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ABSTRACT
Men’s Perceptions of Ambiguous Sexual Harassment Cases

Under Gender Hierarchy Threat

In the patriarchal system, men’s higher status in the gender hierarchy is maintained
by various practices and beliefs promoting women’s subordination. Previous studies
have shown that men especially engage in threat-compensation strategies when their
manhood status is threatened either at personal or societal level. Sexual harassment is
another form of gender discrimination that reproduces male domination and often
prone to be neglected. This thesis aims to investigate men’s perceptions of sexual
harassment under a threat to their advantaged position. For that aim, | conducted an
online experiment with a community sample, including 227 participants. Participants
were randomly assigned either to the control condition or to the gender hierarchy
threat condition. Participants in the gender hierarchy threat condition read an
ostensible news article summarizing that women’s power is on the rise both at home
and in business, while those in the control condition read an irrelevant article. |
expected that men who were exposed to gender hierarchy threat would tend to
downplay the ambiguous sexual harassment cases, while the effect of the
manipulation would be even greater for participants who had stronger gender
identification and were more threatened by the subordination to women. The results
have shown that men’s perceptions of sexual harassment were not affected by the
threat, controlling for participants’ age, religiosity, political orientation, hostile and
benevolent sexism levels. However, participants’ explanations on their sexual
harassment judgments provided a rich information. | discussed the study findings and

future research directions in light of the literature.



OZET
Erkeklerin Muglak Cinsel Taciz Vakalarina Iliskin Algilarinin

Cinsiyet Hiyerarsisi Tehdidi Altinda Incelenmesi

Ataerkil sistemde, erkeklerin toplumsal cinsiyet hiyerarsisindeki konumu, kadinlarin
boyun egmesini tesvik eden ¢esitli uygulamalar ve inanclar tarafindan siirdiiriiliir.
Onceki calismalar, erkeklerin dzellikle erkeklik statiileri kisisel veya toplumsal
diizeyde tehdit edildiginde telafi stratejilerine bagvurdugunu gostermistir. Cinsel
taciz, erkek egemenligini yeniden tireten ve genellikle ihmal edilen bagka bir cinsiyet
ayrimciligi bigimidir. Bu tez, erkeklerin avantajli konumlarina yonelik bir tehdit
altinda cinsel taciz algilarinin nasil sekillendigini aragtirmay1 amaglamaktadir. Bu
amagla, 227 katilimciy1 igeren ¢evrimigi bir deney gerceklestirilmistir. Katilimcilar,
kontrol veya cinsiyet hiyerarsisi tehdidi kosullarindan birine rastgele atandi. Cinsiyet
hiyerarsisi tehdidi grubundaki katilimcilar, kadinlarin hem evde hem de iste giiciiniin
arttigini 6zetleyen sozde haber makalesi okurken, kontrol grubundaki katilimecilar
konu ile alakasiz bir makale okudular. Cinsiyet hiyerarsisi tehdidine maruz kalan
erkeklerin muglak cinsel taciz vakalarini kiiglimseme egiliminde olmalarini
beklenmistir. Manipiilasyonun etkisinin daha giiglii cinsiyet kimligine sahip ve
kadinlara tabi olma durumu altinda daha fazla tehdit hisseden erkekler i¢in daha da
biiyiik olacagi beklenmistir. Sonuglar; katilimcilarin yasi, dindarligi, siyasi yonelimi,
diismanca ve korumaci cinsiyetcilik diizeyleri kontrol edildiginde, erkeklerin cinsel
taciz algilarmin tehditten etkilenmedigini gdstermistir. Ote yandan, katilimcilarin
cinsel taciz kararlarina iliskin agiklamalar1 zengin bir bilgi saglamistir. Calisma

bulgular1 ve gelecek arastirma fikirleri, literatiir 1sinda tartigilmistir.
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CHAPTER 1

INTRODUCTION

In the twenty-first century, women still face many challenges due to gender-based
discrimination, such as being underrepresented in high-status positions and getting
less paid than men for the same job. World Economic Forum (WEF) has been
publishing a Global Gender Gap Report in which the Gender Gap Index is calculated
to detect the magnitude of ongoing gender inequalities. The calculation is based on
statistical data in many areas such as politics, education, and economy. The final
report including 156 countries revealed that it will take almost 136 more years to
achieve total gender equality at this pace (WEF, 2021). This time even doubles when
it comes to closing the gap between men and women in economic power.
Unfortunately, even if women somehow managed to attend in the labor force, they
are systematically exposed to forms of oppression at workplaces, one of which is
sexual harassment. Then one might ask, as did many feminist psychologists, what
makes it so hard to change gender inequality?

One reason may be that people have a tendency to protect the existing
systems (Jost & Banaji, 1994), which consequently contributes to the reproduction
and maintenance of gender-based unequal power relations. However, men might
especially stick to ideologies promoting the current gender system when they receive
a threat to their advantaged position by the possibility of social change (Kray et al.,
2017). For instance, men tended to legitimize the operation of hierarchical gender
system when the status quo promoting male domination is challenged (Morton et al.,
2009). In a similar vein, men engage in “overcompensation” strategies such as

endorsing ideologies of women’s subordination when their manhood status is



threatened at individual level (Willer et al., 2013, p. 981). Downplaying sexual
harassment, which is one of the reflections of gender inequality, is also used by men
to restore their power over women (Munsch, & Willer, 2012). This thesis aims to
investigate how men react to a progress in gender equality that would advantage
women, through their perceptions of sexual harassment. For this purpose, | designed
an experimental manipulation that points out the progress in gender equality and
transformation of gender roles. | examined its effects on Turkish men’s perceptions

of ambiguous sexual harassment cases at work context.

1.1 Psychological threats and compensation mechanisms
For every action, there is an equal and opposite reaction, says Newton’s third law of
motion. Similarly, from the psychology perspective, people engage in threat-
compensation strategies when they receive a threat. Then, one might reasonably ask
what is meant by “threat”. Although the concept of threat is widely discussed, it has
been differently operationalized by several psychologists (Branscombe et al., 1999).
For instance, anything that triggers our ego (Freud, 1970), conflicts with our belief
systems (Festinger, 1957), distorts our self (Bem, 1972) or group identities (Tajfel &
Turner, 1979) might function as a threat. The complex conceptualization of threat is
also due to the definition itself. To put another way, there is no clear-cut definition of
threat across studies as researchers infer that the feelings of threat must have arisen
based on the responses that people show (Branscombe et al., 1999).

As one of the primary human motivations, people seek consistency and
predictability to have control over their surroundings (Festinger, 1957). Therefore,
feelings of threat are evoked particularly when people sense power loss either in their

personal control or in social relations, leading to attempts of regaining power (Fiske



et al., 1996). Although these attempts varied across individuals and groups, a change
in ordinary operation of social structures might be perceived as highly threatening as
anything new would be harder to forecast and control (Frie et al., 2019). In the
following sections, | will examine the concept of change in gender hierarchy as a
threat to men’s manhood status both at personal and societal level. Hence, threat-
compensation strategies of men upon sexual harassment perceptions will be
discussed through system justification theory (SJT) and precarious manhood
hypothesis. System justification theory provides insight into how the patriarchal
system, maybe one of the greatest systems regulating power relations, is defended by
high-status male group members under a change that threatens the patriarchal system
(Jost & Banaji, 1994). The literature of precarious manhood discusses, on the other
hand, how threats to masculine identity at individual level lead men to engage in

compensatory beliefs and behaviors (Vandello et al., 2008).

1.1.1 System justification and system threats

People have a fundamental need to control their surroundings; thus, they aspire to a
world composed of predictable events (Landau et al. 2015). Structured social systems
(from traditions and belief systems to social, economic, and political institutions) that
arrange human interactions might be satisfying this need by giving people a sense of
order (Jost & Hunyady, 2005). System justification theory (SJT; Jost & Banaji, 1994)
states that people tend to justify the operation of prevalent systems and perceive them
fairer than they really are. Parallel to the idea that system justification gives us a
sense of control and structure, people’s tendencies of system justification are
correlated with their levels of uncertainty avoidance, intolerance of ambiguity, and

need for order (Jost & Hunyady, 2005).



Nevertheless, this doesn’t necessarily mean people always see the systems in a
favorable light; indeed, system justification was considered as a motivation that
fluctuates across situations (Jost et al., 2010). To illustrate, the signs of system
inadequacy might function as a “system threat” which increases the motivation of
system justification as people are driven to believe systems that they depend on are
reasonable and well-functioning. In response to system threats, people consciously or
unconsciously evaluate the prevailing systems more positively in order to satisfy
system justification needs (Jost, 2020). A study provided evidence that citizens
appraised their national systems more under the reminders of real-life threats such as
terrorist attacks (Ullrich, & Cohrs, 2007). Similarly, the need for system justification
was awakened through experimental manipulations that challenge systems’
legitimacy and fairness (e.g., Jost et al., 2005; Jost et al., 2010). For example, people
who read passages by a foreign critic, including negative comments about the
operation of their country, assessed existing governmental and economic systems
more positively (Kay & Jost, 2003; Kay et al., 2005).

The primary research captured people’s tendencies of system justification
(SJ) by directly asking their opinions either on the fairness of prevailing social
arrangements overall (Diffuse System Justification Scale; Kay & Jost, 2003) or on
specific domains such as distribution of wealth among poor and rich (Economic
System Justification Scale; Jost & Thompson, 2000) and gender relations (Gender-
Specific System Justification Scale; Jost & Kay, 2005). Yet, people do not always
have to make a direct evaluation of the system to engage in system justification;
indeed, systems can be justified through different beliefs and practices promoting the
status quo (Jost et al., 2002). For instance, due to motivation to preserve prevailing

order, people might adopt conservative ideologies like right-wing authoritarianism



and political conservatism (Jost & Hunyady, 2005). Opposition to equality and social
dominance orientation, which were called “system-justifying ideologies”, also serve
as system-justifying tools (Jost & Hunyady, 2005, p. 260). In a similar vein, the
denial of the systemic inequality functions as a system guardian. For instance,
modern sexism (MSS; Swim et al., 1995) that contains beliefs underestimating
gender discrimination (e.g., “Discrimination against women is no longer a problem
in the United States.”, “Society has reached the point where women and men have
equal opportunities for achievement.”) was operationalized as a system justification
strategy by researchers (Stahl et al., 2010). Likewise, ambivalent sexism that is
composed of hostile and benevolent sexism includes system justification beliefs
trivializing gender inequality (Glick & Fiske, 1996). While hostile sexism justifies
dominative paternalism (e.g., “Many women are actually seeking special favors, such
as hiring policies that favor them over men, under the guise of asking for equality.”),
benevolent sexism strengthens the aspect of protective paternalism (e.g., “Women
should be cherished and protected by men.”; Lee et al., 2010). To summarize, when
SJ motivations are activated, people might adhere to existing systems more, perceive
them more positively and overlook the systemic problems.

It is reasonable to expect high-status group members to invest in the
prevailing system to ensure their advantaged position as proposed by several group
theories (Social Dominance Theory; Sidanius & Pratto, 1999; Social Identity Theory;
Tajfel & Turner, 1979). SJT, on the other hand, attempts to explain how social
structures are defended by individuals who were put in a disadvantaged position by
the system itself (Jost, 2020). System justifying might give system-disadvantaged
people a sense of control as well as buffering the adverse effects of being degraded

by the systemic obstacles that might not be easily challenged (Jost & Hunyady,



2003). For instance, both male and female participants’ higher levels of benevolent
sexism predicted more positive evaluations of the status-quo, which in turn predicted
greater life satisfaction (Connelly & Heesacker, 2012). Researchers concluded that
“privileges” that women gain through benevolent sexism, which portrays women as
fragile and in need to be protected by men, might obscure the unfairness of the
gender hierarchical system, especially for women.

Although people from the lowest to the highest rungs of the societal hierarchy
might be prone to system threats; unlike low-status group, system justification
motivation of high-status group members is coherent with their ego (“enhancement
of self-esteem”) and group justification motivation (“enhancement of ingroup
status”; Jost et al., 2001, p. 364). Thus, stimuli that trigger system justification
motivation might differ for diverse groups as much as their instrument of system
justification differed. To illustrate, reminders of system inescapability (i.e., women’s
long-lasting disadvantaged position in the gender hierarchy) increase women’s
system justification motivations, which would eventually soothe the anxiety of being
powerless (Jost, 2020). When the glitch in the system is too evident to ignore, on the
other hand, there might be no room for exaggeratedly positive judgments on the
social arrangements. Thus, people might come up with excuses for systemic
problems. Research findings point out the crucial role of gender roles and stereotypes
in legitimizing inequalities embedded in the system. In an experimental study, one
group of participants read a passage indicating that women earn less money and are
less successful than their male counterparts, while a control group read an irrelevant
passage (Laurin et al., 2011). The results have shown that women in the
experimental group associated themselves with gender-specific traits (e.g., kind,

modest, emotional, sensitive) more than those in the control group. Similarly, when



male participants were reminded of women’s disadvantaged status in the workplace,
they rated themselves as more gender-stereotypical (e.g., aggressive, ambitious,
competent, intelligent). The findings might be interpreted that when people face
systemic gender inequalities (or privileges), they tend to rearrange their self-
perceptions, which consequently facilitated rationalizing their place at the
hierarchical gender system. Furthermore, women who were led to believe that they
possessed female-stereotypical traits evaluated the system as fairer than those who
were told that they had male-stereotypical personality (Laurin et al., 2011). Likewise,
when gender stereotypes and roles were highlighted, male participants attributed
greater masculinity to themselves which in turn nourished gender-system justifying
beliefs (Kray et al., 2017). Especially complementary gender stereotypes reflecting
women as communal (warm, caring, moral, etc.) and men as agentic (ambitious,
assertive, independent, etc.) might rationalize systemic subjugation of women by the
message that men and women are “complementary but equal” (Jost & Kay, 2005;
Bem & Bem, 1970, p. 96). To sum up, gender stereotypes are used to satisfy system
justification needs both by men and women, giving the sense that the gender-biased
structure of the society results from immutable differences between male and female
characteristics. However, system justifying has a “palliative function” for women
(Jost & Hunyady, 2003, p. 146), while it serves to legitimize their advantaged

position in society for men.

1.1.2 Men'’s reactions to threats to the gender hierarchy
System justification might function as a power reaffirming mechanism for men when
they perceive a threat to the gender system that favors male domination (Kray et al.,

2017). Consistent with above-mentioned line of reasoning, men might be especially



motivated to defend the status quo under an implication of a change in the gender
hierarchy (Stahl et al., 2010). The study conducted by Morton et al. (2009) has
shown that women’s mobilization to upper status in society worked as a threat for
men. They have presented participants with two different articles, one of which
indicated that the power status between men and women might change to the
advantage of women (changing condition), while the other claimed that gender
inequality is stable (stable condition). Highly sexist male participants in the changing
condition embraced gender essentialist beliefs, which consider gender as biologically
determined, to greater degree than did those in the stable condition. Gender
essentialism might have been used as a system justification strategy since it is similar
to gender stereotypes in a way it rationalizes gender inequality by grounding it on
inherited sex differences. Even more interestingly, when the experiment was
repeated with “changed condition”, which declared that a solid progress in gender
equality was already achieved, the interaction between sexism and gender
essentialism disappeared. This provided evidence that sexist men are strategically
using system justifying ideologies rationalizing their power status to oppose and set
back the social change.

Many experimental studies have documented that system threats lead men to
stick to the system and endorse the hierarchical structure of society to a greater
extent. For instance, men who perceived recent alterations in the society as
threatening for their status supported male superiority and group-based dominance
more (Willer et al., 2013). In addition to that, men who believed that women’s
economic empowerment might jeopardize male domination were less eager to take
an action for gender equality (Kosakowska-Berezecka et al., 2020). Another research

showed that the information that gender equality in business life is rising fueled



men’s tendency to view women as competitors which in turn decreased their support
to women-inclusive workplace policies (Kuchynka et al., 2018). Similarly, men can
reassert their dominance over women through gender discriminating practices and
beliefs. To illustrate, when men occupied in high status jobs were informed that
women outnumbering male counterparts in prestigious positions, they tended to
evaluate women in labor force more negatively by underestimating their skills,
offering them less salary and fewer job positions (Kricheli-Katz, 2019). Likewise,
when men who were already against gender equality perceived a threat to their
position in gender hierarchy, they tended to engage in rape victim-blaming
(Chapleau & Oswald, 2013) and sexually harassing behavior more (Maass et al.,

2003).

1.1.3 Precarious manhood and masculinity threats

Men overall evaluate the gender system as fairer than women do (Sahin & Soylu-
Yalginkaya, 2021), yet men’s motivation to legitimize the existing system might not
only stem from a basic tendency to preserve the status quo. | consider threats to
manhood as a distinct type of threat since threats directly target an individual’s
masculine identity rather than men’s group position in social hierarchy structures. In
fact, manhood itself is built upon power and hierarchy (Connell, 1995). Connell
(1995) argued that among all men, those who have the characteristics and behavioral
tendencies of hegemonic masculinity (such as being white, heterosexual, prestigious,
and wealthy) get to the biggest slice of the cake in the gendered power relations.
There are “standards for men against which other men are measured” and must be
successfully met (Kimmel, 1994, p. 124-125). Hence, men tend to engage in

compensatory behaviors to reaffirm their manhood, especially when they feel they



are not conforming to those standards, in other words, when their manhood is under
threat. Considering the substantial role of gender norms and stereotypes in the
concept of male identity, it is reasonable to expect deviations from those will trigger
feelings of threat for men. A wide body of research showed that men feel threatened
when they were deceived that their personality is predominantly feminine (e.g.,
Schmitt & Branscombe, 2001; Maass et al., 2003; Glick et al., 2007; Munsch &
Willer, 2012) or when they were asked to carry out counter gender-stereotypical (i.e.,
feminine) activities (Bosson et al., 2005).

Not surprisingly, men who receive a masculinity threat strive to proclaim
their manhood by engaging in activities that are attributed to masculinity, such as
aggression and risk-taking (Vandello et al., 2008). They also engage in system
justifying strategies that legitimize the existing gender hierarchy to handle feelings of
threat instead of direct show-offs of masculinity. For example, in response to
masculinity threat, men endorsed ideologies of group-based dominance (Willer et al.,
2013), gender inequality (Kosakowska-berezecka, et al., 2016), and benevolent
sexism (Dahl et al., 2015) more. Men might also reclaim their domination over
women through strategies consolidating women’s subordination. For example, men
who were deceived that a female interaction partner received higher scores than them
on a gender-based knowledge task sexualized their ostensible partners more (Dahl et
al., 2015). The link between masculinity threat and sexualization of women was due
to men’s increased levels of public discomfort and anger. Similarly, men who were
exposed to masculinity threat were more likely to engage in sexual harassment
(Maass et al., 2003). Men also trivialized sexual assault as a compensation strategy

when their manhood is threatened, by blaming the female victim in sexual assault

10



scenarios and evaluating the male harasser in a more favorable light (Munsch &

Willer, 2012).

1.2 Defining and identifying sexual harassment

Women, men, and LGBTI+ are frequently experiencing sexual harassment at home,
schools, workplaces, and streets. However, sexual harassment is generally discussed
in the framework of gender discrimination as harassers are usually men (Rudman &
Glick, 2008). As a consolidation of their higher position, men may tend to downplay
sexual harassment cases in the face of status threats. People’s levels of identification
of sexual harassment cases are highly varied, especially for some subtle forms of
social behavior (Fitzgerald & Hesson-Mclnnis, 1989). Due to ambiguity surrounding
sexual harassment cases, judgments on sexual harassment might be easily affected by
threat-compensation motivations. Even the definition of sexual harassment itself is
controversial, which result in such a significant public issue to be often neglected.
According to the Istanbul Convention (Council of Europe Convention on Preventing
and Combating Violence Against Women and Domestic Violence), sexual
harassment is defined as “any form of unwanted verbal, non-verbal or physical
conduct of a sexual nature with the purpose or effect of violating the dignity of a
person, in particular when creating an intimidating, hostile, degrading, humiliating or
offensive environment” (Council of Europe, 2011, p. 11).

Sexual harassment was first legally recognized by the USA court under two
categories that are quid-pro-quo (“the solicitation of sexual cooperation in return for
employment benefits”) and hostile work environment (“behaviors at work such as
joking, derogatory remarks, and unsolicited touching, that may promote an offensive

or uncomfortable environment”; Baird et al., 1995, p. 79).
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Later on, Till (1980, pp. 8-22) extended this grouping into five, based on the
literature and content analyses of female college students’ sexual harassment reports
as follows: gender harassment (“‘generalized sexist remarks or behavior”), seductive
behavior (“inappropriate and offensive, but essentially sanction-free sexual
advances”), sexual bribery (“solicitation of sexual activity or other sex-related
behavior by promise of rewards”), sexual coercion (“coercion of sexual activity by
threat of punishments”) and sexual assault (“sexual crimes and misdemeanors”).
Building on this classification, a scale including incidents exemplifying sexual
harassment was developed (Sexual Experiences Questionnaire, SEQ; Fitzgerald et
al., 1988). This study also aimed to assess the prevalence of sexual harassment at
workplaces and schools. Participants were asked to rate the behavioral items which
they might have experienced in terms of frequency (1 = never, 2 = once, 3 = more
than once). Although the scale included sexually harassing behaviors, researchers
avoided using the word “sexual harassment” since people who have experienced
sexual harassment might still fail to label it. Nonetheless, participants’ ratings of
SEQ were significantly correlated with the additional item “I have been sexually
harassed.”, providing evidence that SEQ is a valid measure to assess experiences of
sexual harassment. Following the SEQ, researchers developed new instruments to
better understand perceptions of sexual harassment as well as attitudes towards
harassers and victims (e.g., Tolerance for Sexual Harassment Inventory, Lott et al.,
1982; The Sexual Harassment Attitude Scale, Mazer & Percival, 1989; Illinois
Sexual Harassment Myth Acceptance Scale, Lonsway et al., 2008). Furthermore,
factors influencing classification of an incident as sexual harassment have been
examined through various vignettes (e.g., Baker et al., 1990; Toker & Siimer, 2010;

Shechory-Bitton & Zvi, 2020).

12



A substantial body of research has shown that people’s judgments on sexual
harassment are affected by numerous factors such contextual clues (e.g., harasser
characteristics, victim characteristics, setting, the severity of behavior) and culture-
specific standards (e.g., culturally (in)appropriate behaviors; Colarelli & Haaland,
2002). The initial step to react to sexual harassment is to recognize harassing
behaviors; thus, examining the factors influencing perceptions of sexual harassment
is vital. Not surprisingly, people have a consensus on construing severe forms of
sexual harassment (e.g., quid-pro-quo) such as bribing and forcing a woman to have
a sexual affair (Terpstra & Baker, 1987). On the other hand, individuals’ perceptions
of sexual harassment were highly varied for “milder” behaviors exemplifying gender
harassment and seductive behaviors (Fitzgerald & Hesson-Mclnnis, 1989). Likewise,
although men define a narrower range of behaviors as sexual harassment than
women do (Ford & Donis, 1996; Russell & Trigg, 2004; Bitton & Shaul, 2013), the
magnitude of gender difference widened only for moderately harassing behaviors
(Rotundo et al., 2001). On the contrary, behaviors that fall into sexist hostility
category were not considered as sexual harassment by both men and women (Dingal,
2019). To summarize, men’s and women’s evaluations of sexual harassment cases
were not significantly distinct from each other when an incident portrayed either a
very hostile behavior or a very subtle attempt.

Research has shown that harassing behaviors might fall into different
categories of sexual harassment across samples (e.g., Fitzgerald et al., 1988;
Fitzgerald et al., 1999). Toker and Stimer (2010) conducted an extensive study to
examine perceptions of sexual harassment of women living in Turkey. In the scope
of the study, structured interviews were held with 56 working women, focusing on

behaviors and attitudes of male coworkers, which might be interpreted as either
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disturbing or sexual harassment. Based on the content analysis that was followed by
categorization of the items, they developed a 72-item Social Sexual Incidents
Questionnaire (SS1Q) including a range of potentially harassing socio-sexual
behaviors. In a further study using this scale, they asked a group of participants to
indicate the extent to which they’d consider the behavior as sexual harassment (1 =
not sexual harassment at all, 2 = not much sexual harassment, 3 = could be
considered sexual harassment, 4 = it is sexual harassment, 5 = certainly is sexual
harassment). The results revealed five factors of harassment that are insinuation of
interest, sexual hostility, sexist hostility, physical sexual offense, sexual bribery, and
sexual coercion. Parallel to previous findings, severe behaviors such as attempting to
kiss a woman (physical sexual offense) and implying a reward or punishment to a
woman in work context to have sexual intimacy (sexual bribery and sexual coercion)
were considered as sexual harassment almost by all participants. On the other hand,
behaviors such as making sexual jokes (sexual hostility) and repetitive attempts of
dating (insinuation of interest) were rated moderately harassing while attitudes and
behaviors discriminating against women (sexist hostility) were not considered as
sexual harassment by most of the participants. In addition to that, the factor structure
was compared with study results conducted in the USA to explore the culture-
specific aspect of sexual harassment perceptions. Results revealed that all four
factors corresponded to sexual harassment categories existing in the literature
(unwanted sexual attention, sexual coercion, sexist hostility, sexual hostility; SEQ-
DoD; Fitzgerald et al., 1999) while the factor named insinuation of interest seemed to
be more specific to Turkish culture. It is further argued that although behaviors that
fall into the category of insinuation of interest do not include an explicit sexual

interest, Turkish participants might have interpreted them as sexual harassment due
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to specific characteristics of their culture. In other words, showing interest to a
woman through complimenting, asking for dates, using terms like “honey”” and
“sweetheart” might be considered as innocuous attempts of having a decent
relationship with a woman in the USA, while these might be considered
inappropriate in Turkey. Similarly, Toker (2016) has provided evidence that Turkish
and American participants differed in their perceptions of “ambiguous” forms of
sexual harassment (sexist hostility, insinuation of interest, sexual hostility).
American participants evaluated sexist hostility as harassing to a greater extent than
Turkish participants did. On the other hand, behaviors of sexual hostility and
insinuation of interest were found more harassing by Turkish participants. In
conclusion, people’s conceptualization of sexual harassment may depend on cultural
standards, while the difference across cultures becomes even more prominent when
the harassing behaviors are in the middle of the sexual harassment continuum.

The studies indicating the severity of behavior is a variable that strongly
predicts people’s sexual harassment assessments might also imply that people
objectively judge the sexual harassment cases. Nonetheless, recent study findings
suggest that this might not be the case. It has been found that participants did not
differ in terms of the degree to which they labeled an incident as sexual harassment
based on the particular definition of sexual harassment with which they were
presented (abstract definition, concrete definition, no definition; Rothgerber et al.,
2021). Likewise, another study has shown that lawyers who should have a clearer
legal conceptualization of sexual harassment didn’t differ from students in terms of
naming an incident as sexual harassment (Shechory-Bitton & Zvi, 2020). That is, |
suspect that particularly men might be failing to label an incident as sexual

harassment not only due to lack of knowledge; indeed, there is strong evidence that
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men’s perceptions of sexual harassment are highly related to their attitudes towards
gender hierarchy. For example, men who endorsed hostile and benevolent sexist
ideologies to a greater extent also tended to trivialize sexual harassment cases
(Herrera et al., 2014). Another study investigating university students’ attitudes
towards sexual harassment under two categories (blaming women for sexual
harassment and trivializing sexual harassment) revealed similar results (Sakalli-
Ugurlu et al., 2010). Males who scored higher on hostile sexism blamed female
victims and underestimated the sexual harassment cases more than those who scored
lower on hostile sexism. More interestingly, men who endorsed benevolent sexist
ideologies to a greater extent also evaluated sexual harassment as an important social
issue to a higher degree. The results are meaningful, considering the
conceptualization of hostile sexism as antagonistic attitudes towards women and

benevolent sexism as beliefs about women’s purity and need to be protected.

1.2.1 Perceptions of sexual harassment under threat

According to McLaughlin et al. (2012, p. 635), “men’s harassment of women has
more to do with keeping women in their place and marking their own turf than with
sexual attraction or arousal”. A study based on self-reports of many women has
provided evidence that female college students with pre-dominantly masculine
identities and women occupied in male-stereotypical jobs were more likely to be
harassed by men (Berdahl, 2007). Similarly, female supervisors reported experiences
of sexual harassment more frequently than male supervisors and non-supervisor
female colleagues (McLaughlin et al., 2012). Men’s engagement in sexual
harassment as a power-reaffirmation was also shown at experimental settings. The

study conducted by Maass and her colleagues (2003) has shown that in comparison
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to men who read arguments of a stereotypical woman, male participants who read
those of a feminist questioning the superiority of men in the business life tended to
sexually harass an ostensible feminist interaction partner more when they were given
the chance. In addition to that, men who were exposed to a manhood threat
highlighting their femininity also tended to harass a fictitious female partner more.
Sexual harassment was not only directed towards the specific feminist target; indeed,
men in the feminist group in the first experiment reported a greater likelihood of
harassing a female colleague in a hypothetical scenario. As a result, researchers have
concluded that sexual harassment do not only reflect the negative feelings towards a
woman who is a potential danger to group but target all women as a group.

Men do not necessarily engage in sexual harassment personally, rather
trivialization of sexual harassment such as not recognizing the incident as sexual
harassment and blaming the female victim might also function as a threat-
compensation. Although, no prior study investigated perceptions of sexual
harassment under a status threat, there are several studies examining threat-
compensation strategies through sexual assault and coercion vignettes. For example,
in one study showed that exposure to masculine identity threat increased the
justification of the sexual coercion vignettes and led to more negative assessments of
female targets (Munsch & Willer, 2012). As much as direct threats to group and
masculine identities, gender non-conforming women might trigger men’s threat-
responses upon sexual harassment. In line with this prediction, an ambiguous sexual
harassment scenario was labeled as sexual harassment to less extent when the victim
was not gender-stereotypical (either physically or characteristically; Goh et al.,
2022). Furthermore, participants evaluated the harassment claim of the non-

stereotypical woman as less credible.

17



1.3 Present study
The present study aims to investigate men’s perceptions of ambiguous sexual
harassment incidents under gender hierarchy threat through experimental methods. In
the scope of this study, a novel threat was introduced to literature and its possible
consequences were investigated in the context of workplace sexual harassment.
Drawing on previous studies, | believe the possibility of social change that
threatens men’s high status in the power hierarchy might elicit threat-responses. In
the gender hierarchy threat that I designed for this study, the recent progress in
women’s representation in labor force is briefly mentioned. Although dual-earner
families (a relationship in which both partners are occupied) are widespread now, for
many men, women’s higher representation in the labor force might be equal to their
power loss due to increased competition in employment. Thus, women’s gains in
society might imply that men’s advantaged position is in danger at the group level.
Moreover, | underlined that this improvement might challenge gender roles
prescribing traditional division of labor at families. As I discussed earlier, besides
being an efficient tool for legitimizing the inequalities, gender stereotypes are key
elements of the individual masculinity of men. Hence, a change in traditional gender
roles such as taking care of children and doing housework might pose a more severe
threat to manhood status. Given a household’s living expenses, it might be
unreasonable to expect that women’s increased participation in the labor force per se
would be a direct threat to men. Even men from the low socio-economic status
expressed that they would approve of their wives’ employment if they needed
financial support and the children were not so young (Bolak-Boratav et al., 2018).
Nonetheless, even if both man and woman work in a family, the “breadwinner” role

is undertaken by man, whereas the woman still handles the domestic duties (Sancar,
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2009). Thus, I expected, when women’s economic empowerment was accompanied
with the expectation of change in traditional gender norms, it would awake feelings
of threat for men.

Although there is global progress in achieving gender equality, statistics show
that we still are far from the total balance (UN Women, 2020). To expedite the
process, men allies are also needed (Vescio & Kosakowska-Berezecka, 2020).
Therefore, having a deeper understanding of social change from the perspective of
men’s threat-compensation is significant to take concrete steps for gender equality.
Likewise, understanding their reactance to social change would be helpful to design
prevention and intervention programs. Men’s willingness to contribute to gender
equality diminishes as they view women’s achievement at the expense of their
benefits (Kosakowska-berezecka, et al., 2016). Hence, it might be essential to
deemphasize gender-based conflict of interest through gender equality campaigns.

It is worth noting that not all men might equally feel threatened by the
possibility of losing their power in gender hierarchy and reactively engage in threat-
compensation strategies. Indeed, individual variables such as the extent to which they
are chronically irritated by women’s empowerment and situational factors (e.g., the
level of threat feelings) would interactively predict their response mechanism
(Herrera et al., 2012). For example, it has been shown that only men with high social
dominance orientation engaged in system justifying practices when their power is
criticized (Maass et al., 2003). Hence, | expected men who are chronically prone to
threats to their power, i.e., subordination to women, would be affected by gender
hierarchy threat the most. Maass and her colleagues (2003) also found that only men
with stronger gender identification attempted regaining their power in the face of

gender hierarchy threat. Likewise, there is accumulated evidence from precarious
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manhood literature showing men who are highly identified with their gender are
more susceptible to masculinity threats (e.g., Schmitt & Branscombe, 2001; Weaver
& Vescio, 2015). Therefore, participants’ gender identity strengths and perceived
threat from subordination of women were used moderator variables.

| have chosen perceptions of sexual harassment as a dependent variable since
especially ambiguous forms of sexual harassment vary remarkably depending on
situational and individual factors (Toker, 2016a). In addition to that, controversial
legal judgments on sexual harassment cases that attract public attention on social
media inspired me to investigate men’s perceptions of sexual harassment. Denial of
sexualization of women through harassment might be a symbolic threat-
compensation mechanism to consolidate men’s domination over women. That being
said, sexual harassment at workplaces also causes serious harm to women’s well-
being (Sojo et al., 2016) and work performance (Gervais et al., 2011). Thus, it is
extremely important to investigate how men conceptualize sexual harassment,
especially in the face of feelings of threat. While there is a wide body of research on
attitudes towards sexual harassment, to my knowledge, no study investigated this
phenomenon under a threat pointing out a systemic change in gender relations.
Although there are several studies conducted in Turkey to investigate prevalence
rates and perceptions of sexual harassment, they were usually limited to sample of
women in professional life (e.g., Celik & Celik, 2007; Toker & Stimer, 2010; Siiral
& Kiligoglu, 2011) or college students (e.g., Toker, 2016b). As attitudes towards
sexual harassment are affected by many personal variables such as age, religiosity,
and political orientation (e.g., van der Linden & Panagopoulos, 2019; O’Connor et
al., 2021), measuring those among community sample would provide a piece of rich

information. Furthermore, previous studies showed that hostile and benevolent
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sexism predicted people’s attitudes towards sexual harassment (e.g., Russell & Trigg,
2004; Sakalli-Ugurlu, et al., 2010). Thus, participants’ levels of hostile and
benevolent sexism were measured to be included in the analyses as control variables.

| also aimed to contribute to literature uniquely by examining men’s
understanding of sexual harassment in Turkey which is a highly patriarchal country
(Sakalli-Ugurlu et al., 2010). As perceptions of sexual harassment are shaped by
cultural standards (Toker, 2016b) it is important to investigate this phenomenon
outside of the Western countries. Furthermore, this study differs from previous
studies in examining men’s perceptions of sexual harassment through realistic
vignettes. Since people usually confront with sexual harassment cases on mass media
in the forms of vignettes, using real-life scenarios would increase the generalizability
of the study results to daily life (Stahl et al., 2010).

Finally, it is also surely important to understand which behaviors are
perceived as sexual harassment by women since they are one of the most vulnerable
groups. Furthermore, | do not overlook that LGBTI+ and cis-hetero men are
frequently subject to sexual harassment. Indeed, | believe the study findings might be
promising for everyone who struggles with the patriarchal system that authorizes
men to exercise power through symbolic or actual ways.

In light of the literature, | expected that the information that women are
gaining power in the labor force which in turn increase their egalitarian expectations
at home would function as a threat for men. As a result, the threat might urge men to
adjust their perceptions of sexual harassment as a means of guarantying male

superiority.
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The hypotheses for the main study were as follows:

(H1) Men in the gender hierarchy threat condition will score lower in
perceptions of sexual harassment, compared to men in the control condition.

(H2) The effects of the manipulation on perceptions of sexual harassment will
be greater for participants who report higher levels of a perceived threat to manhood.

(H3) The effects of the manipulation on perceptions of sexual harassment will

be greater for participants who report higher levels of identification with gender.
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CHAPTER 2

PILOT STUDIES

I conducted two pilot studies to assess materials that would be used in the main
study. For both studies, all necessary ethical permissions were taken from Ethics
Committee for Master and PhD Theses in Social Sciences and Humanities

Participants at Bogazi¢i University, Istanbul (see Appendix A).

2.1 Pilot study 1

In the main study, | aimed to investigate how men perceive sexual harassment under
gender hierarchy threat. To elicit feelings of threat among male participants, |
designed a passage indicating women are gaining power both in business life and at
home. To assess if passage that would be used in the main study elicit feelings of
threat for men, | conducted a pilot study. | expected that, participants in the gender
hierarchy threat condition would evaluate the passage more negatively (in
comparison to control group) due to increased feelings of threat. Furthermore, |
expected that participants in the gender hierarchy threat condition would report

higher levels of discomfort and lower levels of contentment.

2.1.1 Method

2.1.1.1 Participants
The participation was based on full voluntariness, and | shared the online study link
on my social media accounts. This sample (Group A) was highly distinct from the

general population, portraying a young, well-educated and secular group (see Table 1
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for sociodemographic characteristics). Thus, | decided to collect another set of data
from a different sample that might better represent the whole Turkish population,
without using the social media. With the help of volunteer undergraduate assistants
working at Bogazi¢i University Social Psychology Lab, the study link was
distributed among community sample (Group B). They were especially asked not to
recruit participants from inner circle of peers like friends and classmates whereas
they were able to send the link to random people such as shopkeepers and their
distant acquaintances. | initially analyzed the data overall and then examined
differences between those two samples.

In total, there were 155 recorded responses; however, only those who stated
their gender as “man” were included, remaining 139 participants. Furthermore, 59
participants who did not answer any of the questions were excluded from further
analyses. Among 80 men who completed the survey, 6 more participants were
excluded from further analyses for not answering any of the attention check
questions correctly. Out of the remaining 74 participants, 40 were assigned to gender
hierarchy threat condition (54.05%) while 34 were assigned to the control group
(45.95%). The age of those who shared their age information ranged from 20 to 66 (n
= 61, Mage = 34.95, SDAge = 12.79). Out of 74, 11 participants (14.9%) were graduate
students, 32 participants (43.2%) had a bachelor’s degree, three participants (4.1%)
were undergraduate students, 10 participants (13.5%) were high school graduates,
five participants (6.8%) were primary or secondary school graduates, while seven
participants (9.5%) did not answer the question of education level. Among 74
participants, 22 participants (29.7%) were married, 22 participants (29.7%) were not
married but was in a relationship, 22 participants (29.7%) were single, and one

participant (1.4%) selected the option of other whereas seven participants (9.5%) did
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not state their relationship. Out of 74, 48 participants (64.9%) were employed, 19
participants (25.7%) were unemployed, and 7 participants (9.5%) did not answer the
question.

As mentioned earlier, the survey link was distributed through two different
channels. 38 participants were reached through my social media accounts (Group A)
while 36 participants were recruited through connections of volunteer assistants
(Group B). Group A were substantially younger than Group B (n = 31, Mage = 26.10,
SDaAge = 2.70; n = 30, Mage = 44.10, SDAge = 12.68). Furthermore, two groups of

participants differed in their other demographics that were provided in Table 1.

2.1.1.2 Procedure

The study was created using Qualtrics software (Version December 2021, Provo,
UT). Participants were told that they would be evaluating a news article and
answering several questions about themselves. Participants were randomly assigned
to one of two groups (Gender Hierarchy Threat vs. Control). Those in the gender
hierarchy threat group read an ostensible news article that was written by the me,
indicating that women are gaining power and the gender gap in professional life is
getting narrower while those in the control condition read an article indicating that
gender inequality remains the same. After reading the passage, they were asked to
answer attention check questions. Later, they answered few questions about the
passage that were followed by the demographic information form. At the end of the
study, participants were presented with debriefing form that declared the true aim of
the study. Furthermore, they were informed that the news article was written by

researchers and provided with real statistics on women in the labor force in Turkey.
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It was also highlighted that the problem of gender inequality in Turkey remains

unresolved. All materials are provided in Appendix B.

Table 1. The Sociodemographic Characteristics of the Participants in Pilot Study 1

Characteristic Group A Group B
n % M (SD) n % M (SD)
Education Level
Primary or Secondary 0 0 5 13.9
School Graduate
High School Graduate 1 2.6 9 25.0
Undergraduate Student 2 5.3 1 2.8
Bachelor’s Degree 20 52.6 12 33.3
Master or PhD Student 10 26.3 1 2.8
Master’s Degree or PhD 3 7.9 3 8.3
Missing 2 5.3 5 13.9
City
Metropolis 32 84.2 25 69.4
City 4 10.5 6 16.7
District 0 0 0 0
Village 0 0 0 0
Missing 2 5.3 5 13.9
Marital Status
Married 2 5.3 20 55.6
Not married, in a 16 42.1 6 16.7
relationship
Single 17 447 5 13.9
Other 1 2.6 0 0
Missing 2 5.3 5 13.9
Employment Status
Employed 28 73.7 20 55.6
Unemployed 8 21.1 11 30.6
Missing 2 5.3 5 13.9
SES (1 = bottom of the 36 94.7 5.06 (1.59) 31 86.1 5.74 (2.19)
ladder, 10 = top of the
ladder)
Religiosity (1 = not at all 36 94.7 2.22 (1.62) 31 86.1 3.48 (1.67)
religious, 7 = very
religious)
Political Orientation (1 = 35 92.1 2.91(1.48) 30 83.3 3.73 (2.05)
left, 7 = right)

2.1.1.3 Experimental manipulation

An experimental manipulation (gender hierarchy threat) was designed to evoke
feelings of threat for men, implying they might lose their advantaged status in
society. The manipulation and control passages which were edited as if they were

online news articles only differed in terms of their content. The threat passage was
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accompanied by a banner “the gender power relations at work and home are
changing to the advantage of women”. It was composed of manipulated statistics
providing evidence that women’s representation in the labor force had increased,
such that there is a narrower wage gap and greater engagement in leadership
positions. On the contrary, the control passage with a banner “the gender power
relations at work and home do not change” included more realistic statistics
reflecting that gender inequality persists. The passages were inspired from the study
of Morton and his colleagues (2009) and revised for the specific purposes of the
study. Distinguished from Morton’s passage, it was also emphasized that the young
women are prioritizing their careers and have egalitarian expectations on the division
of labor at their family more than before. In this way, | aimed to pose a hint of a
threat to gender norms that strengthens men’s higher position in the family and

society.

2.1.1.4 Measures

2.1.1.4.1 Perceived plausibility of passages

To assess the if the statistics given in the manipulation article is perceived as
plausible and realistic, participants were asked one item question (“Considering the
content of the news article you have read, had you read a similar article before?”; 1 =

yes, 2 = no, 3 = not sure) following the passages.

2.1.1.4.2 Attention check questions

To test participants’ engagement in passages, they were asked two attention check

questions. Firstly, they filled the blank in the heading of the news article (“The
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gender power relations at work and home ;1 = do not change, 2 = are
changing to the advantage of women). Secondly, they were asked to choose between
two options that best summarizes the message of the news article (“Considering the
content of the news article you have read, which of the following best summarizes
the information given?”’; 1= the power of women at work and home is increasing, 2 =
the power of women at work and home does not increase significantly”). Participants
who answered at least one of the questions correctly were included in further

analyses.

2.1.1.4.3 Threat perceptions

To assess the extent to which the threat passage poses a threat to men’s advantaged
position in society, two questions were asked. Men’s perceptions of threat were
operationalized as their interpretations of the mentioned social change for society and
for men. | expected that participants would express their feelings of threat indirectly
by evaluating the changes more negatively. That being said, as a main dependent
variable, participants were asked to evaluate recent changes in gender equality on a
7-point Likert-type scale ranging from (1) definitely not to (7) definitely (“Might the
situation that weas summarized in the passage have negative implications for
society?; “Might the situation that was summarized in the passage have negative
implications for men?”). Two questions were analyzed separately, the higher scores

indicating greater levels of perceived status threat.

2.1.1.4.4 Affective reactions

Participants’ affective reactions to passages were evaluated through two items that

were originally taken from Bosson et al., (2005) and translated into Turkish by Sahin
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and Soylu-Yalginkaya in 2020 (“To what extend do you feel content about the
situation that was summarized in the passage?”, “To what extend do you feel
uncomfortable about the situation that was summarized in the passage?”’; 1 = not at

all, 7 = very much).

2.1.1.4.5 Comments
After passage questions, participants answered an open-ended question, “What do
you think about the content of the news article you have read? What did it make you

feel?”.

2.1.1.4.6 Demographic information

At the very beginning of the study, participants were asked to indicate their gender
since only male participants were going to be able to continue. Through demographic
information form that was given at the end of the study, participants’ age, level of
education, socio-economic status, employment status, residency background and
marital status information were gathered. Furthermore, their levels of religiosity and

political orientation were measured.

2.1.2 Results

To understand if the manipulation passage would raise men’s concerns about losing
their higher place in gender hierarchy, they were asked to assess the implications of
gender-egalitarian changes on society and on men. As a response to increased
feelings of threat, it was expected that the passage reporting advances in gender
equality (gender hierarchy threat group) would be evaluated more negatively than the

passage including unchanged statistics of gender inequality (control group).
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In addition to that, | expected that participants in the gender hierarchy threat
condition would feel more uncomfortable and less content than those in the control
condition. Two groups were compared through IBM SPSS Statistics (Version 25). To
interpret the findings, | used relaxed confidence intervals (75%) as the sample size

was quite small (n = 74).

2.1.2.1 Perceived plausibility of passages

Participants were asked if they read a similar news article before, in terms of its
content. Out of 34 participants in control condition, 17 (50%) participants answered
“yes”, 10 (29.4%) participants answered “no” and seven (20.6%) participants
answered, “not sure”. On the other hand, out of 40 participants in threat condition, 24
(60%) participants answered “yes”, 10 (25%) participants answered “no” and six

(15%) participants answered, “not sure”.

2.1.2.2 Threat perceptions

Contrary to my expectations, participants who read the control passage (M = 4.85,
SD = 2.23) evaluated the information summarized in the passage as more negative
for society than participants who read the gender hierarchy threat passage (M = 2.50,
SD = 1.95), 75% CI [1.79, 2.92]. On the other hand, participants in the control group
(M =2.74, SD = 1.94) and the gender hierarchy threat group (M = 2.85 SD = 2.03),

75% CI [-.65, 4.42] did not differ in their ratings on negative implications for men.

2.1.2.3 Affective reactions

In contrast to my hypotheses, participants in the control condition (M = 4.82, SD =

2.28) reported higher levels of discomfort than those in the gender hierarchy threat
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condition (M = 2.08, SD = 1.99), 75% CI [2.16, 3.33]. Similarly, participants in the
control condition (M = 2.48, SD = 1.73) reported lower levels of contentment than

the gender hierarchy threat group (M = 5.38, SD = 2.03), 75% CI [-3.42, -2.38].

2.1.3 Separate analyses

Two groups of participants (Group A and Group B) that were distinguished from
each other on demographic characteristics, also differed in their scores on perceived
threat questions. Therefore, | also analyzed them separately. Group A represented a

better-educated and less religious sample compared to Group B.

2.1.3.1 Results for Group A

2.1.3.1.1 Threat perceptions and affective reactions

Unlike what | expected, participants who read the control passage (M = 5.05, SD =
1.99) perceived the information summarized in the passage as more negative for
society than those who read the gender hierarchy threat passage (M = 1.83, SD =
1.20), 75% CI [2.59, 3.85]. Likewise, those who read the control passage (M = 2.70,
SD = 1.95) perceived the information summarized in the passage as more negative
for men than participants who read the gender hierarchy threat passage (M = 2.00,
SD = 1.37), 75% CI [.05, 1.35]. When it comes to affective reactions, contrary to my
expectations, participants in the control condition (M =5.26, SD = 1.94) indicated
higher levels of discomfort than the gender hierarchy threat group (M = 1.56, SD =
3.34), 75% CI [3.06, 4.35]. Likewise, they (M = 2.32, SD = 1.7) reported lower
levels of contentment than those in the gender hierarchy threat condition (M = 5.83,

SD = 1.69), 75% CI [-4.14, -2.89].

31



2.1.3.1.2 Comments
Supporting their answers to qualitative questions, most of the participants in threat
group stated that they evaluated the recent developments in gender equality

positively. Sample answer as follows:

| understand that women stopped being only mothers and
housewives and started to play more important roles in society.
Thus, it made me believe that we can move towards a more equal
life in all areas even more. (Participant 26)

Likewise, participants in control group mostly answered the question parallel to their
ratings on qualitative questions, expressing their discomfort with persistence of

gender inequality:

The fact that the status of women has never risen in the male-
dominated business world worried me and fueled my hopelessness
for the future. (Participant 5)

Unfortunately, the unit salary of men and women working in the
same position is not the same all around the globe. The current male-
dominated system and the employer's worry of "what if she gives a
birth?" continues. | am discontent with this situation. (Participant 7)

One participant in control group expressed his concerns about the balance between

the work and “motherhood” role of a woman, which was summarized as follows:

Although I am a man who wholeheartedly wants the role of women
to increase in society, | have recently become an uncle and witnessed
how a mother cannot leave her child alone. After a woman gives
birth, if the family’s financial status is not good enough to afford a
caregiver it is very difficult for a mother to go to work. In many
cases, a woman's salary is either head-to-head with the caregiver's
salary, or less, or the difference is not enough to put her back from
spending time with the child. When the child starts to kindergarten,
the mother is afraid to start working again, and often the second child
comes. | believe this result from the fact that our country is
economically lag far behind compared to many European countries,
as in many other things; thus, | feel sad about this. (Participant 6)
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2.1.3.2 Results for Group B

2.1.3.2.1 Threat perceptions and affective reactions

Contrary to my expectations, participants who read the control passage (M = 4.57,
SD = 2.59) perceived the information summarized in the passage as more negative
for society than those who read the gender hierarchy threat passage (M = 3.05, SD =
2.28), 75% CI [.56, 2.49]. On the other hand, as | expected, those who read the
gender hierarchy threat passage (M = 3.55, SD = 2.24) evaluated the information
more negative for men than those who read the control passage (M = 2.79, SD =
2.01), 75% CI [-1.62, .010]. Unlike what | expected, participants in the control group
(M =4.21, SD = 2.64) reported higher levels of discomfort than those in the gender
hierarchy threat group (M = 2.52, SD = 2.36), 75% CI [.69, 2.9]. Furthermore, they
(M =2.71, SD = 1.98) reported lower levels of contentment than participants in the

gender hierarchy threat condition (M = 5.00, SD = 2.26), 75% CI [-3.16, -1.42].

2.1.3.2.2 Comments

In line with the qualitative results, most of the participants in the gender hierarchy
threat condition reported their contentment with the gender equality in business.
Nonetheless, one participant criticized women’s participation in labor force as I

expected:

Women's participation in business life is evaluated by focusing on
its positive aspects only. However, apart from its positive aspects,
its negative effects on the number of unemployed men and family
life should be taken into consideration. (Participant 54)

Participants in control condition usually reflected their discomfort with the gender

inequality:
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In my opinion, as stated in the article, our women still cannot reach
the status they deserve due to pressures of society and family.
(Participant 44)

On the other hand, one participant from control group interpreted the passage in
which gender inequality is stable as trying to favor women in labor market over men.

Moreover, one participant interpreted the control passage as a threat for men:

Women’s participation to labor force narrows down men’s job
opportunities, which in turn leads to conflict between couples and
divorces. Thus, the areas that women work in should be restricted.
(Participant 45)

2.1.4 Discussion

The study investigated whether men perceive the manipulation passage as a threat to
their advantaged status in society. On the contrary to my hypotheses, women’s
increased power did not awaken feelings of threat among men, in fact, they tended to
evaluate gender inequality issues such as women’s low representation in leadership
positions and gender-based wage gap very negative for society. Although results are
promising, this might also stem from the fact that men do not feel comfortable to
oppose gender equality explicitly. Although gender equality and women’s rights are
now pronounced more than ever, the internalization of egalitarian beliefs and
practices is questionable. According to the recent study findings, for instance, four
out of five Turkish participants trivialized the problem of gender discrimination in
their community even though they were highly young with a mean age of 22
(Kosakowska-Berezecka et al., 2020). Thus, directly asking about their opinions on
the latest news about gender (in)equality might have not given us a clue about the
perceived level of threat. Indeed, men frequently use symbolic strategies under

masculinity threats as shown in the literature of “precarious manhood” (Vandello et
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al., 2008). Thus, despite stating they endorsed the progress in gender equality that is
in advantage of women, they might still react to reminders of societal change
implicitly such as tolerating sexual harassment against women as | predicted for the
main study.

Another underlying reason behind why men overall did not rate women’s
increased power negatively might be the characteristics of the sample. The awareness
of gender equality is rising especially among better-educated males (Karakus, 2015).
Parallel to that, the group reflecting profiles of well-educated, left-wing, and secular
youngsters viewed gender inequality as highly negative not only for society but also
for men. On the other hand, in line with my hypotheses, only the Group B (more
representative sample) considered gender equality as a threat for men. This is worth
noting that this was the most direct measure of perceived threat levels as participants
evaluated the negative implications for men. Hereby, I planned to reach broader
spectrum of participants from the community members for the main study.

Although the results were not coherent with the predictions, considering the
threat perceptions of community sample and participants answers to open-ended
questions, the gender hierarchy threat passage functioned for some participants just
as | expected. Therefore, for the main study | kept a brief information that women are
gaining power in the labor force in the manipulation passage, without any statistics.
Furthermore, | modified the passage in a way that it emphasized the implications of
young women’s gender egalitarian ideologies and expectations on families more. In
addition to that, rather than leaving the interpretation to the participants, | designed a
passage that directly pointed out the potential negative outcomes of women’s
empowerment for men, such as changing gender-based division of labor and male

unemployment.
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Finally, control passage might have not functioned as a proper baseline.
Turkey is one of the countries that are low in gender equality according to extensive
measures such as the Global Gender Gap Index (GGGI, World Economic Forum,
2018). Therefore, | predicted that the control passage explaining male dominance
over women would function as a baseline, reflecting the status-quo. Moreover,
ostensible articles summarizing existing gender inequality was also used as a control
passage in the literature (e.g., Morton et al., 2009). However, the results of the pilot
study have shown that men reported that they were more discontent with gender
inequality than they were with gender equality and social change. On the contrary,
several participants who read the control passage that was supposed to remind them
of existing gender inequality criticized it for trying to favor women against men. To
put simply, even mere exposure to claims on gender inequality functioned as a threat
to few participants. Given the pattern observed in both participants’ ratings on scales
and answers to the open-ended question, | decided to use an irrelevant article in the

control group for the main study.

2.2 Pilot study 2

In the main study, I aimed to investigate if participants’ decision on classifying an
incident as sexual harassment and levels of agreement with female victims would
change under the experimental manipulation. Hence, | conducted another pilot study

to select the most ambiguous sexual harassment cases from a bunch of scenarios.
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2.2.1 Method

2.2.1.1 Participants

| recruited a sample from community members through personal connections of me
and undergraduate assistants of Bogazigi University Social Psychology Lab, without
using social media. The participation to the online study was based on full
voluntariness. There were 50 recorded answers for the study. Out of 50, two
participants who indicated their gender as woman and five participants who did not
answer the question were excluded from the analyses. Furthermore, 12 participants
who completed the study were removed for not answering any questions. Finally, 31
men who at least evaluated one of the sexual harassment scenarios remained.

The same seven participants did not answer any of the demographic
information questions, whereas there were two more participants who did not answer
the age question. The age of 22 participants who answered the question ranged from
23 t0 60 (MAge = 35.09, SDAge = 12.65). The rest of the demographic information of

the participants is summarized in Table 2.
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Table 2. The Sociodemographic Characteristics of the Participants in Pilot Study 2

Characteristic n % M (SD)

Education Level

Primary or Secondary School Graduate 0 0

High School Graduate 4 12.9

Undergraduate Student 2 6.5

Bachelor’s Degree 10 32.3

Master or PhD Student 6 194

Master’s Degree or PhD 2 6.5

Missing 7 22.6
City

Metropolis 20 64.5

City 3 9.7

District 0 0

Village 1 3.2

Missing 7 22.6
Marital Status

Married 8 25.8

Not married, in a relationship 3 9.7

Single 12 38.7

Other 1 3.2

Missing 7 22.6
Employment Status

Employed 20 64.5

Unemployed 4 12.9

Missing 7 22.6

SES (1 = bottom of the ladder, 10 = top of 24 77.4 5.21 (1.62)
the ladder)

Religiosity (1 = not at all religious, 7 = very 24 77.4 3.46 (1.89)
religious)

Political Orientation (1 = left, 7 = right) 24 77.4 3.67 (1.97)

2.2.1.2 Procedure

The online study was designed via Qualtrics software (Version December 2021,
Provo, UT). Participants were informed that they would be attending a pilot study
that aimed to assess materials that will be used in another study. They were told that
they would be reading some short scenarios from daily life and then answering the
questions related to these scenarios.

At the very beginning of the study, participants were asked to indicate their
gender since only male participants were going to be included. Before reading the

scenarios, participants were given the information that every single incident takes
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place between a male and a female colleague who doesn’t have a close relationship.
It was also emphasized that each scenario is independent of one another. Each
participant was presented with 13 scenarios in a random order. Each scenario was
followed by two questions about participants’ perceptions of the sexual harassment
cases and an open-ended question asking them to explain their ratings. Finally,
participants were asked to fill out the demographic information form. All materials

are provided in Appendix C.

2.2.1.3 Measures

2.2.1.3.1 Sexual harassment scenarios

To assess participants’ perceptions of sexual harassment, | adapted the ambiguous
sexual harassment scenarios that were used in previous studies (Terpstra & Baker,
1987; Toker, 2003). For example, in her study Toker (2003) only included the
descriptions of behaviors; however, | turned them into vignettes for this study. In a
similar vein, while Terpstra and Baker (1987) named characters in their vignettes as
“Ms. X and Mrs. X”, | identified victims and perpetrators with random Turkish male
and female names (e.g., Ali and Ayse; Can and Biisra). All scenarios take place
between a female and a male coworker at the work context.

Although the vignettes were composed of a continuum of behaviors that
changed in severity, the frequency of behaviors was held constant by describing them
with adverbs such as “constantly” and “frequently”. Besides, the reactions of the
females were not explicitly told to make the scenarios as ambiguous as possible.
Participants were only informed that although women involved in the incidents

implied that they feel uncomfortable, male perpetrators didn’t cease the behavior.
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The explanation was included to avoid participants’ over-justification of the

behaviors, arguing that the perpetrator didn’t know the behavior was “unwanted”.

2.2.1.3.2 Perceptions of sexual harassment

Participants were asked to indicate the extent to which they consider each case as
sexual harassment (on a 7-point Likert-type scale; 1 = definitely not harassment, 4 =
unsure, 7 = definitely harassment). Instead of “sexual harassment”, the “harassment”

term was used to avoid participants from focusing on the sexual nature of behavior

only. !

2.2.1.3.3 Agreement with victims
Participants were asked to indicate extent to which they think the woman is right to
feel uncomfortable in her situation (1 = definitely not right, 4 = unsure, 7 = definitely

right).

2.2.1.3.4 Explanations of sexual harassment judgments
Participants were asked to provide justifications of their ratings with one open-ended

question at the end of each scenario.

! Researchers defined sexual harassment as “a verbal or physical behavior of sexual nature that is unwelcome by the victim and
that tends to interfere with the recipient’s work” (Dall’ Ara, & Maass, 2000, p. 682). Harassment, on the other hand, is used as
an umbrella term that includes any behavior “related to the sex of a person” that is unwanted and violating. (European
Parliament and of the Council, 2002, “Article 1,” para. 4). Nonetheless, these terms are often used interchangeably in the
literature on sexual harassment (e.g., Dall’ Ara, & Maass, 2000; Maass et al., 2003).
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2.2.2 Results

2.2.2.1 Perceptions of sexual harassment

The overall mean score on this item (across all scenarios) have shown that
participants perceived the incidents as highly sexually harassing (min =1, max = 7,
M =5.85, SD = 1.23). Furthermore, separate scores for each scenario were also
higher than 4 (see Appendix D for separate mean scores for each scenario in

descending order).

2.2.2.2 Agreement with victims
Participants highly agreed with women in scenarios to feel uncomfortable (min =1,
max =7, M =6.30, SD = .67). This applied to all scenarios as separate scores for

each scenario were also higher than 4.

2.2.2.3 Explanations of sexual harassment judgments

Most of the participants gave answers that were parallel to their ratings on sexual

harassment questions, providing explanations why they labeled the case as sexual
harassment. A large majority of participants stated that as the woman implied her
discomfort, the case should be considered as sexual harassment. Some of the

reasonings behind participants’ judgments are as follows:

Zeynep may be right to feel uncomfortable, she may not want such
intimate behaviors, but Selim might be doing this as a sign of
sincerity. However, | think it is harassment since Selim knows
Zeynep's discomfort and he continues. (Participant 5, Scenario 6)

Regardless of the severity of the incident, even if [ wouldn’t consider
this behavior as harassment at first when Ali commits it, | think it is
harassment as he continues after Ayse showed her discomfort.
(Participant 14, Scenario 1)
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Furthermore, for every single scenario, there was a few participants who did not

perceive the behavior as harassment and provided justifications.

2.2.3 Discussion
Through pilot study 2, | aimed to choose the ambiguous sexual harassment incidents
that resembles real-life cases by focusing on Turkish context. However, the scenarios
were not distinguished from each other in terms of being perceived as harassment. In
fact, all of them were classified as harassment by most of the participants. Therefore,
the scores of participants on each scenario were inconsequential to choose the subtle
forms of sexual harassment. Given the participants’ answers to the open-ended
question, this might result from the fact that in all scenarios the behavior was
obviously unwanted such that the woman revealed her discomfort. Therefore, |
modified the scenarios that would be used in the main study in a way it would be
harder for participants to interpret if the behavior was undesirable and opposed by
female characters. The phrase “she shows that she is uncomfortable with this
situation” was replaced with more implicit forms of rejection for all scenarios. For
example, in Scenario 8 where the woman receives unwanted calls, it was re-written
that “although she doesn’t answer the calls”. As | changed this expression, the
following question that assessed agreement with the victim to feel uncomfortable
was also revised. The new question asked if she would be right to report the situation
to her boss. This question was applicable to all scenarios since incidents occur at
work context.

Parallel to literature, scenarios including physical contact and explicit sexual
interest (“sexual hostility”’) were rated as sexual harassment to a greater extent.

Interestingly, participants rated the scenario in which a male calls his female
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colleague with intimate words such as “my baby” and “my dear” as the most
harassing. This might be due to the Turkish word “yavrum” which has a similar
meaning to “my baby”; however, “yavrum” has more negative connotations in a way
it implies sexuality, and it is more disrespectful. Thus, this scenario (Scenario 13)
was removed from the main study.

Providing evidence for previous cultural explanation, a similar scenario
(Scenario 9) in which a male calls a female colleague “sweetheart” and
underestimates her work-related ideas, was perceived as sexual harassment the least.
This might be also interpreted that Turkish men do not classify forms of gender
discrimination as sexual harassment. Likewise, a former study has shown that
Turkish women did not put sexist behaviors under the category of sexual harassment
while those from the USA did (Toker, 2016b). Thus, | excluded Scenario 9 from the
main study as it might be perceived as a form of discrimination rather than sexual
harassment. The results of pilot study 2 also point out the need for culture-specific
sexual harassment scenarios to investigate people’s perceptions of sexual
harassment.

It is also worth noting that, as it was shown in a former study of Toker
(2003), although people do not label the sexist hostility as harassment, they might
still find it highly disturbing. Consistent with this finding, in this study, participants’
mean scores on perceptions of sexual harassment for each scenario were always
lower than their scores on agreement with victims. In other words, even if
participants did not perceive the situation as harassment, they still evaluated the
woman in the scenario as right to feel uncomfortable. To sum up, people might
occasionally decide to not to call an incident as harassment regardless of the

disturbance it might cause.
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Finally, I excluded scenarios that are corresponding to one another in terms of
their contents to decrease the number of scenarios. Scenario 7, for instance, was
similar to Scenario 4, describing disturbing gazes of a man to a female colleague
while Scenario 6 and Scenario 1 were both portraying an unwelcomed physical
contact. Thus, I eliminated the ones with higher means (Scenario 6 and Scenario 7).
Finally, the remaining 9 scenarios were included in the main study with above-

mentioned revisions.
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CHAPTER 3

METHOD

3.1 Participants

While there were 422 answers recorded for this study, the final sample consisted of
227 participants after omitting participants who do not meet the inclusion criteria.
The data exclusion procedure followed is explained below. Whereas 42 participants
did not indicate their ages, the age of those who answered the question ranged
between 19 to 77 (Mage = 36.03, SDage = 13.71). The sociodemographic
characteristics of the participants are presented in Table 3.

Participation to this study was based on full voluntariness. The online
study link was distributed on different Facebook groups which were devoted to
cities, neighborhoods, hobbies and so on. In addition to that, | recruited participants
through my personal contacts, asking them to share the link with potential
participants. Likewise, volunteer undergraduate assistants working at Bogazici
University Social Psychology Lab spread the study link by posting it on Facebook or
WhatsApp groups and distributing study posters in their neighborhoods. Critically,
the study link was not sent to circle of friends and to specific groups which might be
already sensitive to gender equality (e.g., WhatsApp groups of universities, LGBTI+
groups, feminist groups etc.) to reach community sample. As an incentive, people
were told that they would have a chance to participate in a lottery where three
participants would receive 100 TL worth coupon from Migros supermarket. They
were also informed that to be able to attend to lottery they had to fill in the e-mail

question.
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Table 3. The Sociodemographic Characteristics of the Participants in the Main Study

Characteristic n % M (SD)
Education Level
Primary or Secondary School 5 2.2
Graduate
High School Graduate 19 8.4
Undergraduate Student 35 15.4
Bachelor’s Degree 101 44.5
Master or PhD Student 27 11.9
Master’s Degree or PhD 12 5.3
Missing 28 12.3
City
Metropolis 139 61.2
City 31 13.7
District 24 10.6
Village 5 2.2
Missing 28 12.3
Marital Status
Married 80 35.2
Not married, in a relationship 49 21.6
Single 64 28.2
Other 6 2.6
Missing 28 12.3
Employment Status
Employed 127 55.9
Unemployed 72 31.7
Missing 28 12.3
SES (1 = bottom of the ladder, 10 = 199 87.7 5.62 (1.77)
top of the ladder)
Religiosity (1 = not at all religious, 7 199 87.7 3.01(1.83)
= very religious)
Political Orientation (1 = left, 7 = 199 87.7 2.96 (1.75)
right)

3.1.1 Data exclusion criteria

3.1.1.1 Gender

During the distribution of the study link, it was emphasized that only men would be
able to participate in the study. In the beginning of the study, participants were
required to indicate their gender. Out of 422, 21 participants who indicated their
gender as woman, four participants who indicated their gender as another gender

identity? and three participants who preferred not to answer this question were

2 Four participants who have chosen “other gender identity” option was also provided with an open-
ended question to indicate their gender identity; nonetheless, none of them answered to this question.
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thanked and directed to the end of the survey. Furthermore, 16 people left the study
without answering to this question. Remaining 378 male participants continued to the

survey.

3.1.1.2 Survey completion rate

Participants were asked to indicate their e-mail to be able to participate in the lottery
and to receive the debriefing form in case of leaving the study. Out of 378 male
participants remaining, 76 participants left the survey without answering this
question. After this stage, 102 participants left the study in different parts of the
survey. Out of 102 participants who did not fully complete the survey 30 participants
were included in further analyses as they answered at least one question of sexual

harassment, leaving 230 cases.

3.1.1.3 Attention checks

After manipulation and control passages, participants were given two questions to
determine if they had carefully read the texts. Similar to pilot study 1, they were
asked to choose the sentence best summarizes the passage and fill in the blank in the
heading of the passage. Out of 110 participants in the gender hierarchy threat
condition, 12 participants answered one of the attention check questions inaccurately.
While one participant answered both questions wrong, one participant did not answer
none of them. Out of 120 participants in the control group, seven participants
answered one of the attention check questions inaccurately while two participants did
not answer one of the questions. Only one participant did not answer any of them. In

total, one participant who couldn’t answer any of the questions correctly and two
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participants who did not provide any answers at all were excluded from the further

analyses, leaving 227 cases.

3.2 Procedure

The study was developed through Qualtrics software (Version December 2021,
Provo, UT) and distributed online. Before the study, necessary ethical permissions
were taken from Ethics Committee for Master and PhD Theses in Social Sciences
and Humanities Participants at Bogazigi University, Istanbul (see Appendix A). The
study consisted of two groups (gender hierarchy threat group vs. control group) with
a between-subjects design. Participants were randomly assigned either to the gender
hierarchy threat condition (nthreat = 108) or to the control condition (Ncontrol = 119).
Participants were required to read and accept the informed consent form
that provided information about the nature of the study. Participation was voluntary
and confidentiality was guaranteed. Information about the aim of the study was
withheld from the participants until the end of the study in order not to affect
participants’ answers. Participants were told the cover story that the study aimed to
investigate the link between people’s perceptions of different news articles and their
evaluations on some social issues. At the very beginning of the study participants
indicated their gender. Following this question, participants were asked to indicate
their e-mail addresses to participate in the lottery or to receive the debriefing form in
case of not completing the study. After providing their e-mail addresses, they were
asked to choose a random number from one to five following the procedure used by
Sahin (2021). Parallel to the cover story, they were informed that the topic of the
following articles and questions would be assigned based on the number they had

selected. In fact, they were randomly assigned either to the gender hierarchy threat
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group or to the control group. Participants in the gender hierarchy threat group read
an experimental manipulation passage about increasing gender equality whereas
those in the control group read an irrelevant control passage on a methane gas
emission. Following the experimental passages, they were instructed to answer
attention check questions. As main dependent measure, participants were presented
with nine ambiguous sexual harassment scenarios, and asked questions about those.
The scenarios were given in a random order to each participant. Then, they were
given the questionnaire package including control variables (hostile sexism,
benevolent sexism) and moderator variables (perceived threat to manhood, gender
identity strength). The order of presentation of scales was counter-balanced and scale
items were randomized. Finally, they were asked to fill the demographic information
form at the end of the study, and they were fully debriefed about the true nature of

the study through debriefing form that were explained in pilot study 1.

3.2.1 Experimental manipulation

Participants were randomly assigned to one of two conditions that are gender
hierarchy threat and control. Both manipulation and control passages were designed
to look as if they were taken from a newspaper website. Those who were assigned to
gender hierarchy threat group read the revised version of the passage that was
explained in pilot study 1 (see Appendix E for the passages and the questions). The
passage that was presented with the banner “women are gaining power at business
world” summarized the results of an ostensible survey that investigated the ideals of
young people living in Turkey. The manipulated statistics stated that, parallel to
increased female representation in labor force, young women’s future expectations

were transformed in a way that they prioritize their career and independency over
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marriage. Furthermore, the potential consequences of this transformation were
conveyed as if these were responses of random Turkish citizens to street interviews.
The ostensible quotations highlighted negative implications of women’s
empowerment on family structure such as women’s reluctance to get married and
increased rates of divorce as well as the need for men’s engagement in counter-
stereotypical gender roles at home. On the other hand, those in the control group read
an irrelevant news article about methane gas emission. The article which was taken
from a news website (Aktan, 2021) was shortened and simplified for the study. After
reading passages, participants in both conditions answered two attention check
questions about the content of the passage. Finally, they were asked one-item
question to rate negative implications of the advances summarized in the passage for

society.

3.3 Measures

The survey was administered in Turkish, and the adapted versions were already

available for all scales.

3.3.1 Perceptions of sexual harassment

Participants’ perceptions of sexual harassment were measured through nine
ambiguous short scenarios of sexual harassment including a female victim and a
male harasser (see Appendix F for the scenarios and the questions). Most of the
scenarios were taken from previous studies (Terpstra & Baker, 1987; Toker, 2003),
and revised as explained in pilot study 2. After reading each scenario, participants
were asked to indicate the extent to which they consider the case as sexual

harassment (on a 7-point Likert-type scale; 1= definitely not harassment, 4= unsure,
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7= definitely harassment). Similarly, they rated the extent to which they think
woman is right to report the situation to their boss (1 = definitely not right, 4 =
unsure, 7 = definitely right). Participants’ scores on these questions for each scenario
was averaged to achieve two final scores: perceptions of sexual harassment and
agreement with victims. As the scores on those two items were highly correlated (r =
.78, p <.001) mean score of these two questions were used as a composite score of
sexual harassment perceptions (o = .89). Finally, participants provided explanations

for their ratings on an open-ended question.

3.3.2 Hostile and benevolent sexism

I measured participants’ levels of hostile and benevolent sexism as control variables.
I used the short version of Ambivalent Sexism Inventory (ASI) that was originally
developed by Glick and Fiske (1996), focusing on two subscales of hostile and
benevolent sexism separately. The short version 12-item scale (originally 22 items)
was formed by Glick and Whitehead (2010) by selecting high-loading items from an
extensive study that included thousands of participants living in 19 different
countries (Glick, P. et al., 2000). In a further study, it was shown that the short
version of ASI is highly reliable (Rollero et al., 2014). The scale was adopted to
Turkish by Sakalli-Ugurlu in 2002. The scale consists of two subscales that are
hostile sexism (o = .81) and benevolent sexism (a = .78, see Appendix G), including
6 items each. Higher scores on each 7-point subscale indicated higher levels of

benevolent or hostile sexism.
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3.3.3 Gender identity strength (GIS)

I used four-item identity subscale of the Collective Self-Esteem Scale (Luhtanen &
Crocker, 1992) to measure participants’ identification levels with male identity as a
moderator variable (a = .61, Appendix H). The scale was adapted to Turkish in order
to assess gender identity by Sahin and Soylu-Yalginkaya (2020). The 7-point Likert
type scale ranged from (1) strongly disagree to (7) strongly agree. The first and third
items were reverse coded (e.g., “Overall, being a man has very little to do with how I
feel about myself”). Higher scores on this scale showed greater levels of

identification with gender identity.

3.3.4 Perceived threat to manhood (PTM)

| used The Threat from Subordination to Women subscale of Perceived Threat to
Manhood Scale (PTMS) that developed by Tiirkoglu (2013) to measure men’s
perceptions of masculinity threat as a moderator variable (o = .82, Appendix I). The
scale consists of 15 hypothetical situations that might pose threat to manhood and
participants are asked to indicate their level of discomfort for each (on a 7-point
Likert-type scale; 1 = not uncomfortable at all, 4 = not sure, 7 = extremely
uncomfortable). Higher scores on this scale indicated greater levels of perceived

threat to manhood from subordination to women.

3.3.5 Demographic information

Through demographic information form, which was given at the end of the study,
participants’ information of age, education level, employment status, residency
background, and relationship status were gathered (see Appendix J for all

demographic questions). To determine their socio-economic status, they were asked
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to choose a point on 10-point ladder that best represents their socio-economic status
(1 = bottom of the ladder, 10 = top of the ladder; Adler et al., 2000). Their religiosity
(1 =not at all religious, 7 = very religious) and political orientation (1 = left, 7 =

right) were assessed through a single item question.

3.3.6 Comments

At the end of the survey, participants were asked to share their comments about the
study (“While you were filling out the questionnaire, was there anything that
bothered you or strange about our study?”’). The question was also used to assess if

participants were suspicious about the true aim of the study.
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CHAPTER 4

RESULTS

Descriptive statistics and correlations for study variables are shown in Table 4.

4.1 Hierarchical multiple regression
To test study hypotheses, | conducted hierarchical multiple regression by using IBM
SPSS Statistics (Version 25). The analyses were held in two steps. In the first step, |
entered the control variables which were shown to be related to sexual harassment
perceptions in the literature (age, religiosity, political orientation, hostile and
benevolent sexism), while in the second step | assessed the effects of the manipulation
and moderator variables (GIS and PTMS) on SH perceptions, controlling for other
variables.

Before the main analyses, | have conducted independent-samples t-tests using
IBM SPSS Statistics (Version 25) to examine if participants’ scores on HS, BS, GIS,
and PTMS were affected by the manipulation. Thus, firstly I checked assumptions of
t-test. The assumption of normality was violated as values for Shapiro-Wilk’s test
were significant for all scales (p < .05). Furthermore, | checked normality histograms,
normal G-G plots, skewness, and kurtosis statistics for each scale. Participants’ scores
on HS, BS and GIS were slightly right-skewed while those on PTMS were highly
right-skewed. On the other hand, the score distribution on SH perceptions were
moderately left-skewed. Nonetheless, as the sample size was large enough for two
conditions, the violation of normality might be tolerated (Field, 2009). When
influential cases are checked, no outliers were spotted for scores on HS, BS, and GIS

(]Z scores| < 3.29).
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Table 4. Descriptive Statistics and Correlations for Study Variables

Variable n M SD 1 2 3 4 5 6 7 8
1. Sexual Harassment Perceptions 227 5.88 97
2. Hostile Sexism 201 3.46 1.40 -.19** --
3. Benevolent Sexism 201 3.45 1.52 -.02 .46 --
4, Ambivalent Sexism 201 3.45 1.25 -12 .84 .87 --
5. Gender Identity Strength 201 3.85 1.39 -11 .28 21 .29 --
6. Perceived Threat to Manhood 204 1.73 74 -.15* .32 15* 27 .24 --
7. Age 185 36.03 13.71 -13 .18* .28 27 -.05 -.04 --
8. Religiosity 199 3.01 1.83 .03 .34 .37 41 .26 .30 .07 --
9. Political Orientation 199 2.96 1.75 -.01 .18* 21 .26 .18 .20 -.08 .56

w3k < 001, **p < .01, *p < .05.
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On the contrary, there was an outlier on SH perceptions and were four outliers on
PTMS (|Z scores| > 3.29). In addition to that, the assumption of homogeneity of
variances was met as Levene’s test for all variables were insignificant.

The analyses indicated that manipulation did not have an effect on
participants’ scores on BS (t(199) = -.15, p = .88, 95% CI [-.46, .39]), HS (t(199) =
1.19, p = .24, 95% CI [-.16, .63]), GIS (t(199) = -.88, p = .38, 95% ClI [-.56, .22] and
PTMS (t(202) = -.12, p = .91, 95% CI [-.22, .19]). On the other hand, the
manipulation had a significant effect on participants’ scores on the one-item question
(“Might the situation summarized in the passage have negative implications for
society?”); (t(225) = 7.75, p <.001, 95% CI [1.56, 2.60]). Participants in the control
condition (M = 4.62, SD = 2.15) scored higher than those in the gender hierarchy
threat condition (M = 2.55, SD = 1.86). Finally, participants in the gender hierarchy
threat condition did not differ from those in the control condition on their in sexual
harassment perceptions, t(225) = -.19, p = .94, 95% ClI [-.28, .23]).

Prior to the main analyses, | also checked assumptions of multiple regression
based on Field (2009). The scatterplots showed that the assumption of linearity
between the study variables and dependent variable was met. There was no
multicollinearity between study variables according to collinearity diagnostics (VIF
< 10, Tolerance >.100). The values of residuals were independent from each other as
it was interpreted by Durbin-Watson statistics. The scatterplots of residuals and P-P
plots showed that the assumption of homoscedasticity and residual normality was
met. Finally, no multivariate outliers were spotted by the calculation of Mahalanobis

distance.
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| employed the procedure recommended by Aiken and West (1991) to test
research hypotheses through hierarchical multiple regression. | centered the
continuous study variables (HS, BS, GIS, PTMS). Then, | multiplied moderator
variables with experimental condition to receive interaction terms. To Model 1, |
entered the control variables that are participants’ age, religiosity, political
orientation, hostile and benevolent sexism. In Model 2, | added independent variable,
experimental condition (gender hierarchy threat = 1, control = 0), moderator
variables (PTMS and GIS) and possible two-way interactions between these

variables and the manipulation. Model statistics are provided in Table 5.

Table 5. Multiple Regression Analyses for Sexual Harassment Perceptions

Variable B SE B t R?  R2Adj
Model 1
.05 .03
Constant 6.12 25 24.24
Age -.01 .01 -12 -1.57
Religiosity .04 .05 .08 .88
Political Orientation -.01 .05 -.01 -14
Hostile Sexism [HS] 14 .06 22 2.60
Benevolent Sexism [BS] -.06 .05 -.09 -1.09
.08 .03
Model 2
Constant 6.14 .26 23.56
Age -.01 .01 -14 -1.84
Religiosity .06 .05 A1 1.20
Political Orientation -.01 .05 -.01 -14
Hostile Sexism [HS] A1 .06 .16 1.84
Benevolent Sexism [BS] -.06 .05 -.10 -1.18
Gender Hierarchy Threat -.04 A3 -.02 =27
Gender Identity Strength [GIS] A1 .07 A7 1.48
Perceived Threat to Manhood .07 14 .06 .50
[PTM]
Gender Hierarchy Threat x PTM 15 19 .08 .78
Gender Hierarchy Threat x GIS -.09 10 -.10 -.95
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The results showed that Model 1 did not explain significant variance in perceptions
of sexual harassment, F(5, 179) = 2.03, p = .08, R? = .05, R?aqj = .03. Furthermore,
group of study variables added to Model 2 did not significantly contribute to the
variance explained, Fchange(5, 174) = 1.02, p = .41, R? =.08, R?agj= .03. In the first
model, only participants’ levels of hostile sexism positively predicted their scores on
perceptions of sexual harassment (p = .01). None of the other predictors in models
significantly predicted perceptions of sexual harassment (ps > .05).

To sum up, contrary to Hypothesis 1, controlling for other study variables,
participants in the gender hierarchy threat condition did not score lower in
perceptions of sexual harassment than those in the control condition (p > .05).
Furthermore, to the contrary to Hypothesis 2, the effect of manipulation was not
larger for participants’ who scored higher in PTMS (p > .05). Likewise, the results
did not support the Hypothesis 3 as the manipulation did not affect sexual harassment

judgments of participants who scored higher on GIS (p > .05).

4.2 Explanations of sexual harassment judgments

Participants scale ratings on sexual harassment perceptions were followed by a short
open-ended question to understand how people explain their judgments on the
ambiguous sexual harassment cases. The above-mentioned findings of qualitative
measures showed that participants overall did not tolerate the sexual harassment
cases. In other words, most of the participants’ means for both labeling sexual
harassment and agreement with victim were higher than midpoint of the 7-interval
scale (1 = definitely not harassment, 4 = unsure, 7 = definitely harassment; 1 =
definitely not right, 4 = unsure, 7 = definitely right; see Table 6 for ratings on each

scenario).
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Table 6. Participants’ Ratings on Sexual Harassment Scenarios in the Main Study

Number

Scenarios

SH
Perceptions

n

M(SD)

Burak often makes suggestive remarks to his colleague
Kiibra, which shows his personal interest (For example,
“I would like to be with a nice woman like you”).
Although Kiibra ignores these words, Burak continues
his behavior.

Kemal stares at Ayla, who sits at a work desk opposite
of him, while she is working. Although Ayla averts her
eyes, Kemal continues this behavior.

Murat often makes sexual jokes to Zehra when they
came across during lunch break at work. Although
Zehra does not laugh at these jokes, Murat continues
this behavior.

Ali brings coffee to his colleague Ayse's desk almost

every morning and pats her shoulder sincerely.

Although Ayse draws herself back, Ali continues this

behavior.

Ahmet finds the social media profile of his colleague Fatma and
often texts her to meet outside of work. Although Fatma does not
answer those messages, Ahmet continues to text her.

Mustafa frequently calls Leyla late in the evening, using work as
an excuse, and tries to open a chat. Although Leyla does not
answer his calls situation, Mustafa continues his behavior.

Can often insists on driving Biisra home after work. Although
Biisra rejects Can's offer, Can continues his behavior.

Especially on the days when Elif wears a dress, Omer goes to her
after work to say that such feminine clothes suit her very well and
that she should dress like this more often. Although Elif ignores
these comments, Omer continues his comments.

Mehmet often implies to Selin that by using her femininity, she
can gain some privileges at work, for example, that she can get rid
of the jobs she doesn't want to do. Although Selin ignores these
comments, and do not respond him, Mehmet continues his
comments.

215

216

212

217

218

216

211

215

213

5.72(1.65)

5.65(1.60)

6.29(1.22)

6.41(1.11)

5.92(1.46)

6.22(1.18)

5.71(1.52)

5.20(1.93)

5.98(1.51)
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Therefore, | grouped participants into two, according to their ratings on two sexual
harassment questions as follows: low tolerance for sexual harassment (mean score on
sexual harassment questions is higher than 4), high tolerance for sexual harassment
(mean score on sexual harassment questions is equal to or lower than 4).2 Themes
emerged in participants responses did not differ as a function of their experimental
condition; thus, the conditions were collapsed while reporting subsequent results.
Participants in low tolerance group mostly reported that making a woman
uncomfortable with unreciprocated interest is more than enough to call the case
harassment and she is right to report to a supervisor. For example, one participant

explained his ratings as follows:

Burak may be interested in Kiibra as a woman and show this to her.
However, if the woman is not interested and ignoring him, the
relationship should be terminated. These behaviors of Burak will
constitute harassment after a while. Such situations encountered in
business life should also be reported to the relevant authority.
(Participant 66, Scenario 1, Q1 =6, Q2=7)

Of course, he can send a message stating that he wants to meet
once. This is very normal. However, if these messages continue
even though one (she) has made it clear that she does not want it,
then it is harassment. She does not necessarily have to say “no” to
indicate that she does not want it.

(Participant 54, Scenario 5, Q1 =7, Q2 = 6)

Although participants in low tolerance group perceived the incident as sexual
harassment overall, they sometimes scored lower on Question 2, in which the woman
reports the situation to her boss. They argued that the woman should have talked to

the male colleague about the situation rather than directly making a complaint.

3 Mean scores were calculated by averaging participants scores on sexual harassment questions (Q1
and Q2). High tolerance and low tolerance groups differed across scenarios as grouping was made
based on participants’ scores on each scenario separately. Middle point of scale (4 = unsure) was
grouped as high tolerance based on participants’ answers to open-ended questions.
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The reason why | gave 5 points to the first question is that maybe
Ali could not notice her discomfort. However, persistently
continuing the same behavior is, of course, harassment. The reason
why | answered question as 2 is that Ayse should have talked about
this situation with Ali first and stated that she did not like such
contact and gestures. If she thinks it will backfire, she could have
asked a mutual friend. If the situation does not change, of course,
she should call the higher authorities.

(Participant 42, Scenario 4, Q1 =5, Q2 =2)

Finally, participants in low tolerance group sometimes described the events as
humiliating, abusive, and labeled them as verbal harassment, psychological

harassment, or gender discrimination. Sample answers as follows:

These comments that commodify women and emphasize that they
are sexual objects are definitely forms of verbal and psychological
harassment. Thus, they should be reported to the boss.
(Participant 54, Scenario 9, Q1 =6, Q2 =7)

Itis a type of gender discrimination at the workplace, suggesting the

use of femininity in the described incident cannot be morally

tolerated, and the suggestion that femininity is used to have

privileges at work should also be considered as harassment.

(Participant 208, Scenario 9, Q1 =7,Q2=7)
Later, | focused on the answers of high tolerance participants to understand
justifications of sexual harassment cases for each scenario. Although answers
differed for separate scenarios regarding the nature of the event, some themes
became prominent while men reasoning why incident should not be labeled as
harassment and the woman has no right to inform their boss. Participants in the high
tolerance group, for example, indicated that the response of the woman were not
explicit enough for man to understand her discomfort. Although most of the high-
tolerance participants agreed with the fact that behaviors might be disturbing, they

still refrained from labeling them as harassment by reading the intentions of male

perpetrator positively. Especially in scenarios that included insinuation of interest
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(e.g., Scenario 1, Scenario 5, Scenario 8), participants in high tolerance group
evaluated the behavior as attempts of flirting and complimenting. Sample answers as

follows:

If Fatma is disturbed by the texts that Ahmet sent her, she should
have blocked him. She did nothing to prevent it but didn’t reply. If
he continues although Fatma states that she doesn't like the texts,
then it would be a harassment.

(Participant 106, Scenario 5, Q1 =1,Q2=1)

Burak reveals his feelings. Kiibra does not signal any discomfort.
Even if Kiibra was offended, Burak does not have to understand
this, as she does not take any action against it. For example, for this
specific case, Burak might have thought Kiibra is too shy to give
any response to his compliments. With this assumption, it is not
possible to say that Burak is a harasser.

(Participant 123, Scenario 1, Q1 =1, Q2 =1)

Where in the world is it harassment to say that the dress suits you?
The reason why he said it especially on the days when she wore a
dress is that Omer really thinks that the dress suits Elif.
(Participant 148, Scenario 8, Q1 =1, Q2 =1)

He may have really wanted to compliment, or he may have an
intention of marriage.
(Participant 126, Scenario 8, Q1 =4, Q2 =4)

Participants who hesitated to call the incident as harassment reported that they need
more information such as the relationship status of the parties, the relationship
between parties (e.g., if they were close), the frequency of behavior and so on.
However, even for the same scenario, lack of information led some participants to
consider the case as harassment that must be reported while for others it was the

opposite.

It's clearly harassment. This is a masculine act based on causing
discomfort to the other person. Moreover, its persistence shows
that the situation has become serious.

(Participant 150, Scenario 2, Q1 =7,Q2=7)
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To describe it as harassment, a higher potential danger or physical
harm is necessary. Otherwise, behaviors that might be labeled as
harassment would be too extensive and this assessment would not
be meaningful and significant.

(Participant 128, Scenario 2, Q1 =3, Q2 =4)

Finally, some participants’ ratings on sexual harassment questions and their answers
to open-ended questions were inconsistent. For instance, participants who stated their

indecisiveness during the rating were found to score higher on qualitative questions.

It is difficult to comment as under which conditions the behavior
has occurred is uncertain. Maybe Ayla didn't want to look at that
moment or couldn't focus. Maybe she is shy. Just because she's
looking away doesn't mean she's uncomfortable. The phrase
"often" does not clearly indicate frequency. Does he do this in
every 15 minutes, once in a day or every day?

(Participant 197, Scenario 2, Q1 =5, Q2 = 6)

I think it might mean different things depending on the situation. If
joke is made in a group setting, I'm not so sure it could be labeled as
harassment. However, if the joke was targeting Zehra this can be
classified as harassment. Likewise, if this happens only within a
private conversation between them, the case might be harassment.
Before Zehra tells this situation to her boss, she can openly state that
she does not like these jokes and wants him to not to make them
again. If Murat is still making these jokes, Zehra is right to bring the
situation to her boss. (Participant 92, Scenario 3, Q1 =6, Q2 = 6)
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CHAPTER 5

DISCUSSION

In the scope of my thesis, I examined men’s perceptions of sexual harassment in the
face of gender hierarchy threat. | predicted that although men do not directly report
their negative feelings towards advances in gender equality, they might engage in
threat-compensation through underrating sexual harassment cases. For that purpose,
participants were randomly assigned either to the control or the gender hierarchy
group. Gender hierarchy threat was composed of an implication of social change that
threatens men’s advantaged status in hierarchical gender relations. This threat
especially pointed out a shift in gender norms through which male dominance is
maintained and reproduced.

The current study results showed that men’s perceptions of sexual harassment
were not influenced by the experimental manipulation of social change. Moreover,
the effect of manipulation did not differ for those were more prone to threats from
subordination of women and had a stronger gender identity. Likewise, contrary to
previous literature, men’s perceptions of sexual harassment were not predicted by
their age, levels of religiosity, benevolent sexism and political orientation. Only the
level of hostile sexism predicted men’s perceptions of sexual harassment, controlling
for other study variables. However, participants who adopted hostile sexist beliefs to
a greater extent showed less tolerance for sexual harassment, which was inconsistent
with the existing literature. Participants perceptions of sexual harassment were
measured through nine scenarios. The results have shown that participants
interpreted most of the incidents as harassment and approved women’s complaint to

the superior. Although mean scores were quite high, there was some variability

64



across scenarios regarding harassment perceptions. Hence, 1 also conducted multiple
regression analyses separately for each scenario to explore if the most and the least
harassing scenarios cancel out the effect of manipulation on harassment perceptions,
yet | found no significant results.

One reason why participants’ sexual harassment perceptions did not differ as
a function of their experimental condition might be the overall high ratings on sexual
harassment questions. The previous findings showed that the classification of an
incident as sexual harassment depends on many factors such as the relationship
between the harasser and harassed, the job status (whether the harasser is a colleague
or a supervisor), the context where the incident happened, and so on (Dougherty et
al., 1996). In this study, however, | kept those variables constant across scenarios and
did not mention too many specific details about victims and harassers to make it
more open to interpretation. Parallel to that, participants’ answers to open-ended
questions showed that they had a hard time evaluating sexual harassment cases due
to a lack of contextual information. However, this did not lead them to tolerate
sexual harassment, even in response to the gender hierarchy threat. There might be
several reasons why most of the participants’ perceived scenarios as harassment.
Firstly, I might have failed to compose sexual harassment scenarios ambiguous
enough to be affected by the manipulation. Despite the modifications made based on
results of the pilot study 2, the overall ratings on sexual harassment questions were
again higher than midpoint of the scale. As all the scenarios given in the study
represented an example of sexual harassment, men’s sensitivity to behaviors might
have increased. Secondly, the words chosen in sexual harassment questions might
have affected participants’ ratings. Participants were asked the extent to which they

labeled the case as “harassment” rather than “sexual harassment” to prevent them
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from focusing on the sexual aspect of behavior alone. Turkish Language Institute
(Tirk Dil Kurumu, TDK) defines harassment (taciz) as “to disturb, to distress”.
Therefore, this word choice might have led participants to classify any undesired
behavior as harassment, by considering women’s signs of uncomfortableness.
Finally, participants’ evaluations might have been affected by cultural codes
organizing interactions between men and women. Some participants indicated that
they need to know whether the woman is married or in a relationship to be able to
interpret sexual harassment cases appropriately. Turkey is characterized as an honor
culture in which women’s honor and chastity are seen under the responsibility of
men (Ozgiir & Sunar, 1982). This might have led men to consider the relationship
status of women before making sexual harassment judgments. In a similar vein,
participants in this study might have highly disapproved behaviors of the male
employees since harassing a woman also means disrespecting another men’s (e.g.,
woman’s husband, brother, etc.) honor. Further studies should investigate the socio-
cultural aspects of sexual harassment in honor cultures as well as the relationship
between masculine honor beliefs and perceptions of sexual harassment. Especially,
men’s perceptions may be investigated in a scenario where an ex-boyfriend or
husband commits a sexual harassment, which might contain greater ambiguity.

| selected perceptions of sexual harassment as an outcome variable, being
inspired by ongoing debates on social media. Whenever an accusation of sexual
harassment is publicly made, there are always two groups of people with opposite
views arguing whether the behavior constitutes of sexual harassment. Women are
usually blamed for being “too sensitive” and misunderstanding men’s innocuous

behaviors (Quinn, 2002, p. 386).

66



I especially focused on sexual harassment at work context since it is not
only a symbolic reaction to women in power but also seriously undermines women’s
job performance (Chan et al., 2008). In this study, participants’ sexual harassment
perceptions were composed of two dimensions that are classification of the incident
as sexual harassment and agreement with the female victim. In the second question,
participants were asked if the female colleague would be right to report the male
perpetrator to their boss. This question might have differed from the first question,
including a serious threat to man in the scenario, such as getting a penalty or being
fired. One study, for example, documented that participants tended to blame the
female victim more when the perpetrator of sexual assault was at the risk of being
arrested (Chapleau & Oswald, 2013). On the contrary, experimental manipulation did
not affect participants’ ratings on this question either. Nonetheless, some participants
differed in their ratings on two sexual harassment items. When their answers to the
open-ended question were examined, despite acknowledging the behavior constitutes
harassment, they indicated that it is not severe enough to report to the superior or the
woman needs to talk to the male coworker first. I also examined participants’
explanations for each scenario to gain a deeper understanding of how the same
incident might have been perceived differently. Interestingly, several participants for
each scenario justified the behavior to not label the case as harassment. Although
these findings weakened my suspicion that failing to find a significant effect of
manipulation on sexual harassment ratings was due to unambiguity of the scenarios, |
should note that even the least harassing scenario was perceived as harassment by
most participants.

Another reason why participants’ harassment judgments were not affected by

the manipulation might be that the gender hierarchy threat passage was not effective
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enough to raise feelings of threat. | switched the control passage to an irrelevant
article and modified the threat passage based on pilot study 1. However, | was not
able to pilot the new passages. Moreover, as another restriction of the study which is
in common with other threat-compensation studies (Branscombe et al., 1999), | was
not able to explicitly ask participants the extent to which they feel threatened by the
transformation summarized in the threat passage. Rather, | asked them if they would
consider the implications of progress in the gender equality harmful for men or for
society. | assumed that men would more easily reflect their threat feelings by
justifying their irritation through negative aspects of women’s empowerment.
Similarly, in the main study, I did not include any precise measure to compare
participants’ threat perceptions between the control and the gender hierarchy
conditions as | used an irrelevant control passage.* Similar to results of the pilot
study 1, participants did not evaluate the developments in gender equality negatively.
Although I did not aim to compare threat perceptions of participants across
experimental conditions, results showed that control passage was perceived as highly
negative for society. However, since the control passage illustrated the information
about methane gas emission and global warming, participants’ negative ratings
cannot be conceptualized as feelings of threat resulting from status threat. Lastly,
participants did not comment on the content of the passages on the final open-ended
question.

Finally, the gender hierarchy threat passage summarizing significant progress
in gender equality and its implications might have worked differently than |
expected. To put simply, participants in this study might have acknowledged and

complied to new gender dynamics and social norms rather than perceiving them as a

4 In the main study, | asked participants to rate the negative implications of advances summarized in
the passage only for society, not for men.
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threat to the system. Although system justification theory posits that people are
motivated to preserve the status quo, current systems are also subjected to constant
change (Friesen et al., 2018). Thus, people might rearrange their perceptions of
“what things should be” (injunctive norms) according to changing social norms
displaying “the way things are" (descriptive norms; Friesen et al., 2018, p. 10). The
process of accepting descriptive norms as injunctive norms was named
injunctification in the literature (Kay et al., 2009). In one study for example,
participants read either an experimental manipulation passage indicating that there
are many women politicians in their country now (many women condition) or a
passage reporting that women are still underrepresented in politics (few women
condition). The results showed that participants in the many women condition
supported women’s participation to politics more than those in the few women
condition on relevant questions (e.g., “To what extent do you believe that it is ideal
to have women Members of Parliament?”), especially when they were reminded of
the fact that they are highly dependent on the governmental systems. In other words,
they evaluated the situation which matches the norm they were given more
positively. However, it is worth noting that all participants in this study were female.
In another study, the information of women’s increased participation in high-status
occupations led to increased positive ratings of other women who occupied in these
positions among female participants, while it was the opposite for male participants.
To sum up, although previous findings illustrated that changing gender norms might
be especially empowering for women, their effects on men’s adaptation to the system
still call for further research.

Apart from these, the study had several more limitations. First of all, the

socio-demographic characteristic of the sample might have been too restricted to
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capture the effect of manipulation on participants’ perceptions of sexual harassment.
Participants’ mean scores were 3.01 on religiosity question (1 = not at all religious, 7
= very religious), and 2.96 on political orientation item (1 = left, 7 = right).
Moreover, only 10.6% of the participants received degree lower than bachelor’s and
only 12.8% of them indicated they grew up in a district or a village. As the
participants were well-educated, politically close to left-wing, and less conservative,
they might not have perceived the implications of changing gender power dynamics
negatively. Even though the true aim of the study was hidden, considering the sample
is composed of people who voluntarily choose to participate in a scientific study,
they might already be sensitive to gender equality issues. Supporting this claim, the
scores on gender-ideology measures such as hostile sexism, perceived threat to
manhood and gender identity strength were quite low among participants in both
conditions. Furthermore, those variables, religiosity and political orientation, which
have been documented to be linked to perceptions of sexual harassment, did not
predict harassment ratings in this study. This might also be due to the low scores of
participants on those measures. Future studies should include socio-demographically
unrepresented groups of men by using different research methods such as focus-
group interviews. Secondly, I had a limited time to recruit enough number of
participants to achieve desired power. Previous studies examining men’s threat
responses in the face of social change reported small effect sizes (e.g., Morton et al.,
2009). A post-hoc power analysis conducted using G*Power 3.1 (Faul et al., 2007)
has shown that the study achieved .68 power to detect a small effect size (f2 =.02).
The power analysis might be interpreted that the study was underpowered,
considering the conventional value of high power is .80 (Cohen, 1988). In addition to

that, the experimental manipulation might have worked better in a laboratory setting;
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however, the study was designed online because of the pandemic conditions.
Although I checked participants’ engagement in passages through attention check
questions, they might still have failed to think about and digest the information
given. Finally, men might have hesitated not to call the incident harassment because
of social desirability concerns. Especially for the last decade, gender equality and the
feminist movement in Turkey have been drawing greater public attention due to the
increased number of femicides and withdrawal from the Istanbul Convention
(Mwaba et al., 2021). Furthermore, men might be already familiar with behaviors
exemplifying sexual harassment thanks to massive campaigns such as the #MeToo
movement held around the globe (Rothgerber et al., 2021) and “Susma Bitsin” in
Turkey (Oztiirk, 2020). Due to increased public awareness, besides being harassment
perpetrator, failing to label a sexual harassment case might be equally forbidding.
Further studies might measure the social desirability levels of male participants.

To conclude, results showed that none of the study hypotheses were
supported. However, the study contributes to literature uniquely by investigating
men’s reactance to social change upon their perceptions of sexual harassment, which
may hopefully inspire future studies. Furthermore, the manipulation was
distinguished from the passages used in the literature as it illustrated not only
women’s rise in business life but also changing gender norm expectations at home.
In precarious manhood literature, threats were conceptualized as the gender identity
threat which usually included giving false feedback to male participants that they do
not meet the standards of the ideal man, or they are dominantly feminine. On the
other hand, | aimed to pose a threat that undermines men’s power at systemic level.
Although progress in gender equality was used as an experimental manipulation in a

few studies (e.g., Maass et al., 2003, Morton et al., 2009), those threats were also
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framed as gender identity threats. Likewise, manipulation articles used in the
literature of system justification usually targeted country-level structures while the
implications of threatening gender system were unaddressed. Furthermore, to my
knowledge, no experimental study investigated perceptions of sexual harassment
from threat-compensation perspective while there were only few studies from
precarious manhood, focusing on sexual coercion and rape (e.g., Munsch & Willer,
2012; Chapleau & Oswald, 2013). The current study might urge researchers to
investigate gender equality and its’ possible consequences from the threat
perspective. Although the study findings were inconclusive, participants’ positive
ratings of gender equality and higher perceptions of sexual harassment might be
promising. Moreover, unlike the previous studies focusing on college students, my
study’s strength was to reach out community sample (only %15.4 undergraduate
students). The study provided a piece of rich information about men’s perspectives
on sexual harassment as participants’ answers to open-ended questions shed light on
how reasonings are made. Furthermore, statistically insignificant findings reminded
us of the multifaced nature of sexual harassment and the need to use both qualitative
and quantitative methods to untangle how interpretations of sexual harassment are

constructed.
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APPENDIX B

EXPERIMENTAL PASSAGES AND QUESTIONS IN PILOT STUDY 1

Gender Hierarchy Threat Passage

Is Diinyasinda ve Evde Cinsiyetler Aras1 Dengeler Kadinlarin Avantajina Degisiyor

(The Gender Power Relations at Work and Home Are Changing to the Advantage of
Women)

Tiirkiye Istatistik Kurumu’nun (TUIK) diizenli olarak yayiladig1 istihdam verileri,
kadin ve erkeklerin is giicline katilim, kazang ve statii agisindan yillar i¢inde
konumlarmin nasil degistigini incelemeye olanak sagliyor. TUIK, 2020
istatistiklerini Ocak ayinda yayinladi.

(Employment data published regularly by the Turkish Statistical Institute
(TURKSTAT) allows to examine how the positions of women and men have changed
over the years in terms of labor force participation, earnings, and status. TURKSTAT
published its 2020 statistics in January.)

Kadinlarin is diinyasindaki giicii artiyor
(The power of women at work is increasing)

Rakamlar incelendiginde 2000 yilinda ytizde 23,1 olarak hesaplanan kadinlarin
isgiicline katilim oran1 2020’de 6nemli 6l¢lide artarak ylizde 35°e ulasmis durumda.
Hanehalki isgiicii verilerine gore, 15 ve daha ileri yastaki kadinlarin aktif ¢calisma
stiresi 2010 yilinda 16 y1l iken 2020 yilinda 19 yila kadar yiikseldi. 2000 ile 2020
yillar1 arasinda maaglardaki cinsiyete dayali farkin azaldigi, bunun da liderlik
pozisyonlarindaki kadin sayisindaki %14,3'liik artis ile ilintili oldugu saptandi.

(When the figures are examined, the labor force participation rate of women, which
was calculated as 23.1 percent in 2000, has increased significantly and reached 35
percent in 2020. According to household labor force data, the active working time of
women aged 15 and over increased from 16 years in 2010 to 19 years in 2020. It was
found that between 2000 and 2020, the gender gap in salaries decreased, which was
associated with a 14.3% increase in the number of women in leadership positions.)

Peki aile i¢i dengeler nasil degisiyor?

(So, how are the balances within families changing?)

Istatistiksel veriler, kadinlarin is diinyasindaki giiciiniin ve goriiniirliigiiniin giderek
arttigina isaret ediyor. Buna paralel olarak genglerin gelecek planlari ve beklentileri
de dontismekte. KONDA nin diizenli olarak tiniversiteli genclere uyguladigi

“Tiirkiye’nin Gengleri” anketi, 6zellikle son on yildir geng kadinlarin evlilik ve anne
olmak gibi istekleri 6nceki nesillere kiyasla gittikce daha az dile getirdiklerini
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gostermisti. Geng kadinlar “iyi bir is sahibi olmak™ ve “kendi ayaklari iistiinde
durmak” gibi hedefleri 6nceliklendiriyor; bununla birlikte aile yasantis1 ve ev i¢i
sorumluluklarla ilgili beklentiler de hizla degisiyor. Ev isi ve ¢ocuk bakim1 gibi
sorumluluklar esleriyle esit olarak paylasabilecekleri bir diizen kurma yoniinde
beklentiler ifade eden gen¢ kadinlarin yiizdesinde her yil bir artis oldugu goze

carpiyor.

(Statistical data point to the increasing power and visibility of women in the business
world. In parallel with this, the future plans and expectations of young people are
also transforming. The “Youth of Turkey” survey, regularly administered by
KONDA to university students, showed that especially in the last ten years, young
women have been less and less expressing their desires such as marriage and
becoming a mother compared to previous generations. Young women prioritize goals
such as “having a good job” and “standing on their own feet”; in addition to that,
expectations regarding family life and domestic responsibilities are changing
rapidly. The percentage of young women who express expectations of establishing an
order in which they can share responsibilities such as housework and childcare
equally with their spouses is increasing every year.)

Bundan sonra ne olacak?
(What will happen next?)

Ozellikle 2000°1i yillarin bagindan itibaren diinya genelinde oldugu gibi Tiirkiye’de
de toplumsal diizen doniismekte. Kadinlarin is hayatinda aktif yer alis1 ve liderlik
pozisyonlarinda temsilinin artmasiyla birlikte aile yasantisinda esitlik¢i beklentiler
artacak ve dengeler degismeye devam edecek gibi goriiniiyor.

(Especially since the beginning of the 2000s, the social order has been transforming
in Turkey as well as in the rest of the world. With the active participation of women
in business life and the increase in their representation in leadership positions, it
seems that egalitarian expectations in family life will increase, and the balances will
continue to change.)
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Control Passage

Is Diinyasinda Ve Evde Cinsiyetler Aras1 Dengeler Degismiyor
(The Gender Power Relations at Work and Home Do Not Change)

Tiirkiye Istatistik Kurumu’nun (TUIK) diizenli olarak yayimladig1 istihdam verileri,
kadin ve erkeklerin is giiciine katilim, kazang ve statii agisindan yillar i¢inde
konumlarmin nasil degistigini incelemeye olanak sagliyor. TUIK, 2020
istatistiklerini Ocak ayinda yayinladi.

(Employment data published regularly by the Turkish Statistical Institute
(TURKSTAT) allows to examine how the positions of women and men have changed
over the years in terms of labor force participation, earnings and status. TURKSTAT
published its 2020 statistics in January.)

Erkekler is diinyasinda daha giiglii
(Men are stronger in business)

Rakamlar incelendiginde 2000 yilinda yiizde 23,1 olarak hesaplanan kadinlarin
isgliciine katilim oran1 2020°de sadece ylizde 4’liik bir artisla yilizde 27,1°e ulasmis
durumda. Hanehalki isgiicii verilerine gore, 15 ve daha ileri yastaki kadinlarin aktif
calisma stiresi 2010 yilinda 16 yil iken 2020 yilinda da sabit kaldi. 2000 ile 2020
yillar1 arasinda maaslardaki cinsiyete dayali1 farkta ciddi bir degisme
gerceklesmedigi, bunun da liderlik pozisyonlarindaki erkek sayisinin kadinlara gore
cok daha fazla olmasi ile ilintili oldugu saptandi.

(When the figures are examined, the labor force participation rate of women, which
was calculated as 23.1 percent in 2000, has reached 27.1 percent in 2020 with an
increase of only 4 percent. According to household labor force data, the active
working time of women aged 15 and over remained stable in 2020, while it was 16
years in 2010. It was determined that there was no significant change in the gender
gap in salaries between 2000 and 2020, which is related to the fact that the number
of men in leadership positions is much higher than that of women.)

Peki aile i¢1 dengeler degisiyor mu?
(So, how are the balances within families changing?)

[statistiksel veriler, kadinlarin is diinyasindaki giiciiniin ve goriiniirliigiiniin y1llar
icerisinde 6nemli miktarda degismedigine isaret ediyor. Genglerin gelecek planlari
ve beklentileri de buna paralel olarak sekillenmekte. KONDA nin diizenli olarak
tiniversiteli genglere uyguladigr ‘Tiirkiye’nin Gengleri’ anketi, son on yildir geng
kadinlarin evlilik ve anne olmak gibi istekleri 6nceki nesiller kadar sik dile getirmeye
devam ettiiklerini gostermisti. Geng kadinlarin cogu “iyi bir is sahibi olmak™ ve
“kendi ayaklar listlinde durmak”™ gibi hedefleri sonraki siralarda dile getirirken ev isi
ve ¢ocuk bakimi gibi sorumluluklarin biiyiik 6l¢iide kadinlar tarafindan iistlenilmesi
gerektigini dile getirenler de cogunlugu olusturuyor.
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(Statistical data indicate that the power and visibility of women in the business world
has not changed significantly over the years. The future plans and expectations of
young people are shaped in parallel with this. The "Youth of Turkey" survey,
regularly administered by KONDA to university students, showed that for the last ten
years, young women have continued to express their desires such as marriage and
becoming a mother as frequently as previous generations. While most of the young
women put goals such as “having a good job” and “standing on one's own feet”
later, the majority of women stated that responsibilities such as housework and
childcare should be undertaken by women to a large extent.

Bundan sonra ne olacak?
(What will happen next?)

Ozellikle 2000°1i yillarin bagindan itibaren diinya genelinde toplumsal diizen déniigse
de baz1 dengeler siiregeliyor. Tiirkiye’de de kadinlarin ig hayatina katilimi ve liderlik
pozisyonlardaki temsili az miktarda degisme gosterse de aile yasantisinda kadin ve
erkeklerin temel rollerinin nesilden nesle biiyiik 6l¢lide sabit kaldig1 goriiliiyor.

(Even though the social order has been transformed around the world, especially
since the beginning of the 2000s, some balances continue. Although women's
participation in business life and their representation in leadership positions in
Turkey underwent a little change, it seems that the basic roles of women and men in
family life have remained largely stable from generation to generation.)

Passage Questions

Liitfen okumus oldugunuz haber metnini géz oniinde bulundurarak asagidaki sorulari
cevaplandiriniz.
(Please answer the following questions, according to the news article you have

read.)

Perceived plausibility of passages

1. Okumus oldugunuz haberin igerigini g6z dniinde bulundurdugunuzda, daha 6nce
buna benzer bir haber okumus muydunuz?

(Considering the content of the news you have read, had you read a similar article
before?)

1) Evet (Yes) 2) Hayir (No) 3) Emin Degilim (Not Sure)
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Attention check questions

2. Okumus oldugunuz haberin baghigindaki boslugu uygun sekilde tamamlayiniz.
(Fill in the blank in the title of the news article you have read.)

Is Diinyasinda ve Evde Cinsiyetler Aras1 Dengeler

(The Gender Power Relations at Work and Home )

1) Degismiyor (Do Not Change)

2) Kadinlarin Avantajina Degisiyor (Are Changing to The Advantage of Women)
3. Okumus oldugunuz haberin genel icerigi ve istatistikler géz oniinde
bulunduruldugunda asagidakilerden hangisi verilen bilgileri en iyi sekilde 6zetler?
(Considering the content of the news article you have read, which of the following
best summarizes the information given?)

1) Kadinlarin is diinyasinda ve evdeki giicii artiyor.

(The power of women at work and home is increasing.)

2) Kadlarin is diinyasinda ve evdeki giicii kayda deger bir artis gosteremiyor.

(The power of women at work and home does not increase significantly.)

Questions of Threat Perceptions

1. Bu haberde 6zetlenen durumun toplumsal a¢idan herhangi bir olumsuz sonucu
olabilir mi?
(Might the situation that was summarized in the passage have negative implications

for society?)

1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
yok var
(Definitely not) (Unsure) (Definitely)
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2. Bu haberde 6zetlenen durumun erkekler i¢in herhangi bir olumsuz sonucu olabilir
mi?

(Might the situation that was summarized in the passage have negative implications

for men?)
1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
yok var
(Definitely not) (Unsure) (Definitely)

Questions of Affective Reactions

3. Bu haberde 6zetlenen durumdan ne derece hosnutsunuz?

(To what extend do you feel content about the situation that was summarized in the

passage?)
1 2 3 4 5 6 7
Cok az veya Kararsizim Cok fazla
hig
(Not at all) (Unsure) (Very much)

4. Bu haberde 6zetlenen durumdan ne derece rahatsizsiniz?
(To what extend do you feel uncomfortable about the situation that was summarized

in the passage?)

1 2 3 4 5 6 7
Cok az veya Kararsizim Cok fazla
hig
(Not at all) (Unsure) (Very much)
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5. Okumus oldugunuz haberin igerigi hakkinda ne diisiiniiyorsunuz? Size neler

hissettirdi?

(What do you think about the content of the news article you have read? What did it

make you feel?)
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APPENDIX C

SEXUAL HARASSMENT SCENARIOS AND QUESTIONS IN PILOT STUDY 2

Sexual Harassment Scenarios

1. Ali neredeyse her sabah is arkadasi Ayse’nin masasina kahve getiriyor ve omzunu
samimi bir sekilde oksuyor. Ayse bu durumdan rahatsiz oldugunu belli etse bile Ali
bu davranigina devam ediyor.

(Ali brings coffee to his colleague Ayse's desk almost every morning and pats her
shoulder sincerely. Even though Ayse shows that she is uncomfortable with this
situation, Ali continues this behavior.)

2. Ahmet, i arkadas1 Fatma’nin sosyal medya profilini buluyor ve kendisine is
disinda goriismek i¢in siklikla mesaj atiyor. Bu durumdan rahatsiz olan Fatma,
Ahmet’in mesajlarini cevapsiz biraksa da Ahmet kendisine mesaj atmaya devam
ediyor.

(Ahmet finds the social media profile of his colleague Fatma and often texts her to
meet outside of work. Although Fatma, who is disturbed by this situation, leaves
Ahmet's messages unanswered, Ahmet continues to text her.)

3. Ozellikle Elifin elbise giydigi giinlerde is ¢ikis1 yanina gelen Omer, kendisine bu
tarz kadinsi kiyafetlerin ¢ok yakistigini ve sik sik bdyle giyinmesi gerektigini
soyliiyor. Elif bu yorumlardan rahatsiz oldugunu belli etse de Omer yorumlarina
devam ediyor.

(Especially on the days when Elif is wearing a dress, Omer goes to her after work to
say that such feminine clothes suit her very well and that she should dress like this
more often. Although Elif shows that she is uncomfortable with these comments,

Omer continues his comments.)
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4. Kemal is yerinde kars1 masasinda oturan Ayla’ya calisirken gozlerini dikerek uzun
uzun bakiyor. Ayla bu durumdan rahatsiz oldugunu belli etse bile Kemal bu
davranigi sik sik yapmaya devam ediyor.
(Kemal stares at Ayla, who sits at a work desk opposite of him, for a long time while
she is working. Even if Ayla shows that she is uncomfortable with this situation,
Kemal continues to do this behavior frequently.)
5. Murat, is yerinde 6gle arasinda karsilastiklarinda Zehra’ya sik sik cinsel icerikli
sakalar yaptyor. Zehra bu durumdan rahatsiz oldugunu belli etse de Murat bu
davranigina devam ediyor.
(Murat often makes sexual jokes to Zehra when they came across during lunch break
at work. Although Zehra shows that she is uncomfortable with this situation, Murat
continues this behavior.)
6. Selim isle ilgili baz1 bilgiler paylasmak iizere Zeynep’in masasina geldigi
zamanlarda kolunu Zeynep’in omzuna atarak konusuyor. Zeynep bu durumdan
rahatsiz oldugunu belli etse de Selim bu davranisina devam ediyor.
(When Selim comes to Zeynep's desk to share some information about the work, he
puts his arm around Zeynep'’s shoulder during the talk. Although Zeynep shows that
she is uncomfortable with this situation, Selim continues this behavior.)
7. 1s ile ilgili gdriismek iizere Kerem’in odasina giden Asli, konusurken Kerem’in
bakislarinin sik sik viicuduna kaydigini fark ediyor. Asli bu durumdan rahatsiz
oldugunu belli etse de Kerem bu davranigina devam ediyor.
(Asli, who goes to Kerem's room to talk about the work, realizes that Kerem's gaze
often shifts to her body while talking. Although Asli shows that she is uncomfortable

with this situation, Kerem continues this behavior.)
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8. Mustafa, Leyla’y1 aksam gec saatlerde isi bahane ederek sik sik arayip sohbet
acmaya c¢alistyor. Leyla bu durumdan rahatsiz oldugunu belli etse de Mustafa bu
davranigina devam ediyor.
(Mustafa calls Leyla late in the evening, using work as an excuse, and tries to open a
chat. Although Leyla shows that she is uncomfortable with this situation, Mustafa
continues this behavior.)

9. Pelin is yerinde bazi fikirler 6ne siirdiigiinde Mert ona ‘tatlim’ diye hitap edip
fikirlerini hafife alan ifadeler kullaniyor. Pelin bu durumdan rahatsiz oldugunu belli
etse de Mert bu davranisa devam ediyor.

(When Pelin comes up with some ideas at work, Mert calls her 'sweetie' and uses
expressions underestimating her ideas. Although Pelin shows that she is
uncomfortable with this situation, Mert continues this behavior.)

10. Mehmet, Selin'e sik sik kadinligini kullanarak is yerinde yiikselebilecegine ve
daha basarili olabilecegine dair imalarda bulunuyor. Selin bu durumdan rahatsiz
oldugunu belli etse de Mehmet bu imalarina devam ediyor.
(Mehmet often implies Selin that she can rise and become more successful at work by
using her femininity. Although Selin shows that she is uncomfortable with this
situation, Mehmet continues his insinuations.)

11. Can, is ¢ikiginda Biisra'ya kendisini eve birakmak icin sik sik 1srar ediyor. Biisra,
Can'm bu teklifini reddetse de Can bu davranisina devam ediyor.

(Can often insists on diriving Biisra home after work. Although Biisra rejects Can's
offer, Can continues this behavior.)

12. Burak, is arkadas1 Kiibra’ya siklikla kisisel ilgisini belli eden imal1 laflar ediyor
(Ornegin; “Senin gibi hos bir kadinla birlikte olmak isterdim” gibi). Kiibra bu

laflardan rahatsiz oldugunu belli etse de Burak bu davranigina devam ediyor.
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(Burak often makes suggestive remarks to his colleague Kiibra, which shows his
personal interest (For example, “I would like to be with a nice woman like you”).
Although Kiibra shows that she is uncomfortable with these words, Burak continues
this behavior.)

13. Berke, Merve'ye is yerinde siklikla “canim”, “giizelim”, “yavrum” gibi hitaplarda
bulunuyor. Merve bu durumdan rahatsiz oldugunu belli etse de Berke bu davranigina
devam ediyor.

(Berke often addresses Merve at work, such as "my dear", "my sweetheart™, "my
baby". Although Merve shows that she is uncomfortable with this situation, Berke

continues this behavior.)

Perceptions of Sexual Harassment Questions

1. Yukarida belirtilen olay1 taciz olarak degerlendirir misiniz?

(Do you consider the above-mentioned incident as harassment?)

1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
taciz degil taciz

(Definitely not harassment) (Unsure) ( Definitely harassment)

2. Ayse (senaryodaki kadinin ismi)’yi bu durumdan rahatsiz olmakta hakli buluyor

musunuz?

(Do you think Ayse is right to feel uncomfortable in this situation?)

1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
haksiz hakli
(Definitely not right) (Unsure) (Definitely right)
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3. Liitfen cevaplarinizin nedenini kisaca agiklayiniz.

(Please briefly explain reasons for your answers.)
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APPENDIX D

PARTICIPANTS’ RATINGS ON SEXUAL HARASSMENT SCENARIOS IN THE PILOT STUDY 2

Number Scenarios Perceptions Agreement

n M(SD) M(SD)

Berke often addresses Merve at work, such as "my dear”, "my sweetheart"”, "my baby". Although

13 Merve shows that she is uncomfortable with this situation, Berke continues this behavior. 28 6.36 (.99) 6.64 (.62)

Burak often makes suggestive remarks to his colleague Kiibra,which shows his personal interest
12 (For example, “T would like to be with a nice woman like you”). Although Kiibra shows that she
is uncomfortable with these words, Burak continues this behavior. 25 6.32 (1.22) 6.48 (1.16)
Asli, who goes to Kerem's room to talk about the work, realizes that Kerem's gaze often shifts to
7 her l?ody Wh-lle talklr_lg. Although Asli shows that she is uncomfortable with this situation, Kerem 24 6.29 (.10) 6.46 (1.10)
continues this behavior.
When Selim comes to Zeynep's desk to share some information about the work, he puts his arm
6 ar_oun_d Ze_ynep s _shoulde_r durmg2 the talk_. Although Zeynep shows that she is uncomfortable with 2 6.23 (1.11) 6.58 (.81)
this situation, Selim continues this behavior.
Murat often makes sexual jokes to Zehra when they came across during lunch break at work.

5 Although Zehra shows that she is uncomfortable with this situation, Murat continues this behavior. 25 6.20 (1.50) 6.64 (.81)

Mehmet often implies Selin that she can rise and become more successful at work by using her
10 I]e_m_ml_nlty. _Although Selin shows that she is uncomfortable with this situation, Mehmet continues 25 6.12 (1.39) 6.52 (.92)
is insinuations.
Ahmet finds the social media profile of his colleague Fatma and often texts her to meet outside
2 of work. Although Fatma, who is disturbed by this situation, leaves Ahmet's messages unanswered,

Ahmet continues to text her. 27 6.07 (1.57) 6.19 (1.59)
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11

Kemal stares at Ayla, who sits at a work desk opposite of him, while she is working. Even if
Ayla shows that she is uncomfortable with this situation, Kemal continues to do this behavior
frequently.

Mustafa frequently calls Leyla late in the evening, using work as an excuse, and tries to open a chat.

Although Leyla shows that she is uncomfortable with this situation, Mustafa continues this behavior.

Ali brings coffee to his colleague Ayse's desk almost every morning and pats her shoulder sincerely.
Even though Ayse shows that she is uncomfortable with this situation, Ali continues this behavior.

Can often insists on driving Biisra home after work. Although Biisra rejects Can's offer,
Can continues this behavior.

Especially on the days when Elif wears a dress, Omer goes to her after work to say that such
feminine clothes suit her very well and that she should dress like this more often. Although Elif
shows that she is uncomfortable with these comments, Omer continues his comments.

When Pelin comes up with some ideas at work, Mert calls her “sweetheart” and uses expressions

underestimating her ideas. Although Pelin shows that she is uncomfortable with this situation,
Mert continues this behavior.
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27

27

24

25

6.04 (1.34)

6.00 (1.44)

6.00 (1.62)

5.44 (2.01)

5.25 (1.75)

4.28 (1.99)

6.20 (1.50)

6.19 (1.44)

6.22 (1.37)

6.26 (1.48)

5.71 (1.81)

5.24 (1.76)



APPENDIX E

EXPERIMENTAL PASSAGES AND QUESTIONS IN THE MAIN STUDY

Gender Hierarchy Threat Passage

Kadinlar Is Diinyasinda Giigleniyor
(Women Are Gaining Power at Business World)

TUIK verileri kadinlarin is diinyasindaki giiciiniin ve goriiniirliigiiniin her on yilda
giderek yiikselen bir hizla arttigina isaret ediyor. Buna paralel olarak genglerin
gelecek planlari ve beklentileri de donlismekte. KONDA 'nin iiniversiteli genglerle
iki y1lda bir gerceklestirdigi “Tiirkiye nin Gengleri” anketi cer¢evesinde genglere
gelecek idealleri soruluyor. 2021 yil1 anket sonuglari, 6zellikle geng kadinlarin
ideallerinde bir degisime isaret ediyor. Geng kadinlar, evlilik ve anne olmak gibi
istekleri dnceki nesillere kiyasla gittik¢ce daha az dile getiriyor. Geng kadinlar
arasinda “iyi bir is sahibi olmak™ ve “kendi ayaklar tistiinde durmak™ gibi hedefleri
ifade edenlerin orani ise son yillara gore ciddi bir yiikselis gostererek %66’ya
ulagsmis durumda. Bununla birlikte aile yasantisi ve ev i¢i sorumluluklarla ilgili
beklentiler de hizla degisiyor. Geng erkeklerin biiyiik bir kismi ev idaresi ve ¢ocuk
bakimiyla ilgili sorumluluklar1 eslerinden beklediklerini ifade ederken, geng kadinlar
arasinda ise eslerin sorumluluklar1 esit olarak paylasmasi gerektigine dair
goriislerdeki artis dikkat cekiyor.

(TURKSTAT data indicate that the power and visibility of women in the business
world is increasing rapidly every decade. In parallel with this, the future plans and
expectations of young people are also transforming. Young people are asked about
their future ideals within the scope of the "Youth of Turkey" survey that KONDA
conducts biennially with university students. The results of the 2021 survey point to a
shift in ideals, especially for young women. Young women are less and less
expressing their wishes for marriage and motherhood than in previous generations.
The rate of young women who express goals such as "having a good job™ and
"standing on their own feet™" has reached 66%, showing a significant increase
compared to recent years. However, expectations regarding family life and domestic
responsibilities are also changing rapidly. While a large majority of young men state
that they expect their spouses to take responsibility for housekeeping and childcare,
the increase in views among young women that spouses should share responsibilities
equally draws attention.)

Toplumsal dontisiimle ilgili goriiglerini vatandasa sorduk.
(We asked the citizens about their opinions on social transformation.)
“Bosanmalar artt1”

(Divorce rates are increased)
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66 yasindaki esnaf Ahmet Yildiz istatistikler ile ilgili goriigiinii dile getirdi:
“Kadinlar ¢aligsin tabii ama, zaten issizlik var, erkekler bile is bulup evlerini
gecindiremiyor. Etrafimizda bosanmalar da ¢ok artti. Sanki aile diizeni bozuluyor.
Gengler anlasamayinca hemen ayriliyor, olan ¢ocuklara oluyor.”

(Ahmet Yildiz, a 66-year-old tradesman, expressed his opinion on statistics: “Women
should work, of course, but there is already unemployment, even men cannot find a
job and maintain their household. Divorces have also increased a lot. It's like the
family order is breaking down. When the young people do not get along, they leave
immediately, it affects the children.”)

“Cocuk biiyiitmek en zor is”
(“Raising a child is the hardest job ")

54 yasindaki ev hanim1 Hanife Giil, “Calismak giizel tabii ama ¢ocuklar1 annenin
biiyiitmesi lazim. Biz ¢ocuklarimizi kendimiz biiyiittiik, her seyleriyle ilgilendik.
Bundan daha 6nemli bir sey var mi, bakiciyla anne bir olur mu? Evi ¢ekip ¢evirmek,
cocuklart biiylitmek en zor is.” seklinde konustu.

(54-year-old housewife Hanife Gul said, “Working is good, but the mother has to
raise the children. We raised our children ourselves, we took care of everything. Is
there anything more important than that, baby-sitter and the mother are not the
same. Taking care of the house and raising the children is the hardest job.” she
said.)

“Once kariyer sonra evlilik”
(“Career first, then marriage”)

33 yasindaki avukat Selin Kocatepe anket sonuglari ile ilgili diisiincelerini: “Artik
evlenip cocuk bakmak kadinlarin tek ideali degil. Cevremdeki kadinlar kariyer sahibi
olmak, bagimsiz olmak i¢in ¢alisiyor. Evlenmek, evde oturup ¢ocuk bakmak...
Bunlar bana ¢ok uzak geliyor. Ancak sorumluluklar esit boliisiilecekse evlilik
olabilir.” seklinde ifade etti.

(Selin Kocatepe, a 33-year-old lawyer, expressed her opinions on the results of the
survey: “Marriage and childcare are no longer the only ideal of women. The women
around me are working to have a career, to be independent. Getting married, staying
at home and taking care of children... These seem very distant to me. But marriage
can be acceptable if the responsibilities are shared equally.”)
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Control Passage

Iki milyar inekten ¢ikan metan gazi nasil &nlenecek?
(How will methane gas from two billion cows be prevented?)

Inekler yemyesil bir merada ¢imleri yerken huzurlu ve zararsiz gériinebilir. Ancak
durum boyle degil. Her inek her giin kiiresel iklim degisikligine neden olan en gii¢lii
sera gazlarindan biri olan metan saliyor. Hem gegirdiklerinde hem de gaz
cikardiklarinda karbondioksit molekiiliinden yaklasik 25 kat daha zararli metan
molekiilleri atmosfere salintyor. Hayvancilik, kiiresel insan kaynakli sera gazi
emisyonlarinin %12'sinden sorumlu ve bu nedenle metan karbondioksitten sonra en
cok salinan ikinci sera gazi. Ancak metan, atmosferde sadece 12 y1l kaldig1 i¢in
onlem alindig1 takdirde degisimin olumlu etkileri ¢ok hizli gériilmeye baslanabilir.
Dolayistyla, metan emisyonlarini biiyiik 6l¢iide azaltmak, 6niimiizdeki on yillarda
kiiresel 1stnmadan beklenen zarar1 azaltmada biiyiik bir etkiye sahip olabilir.

(Cows can seem peaceful and harmless while eating grass in a lush pasture.
However, this is not the case. Every day, every cow release methane, one of the most
potent greenhouse gases causing global climate change. Both when they burp and
gasp, about 25 times more harmful methane molecules than carbon dioxide
molecules are released into the atmosphere. Livestock is responsible for 12% of
global anthropogenic greenhouse gas emissions, and therefore methane is the second
most emitted greenhouse gas after carbon dioxide. However, since methane stays in
the atmosphere for only 12 years, positive effects of change can begin to be seen very
quickly if precautions are taken. Thus, drastically reducing methane emissions could
have a major impact in reducing the expected damage from global warming in the
coming decades.)

Alinabilecek tedbirlerle ilgili bilim insanlarinin goriisleri su sekilde:

(The opinions of scientists about the measures that can be taken are as follows)
“Maske metan emisyonunu yari yariya azaltiyor”

(“The mask reduces methane emission by half )

Bir Ingiliz firmast ile ortak olan ABD tarim devi Cargill, ineklerin burun deliklerini
kapatan bir maske formu gelistirdi. Cihaz, metan filtreleyerek karbondioksite
doniistiiriiyor. Firma baskani1 Ghislain Boucher, ilk sonuglarin "ilging" oldugunu
sOyledi ve verdigi demegte, "Metan emisyonlar1 yar1 yartya azaldi" dedi.

(In partnership with a British firm, US agriculture giant Cargill has developed a
form of mask that covers cows' nostrils. The device filters methane into carbon

dioxide. "Methane emissions have been cut in half," said firm president Ghislain
Boucher, who said the initial results were "interesting™.)
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Deniz yosunu ise yarar mi?
(Does sea algae work?)

Tartigilan bir bagka yontem de ineklere deniz yosunu yedirmek. Bu yilin baglarinda
yayinlanan ve metan emisyonlarini yiizde 80'den fazla azaltabilecegini belirten bir
ABD calismasina gore, inek yemine kirmizi deniz yosunu eklemek emisyonlari
azaltmak adina ciddi potansiyele sahip. California Davis Universitesi'ndeki
arastirmacilar, sonuglarin tekrarlanabilmesi durumunda, kirmizi deniz yosununun
bliyiik miktarlarda, tercihen tarim alanlarinin yakininda yetistirilmesi gerektigini
soyliiyor.

(Another method being discussed is to feed the cows seaweed. Adding red seaweed to
cow feed has significant potential to reduce emissions, according to a US study
published earlier this year that said it could reduce methane emissions by more than
80 percent. Researchers at the University of California Davis say red seaweed
should be grown in large quantities, preferably near farmland, if the results are to be
replicated.)

“Davranis ve diyet degisikligi daha etkili”
(“Behavior and diet change are more effective”)

Mayis ayinda Birlesmis Milletler Cevre Programi tarafindan hazirlanan bir raporda
su ifadeler yer aliyor: "Davranis degisikligi, gida israfin1 ve kaybini azaltmak,
hayvancilik yonetimini iyilestirmek ve saglikli diyetlerin (vejetaryen veya daha
diisiik et ve siit icerigine sahip) benimsenmesi, oniimiizdeki birka¢ on yilda metan
emisyonlarini yilda 65-80 milyon ton azaltabilir."

(A report by the United Nations Environment Program prepared in May states:
"Behavior change, reduction of food waste and loss, improving livestock
management and adopting healthy diets (vegetarian or with low meat and dairy
content) can reduce 65-80 million tons methane emissions per year over the next few
decades.”)
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Gender Hierarchy Threat Passage Questions

Liitfen okumus oldugunuz haber metnini géz oniinde bulundurarak asagidaki sorular1
cevaplandiriniz.

(Please answer the following questions, according to the news article you have
read.)

1. Okumus oldugunuz haberin basligindaki boslugu uygun sekilde tamamlayiniz.
(Fill in the blank in the title of the news article you have read.)

Kadinlar is diinyasinda

(Women are power at business world)

1) gii¢leniyor (gaining) 2) zayifliyor (losing)

2. Asagidakilerden hangisi okudugunuz haberde verilen bilgileri en iyi sekilde
Ozetler?

(Considering the content of the news article you have read, which of the following
best summarizes the information given?)

1) Kadinlarin is diinyasinda giicii arttik¢a evdeki kadin-erkek rolleri degisiyor.

(As women's power in the business world increases, the roles of men and women at
home are changing.)

2) Evdeki kadin-erkek rolleri yillar iginde pek degismiyor.

(The roles of men and women at home do not change much over the years.)
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3. Bu haberde 6zetlenen durumun toplumsal agidan herhangi bir olumsuz sonucu
olabilir mi?
(Might the situation that was summarized in the passage have negative implications

for society?)

1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
yok var
(Definitely not) (Unsure) (Definitely)

Control Passage Questions

1. Okumus oldugunuz haberin basligindaki boslugu uygun sekilde tamamlayiniz.
(Fill in the blank in the title of the news article you have read.)

Iki milyar inekten ¢ikan metan gazi nasil

(How will methane gas from two billion cows be )

1) 6nlenecek? (prevented) 2) arttirilacak? (increased)

2. Asagidakilerden hangisi okudugunuz haberde verilen bilgileri en iyi sekilde
ozetler?

(Considering the content of the news article you had read, which of the following
best summarizes the information given?)

1) Kiiresel 1sinma g6z 6niinde bulunduruldugunda ineklerden ¢ikan metan gazinin
tehlikeli sonuglari olabilir.

(Considering global warming, methane gas from cows can have detrimental
consequences.)

2) Kiiresel 1sinmaya yol acan diger faktorler degerlendirildiginde, ineklerden ¢ikan

metan gazina kars1 6nlem almaya gerek yoktur.
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(Considering other factors that cause global warming, there is no need to take
precautions against methane gas from cows.)

3. Bu haberde 6zetlenen durumun toplumsal agidan herhangi bir olumsuz sonucu
olabilir mi?

(Might the situation that was summarized in the passage have negative implications

for society?)

1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
yok var
(Definitely not) (Unsure) (Definitely)
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APPENDIX F
SEXUAL HARASSMENT SCENARIOS AND QUESTIONS IN THE MAIN

STUDY

Sexual Harassment Scenarios

1. Burak, is arkadas1 Kiibra’ya siklikla kisisel ilgisini belli eden imali laflar ediyor.
(Ornegin; “Senin gibi hos bir kadinla birlikte olmak isterdim” gibi). Kiibra bu sozleri
duymazliktan gelse de Burak davranigina devam ediyor.
(Burak often makes suggestive remarks to his colleague Kiibra, which shows his
personal interest (For example, “I would like to be with a nice woman like you”).
Although Kiibra ignores these words, Burak continues his behavior)
2. Kemal is yerinde kars1t masasinda oturan Ayla’ya sik sik gozlerini dikerek uzun
uzun bakiyor. Ayla gozlerini kagirsa da Kemal bu davranisa devam ediyor.
(Kemal stares at Ayla, who sits at a work desk opposite of him, while she is working.
Although Ayla averts her eyes, Kemal continues this behavior)
3. Murat, is yerinde 6gle arasinda her karsilastiklarinda Zehra’ya cinsel icerikli
sakalar yapiyor. Zehra bu sakalara giilmese de Murat bu davranisina devam ediyor.
(Murat often makes sexual jokes to Zehra when they came across during lunch break
at work. Although Zehra does not laugh at these jokes, Murat continues this
behavior.)
4. Ali neredeyse her sabah is arkadasi Ayse’nin masasina kahve getiriyor ve omzunu
samimi bir sekilde oksuyor. Ayse kendini geri ¢cekse de Ali bu davranisina devam
ediyor.
(Ali brings coffee to his colleague Ayse's desk almost every morning and pats her

shoulder sincerely. Although Ayse draws herself back, Ali continues this behavior.)
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5. Ahmet, is arkadas1 Fatma’nin sosyal medya profilini buluyor ve kendisine is
disinda goriismek i¢in mesaj atmaya basliyor. Fatma, Ahmet’in mesajlarini cevapsiz
biraksa da Ahmet kendisine mesaj atmaya devam ediyor.

(Ahmet finds the social media profile of his colleague Fatma and often texts her to
meet outside of work. Although Fatma does not answer those messages, Ahmet
continues to text her.)

6. Mustafa, Leyla’y1 aksam gec saatlerde isi bahane ederek sik sik arayip sohbet
acmaya calistyor. Leyla telefonlara cevap vermese de Mustafa bu davranisina devam
ediyor.

(Mustafa frequently calls Leyla late in the evening, using work as an excuse, and
tries to open a chat. Although Leyla does not answer his calls situation, Mustafa
continues his behavior.)

7. Can, is ¢ikisinda Biisra'ya kendisini eve birakmak i¢in teklifte bulunup 1srar
ediyor. Biisra, Can'in teklifini reddetse de Can bu davranigina devam ediyor.

(Can often insists on driving Biisra home after work. Although Biigra rejects Can's
offer, Can continues his behavior.)

8. Ozellikle Elifin elbise giydigi giinlerde is ¢ikis1 yanmna gelen Omer, kendisine bu
tarz kadinsi kiyafetlerin ¢ok yakistigini ve sik sik boyle giyinmesi gerektigini
soyliiyor. Elif bu yorumlar1 duymazliktan gelse de Omer yorumlarina devam ediyor.
(Especially on the days when Elif wears a dress, Omer goes to her after work to say
that such feminine clothes suit her very well and that she should dress like this more
often. Although Elif ignores these comments, Omer continues his comments.)

9. Mehmet, Selin'e sik sik kadinligini kullanarak is yerinde bazi ayricaliklar elde

edebilecegine, mesela yapmak istemedigi islerden siyrilabilecegine dair imalarda
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bulunuyor. Selin bu yorumlar1 duymazliktan gelip cevap vermese de Mehmet bu
imalarina devam ediyor.

(Mehmet often implies to Selin that by using her femininity, she can gain some
privileges at work, for example, that she can get rid of the jobs she doesn't want to
do. Although Selin ignores these comments and do not respond him, Mehmet
continues his comments.)

Perceptions of Sexual Harassment Questions

1. Yukarida belirtilen olay1 taciz olarak degerlendirir misiniz?

(Do you consider the above-mentioned incident as harassment?)

1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
taciz degil taciz

(Definitely not harassment) (Unsure) ( Definitely harassment)

2. Ayse (senaryodaki kadinin ismi) bu durumu patronuna bildirmis olsaydi kendisini
hakli bulur muydunuz?

(If Ayse had reported this to her boss, would you think she is right?)

1 2 3 4 5 6 7
Kesinlikle Kararsizim Kesinlikle
haksiz hakli
(Definitely not right) (Unsure) (Definitely right)

3. Liitfen cevaplarinizin nedenini kisaca aciklayiniz.

(Please briefly explain the reason for your answers.)

97



APPENDIX G

SHORT VERSION OF THE AMBIVALENT SEXISM INVENTORY

Hostile Sexism

1. Kadinlar erkekler tizerinde kontrolii saglayarak gii¢ kazanmak hevesindeler.
(Women seek to gain power by getting control over men.)

2. Kadinlar igyerlerindeki problemleri abartmaktadirlar.

(Women exaggerate problems they have at work.)

3. Bir kadin bir erkegin bagliligin1 kazandiktan sonra genellikle o erkege siki bir
yular takmaya ¢aligir.

(Once a woman gets a man to commit to her, she usually tries to put him on a tight
leash.)

4. Adaletli bir yarismada kadinlar erkeklere kars1 kaybettikleri zaman tipik olarak
kendilerinin ayrimciliga maruz kaldiklarindan yakinirlar.

(When women lose to men in a fair competition, they typically complain about being
discriminated against.)

5. Erkeklere cinsel yonden yaklasilabilir olduklarini gosterircesine sakalar yapip
daha sonra erkeklerin tekliflerini reddetmekten zevk alan bir¢ok kadin vardir.
(Many women get a kick out of teasing men by seeming sexually available and then
refusing male advances.)

6. Feministler erkeklere makul olmayan istekler sunmaktadirlar.

(Feminists are making unreasonable demands of men.)

Benevolent Sexism

1.Bir¢ok kadin ¢ok az erkekte olan bir safliga sahiptir.

(Many women have a quality of purity that few men possess.)
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2. Kadinlar erkekler tarafindan el iistiinde tutulmali ve korunmalidir.
(Women should be cherished and protected by men.)

3. Her erkegin hayatinda hayran oldugu bir kadin olmalidir.

(Every man ought to have a woman whom he adores.)

4. Erkekler kadinsiz eksiktirler.

(Men are incomplete without women.)

5. Kadinlar erkeklerden daha yiiksek ahlaki duyarliliga sahip olma
egilimindedirler.

(Women, compared to men, tend to have a superior moral sensibility.)

6. Erkekler hayatlarindaki kadin i¢in mali yardim saglamak i¢in kendi rahatlarini
goniillii olarak feda etmelidirler.

(Men should be willing to sacrifice their own wellbeing in order to provide

financially for the women in their lives.)
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APPENDIX H

GENDER IDENTITY STRENGHT SCALE

Liitfen agagidaki ifadeleri dikkatlice okuyunuz ve her bir ifadeye katilma diizeyinizi

1 (Kesinlikle katilmiyorum) ve 7 (Kesinlikle katiliyorum) arasinda bir rakam
isaretleyerek belirtiniz.

(Please read the following statements carefully and indicate to what extent you agree
with each item by marking a number between 1 (Strongly disagree) and 7 (Strongly

agree).)

Not: Ters kodlanan maddeler R ile gdsterilmistir.

(Note: The reverse coded items are indicated with R.)

1. Genel olarak, erkek olmanin kendime dair hislerime ¢ok az etkisi var (R).
(Overall, being a man has very little to do with how I feel about myself.)

2. Erkek olmak kimligimin 6nemli bir par¢asidir.

(Being a man is an important reflection of who | am.)

3. Erkek olmak nasil bir insan oldugumla ilgili fikrim agisindan 6nemsizdir (R).
(Being a man is unimportant to my sense of what kind of a person | am.)

4. Genel olarak, erkek olmak benlik algimin 6nemli bir pargasidir.

(In general, being a man is an important part of my self-image.)
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APPENDIX |
THREAT FROM SUBORDINATION TO WOMEN SUBSCALE OF THE

PERCEIVED THREAT TO MANHOOD SCALE (PTMS)

Asagida yasantiniz boyunca kendinizi i¢inde bulabileceginiz bazi durumlar
stralanmistir. Bu durumlar tarafinizdan yasanmis veya yasanmamis olabilir. Liitfen
belirtilen durumlarin size ne 6l¢iide rahatsizlik verebilecegini diisiintip, 1’den (Hi¢
rahatsiz hissetmem) 7’ye (Cok rahatsiz hissederim) kadar verilmis 6lgekte her bir
madde i¢in size uygun numaray1 isaretleyiniz.

(There are some situations listed below that you may find yourself in throughout your
life. These situations may or may not be experienced by you. Please indicate the
extent to which the stated situations may cause you discomfort, by choosing
appropriate number for each item on a scale from 1 [extremely comfortable] to 7

[extremely uncomfortable]).

1. Esinizin/sevgilinizin sizden daha iyi bir statiide ¢aligtyor olmasi
(Having a wife/girlfriend who works in a higher status-job than you)

2. Esinizin/sevgilinizin sizden daha egitimli olmas1

(Having a wife/girlfriend who is educated better than you)

3. Bir konuda bagsarisiz olunca yardim istemek

(Asking for help when you fail at something)

4. Yakin ¢evrenizden bir kadinin sizden daha zeki oldugunu gostermesi
(A woman from your close circle showing that she is smarter than you)
5. Is yerinde, bir kadinin sizden daha basarili olmasi

(A woman being more successful than you at work)

101



6. Hesabi esinizin/sevgilinizin 6demesi

(Having your wife/girlfriend pay)

7. Sizden daha basarili biriyle beraber olmak

(Being with someone more successful than you)

8. Karsi cinsten birinin durumu kontrol altina almasina izin vermek
(Letting someone of the opposite sex take control of the situation)
9. Dikis dikmek

(Sewing)

10. Eve sizden sonra gelen esinize yemegi hazirlamak

(Preparing the meal for your wife who comes home after you)

11. Oyunda bir kadina maglup olmak

(Being defeated by a woman in a game)

12. Esinizin/sevgilinizin sizden fazla kazaniyor olmasi

(Having a wife/girlfriend who earns more than you)

13. Bir seylerden korktugunuzu dile getirmek durumunda kalmak
(To have to express that you are afraid of something)

14. Ailenizi ge¢indirmek i¢in esinizin de ¢alismasina ihtiya¢ duymak
(Needing your wife to work to support your family)

15. Esiniz c¢alisirken ¢ocuklara bakmak

(Taking care of the children while your wife is working)
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APPENDIX ]

DEMOGRAPHIC INFORMATION FORM

1. Liitfen cinsiyetinizi belirtiniz.® (Please indicate your gender identity.) -
-Kadi (Woman)

-Erkek (Man)

-Bagka Bir Cinsiyet Kimligi (Other gender identity (Please indicate)
-Yanitlamak istemiyorum (I do not want to answer)

2. Liitfen yasimizi belirtiniz. (Please indicate your age.

3. Liitfen iliski durumunuzu belirtiniz. (Please indicate your relationship status.)
-Evli (Married)

-liskim var, evli degilim (In a relationship, not married)

-Bekar (Single)

4. Liitfen egitim durumunuzu belirtiniz. (Please indicate your education level.)
-1lkokul/ortaokul mezunu (Primary/secondary school graduate)

-Lise mezunu (High school graduate)

-Lisans 6grencisi (Undergraduate student)

-Lisans mezunu (Bachelor’s degree)

-Yiiksek lisans/Doktora 6grencisi (Master or PhD student)

-Yiiksek lisans/Doktora mezunu (Master degree or PhD)

5> Gender question was asked in the beginning of the study as only male participants were recruited.
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5. Liitfen yasaminizin biiyiik ¢ogunlugunu gegirdiginiz yeri belirtiniz. (Please
indicate where you spent most of your life.)

-Biiytiksehir (Metropol)

-11 (City)

-lge (District)

-Koy (Village)

6. Ucretli bir iste ¢alistyor musunuz? (Are you working in a paid job?)

-Evet

-Hayir

7. Tiirkiye’deki insanlarin sosyoekonomik diizeylerini temsil eden 10 basamakli bir
merdiven diisiiniin. Merdivenin en {ist basamaginda en yiiksek sosyoekonomik
diizeye; en yliksek maasa, en iyi egitim ve ise sahip sahip kisiler var. Merdivenin en
alt basamaginda ise en diisiik sosyoekonomik diizeye; en diisiik maasa, en kotii
egitim ve ise sahip kisiler var. Kendi sosyoekonomik diizeyinizi diisiinilirseniz,
kendinizi bu merdivenin hangi basamagina yerlestirirsiniz?

(Imagine a 10-step ladder that represents people’s socioeconomic status in Turkey.
At the top of the ladder, there are people who have the highest socioeconomic status.
At the bottom of the ladder, there are people who have the lowest socioeconomic
status. When you consider your socioeconomic status, on which step of the ladder
would you place yourself?)

-10 En iist basamak (Best off)

-1 En alt basamak (Worst off)
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8. Kendinizi ne kadar dindar/inanan biri olarak tanimladiginizi belirtiniz.

(Please indicate how religious you describe yourself as.)

1 2 3 4 5 6 7
Hig dindar Cok
degilim dindarim
(Not at all religious) (Very religious)

9. Liitfen politik olarak hangi ideolojiye daha yakin oldugunuzu belirtiniz.

(Please indicate which political ideology you are closest to.)

1 2 3 4 5 6 7
Sol Sag
(Left) (Right)
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