes a good example of how
the media is depicted in this discourse:

People believe in what they see on TV. Yet, we do not have our TV

channel to advertise ourselves. Here, let’s show what really happened

and what made the police throw gas bombs. How we come to that point

is not shown in the media, they just accuse the police. 1%(Ankara, April
2007)

104polis 1 Mayis’ta dsvmesin de ne yapsin. Onlarin yiiziinden gece ikide kalkiyoruz, canimiz tehlikeye
giriyor, motivasyonumuz alt iist oluyor. Saatlerce bekliyoruz ayakta. O sinirle polis dovmesin de ne
yapsin. Sonra da polis siddeti diyorlar, basin karalayip duruyor.”

19 “Insanlar televizyonda gordiiklerine inaniyorlar, ama bizim kendi kanalimiz yok ki reklamimiz1

yapalim. Iste, gosterelim, gercekte ne olmus da o polis gaz sikmis. Medyada sadece aman polis adam
dovdii diye sugluyorlar ama o ana nasil gelindi gosterilmiyor.”
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Excessive use of violence by the police is portrayed as an exception that should not be
generalized to the whole police organization. In addition, the policewomen position
themselves within this discursive realm as the subjects who are determined to dispute
this prejudiced perception of the police. They attribute a particular meaning to their
policing duty, which is to change this distorted image of the police force in the eyes of
even one person. This purpose is plainly expressed by Sevgi in the following terms:

For me, it is really important to change even one person’s ideas about the

police. For example, let’s take the events on May Day. We are really

misrepresented in the media that even I can believe this story if I was not

there. There are just a few exceptional instances, yet the police force as a

whole is depicted in that Way.l%(Ankara, July 2008)

As exemplified in these quotations, the policewomen embrace the prevalent
representation of the police force as a prominent institution without which public
security cannot be sustained. This entails that they adopt the hegemonic discourse on
policing that the police force is deliberately pictured in the media in a way that harms its
public image. They articulate their subject position through the terms of this discourse as
state agents who endeavor to change this image with their individual efforts.

Relying on the discussions presented above, it can be concluded that the
policewomen are empowered in particular ways within the micro setting of policing.
They are able to fabricate certain possibilities of empowerment despite their experience
of assimilation and subjugation. To specify, they construct and negotiate their

subjectivities as women of power, which means as agents of masculinist policing power

and as distinguished state subjects. They are empowered as individual women against

1%«Benim i¢in halktan bir kisinin bile polis hakkinda diisiindiiklerini degistirebilmek ¢ok Gnemli. Mesela,
iste son 1 mayis olaylarini alin simdi. Medyada o kadar kotii lanse ediliyoruz ki, isin iginde olmasam ben
bile inanirim.Orada bir iki miinferit olaydir mesele, ama sanki biitiin teskilat 6yleymis gibi gosteriliyor.”
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men thanks to their access to policing power. In addition, they are empowered through
their self-identification as state subjects who personify and enact state power vis-a-vis
the society. Thus, it seems a legible fact that the policewomen are empowered as active
subjects who hold masculinist state power at their disposal and deploy it in diverse ways

in their confrontation with different actors.
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CHAPTER 6

CONCLUSION
The present study intended to discuss how state power and femininity are associated via
the subjectivities of the policewomen. Arguing that state power is closely interrelated
with masculine power in the context of policing, it has been suggested that the
policewomen play a role in the reconstitution of the masculinist state power through
their daily performances of masculinity and femininity. In this regard, one of the major
goals of this thesis has been to understand how the gendered identities of the
policewomen are constructed within the realm of policing. Accepting the notion of
“doing gender” as a conceptual tool that is relevant in this case, it has been asserted that
the gendered subjectivities of the policewomen are formed and reproduced as they do
gender in their daily practices. That is, they do gender by practicing and enacting certain
versions of masculinity and femininity in their very daily routines within the world of
policing.

To delineate, “doing gender” refers to a de-essentialized conception of gender in
which gender identities are not taken for granted. To the contrary, it is implied that
gender identities are constantly managed and reconstituted through everyday interactions
and relations of power among the agents within a specific context. That is, the
construction of gendered subjectivities is conceived as an ongoing process that involves
the subject’s mundane acts and performances. Moreover, the emphasis on “doing”
indicates that the agency of the gendered subject is recognized as s/he is deeply engaged
in the construction of her/his gendered identity. That is to say, she is the agent of this

“doing” through her daily practices of particular forms of masculinity and femininity.
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Drawing upon this conception, it has been argued that these gendered
performances of the policewomen take place within the masculinist world of policing.
Policing is defined and practiced as a male/masculine occupation that requires certain
masculine traits like physical strength, toughness, aggressiveness, emotional
detachment, and bravery. These are also the defining features of hegemonic masculinity
which refers to the prevailing experience of masculinity that legitimizes the ascendancy
of men not only over women, but also over other men. Within the scope of this study,
the interest is narrowed down to how the subordination of women is maintained and
justified in the domain of policing through hegemonic masculinity. Within the terms of
hegemonic masculinity, authority is identified with masculinity, use of force is exalted
as a proof of masculine power, and women are confined to a subjugated position. As
these elements correspond to the masculinist parameters of policing, it has been argued
that hegemonic masculinity is crystallized and institutionalized in the realm of policing.

Consequently, it emerges that the policewomen negotiate their gendered
subjectivities in the backdrop of hegemonic masculinity. With its focus on use of force
and emotional non-engagement, hegemonic masculinity is accepted as the norm of
policing. And, the policewomen aspire to comply with this norm in order to prove their
sameness with the policemen and thereby, their competence as police officers. Along
with their performance of this particular form of masculinity, the policewomen also
adopt the definition of femininity as a difference that should be either conditionally
approved or concealed altogether. Their femininity is taken to be based on feminine
attributes like compassion, support, care, and mutuality, and it is promoted in cases

when they deal with certain groups like the children. It is also assumed that the
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policewomen have better communication and problem solving skills, they are more
prone to empathize with others, and thus, they can establish healthier relations with the
community in which they work. As a result, their femininity is advocated in cases when
they are expected to be the sympathetic face of the police force. Nevertheless,
femininity of the policewomen is also conceived to be a difference that should be strictly
controlled and disguised. It is believed to threaten the masculinist constitution of
policing and therefore, put under rigid control or suppressed completely. That is to say,
they are assumed to be desexualized and indeed masculinized subjects who make their
femininity invisible within the masculinist environment of policing.

Hence, it has been claimed that the policewomen seek to perform the
requirements of hegemonic masculinity, while at the same time they adopt the
conception of femininity as a difference. Their experience of femininity complements
and reinforces hegemonic masculinity and therefore, it can be interpreted as an instance
of emphasized femininity. Taken together, their performances of hegemonic
masculinity and emphasized femininity reproduce masculinism of the police force in
particular, and the masculinist state power in general, within which women are
subordinated by men and confined to a secondary position.

What is more, this analysis that lies at the core of the thesis is supported and
enriched with a complementary question. Namely, it has been scrutinized whether and
how the policewomen challenge or reiterate the masculinist constitution of policing. It
has been maintained that they are assimilated into the male-dominated world of policing.
This is because that they embrace the masculinist tenets of policing and articulate their
own position via these terms. To demonstrate, the policewomen depict their experience

of assimilation as an almost natural and inevitable process of transformation through
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which they have become masculinized. Here, to become masculinized refers to their
adoption of the prevalent masculinist norms and values of policing that are mentioned
above, namely use of violence, and emotional distance.

It is also worthy of attention that the policewomen represent these gendered
experiences through the seemingly gender neutral terms of the discourse of
professionalism, such as professional performance, individual motivation and hard work.
They depict the police force as a gender neutral environment where there is neither
discrimination nor favoritism with regard to women. Nevertheless, as this discourse is
further analyzed, its masculinist undertone has been revealed. The policewomen believe
that female nature is inherently sinister and women are hostile to each other. Therefore,
there is no need for more women in the police force as they will harm its harmonious
functioning. This masculinist conception of women is also reflected in the way the high-
ranked women are represented in their discourse. They are envisaged to be naturally
incapable or unsuitable for a position of authority. Arguing that they internalize the
identification of authority with masculinity, it has been maintained that there is no
agenda for female solidarity among the policewomen in different ranks. In short, relying
upon such an analysis, it has been asserted that the policewomen are transformed by
policing, rather than the reverse. That is to say, it has been concluded that the presence
of these women is not translated into an agency to change or at least question the
masculinist configuration of policing.

Nonetheless, this does not necessarily mean that the policewomen are subjects
with no agency. To the contrary, it has been explicated how they are empowered as the
agents of masculinist state power even through their experience of subjugation. As has

been discussed throughout the text, the policewomen are homogenized into the male-
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dominated world of policing. They play a role in its reinforcement by internalizing as
well as practicing its masculinist parameters. However, it has been argued that the
policewomen are able to come up with certain possibilities of empowerment in this
specific context that is characterized by unequal relations of gender and power.

To specitfy, they can be characterized as “women of power” where power
connotes the masculinist state power. It has been suggested that their experience of
empowerment can be captured along two central axes. Firstly, they are empowered as
individual women against men thanks to their access to policing power. This means that
they deploy the institutionalized masculinist power of policing in order to defy
individual men’s power.

Secondly, the policewomen are empowered vis-a-vis the society via the subject
position of privileged state agents. In other words, their subjectivities are constructed as
distinguished state agents who hold a distinct and superior position over against the
society. They see themselves as the personification of state power and they are
empowered against the society via this self-representation. To clarify, it has been
revealed that they define police work as a necessity without which the well-being of the
society cannot be ensured. They attribute utmost significance to policing and thereby,
believe that their own work is indispensable for public security. They construct their
self-identification via moral terms as the peculiar state subjects who devote themselves
to such a vital duty. What is more, the feelings of pride and satisfaction accompany
their performance of this mission and these emotions are embodied via their bodily
experiences in the police uniform.

To elucidate, with the uniform marking their status as privileged state agents, the

policewomen identify themselves with the state as opposed to the society. At this point,
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it has been asserted that the policewomen internalize the discursive differentiation
between the state and the society, and reproduce it by positing themselves on the side of
the state as its special agents. And, through this position they open themselves a space of
action and intervention in relation to the society. They capitalize on the effect that the
imagination of the state as an object of admiration and fear create on the people.
Furthermore, they resort to violence against the actors whom they deem to be dangerous
and threatening for public security. It is also revealed that they legitimize their use of
force via recourse to the hegemonic discourse of policing. That is, they believe that the
police force is misrepresented in the media as a violent organization that is unfriendly
towards the public. And, they represent themselves as peculiar state agents who can
revise this distorted image with their personal efforts.

To recapitulate, the picture that is drawn throughout this study can be delineated
as the following: The gendered subjectivities of the policewomen are constructed and
negotiated within the masculinist world of policing as they do gender, which means
through their everyday performances of masculinity and femininity. These gendered
experiences take place in the backdrop of hegemonic masculinity that is accepted as the
central tenet of policing. With these daily practices, the policewomen normalize and
embrace the masculinist norms of policing and thereby, become assimilated into the
male-dominated universe of policing. They are content with the conception of policing
as a male/masculine job and thus, with their subjugated position in the police force.
Therefore, it can be said that they have a role in the reproduction and perpetuation of the
masculinist constitution of policing in particular, and the masculinist state power in
general. However, they are also capable of carving a space of empowerment even within

this experience of subordination. They are empowered against men as women who have
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access to policing power, and they are empowered over against the society as state
agents who hold and embody state power.

With its argument that is reviewed as such, this study contributed to the gender-
blind literature on the police in Turkey thanks to its gender perspective. Moreover, it
promised to fill a vacuum in the body of knowledge on policewomen with its
distinguished focus on specific aspects. To clarify, this analysis can be differentiated
from the previous studies with its concern on the subjectivities of the policewomen. It
aimed to grasp how their gendered subjectivities are constituted within the masculinist
universe of policing. In so doing, it goes beyond the simplistic typology of roles that is
prevalent in the literature, namely policewomen versus policewomen. It has been shown
that the construction of their subjectivities is a process that is more complicated than the
adoption of certain gender traits. As has been elucidated throughout the text, it is a
process in which the policewomen are deeply involved by articulating certain subject
positions through particular discourses.

In addition, this analysis proposed to go beyond the existing literature by
revealing the link between daily gendered performances of the policewomen and
masculinist state power. Although it has been widely discussed that they face with
discrimination and exclusion, these gendered experiences of policewomen have not been
yet related to the masculinist character of state power. This is because that the
uniqueness of their position as state agents has not been recognized. Arguing that these
women have a unique position as state agents who exercise and personify state power,
this study attempted to underline the fact that their gendered practices, which refers to

the ways they do gender, are interrelated with the gendered nature of the state.
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What is more, the agency of the policewomen within the masculinist world of
policing has not been discussed in the literature. That is to say, what is told about
policewomen is merely a story of discrimination and subordination. Although it also
shares this focus on their subjugation, this work differs from the preceding studies with
its unique concern about the empowerment of policewomen. Claiming that these women
are empowered vis-a-vis men and the society, this study uncovers the space of action
and intervention the policewomen are able to create even within their experience of
subordination.

As the last word, this present study endeavored to carve a distinct place for itself
in the relevant literature with its peculiar methodology. An in-depth insight has been
gained through the interviews with sixteen policewomen. Moreover, this understanding
has been enriched with an analysis on the representational space within which they are
positioned. By looking at their own narratives as well as how they are represented in the
media, the discursive space through which the gendered subjectivities of the
policewomen are constructed and negotiated has been analyzed. And, in so doing, the

singular voices and stories of the policewomen are heard and respected.
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